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players maneuver between opponents to take their next shot. B
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as a survival tactic during COMIB. When it comes to work
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faced with this same challenge of how to create meaningful han
on experiences while teaching, learning and working remotely.

When offered the opportunity to bring reavorld projects inb her
classroom, UCN Instructor, Cindy Hieb@irxon, took the plunge
'y R € I dzy OK SWer cpursb if) the RiigemNmaiketplace.

What is Riipen, you ask? Riipen is a collaboration platform fa
experiential learning between pesecondary institutios,
educators, industry partners and students. Funded by RBC Fu
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bring real world projects into the classroom, to facilitate studen

led projects with external organizations.
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Gain work experiences through short-term
remote internships with real organizations
and get paid to do it!

= Work with real-life companies
« Short-term commitment of 2-8 weeks
« Gain valuable work experience

+ Get compensated for your work

ARE YOU READY

Within minutes,Cindy received multiple partnership offers from ' TO LEVEL UP?

employers across North Americ@ontinued on Page 2)
|
~

=

levelup.riipen.com/students/en
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SPOTLIGHT

UCNBBAStudentsForge New PathsGaining WorkReady Skills and Garnering
International AttentonCo nt ' d

From February 25to April 23", the students enrolled in the third year BBA course MGT.31,
Auditing are gaining redife work experience while completing their studies. With the
FaaAadlryOS 2F '/ bQ&a LI NIYSNBKALI gAG0K wA?7
cdculations and analyzing data provided by an employer located in Atlanta, Georgia.

The students are enjoying the experience! Each week, a new data set is provided to the
students. The employer briefly attends their class via Zoom and provides amesvand
feedback for the week; and then the students manipulate the data and provide key insighi
the employer on their interpretations of the data. This is a clearly aminrfor all.
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CareONE Concierge.

The students also offer positive comments on their experience:

Ranelle Haukaas sayghis takes school to another lelv A little less same old textbook work,
and a little more hands on work, which I think will be extremely helpful for me in my worki
career."
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auditing experience. This project with CareONE Concierge has definitely been a pleasant
surprise! It has allowed us to apply what we have learned in classg avith develop our
O2YYdzy AOIFI A2y YR 3IANRdzL) LINRP2SOU alAftaot

Kelly Hrabarchuk appreciates receiving ongoing communication and direct feedback eact
week.

Aryn Kellington values the worklated experience.

The students are to be commendéat taking on this very first initiative with Riipen on behal

of UCN. R pe n



SERVICES

CAMPUS RECRUITERS & EMPLOYERS,

WORK PLACEMENT & SUMMER EMPLOYMENT SEASON
IS JUST AROUND THE CORNER...

ARE YOU READY?

Let us help you explore your recruitment needs!
Let us guide and support YOU to:

e Explore your recruitment needs

e Participate in campus career events

e Host & plan information sessions

e Promote your job postings

e Participate in virtual employer career panels

e Connect with students and alumni

e Access new talent to meet your HR needs

e Raise your company profile on-campus

e Promote your recruitment events on campus

e Hire a student

e Support meaningful work-integrated learning
experiences in your workplace

e Host a workshop

Our services are inclusive, accessible
and customizable for everyone.

CUSTOMIZE YOUR PATHWAY TO CAMPUS RECRUITMENT TODAY!

UCN Centre for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca
Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

Uni ity Coll f.the North
Cerl:::/eefcl;?'Ca)ll'eer% Vsogrlglraegratgd Le?arning # H E RE U C N



SERVICES
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Level = Level UP your business with the
2 7P help of brilliant minds.

Grow your business with the help of students through short-term fully funded projects.

An opportunity centered around your project | Q —
Create the project of your choice and get top students (individually — = |
or in groups) to work on it.

Customize Your Project 100% Remote Always Organized

P
Create your own All engagements are designed Built-in chat, video calling,
project in a variety of to be 80-hours long per and file sharing keeps
praoject areas. L
student and done remotely. everything in one place.

— -

Fits your busy schedule

a|— Design your project on a 2-8 week timeline that works for you
) and the students.

Easy set up for your project

Choose from a variety of customizable project templates to get you
started in no time.

At no cost to you.

Students are compensated directly through Riipen thanks to the
Government of Canada, meaning there is no cost to you.

Already attended an info session and need some help getting set up?

For more information contact us at: levelup@ripen.com
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EARN AND LEARN?

