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Whether you are a student; someone currently employed; and/or an employer or
business owner, we can all agree that we’ve had to PIVOT, BEND and FLEX, and
inevitably, ADAPT to “new ways of doing, living and learning” in 2020---more
importantly, we have all been actively engaged in some level of our own career
development!!
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running a business and maybe even given us a new appreciation for the many things
we all (perhaps) took for granted pre-COVID.
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ALTHOUGH NO ONE CAN GO BACK AND
MAKE A BRAND NEW START, ANYONE CAN
START FROM NOW AND MAKE A BRAND NEW
ENDING.

Whether you have been finding creative new ways to adapt and evolve — turning
these challenges into opportunities, or are struggling to adjust to new challenges,
none of us are living the status quo these days. The nature of COVID-19 has radically
changed the vocational landscape, resulting in life-altering employment shifts across
the globe and ultimately impacting our individual career development. So, as 2020
comes to a close, challenge yourself to reflect on your personal growth the past
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SEASON’S GREETINGS!

With the holiday season fast approaching, the UCN Centre for Career & Wot&grated Learning would like to
extend warm holiday greetings to all students, staff, faculty, employer/industry partnersuaini and the rest of
our colleaguesacrossManitoba!!! It has been an unprecedented year of growth, change, challenge, and of cour
opportunity, for us all

Together, we have faced many challenges this year.

However, these challenges have presented opportunities

for growth and change, which have enabled us to evolve

our programming and services to be more accessible, more
flexible and more responsive. Notably, we have:

i Configured the Professional Development Series to
sychronous and asynchronous formats; it is now
recognized on the UCN transcript and participants can
complete the program 24/7 or join us live!

9 Launched an online resource hub with resources,
information, links and a student job portal-
Check it out: www.ucn.ca/wil

9 Expanded service delivery so services are accessible
virtually and accessible to anyone!

' Received a grant from RBC Future Launch which will
enable UCN to bring real world employer projects into
our classroom learning through the Riipen platform!

9 Established a student job portal with Outcome Campus
Connect- an opportunity platform connecting
employers to students and recent graduates
nationwide!

9 Completed professional training- We are now certified
Career & Employment Coaches—we can offer you
intensive resume, job search, career planning and/or
interview coaching and advising services! (Did we
mention these services are FREE and accessible to ANY
job seeker?)

q Joined the Manitoba Association for Career
Development! Additionally, Krystle was appointed to
the Board of Directors and is excited to represent
Northern Manitoba at the provincial level!

Wewish youall asafe and happy holiday seasand best wishes for a healthy and prosperous new year.

Sincerely,
Krystle Paskaruk & Kelly Hause


http://www.ucn.ca/wil

EMPLOYER SERVICES

o9 99 o9 9 9
CAMPUS RECRUITERS & EMPLOYERS,

WORK PLACEMENT & SUMMER EMPLOYMENT SEASON
IS JUST AROUND THE CORNER...

o ARE YOU READY?

Let us help you explore your recruitment needs!

Let us guide and support YOU to:

e Explore your recruitment needs
e Participate in campus career events
‘ e Host & plan information sessions
e Promote your job postings
e Participate in virtual employer career panels
e e Connect with students and alumni
e Access new talent to meet your HR needs
' e Raise your company profile on-campus
e Promote your recruitment events on campus
e Hire a student
e Support meaningful work-integrated learning
experiences in your workplace
‘ e Host a workshop

Our services are inclusive, accessible
and customizable for everyone.

® CUSTOMIZE YOUR PATHWAY TO CAMPUS RECRUITMENT TODAY!

UCN Centre for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca
Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

Uni ity Coll f.the North
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CAREER VIEWPOINT

Preparing for the Interview

Source: ALW (Active Learning Works!). Interview Skills Coact
Workbook Winnipeg, Manitoba: Winnipeg Transition
Centre

The interview is usually the final decision-
making tool in the hiring process. Ensuring
you are adequately prepared, you can
approach the interview with confidence.
Remember, interviews are a two-way
process; the employer is evaluating you
and you should be evaluating the
employer’s job opening against your own
goals and expectations.

Prepare for the interview in the following ways:

1. Know the position you are applying for; if possible, try to get a job description.

2. Research the employer: history, size, types of products or services offered, annual
reports, company literature, location of offices/plants — all of the information that will be
relevant for the job.

