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1. Leadership skillg how will you manage your work and inspire othersff EMPl oyer Spotligh

deliver exceptional results in the workplace? JobH ghl i ghts..

Problemsolving and Criticathinking- every successful workplace nee Applause ..

individuals who can think criticaly and creatively to solve problems

Flexibility and Adaptability we must embrace change and be able
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workplace

Emotional Intelligence Everyone deals with and react to the panden
differently. We must be understanding and be more aware and sens

of those around usthis will enable us to betir manage stressors in th
workplace

Creativity and innovatior for survivals sake, we must think outside tl
box and be creative in trying new things

Growth mindset and opportunityseeking cembrace uncertainty anc
seek opportunity in all that you do.

Interpersonal skills through effective digital communicatien

communicating effectively using digital technologies is now a MUST!
PROFESSIONAL DEVELOPMENT SERIES

2020-2021

Digital skills and transformationthe pandemic has triggered the faste
digital transformation of organisations in histeryligital literacy is

ESSENTIAL! & J
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MEET OUR TEAM!

WHO ARE WE?

The Centre for Career Work-Integrated Learning is
the source for careedevelopment and employment
information at the University College of the North.

*  We want to empower you to develop the
skills, knowledge, experiences, and
connections you need to confidently
manage your careers drsuccessfully
transition to the workplace.

* We lead career programs and services al
want to assist you in developing,
evaluating, and/or implementing career,
education, employment and
entrepreneurial decisions and plans.

Krystle Paskaruk Kely Hause
Coordinator Career Engagement Facilitator

Krystle Paskaruk is the Coordinator for Career & Work Kelly Hause is the Career Engagement Facilitator at Ut
Integrated Learning and has been instrumental in the and is based at the Thompson Campus. Kelly joined tl
conceptualization, planning and development of the  Centre for Career & Workitegrated Learning (CCWIL) i
Centre for Caree& WorkIntegrated Learning (CCWIL) ¢ February 2020 after working in an executive

UCN; she has led the implementation of a comprehens administration role for over 25 years with UCN. Kelly
institution-wide career development framework, which brings a wealth of experience in planning, administratic
has become cornerstone to the UCN student experiencand customer service excellence to her role in supporti
With over 18 years of experience in adult education, students, employers and staff engaged in career
training, and community development, Krystle brings a development. As a career development pitioner, Kelly
wealth of knowledge, creativity and expertise to lead this passionate about helping people navigate their cares
CCWIL team, and has received national recognition forand empowering them to achieve career success.

her work. She is passionate about supporting students
achieve career success and seeksnsure the highest
degree of professionalism and excellence through dlier
centered program delivery.

In addition to her duties at the Centre for Career & Wol
Integrated Learning, Krystle is an active member of
CACEE (Canadian Association for Caragrdfals &
Employers) and CEWIL Canada, where she served twi
consecutive terms on the National Board of Directors a University College of the North
the Regional Representative for Manitoba/Nunavut. Centre for Career & Work-Integrated Learning
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CAMPUS CARE ER HAPPENINGS

CENTRE FOR CAREER &
WORK-INTEGRATED LEARNING

CAMPUS CAREER HAPPENINGS 2020-2021

p VIRTUAL CAREER CHATS

Our team is available remotely to connect and
support you with:

« 1-1 Career Advising

« Career Exploration & Career Cruising

« Resume & Cover-letter Support

» Job Search Assistance

« Interview Preparation

« Portfolio Development

ONLINE & VIRTUAL DELIVERY

PROFESSIONAL DEVELOPMENT SERIES
Flexible. Customizable. Accessible. 24/7

The UCN "Professional Development Series"- will be
available in the following formats for the 2020-2021
academic year:

(FOR STUBDENTS &©THER PARTICIPANTIS)
Registration is REQUIRED. Register to access:

« Virtual Seminars via Zoom (Schedule: TBA)
« UCN Learn- Complete the series at your own

pace 24/7 on UCN Learn through interactive
learning exercises and resources.