Level " Level UP your resume while the rest
2 7T of the world stands still.

I'm worried about landing a

job after school. | have no Level

experience...

we're al C
either @ Gain work experience with real-life

companies and get paid for your work !

DU s XIS CET Level UP provides students with
we do about it? . .

short-term projects built to be done

entirely remotely.

Actually, there is something you can do! ARE YOU READY
Introducing Level UP. TO LEVEL UP?

Complete projects from real organizations using skills you already have—and get paid to do it.

Step into the hiring spotlight =

Show future employers that you have the real skills they need
by completing short-term projects from organizations.

Resumes only go so far. Vil

N Fits your busy schedule
L Q: (and your friends’ too)

|
e | Each project takes 80 hours per person and has a flexible timeline to
“YEN ) complete over 2-8 weeks.
»““; e 21

After all, life happens.

Finally a group project you won’t hate

Pick group members from your own list of friends or our LinkedIn
community of students. Getting ghosted by "teammates" is history.

Get paid for your hard work

Earn $1400 per person® for completing a project whether it was in a group or solo.

Plus, there's no cost to you—ever.
*students are responsible for declaring their Level UP stipend as taxable income

©

Build skills and get paid for it with Level-Up

Available only to Canadian students.
For more information visit: hitps:// www.riipen.com/levelup/students
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How to Prepare for Behaviordbased Interview Questions

Source: ALW (Active Learning Workisi)erview Skills Coach
Workbook Winnipeg, Manitoba: Winnipeg Transiti@entre

The interview is usually the final decision
making tool in the hiring proces&ehavioral
based interview questions predict future
performance better than any other type of
jdzSadA2yAy3as a2 A0Q3
job interviews. Employers atikese types of
guestions to use your past behavior to
determine how you will perform on the job. Ii
NEIFI OKS&a 0Seé2VR agAff
When answering behavicbased interview
questions, use the PAR Formula to structure your answers:

Problem:
U When did this take place?
U What was the challenge?
U Tell a story: paint a picture of the events.

Action:
U How did you evaluate the situation?
U What 3 steps did you take to handle the situation?

Results:

U What were the results of your action?

How was the challenge finally resolved?

Did you receive any feedback on your actions?

How did this help your company? (eg. Customer relations, profit, no loss, profile?)
What was the specific result for the customer?

How did you benefit? What did you learn?

[t u et et B et et N i

Remember:
U Behaviour Description Interviewing stresses the importance of behaviour: the best predictor of
future performance is past performance in similar circumstances.
U Using the Behaviour Description Interviewing questions, facts rather than feelings may become
the determinants for hiring.

**This is thesecondof several articles to be featured in the Career Post specific to the interview proce:
and what you can do to be successful**



Twin Motors

Tell us about your company.

In 1964, Cal Gibson, opened the first Twin Motors store in The Pas, naming it
after his recently born twin sons. In 1987, Gordon Haukaas purchased the
store from Cal. Together with his son, Murray, they grew the business and
put further roots down in Flin Flon. Murray and Karen expanded into the
auto body business in 1994. In 2003, Murray and Karen purchased Twin
Motors from Gord, who earned a well-deserved retirement.

Since that time, we have continued to grow and expand in the communities
of Flin Flon, Dauphin and Thompson. Our business portfolio includes
automotive dealerships, auto body repair centres, an automotive detail
centre, a leasing company and car rental agencies.

The next generation, three brothers, are actively involved in the management
of the operations, following in the footsteps of their grandfather and parents.
Alongside their parents, they are moving the company into its 3rd generation
of family ownership and operation.

Our keys to success have always been in our passion for the car business
and the work we do in it. By surrounding ourselves with talented people who
value family, being contributing team members, respecting all other team
members and a commitment to customer service excellence each day. We
strive to achieve this through integrity, community commitment, and by
being results driven with innovation and growth. We understand family is
important to everyone and provide an environment where our people can
support and grow their families.

We strive to ensure we remain connected to our northern roots and our
principles which have allowed us to grow into all of our communities. We
work to keep our small-town feel, where team members feel like family, our
customers feel at home because our staff care and go the extra mile, and
where we are contributing members of each and every community in which
we live and do business.

We have four Twin Motors dealership locations, one in Dauphin, one in Flin
Flon, one in The Pas and one in Thompson. Our mission is ensure that every
one of our customers experience the best Chrysler, Dodge, Jeep, RAM
service they've ever had at Twin Motors in Northern Manitoba and our
Dauphin, MB dealership.