Know something about the interviewer (name and job title)

Know your plans for the future.

Know how you react to tension, stress, deadlines, changes, and have examples prepared.
Know the style of supervision you prefer.

Know the strong and weak points of your personality.

KNOW YOUR RESUME — (the interviewer often bases question on it).

Prepare any questions you may want to ask the interviewer. (coming up in the next issue
of Career Post)

SORCO N CRIECHE

10.Know the location or the interview and arrive 10 minutes early. Plan your time so you are
not rushed getting to and during the interview.
11.Ensure that you are business like and professional.

*Remember: a genuine, friendly smile can set the tone within the first few seconds and
influence the interviewer to expect a pleasant meeting.*

**This is he first of several articles to be featured in the Career Post specific to the interview proces
and what you can do to be successful**
L|.



FREE TRAINING

PROFESSIONAL DEVELOPMENT

What is the PD Series?

The Professional Development Series is designed to
help students develop the employability skills and
tools needed to:

« Be prepared for the job-search process,

- Secure meaningful employment,

« Perform professionally in the workplace and;

« Be future-ready!!

Who can Participate?

The PD Series is open to everyone including students,
staff and members of the general public.

Steps to Register
Registration is FREE but REQUIRED.

To register for the 2020-2021 Professional Develop-
ment Series:

1. Contact Krystle Paskaruk by email:

kpaskaruk@ucn.ca to obtain registration instruc-
tions.

2. PLEASE NOTE: As registration is now required for

these sessions, please allow a minimum of 10
days processing time in advance of your selected

session date(s).

When and Where is the PD Series?

Once your registration is processed, you can complete
the PD Seminars which you have registered for in
either two formats:

- Virtual Delivery—Participate in a Live Seminar
via Zoom on scheduled dates from 12:00
Noon—1:00pm as well as from 4:30-5:30pm
(See schedule for a complete listing of dates/
times)

- UCN Learn- Online delivery. Complete the PD
Series at your own pace, 24/7 on UCN Learn-
Learn through Interactive learning exercises
and resources.

University College of the North

Centre for Career & Work-Integrated Learning

2020-2021

SCHEDULE AT A GLANCE

TIVE RESUME PT.2

Daytime: Evening:
SEMINAR 12:00 — 1:00pm 4:30-5:30pm
OFFERINGS Via Zoom Via Zoom
CAREER ' ]
Sept.16, Nov.17, Feb.18 | Feb.1
EXPLORATION
COVER LETTERS | Oct15,Jan.19, Mar.18 Feb.18
CUSTOMER SERVICE
& YOU ‘ Nov.12, Feb.16, Apr.6 Mar.1
BN Oct.29, Feb.2 ‘ s
LEGISLATION & YOU ‘
FORMATTING YOUR
RESUME PT. 1 Oct.8, Jan.12, Mar. 11 -
HEALTH AND
Oct.27, Jan.28, 1 =
SAFETY ON THE JOB J
INFORMATIONAL }
Oct.6, Jan. 5, | Nov.23
INTERVIEWS ‘
INTERVIEWING | Oct.22,Jan.26, Mar.23 Apr.13
JOB SEARCH 101 \ 0Oc.t.20, Jan.21, Apr.8 Mar.15
LINKEDIN 101 | Octl, Dec.3, Mar.9 Nov.9
NETWORKING \ Sept.23, Nov.24 Oct.19
PERSONAL BRANDING | Sept.24, Nov.26, 1 Oct.26
PORTFOLIO 1
Feb.25, March 4 Apr. 5
DEVELOPMENT \
PRESENTATION 1
SKILLS Sept.29, Dec.1, Mar.2 ; Sept.28
PROFESSIONALISM IN \
THE WORKPLACE ‘ Nov.5, Feb.9, Mar.25 J -
| |
SUCCESS IN THE ‘
WORKPLACE Nov.3, Feb.4, Apr.1 ‘ -
|
(CIDIEER A NA CEDIRN T | Sept.17, Nov.19, Feb.23 ! Sept.16
WORK-LIFE BALANCE \ Nov.10, Feb.11, Mar.30 | .
i
RV EUEIT SRR ‘ Oct.13, Jan.14, Mar.16 J Jan.6

**Get your COPY of the PD Series Brochure for full session descriptions**

Recognition of Participation

Participants who register and complete a minimum of 10 ses-
sions in the Series, and complete the assigned sessional exercis-
es, will be eligible to receive a Certificate of Completion.