(FOR FACULTY)

« Virtual In-Class Delivery- Customize the series
for in-class delivery of career development to
supplement program learning.

(FOR EXTERNAL PARTNERS)
« Virtual-Delivery is available to continue to

support the pre-employment skills training needs
of your clients and learners.

E VIRTUAL CAREER EVENTS

Contact our team if you would like to schedule

a virtual campus career event, such as:

» Employer information session

« Virtual employer panel

» Career development webinar

« Program-specific, in-class delivery
information session

o Virtual networking event

« Virtual career fair or interviews

ONLINE JOB POSTINGS

Our team is working diligently to provide you
with an accessible online job portal. In the
interim, all received job postings will be
circulated to students via:

s UCN email

« Faculty class distribution lists

« “UCN Student Life social media pages

¢ UCN Career Post newsletter

For EMPLOYERS wanting to advertise, or,
JOB SEEKERS, looking for job opportunities,
please contact: kpaskaruk@ucn.ca

ONLINE RESOURCE HUB

Looking for information related to career
development and work-integrated learning?

Access information, resources and links
www.ucn.ca

VIRTUAL CAREER CLOSET

If you are a UCN student or alumni seeking
professional attire for a job interview, work-
placement or networking event, the UCN
Career Closet will be available virtually!

Stay tuned for scheduled ‘virtual pop-ups’ and
shop from the comfort of your home office!
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CAMPUS RECRUITERS & EMPLOYE
ARE YOU READY?

WELCOME BACK

Let us help you explore your recruitment needs!
Let us guide and support YOU to:

Explore your recruitment needs
Participate in campus career events
Host & plan information sessions
Promote your job postings
Participate in virtual employer career panels
Connect with students and alumni
Access new talent to meet your HR needs
Raise your company profile on-campus
Promote your recruitment events on campus
Hire a student

~Support meaningful work-integrated learning
experiences in your workplace

e Host a workshop

~U2 |
=0

Qur services are inclusive, accessible
and customizable for everyone.

CUSTOMIZE YOUR PATHWAY TO CAMPUS RECRUITMENT TODAY!

UCN Centre for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca
Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

‘€ollege-6f the North

& rk—lﬁtegrated Learning




PROGRAM SIP@uILI@l]ir

WHAT CAN 1 DO WITH MY DIPLOMA?

Natural Resources Management Technology

WHAT IS NATURAL RESOURCES
MANAGEMENT TECHNOLOGY ?

The Natural Resources Management Technology
Program emphasizes the study of interrelationships
among natural resources including forests, water, and
wildlife.

This two-year diploma program combines hands-on and
theoretical learning designed to provide the professional
competencies and technical skills required by technicians
and officers in natural resources and environmental
management. This includes careers in wildlife, forestry,
freshwater fisheries, water resources, environmental
protection, parks, land claim resource management, and
mining.

SKILLS OBTAINED FROM A DIPLOMA IN
NATURAL RESOURCES MANAGEMENT
TECHNOLOGY

e Differentiate ecosystems and their associated components including
landforms, vegetation, soils, water flow, forest attributes, and wildlife
habitats.

* Observe, identify, survey, measure, assess, document and interpret natural
resource data.

¢ Use air photos, maps, GPS units and compasses to navigate during data
collection activities.

* Use or operate various modes of off road travel and related equipment and
navigational systems in varied weather conditions.

* Use current information, statistics, and computer technologies (digital map
creation).

s Interpret federal and provincial park management plans and land
management initiatives.

s Enforce regulations in accordance with legal framework and its varied
components.

e Develop the writing, oral presentation, critical thinking and interpersonal
communications skills required of technical professionals.

* Apply critical thinking skills to research and resource management activities
and environmental stewardship.