Describe your workplace culture. What can new hires expect the first
few weeks in the workplace?

At all locations, we are driven to provide our customers with service
excellence. We strive to support improvement in our team members with the
opportunity to excel and fulfill their personal career goals. Our team culture
is something that we are deeply committed to, and strongly encourage.
Enthusiasm, positive mindsets, finding strength in the diversity of our talents
and experiences are all the keys to our success of working together as one
team. Many of our team members have been with us for 10, 15 & 25 years,
growing their careers along the way and mentoring others to help their
talents develop.

If you have the right qualities and are eager to learn, we will train you to
become a successful member of our team and let your potential shine. By
investing in our employees and their development, we are committed to
helping them be the best version of themselves for our team, our company
and our communities.

SPOTLIGH T

What types of roles have you hired UCN graduates for?

Apprentice Automotive Technicians, Receptionist, and Accounting Assistants

What specific qualities do you look for when hiring new grads?

Strong work ethic, willingness to learn and take on new challenges, team
player, dedication, reliable.

Since you started hiring UCN graduates, how has Twin Motors
supported new employees in their professional growth and
development within the company?

We have always offered opportunities for professional development for our
team members. We are currently working on a brand new learning and
development program that we will be offering to our managers and
employees over the next two years and onward.

How can individuals learn more about and apply to career
opportunities with your company?

Our website www.twinmotors.ca has information on the career
opportunities that are currently advertised. We are also listed on Indeed
and our HR team often posts positions on our own personal accounts with
FaceBook and LinkedIn.

What interview tips can you offer prospective hires?

Before applying for a position with any company do your research. A good
start would be to check out the company website. Do a google search on
the company to see what kind of information comes up.

For the position you are applying for, make sure you understand all of the
roles and responsibilities. If you are not sure if the position is a fit for you,
call the company and ask to speak to the HR Manager or the Manager in the
department, so that you can ask questions about the position that may help
you decide to apply or not.

Tell us why your company should be considered as an employer of
choice for new UCN grads?

At Twin Motors, we work hard to provide life/work balance. We understand
that everyone has a life outside of the workplace; therefore, we try to be as
flexible as possible on an individual basis. We encourage all team members
to take part in social events that we host as a company in order to build
strong teams.

We encourage ongoing professional development and will work with our
team members to achieve all work and personal life goals. We also promote
a healthy, active lifestyle for all our team members. We have provided lunch
and learn sessions through the NRHA for our staff in order to provide
information and resources on a number of health-related topics. We will
continue to provide this service once Covid-19 restrictions allow.
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WHAT CAN | DO WITH MY DIPLOMA?

Community Economic Development

WHAT IS COMMUNITY ECONOMIC
DEVELOPMENT?

Community economic development is a community-centred process
that blends social and economic development to foster the
economic, social, ecological and cultural well-being of communities.
Economic development officer (EDO) carries out the economic
development priorities and initiatives for municipalities and
economic development organizations. The role varies with the
community's priorities and the direction and support it provides. It
can be described as a mixture of research, analysis, planning,
organizing and salesmanship.

University College of the North's Community Economic Development
two-year diploma program provides graduates with the knowledge
and skills required for a range of employment and self-employment
opportunities, including contributing to the health of the natural
environment, building on community resources and capacities,
increasing community control and ownership, and stabilizing local
and community economies. For those who choose to exit the
program after successfully completing all the common courses in the
first year, a certificate in Community Development may be obtained.

SKILLS OBTAINED FROM A COMMUNITY
ECONOMIC DEVELOPMENT DIPLOMA

e Develop people skills - working with a variety of individuals and organizations

in the community, negotiating, developing partnerships and networking

e Apply communication skills - developing and delivering public presentations,

public and media relations, developing communications plan

» Employ technical expertise - knowledge of the economic development
process, skills in business planning, facilitation, project development and
project management

¢ Develop clerical skills - computer skills, basic accounting, website
management, etc.

* Develop flexibility - to adapt to change and new ideas

¢ Develop planning expertise - strategic plans and municipal plans

e Employ marketing abilities - developing and implementing marketing and
sales plans

e Deeper understandings of poverty, inequality, unemployment, job loss,
environmental degradation, loss of community control, and socioeconomic
issues giving rise to the need for CED

e Apply Knowledge and tools to lead CED efforts

e Awareness of government and nongovernmental roles and resources for
CED

GAIN EXPERIENCE AND MAKE CONNECTIONS

Gaining experience in the community and workplace can help you gain

opportunities available in your program area.