FOR MORE INFORMATION CONTACT:
Centre for Career & Work-Integrated Learning

Krystle Paskaruk
204.627.8557
kpaskaruk@ucn.ca

Kelly Hause
204.677.6473
khause@ucn.ca
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WHAT CAN | DO WITH MY CERTIFICATE?
Office Assistant

WHAT IS AN OFFICE ASSISTANT?

An Office Assistant is the cornerstone of today's fast-paced office
environment. As an administrative professional, you must be
knowledgeable in business office software, administrative
procedures, communication, teamwork, and problem-solving.
The Office Assistant certificate program is designed to develop
the proficiency in office skills needed to succeed in an entry-level
administrative position. Students will have the option to select
specific courses to provide a career focus in accounting or
medical. Students will learn essential business skills such as
computer applications, keyboarding, filing, business
communications, bookkeeping, and Administrative office
procedures. Students learn to enhance their employability skills,
prioritize tasks, meet deadlines, and adapt to a changing
environment. Students will receive theory and practice

that reflect current trends in business and the requirements of
prospective employers. A work practicum placement in a real
world business setting provides students with an opportunity to
combine newly developed skills and knowledge with on-the-job
training.

SKILLS OBTAINED FROM AN

OFFICE ASSISTANT CERTIFICATE

Demons:raze professionalism

Communicate effective y

Solve problems 'n a tmely fashion

Demons:raze effective organizat'onal and resource management skills

Provide excellent customer serv'ce

Demonstraze computer skills

Perform a var'ety of office procedures

Operaze a variety of current oice equipment

Manage the schedul'ng, coord nat’on and organizat'on of administrative tasks

Coord'naze the co lection, ana ys's, distribut'on and response to communicat’ons in

the workplace to faci itate the flow of ‘n‘ormat'on

e Evaluate, establ’sh and adm'nister a variety of records managemen: sysiems* 10
ensure conidential, secure, access’ble and organized e eciron’c and paper records*.

e Produce financial documen:s and reports by identifying and compiling relevant
information and using accounting so“ware

e Prepare and produce a variety of business documents

e Organize and coordnate meezings, con‘erences, spec’al events and make zravel
arrangements, ‘ncluding the preparation of re ated documentation

e Learn off ce procedures applicable to a medical off ce sett'ng (medical opt'on)

e Develop the Medical Transcription skills necessary to produce accurate medica
reports from recorded dictation (medical option)

e Uzilize medica termno ogy appled in health care sett'ngs (medical option)

e Demonstrate accuraze and thorough basic accounting ski'ls (accounting option)

GAIN EXPERIENCE AND MAKE CONNECTIONS

Gaining experience in the community and workplace can help you gain insight and build your network. Here are some hands-on learning
opportunities available in your program area.

EXPLORE POTENTIAL CAREERS

Here are a few jobs and fields of work that relate to your program:

School Secretary
Spec’a Events Coord nator

e Accommodation Desk Clerk e Insurance Underwriter
*» Adm'n'strative Assistant * Land T'tles Analyst
* Advert'sing Account Executive e Library Techn'cian
® Airline Ticket Agent * Marketing and Communication
® Captoners and Court Reporter * Medcal Offce Ass'stant
® Customs Broker e Office Manager
e Data Admin‘strazor e Payroll Adm nistrator
» Executve Assistan * Post-Secondary Adm nistrative/Program
* Financial Customer Service Representat've Assistant
* Government Administrative Assistant e Purchasing Agent
® Health Information Managemen: ® Receptionist
® Professional ® Records Management Technician
® Health Servce Administrator .
L]

POTENTIAL EMPLOYERS

Banks
Colleges/Universities
Government agencies
Health centres
Hospitals

Hotels

Legal offices

Medical Clinics
Municipal Governments

Non Profit Agencies

QOil and Gas Companies
Pharmaceutical Companies
Provincial and Federal Governments
Real Estate Agencies

Schools

Small businesses

Travel Agencies

Volunteer Agencies

POST-CERTIFICATE STUDY OPTIONS

Popular further education opportunities include:

Graduates may wish to pursue further studies in the
following program areas:

e Business Administration Diploma
e Bachelor of Business Administration
e Microsoft Office Specialist Program

Visit www.ucn.ca for additional program information.