EXPLORE POTENTIAL CAREERS

Here are a few jobs and fields of work that relate to your program:

® Business development officer

e Business Development Specialists with
municipalities or industry organizations

e Community Administrator

Community economic development

consultant

Cultural/Tourism Coordinator

Director of Land Management

Economic development officer

Entrepreneur/Business Owner
Industrial development officer

POTENTIAL EMPLOYERS

Busiress Developrrent Berk of Carada
Communities Economic Development Furd
Community Futures Development Corporat'ons
Community Projects

Community \Wellness Development

Economic Deve opment Off ces

First Natior Band administrat'on

First Peoples Econorric Growtn Furd

Goverrment agenc es {Federal, Provircial, Municipal)
(inc. Aborig nal A*zirs and Northerr Development
Canzda)

Indigenous and Northerr Community Administrat'on
Keewat n Triba Counci

Lard Clzim Negotiation teams

Economic Development officer/Practitioner

e Managers of local or regional
Economic Development
Organizations

® Market researcher

Marketing analyst

Marketing consultant - market

research

Regional development analyst

Project manager

Tourism development officer

Tourism industry consultant

Tourism or Recreation

Specialists

Louis Rel Capital Corparation

Mznitoba Commurity Deve opment Corporations

Metis Ecoromic Deve opment Fund

MKO

Municipzl Corporatons,

Non-profit orgznizations.

Programs to support and corserve tred tioral Indigenous
knowledge

Prov'nce o Manitobz and tne Ministres, Federal Gov't o*
Cznada

Sustairable Deve opment Programs

Swampy Cree Triba Courc

Youth Development programs

GRADUATE & PROFESSIONAL STUDY OPTIONS

Popular further education opportunities include:

e CANDO Certification- CANDO and UCN have an agreement in
place where our courses are recognized as eligibility
requirements for their certifications

e Undergraduate or Graduate level studies in CED from:

o University of Guelph, Brandon University, Simon Fraser
University, University of Waterloo, Carlton University and

Algoma University

e Bachelor of Business Administration- University College of the

North

e Bachelor of Arts in Economics- University of Manitoba

Public Sector Management Certificate- University of Manitoba

e Economic Development Certification- EDAC

insight and build your network. Here are some hands-on learning



ATTENTION UCN FACULTY:

Contact our team to create your Program
Career Profile TODAY!

Community Economic Development

ALUMNI IN FOCUS

Shannon Goulet

Community
Economic
Development

2014

Current Jobh:

Look North Economic Development Advisor,
Communities Economic Development Fund
Opaskwayak Cree Nation, MB

What her job entails:

Communizy Economic Development Fund was selected to be the ead entity of Look
North, the newest deve opmen: strategy ‘or The North - creazed by Northerners.
Ofically, | am a CEDF Look North Econom’c Development Advisor.

As a CEDF Look North Economic Deve opment Advisor, | have a more than cone role 2o
fu fill. My funczional role ‘s to estabiish a cu ture of commerce within youth and | assist
people wanting to be sel*-employed. | he p government strengthen relationships 'n
our province's most remote, isolated communities and | ass’'st commun'ty councils
with p anning.

Future Plans:

Currently, my plan is Zo contihue workng “or CEDF Look North and then further my
education. Since graduating from the CED Program, | app led for and rece'ved, my
Leve 1 Techn'ca Aborigina Econom'c Developer (TAED) Cerzi“icate from CANDO. | am
also completing EDAM (Economic Deve opers Assoc azion of Manitoba) train'ng, which
is Mantoba's certification program for economic deveopers. Receiving my TAED
Certification and continuing w'th the EDAM studies has ‘nspred me <o further my
academic studies, which, | plan on do’ng wth Waterloo University in 2021. | finally “ee
as though | am 'n contro o my future and | want that degree, maybe maszers...

How did your UCN Diploma Program help launch your career?

Not only did the Communiy Economic Development Program provide me wth a
foundation to perform the work | do, it opened up other doors - gave me more
options in other areas of economic and community development...bu: | had my s'ghts
set on CEDF. | got the job | wanted.

How did your UCN Program help you achieve and advance your
career goals to-date?