ATTENTION UCN FACULTY:

Contact our team to create your Program
Career Profile TODAY!

Office Assistant

ALUMNI IN FOCUS

Harkiran Kaur

Office Assistant
Program

2018

Current Job:
Licensed Assistant,
Ridgestone Financial Services, Thompson, Manitoba

What her job entails:

Managing daily operations at Ridgestone Financial Services in Thompson,
Manitoba. This includes a variety of administrative tasks as well as meeting
preparation, conferences and responding to inquiries.

Future Plans:

| recently obtained my Life Insurance License in January this year. | am
studying for my Mutual Funds License, so Il be dually licensed. | am really
enjoying my career with RidgeStone Financial Services and | have
considered continuing my education with UCN, in the Business
Adrministration Program, in the future.

How did your UCN Certificate Program help launch your career?

The Administrative Assistant program gave me the tools | need to do my
job effectively. With having to know how to complete tasks in my current
role, it helped me gain confidence and the ability to move forward in my
career.

How did your UCN Program help you achieve and advance your
career goals to-date?

While attending UCN, | used this opportunity to meet new people. Being
new to Thompson, UCN gave me the opportunity to get to know the
community and the culture. | really enjoyed my time at UCN.

What key competencies did you acquire?

In terms of skills, | have learned communication skills {(verbal as well as
written), organizational skills, time management and problem solving skills.
These are examples of a few skills that are used in the office on everyday
basis. This program helped me to improve my accounting skills too. In
terms of knowledge, | have learned many things, for example: Microsoft
office (MS Word, Excel, PowerPoint, Access, Outlook) and keyboarding (one
of the most used things in office is typing and | was one of those students
who never typed without looking at the keyboard).

Anything else you would like to share to encourage prospective
students?

Being new to Thompson, | thought it would be hard to be away from family,
but I never felt like | was away from family. You never feel lonely; there is
always someone around whom you can talk to.

Instructors are always willing to help you, they know where you are
struggling, you just need to talk to them! It's awesome that UCN conducts
numerous events every year to encourage and motivate students for
successful career starts. UCN teaches you to be strong, not to give up and
give your best in everything.

YOUR CAREER EXPLORATION PLAN

Do Your Research

Explore your career pathways:

1.Schedule a 1-1 Career Chat!

2.Research your skills, values, personality and interests
using Career Cruising! Learn more about job
prospects, the nature of work, working conditions,
educational requirements, pay and related career
paths.

3.Attend our Professional Development Series seminars,
Career Exploration Pt.1 and Career Cruising Pt.2

e Discover Your Skills and Career Options

Discover your employability- gain exposure and make
connections while you're a student on campus by
attending events and programs to enhance your career
development. Test drive your career to gain a
competitive edge in the job market and professional
workplace experience:

* Employer Information Sessions

¢ Volunteering and job shadowing opportunities
e Career Fairs

o Networking events, such as Industry Night

¢ Departmental events

Networks You Can Connect To

Explore Professional Associations and get involved: volunteer
for their events and conferences, and get to know people in
your industry of interest. These are your future mentors,
supervisors and colleagues!

Association of Administrative Professionals: https://canadianadmin.ca/
International Association of Administrative Professionals: www.iaap-hg.org

LOOKING FOR MORE SUPPORT?




SERVICES FOR YOU!

VIRTUAL

READY TO CHAT?

OUR TEAM IS AVAILABLE REMOTELY TO CONNECT WITH YOU!

Let us guide and support YOU to:

e Explore career options

e Develop a career plan

e Build targeted work search tools

e Assist you with resumes, cover letters & interview preparation
e Develop employability skills

e Acquire professional attire

e Connect with employers

e Gain career-related work experiences

e Expand your employment outlook

e Successfully search for work

Our services are inclusive, accessible and customizable for everyone.

CREATE THE FUTURE OF YOUR DREAMS TODAY!

UCN Centre,for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca

& Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

Uni ity Coll f the North
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ALUMNI

J n cus

fiFirst, | would like thank the Treaty 5
members. As an Anishinaabe Kwe (Ojibway
Woman) from Whitesand First Nation, |

understand | come and live here as a gue

your territory, with this | say chimiigwech fo i '

sharing this land with mé.