Iwas in a slump. | had a seres o jobs | was good at although, ne'ther o*them felt
r'ght. Don't get me wrong, they were very good jobs with awesome managers and
staff, they just weren't for me. The Communizy Economic Deve opment Program
in“ormaton brochure h'ghl'ghted areas | wanted to specialize in but was never high
enough 'n the organ'zational ladder o be a parz of. Once | read the CED brochure, |
was hooked - | knew I was for me. That being said, the CED program launched me 'n
the direction | wanted to be in.

What key competencies did you acquire?

There are many to choose from-Project Management, Community Deve opment,
Economic Development, Sustanabe Environmen: & Land Stewardship and,
Governance and Leadership; but my favorite one is Tour'sm.

Anything else you would like to share to encourage prospective
students?

Don'’: ever give up. Education 's key to making 't out there on your own. Never s:op
learning, never stop Iry'ng.

YOUR CAREER EXPLORATION PLAN

Do Your Research
Explore your career pathways:

1.Schedule a 1-1 Career Chat!

2.Research your skills, values, personality and interests
using Career Cruising! Learn more about job
prospects, the nature of work, working conditions,
educational requirements, pay and related career
paths.

3.Attend our Professional Development Series seminars,
Career Exploration Pt.1 and Career Cruising Pt.2

Discover Your Skills and Career Options

Discover your employability- gain exposure and make
connections while you're a student on campus by
attending events and programs tc enhance your career
development. Test drive your career to gain a
competitive edge in the job market and professional
workplace experience:

e Employer Information Sessions

e VVolunteering and job shadowing opportunities
e Career Fairs

e Networking events, such as Industry Night

e Departmental events

Networks You Can Connect To

Explore Professional Associations and get involved: volunteer
for their events and conferences, and get to know people in
your industry of interest. These are your future mentors,
supervisors and colleagues!

Business Development Bank of Canada- https://www.bdc.ca/en/pages/fhome.aspx

Canadian Community Economic Devleopment Network- https://ccednet-rcdec.ca/en

Canadian Council for Aboriginal Business- https://www.ccab.com/

Communities Economic Development Fund Manitoba- http://cedf.mb.ca/

Community Economic Development Gov't of Manitoba-
https://www.gov.mb.ca/agriculture/rural-communities/community-planning/community-economic-
development-planning.html

Community Futures- Cedar Lake Region https://cfmanitoba.ca/cedar-lake

Council for the Advancement of Native Development Officers {Cando}- http://www.edo.ca/about-cando
Zconomic Developers Association of Canada: www.edac.ca

Zconomic Developers Association of Manitoba: www.edamonline.ca

Economic Development Council for M anitoba Bilingual Municipalities (CD=N) http//www.cdem.com/en
Manitoba Chamber of Commerce-https://mbchamber.mb.ca/

Manitoba YWomen's Enterprise Centre- https://fwecm.ca/

Paskwayak Business Development Corporation- http://pbdcltd.com/

The Pas Chamber of Commerce- http://thepaschamber.ca/

Thompson Chamber of Commerce- http://www.thompsonchamber.ca/

Tourism Industry Association of Canada- https://tiac-aitc.ca/

Western Economic Diversification Canada- https://www.wd-deo.gc.ca/

LOOKING FOR MORE SUPPORT?




SERVICES FOR ALL JOB SEEKERS

VIRTUAL

OUR TEAM IS AVAILABLE REMC
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How did your UCN Program help
you achieve and advance your
career goals to-date?

Current Job:

Accounts Payable
Clerk (Clerk Il)

Department of Families,
Province of Manitoba

1 gained the skills for Accounts
Payables after enrolling in the
Business Administration Program.

The professors work with students and
help them reach their goals. I am sure
I will have many opportunities once I
graduate with my Bachelors of
Business Administration.

What her job entails:

I work at Department of Families
with Employment and Income
Assistance as an Accounts Payable
Clerk. I am expected to look after
staff and clients travel along with

What key competencies did you

their hotel reservations. I work ARGUIREE

closely with the vendors and IShwer I gained confidence to speak in public
process the E.LA. bills, and keep and openly voice my concerns. The
the inventory up to date. D h erd i professors’ encouragement, along

with attending the events put on by
UCN, helped me gain my

Future Plans: Business communication Skz';Zs, whz’clh helped

s 2 . me maintain a professional image as a
I am currently em’olled in the Administration student and now as a clerk.
l?ach‘el.or of Busmess ' Pro gram,
Ardmmzstrali-on Prograr:n here at the Anything else you would like to
UCN. Studying at UCN gives me 2019 share to encourage prospective

the opportunity to sit with my
professors and clear out my
confusions throughout the course. [
am able to manage my time
between my job and studies. I will

students?

I think UCN Business Administration
program is worth taking. It opens
doors to opportunities.

How did your UCN Degree
Program help launch your

be continuing my studies further careck

and after gaining some experience, With the help of my professors, I was UCN professors support every student

I am hoping to open up my own offered a summer student position at and help everyone reach their goals.

business. Department of Families. I was later ~ You might be the lucky one and have a
offered a clerical position by the full time job offered before even
department. finishing the program.

11
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CAREER READY STUDENTS FOR A FUTURE READY CANADA
Are you a student looking for a work placement or job opportunity? Or, an Employer looking to recruit?

W2AY /I yIFIRIFIQ&a 1 NBHSAG SELSNASYGALFIE fSIENYyAy3 Fy¥
through the UCN portahttps://outcomecampusconnect.ca/Home/Main

V o

- — OUTCOME
— _ """ CONNECT

1 Students gain instat access to handsn learning and skill development opportunities, specifically relevant to their unique
postsecondary learning experience and fields of study.

1 Employer partners can instantly post experiential learning, skill development, and job apjties that reach student talent
at the postsecondary institutions, and in the specific fields of study, of your choice (with the click of a button). Itis a
streamlined and holistic way to easily build your early talent recruitment pipeline or hireimittediacyg putting the right
opportunity, in front of the right student, every time.

Have you heard of the Student
Jobs MB employment site?

Sign-up TODAY!
hitps://studentjobsmb.ca/login ‘® Student Jobs MB

Welcome to Manitoba’s new and exciting employment
Check-out these links for more information: site for students.

https://www.thepascdc.com/careers

Student Jobs MB is free to use and helps to connect employers
with students looking for work. Support Manitoba's economy by

https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm hiring a student today!
https://www.indeed.ca/ 12



https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/
https://studentjobsmb.ca/login
https://outcomecampusconnect.ca/Home/Main

CHECK US OUT ON THE WEBSITE

HAVE YOU HEARD QCN
ABOUT OUR NEW
ONLINE

RESOURCE HUB?

Centre for Career & Work-Integrated Learning

University College of the North
Centre for Career & Work-Integrated Learning

[’

It features upto-date information, :

resources, links anaur brand new e
JOB PORTAIfor students, staff, e o g e S
faculty, job seekers, and employers! "

CONTACT INFORMATION

Centre for Career & Work-Integrated Learning

@

University College of the North
Centre for Career & Work-Integrated Learning

Centre for Career & Work-Integrated Learning

Anoutus

Programs & Events

RESOURCES FOR CAREER MANAGEMENT DURING COVID-19 V I E ; I I [ WWW l | ‘ : N ( :A/W I
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Umversny Coilege of the Nonh
WHAT CAN DO\ Work-Integs

Centre for Career & Work-Integrated Learning

asouTus PROGRAMS & EVENTS services ‘CAREER RESOURCES EempLovERs 108 pOSTINGS

Job Postings )
LI
o o @

- —

Y o

)
¥

UCN Centre fo Career&Work-Integrated Leaming
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Learn about the programs and services avalable

Join Canada’s ! learning and for college students, through the UCN portal hitps://o_.comecampusconnect ca/Home/Mai

.\‘” ;"1 ’1 P\ vU "uf‘n‘ 'r\ ““Ft"\‘q

)

= — OUTCOM
-_— = CAMPUS
—— CONNECT

13


https://youtu.be/Be7DDPIZTys
http://www.ucn.ca/WIL

APPLAUSE

Send it to us and it will be featured in an upcoming newsletter

Our program has been a HUGE success the past year with hundreds of people participating in the
UCN Professional Development Series. Here are a fewncoming snaps of students who completed
the entire program! Staytuned- there is more to come!!
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Congratulations going out to the following programs who participated in the UCN
Professional Development Series this year:

Early Childhood Education Diploma Program
Culinary Arts Certificate Program

Bachelor of Nursing Program

Kenanow Bachelor of  Education Program
Office Assistant Program

Kelsey Learning Centre

Law Enforcement Program
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Natural Resources Management Technology Program