Current Job:

University Instructor,

Aboriginal & Northern Studies Program
Faculty of Arts, Business and Science
University College of the North

The Pas, Manitoba.

What her job entalils:

Upon completion of my dergraduate
degree, | obtained a Master of Ait€nglish
degree from Lakehead University, Thunder
Bay, ON. After completighwas offered a
position at University College of the North
(UCN) in Enrolment Services where | was a
Academic Advisor, then lata Student
Success Coach. In September, 2016 | took .
oneyear education leave from UCN to begir
a PhD in Native Studies at the

University of Manitoba.

Upon completion of the required course
hours, | applied to UCN as a University
Instructor where | cuently work with the
Faculty of Arts, Business, and Science and
teach in the Aboriginal and Northern Studies
(ANS) program. | am now a PhD candidate
with a research focus in Indigenous literatur
where | examine the oral and written contex
as a means fdndigenous seltletermination.

In my current role] teach undergraduate
ANS courses ranging from first year to fourtl
year level. Teaching with ANS gives me the
opportunity to pass on what | have learned t
current and future UCN learners.

Future Plans:

My future plan is to achieve my PhD in Nati\
Studies.

Melanie
Belmore

How did your UCN
Program Help launch
your career?

Taking courses at UCN has
helped me in understanding
the life of a UCN student.
With this, | know the
challenges and
opportunities of studying in
the north. It has also
prepared me for graduate
school, espaally in terms
of becoming a better
researcher.

How did your UCN Program help you
achieve and advance your career
goals to-date?

There is a degree of intimacy at UCN,
where faculty and student could build
longlastingreat i ons hi ps.
smallness of the institution, where studel
become known on a personal level and t
faculty-student relationship goes beyond
the student number. Being able to
establish this type of relationship provide
me with a level of trst, in that my
instructors/professors became one of my
greatest supports. This is what studying
UCN provided me and what | aspire to
achieve.

What key competencies did you
acquire?

Studying at UCN has provided me
research skills and critical analytal
thinking. These two skills are imperative
beyond institutional walls; | practice then
both in my research and in my everyday
life. They help me with questioning the
world around me so that | can begin
looking for solutions for problems that |
know exis

Anything else you would like to
share to encourage prospective
students?

Students have opportunities to utilize
supports that UCN has to offer. Take
advantage of all supports and services
because they can help you along your
journey of learning, growig and living. It
is okay to reach out and ask for help. In
addition, take pride in your work, in your
studies, and most importantly, yourself.
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EMPLOYER INFORMATION
SESSION

tl\Manitoba
Hydro

Date: Wednesday January 27, 2021
Time: 11:00-12:00 Noon
Location: Via Zoom

Come learn more about amazing career opportunities, student summer employment
opportunities and awards/scholarships that Manitoba Hydro has to offer!

Registration required. Free to attend. Everyone is welcome.

TO REGISTER:
Email Krystle Paskaruk kpaskaruk@ucn.ca
Include your name, program (if a student), location, and
any specific information youwant to learn more about.

A zoom meeting linkor the session will be sent to you.

University College of the North
Centre for Career & Work-Integrated Learning 10
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Employees: How to Cope with Job Stress and
Build Resilience During the COVID -19
Pandemic

Centers for Disease Control and Prevention. (2020). Employees: How to Cope with Job Stress and Build Resilience During the
COVID-19 Pandemic. Retrieved from: https://www.cdc.gov/coronavirus/2019-ncov/community/mental-health-non-
healthcare.html

Whether you are going into work or working from home, the COVID-19
pandemic has probably changed the way you work. Fear and anxiety about
this new disease and other strong emotions can be overwhelming, and
workplace stress can lead to burnout.

How you cope with these emotions and stress can affect your well-being,
the well-being of the people you care about, your workplace, and your
community. During this pandemic, it is critical that you recognize what
stress looks like, take steps to build your resilience and manage job stress,
and know where to go if you need help.

Recognize the symptoms of stress you may be experiencing.

Feeling irritation, anger, or in denial

Feeling uncertain, nervous, or anxious

Lacking motivation

Feeling tired, overwhelmed, or burned out

Feeling sad or depressed

Having trouble sleeping

= =4 -4 4 A -a -

Having trouble concentrating

Know the common workrelated factors that can add to stress
during a pandemic:

Concern about the risk of being exposed to the virus at work

I Taking care of personal and family needs while working

Managing a different workload

I Lack of access to the tools and equipment needed to perform your job

I Feelings that you are not contributing enough to work or guilt about
not being on the frontline

9 Uncertainty about the future of your workplace and/or employment

Learning new communication tools and dealing with technical

difficulties
I Adapting to a different workspace and/or work schedule

11

Follow these tips 0 build resilience
and manage job stress:

I Communicate with your coworkers, supervisors, and
employees about job stress while maintaining social
distancing (at least 6 feet).

0 Identify things that cause stress and work
together to identify solutions.

0 Talk openly with employers, employees, and
unions about how the pandemic is affecting work.
Expectations should be communicated clearly by
everyone.

0 Ask about how to access mental health resources
in your workplace.

9 Identify those things which you do not have control over
and do the best you can with the resources available to
you.

T Increase your sense of control by developing a
consistent daily routine when possible — ideally one
that is similar to your schedule before the pandemic.

0 Keep aregular sleep schedule

0 Take breaks from work to stretch, exercise, or
check in with your supportive colleagues,
coworkers, family, and friends.

0 Spend time outdoors, either being physically
active or relaxing.

0 If you work from home, set a regular time to end
your work for the day, if possible.

0 Practice mindfulness technqiues

0 Do things you enjoy during non-work hours.

 Know the facts about COVID-19. Be informed about how
to protect yourself and others. Understanding the risk
and sharing accurate information with people you care
about can reduce stress and help you make a connection
with others.

' Remind yourself that each of us has a crucial role in
fighting this pandemic.

 Remind yourself that everyone is in an unusual situation
with limited resources.

9 Take breaks from watching, reading, or listening to news
stories, including social media. Hearing about the
pandemic repeatedly can be upsetting and mentally
exhausting

I Connect with others. Talk with people you trust about
your concerns, how you are feeling, or how the COVID-
19 pandemic is affecting you.

0 Connect with others through phone calls, email,
text messages, mailing letters or cards, video chat,
and social media.

0 Check on others. Helping others improves your
sense of control, belonging, and self-esteem. Look
for safe ways to offer social support to others,
especially if they are showing signs of stress, such
as depression and anxiety.

To learn more, go to: https://www.cdc.gov/coronavirus/2019-
ncov/community/mental-health-non-healthcare.html



https://www.cdc.gov/coronavirus/2019-ncov/community/mental-health-non-healthcare.html
https://www.cdc.gov/coronavirus/2019-ncov/community/mental-health-non-healthcare.html
https://www.cdc.gov/tobacco/campaign/tips/diseases/depression-anxiety.html
https://www.cdc.gov/coronavirus/2019-ncov/community/mental-health-non-healthcare.html
https://www.cdc.gov/coronavirus/2019-ncov/community/mental-health-non-healthcare.html

JOB RIGRLIGRTS

Looking for ajob aftergraduat i on? We

you covered!

Introducing Fisheries and Oceans and the
Canadian Coast Guardds n
Bridging Portal i The place you want to be for
future employment opportunities after you
graduate!

0  Are you currently working for the public
service or separate agency as an FSWEP,
COOP or RAP student?

0  Are you completing your program of study
by May 31, 20217

U Are you interested in working with Fisheries
and Oceans and the Canadian Coast Gard
following graduation?

Statistique
Canada

Bl e

Frequently asked questions ~

Census jobs

35,131,728 people and counting!
Be part of a great undertaking and join our 2021 Census team!

appraximately 1.000 people for office jobs acrass the c

ularly from now to the end of 2020, so consult this page often!

To be eligible, applicants must live in the hiring location identified on the job posting. Please note that no relocation is provided

Hiring soon—positions in every Canadian community

Statistics Canada will be hiring approximately 32,000 employees for census enumerator and crew leader positions across Canada
We

ng applications as of Jan

Would you like to be notified when a new job is posted? Contact statcan. census-recensemant statcan@canada.ca

Date modified: 2020-12-04

Canada

If you answered yes; we want YOU to be part of our
Student Bridging Portal!

This unique and revolutionary initiative aims to keep
our trained students within the public service,
especially within our Department.

Applying through our online platform, your profile
may be shared across the organization with

hundreds of managers looking to hire for casual,
term and indeterminate positions across Canada.

Stop waiting! Submit your application today!

Have you heard of the Student
Jobs MB employment site?
Sign-up TODAY!

https://studentjobsmb.ca/login

Check-out these links for more information:
https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/

&

» Student Jobs MB

Welcome to Manitoba’s new and exciting employment
site for students.

Student Jobs MB is free to use and helps to connect employers
with students looking for work. Support Manitoba's economy by
hiring a student today!

**JOB OPPORTUNITIES**

Skills & Employment Partnerships- Northern Services
office (in Thompson) is seeking students from
Thompson Campus in the Business Administration or
Office Assistant courses for their Winter Recruitment
as well as the Spring/Summer. Part-time hours are
available for the winter session to accommodate your
heavy course load with an option for you to work
through the extended Christmas break. Wages are
between $11.90 to $14.30

12 https://www.gov.mb.ca/cyo/studentjobs/index.html



https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/
https://studentjobsmb.ca/login
https://www.gov.mb.ca/cyo/studentjobs/index.html
https://dfo-mpo-gc1.hiringplatform.ca/16422-student-bridging-portal/53883-application-form/en

REGISTER TODAY

www.ManitobaCareerFair.ca #mbCareerFair

MAN|T#cr;bBC:\mrFair 7 January 20, 2021

CAREER FAIR[®= ’ 9:30 am - 3:30 pm
e i e « 50 Exhibiors

LIVE STREAM

' ccerw somouE e | jve chat at each booth
. e | ive stream and pre-recorded presentations,
— demos and tours
WESTREAM (i vew

| ive stream keynote at 12 noon

e Contest, Prizes and MORE! \

HELP
G(?(;duETSEg"[‘: INFORMATION

PPOR

LIVE STREAM
KEYNOTE BY
G LIVE STREAM EVENTS (See website for updates & schedule) UBISOFT
Brandon University Future Students Presentation
Careers in the Manitoba Film Industry
Explore Manitoba Institute of Trades & Technology! Live Tour EXHIBITORS (see website for full list
RCMP - Live Stream Session Brandon University

University of Winnipeg - Info Session Canadian Manufacturers & Exporters (CME-MEC)
City of Winnipeg
Canadian Mennonite University

Creative Manitoba - Career's in the Arts

73 DOOR PRIZES & SCAVENGER HUNT!

Food & Beverage Manitoba

500 Gift bags with ear buds Level IT Up

and more for the FIRST 500 Manitoba Aerospace

STUDENTS who Login and Manitoba Environmental Industries Association
Manitoba Hydro

|
Aﬁend the event on.Jan, 20! MB Healthcare Providers Network
Gift cards for Amazon,

Manitoba Institute of Trades and Technology (MITT)
New Media Manitoba
Providence University College

Starbucks, Spotify and Indigo
will be given to FOUR

STUDENTS who correctly RCMP
complete and submit a % amazon ?ethliXer é‘,%\lege
scavenger hunt game cards ' g sl
; : University College of the North
during the event. Sseoiy  Indigo Universtt de Saint-Boniface
The University of Winnipeg
Al product names, logos, and brands are property of their respective owners and are used for identification University of Manitoba

purposes only. Use of these names, logos, and brands does not imply endorsement.

ManitobaCareerFair.ca HO/';‘/R\) BY (I):/IGA"PZEEY
Join the conversation (f) #mbCareerFair M/n\\ e

EDUCATION COUNCIL
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APPLAUSE

opment &

Send it to us and it will be featured in an upcoming newsletter

HAVE YOU HEARD ABO &N
OUR NEW ONLINE

RESOURCE HUB

rated Lea

It features upto-date information,
resources, links anaur brand new JOB
PORTAIlfor students, staff, faculty, job
seekers, and employers!

W eer & Work-Integrated i “""“

Career Resources

RESOURCES FOR CAREER MANAGEMENT DURING COVID-19

10N 10 "D You NAVIEITR YOur Carear GO 3nd MW forward ven

E % Unlvemty College of the North

WHAT CAN DOV

Centre for Career & Work-Integrated Learning

Job Postings

L |

UCN Centre fo Carer & Workinegrated Leaming

anrn ARATE A Araarame AnA aaruirae Auailakla
84 1 a00UT 1N Pr0Qrams ana Services avalialie

iearning 2nd sk
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https://youtu.be/Be7DDPIZTys
http://www.ucn.ca/WIL