GAIN EXPERIENCE AND MAKE CONNECTIONS

EXPLORE POTENTIAL CAREERS

Here are a few jobs and fields of work that relate to your program:

e Conservation Officer
® Engineering Technician- Hydrometric

e Invasive Species Monitor
e Junior Acquatics Environmental

surveys Technician
Environmental Field Technician Junior Field Biologist
Environmental Officer Park Warden

Siviculture Technician
Wildlife Technician
Wildfire Worker

Forest Research and/or Management
Forestry Technician

L ]
L]
Fisheries Technician .
L]
L ]

POTENTIAL EMPLOYERS

Environment, Conservation and Parks Departments (Municipal, Provincial, and Federal)
Ecotourism organizations

Forest management organizations including First Nations groups

Indigenous organizations

Environmental non-government organizations (NGO's)

Indigenous organizations

Natural resource based industries

Agriculture and Resource Development

Conservation and Climate

Watershed Districts

POST-DIPLOMA STUDY OPTIONS

There are multiple transferability options available to program
graduates wishing to continue on with their educational journey.

Program graduates who wish to further their education may receive credits at:

e University of Manitoba - 2+2 articulation agreement
e University of Winnipeg

Brandon University

University of Lethbridge

University of Saskatchewan

Athabasca University

Royal Roads University

Gaining experience in the community and workplace can help you gain insight and build your network. Here are some hands-on learning
opportunities available in your program area.




ATTENTION UCN FACULTY:

Contact our team to create your Program
Career Profile TODAY!

Natural Resources Management Technology

ALUMNI IN FOCUS

Jeanne Besaw

Natural Resources
Management
Technology

2014

Current Job:

Operations Forester of S'lvicu'ture,
Nisokapawino Forestry Management Corporation (NFMC) in The Pas, Man'toba

What her job entails:

A mix of fie d and of'ce work. | am respons’ble “or plann'ng and executing all renewal
programs such as tree planz, scarification, cone collection, vegetation management,
and Free to Grow surveys. Wh'le in the “ield | am mainly responsible for supervising
contractors and conducting “eld assessmens:s of forest plantations. This ofien enta’ls
hiking, quading, fying helicopters, and ut’liz’ng drones. My office work varies a lot and
includes responsibilities such as producing maps for the renewal programs,
managing renewa data, reporting to the government, and preparing contracts for
the upcoming season.

How did your UCN Diploma Program help you achieve and advance
your career goals to-date?

The NRMT program ‘ocuses on deve oping strong practical, hands-on technical skils.
Much ofthe program ‘s geared toward deve oping ski Is that could be used directly

in the work force. This gave me a strong ‘oundaton as | was staring out as a forest
techn'c’'an working in the fied. Entering co lege, | was unsure of which direct'on |
wanted to go in. The NRMT program includes a wide range of disciplines incuding
forestry, wildlfe, “isheries, and nawral resource enforcement. This afforded me a
wide range of job opportunities whi'e | narrowed down 'nterests, lead'ng me o
forestry.

What key competencies did you acquire?

Thanks to the UCN program, | have exper'ence with a wide range of echnical skils
and local ecological knowedge. The program gives students significant field
experience so that a person has the t'me to realy get comfortable work'ng outdoors
in cha lenging situatons. Feld work seemed ike a desirab e but 'nim'datng aspect
of natural resource managemens: but practicing “ield based skills over and over again
deve oped my conf'dence and love “or working ouzdoors.

Some technical skills | earned at UCN that were integral to becoming a forest
techn'can were creating “eld maps and managing dawa using GIS sofware,
nav'gatng 'n the “orest using a fied map and compass, tree p anting, and learning
how <o conduct various forestry survey methodologies and the equipmen:
associated with them.

Much of the ecologica' know edge that was zaught in the program “ocused on the
local landscape. Ths is a great benef't to me both at work and in my personal li‘e

as | still I've and work 'n the area. We learned about local plant and wild ife
idenzificat'on, forest stand types, forest diseases, weather patterns,

wetlands, and m'neral idenzificat’on - just to name a “ew. Not only has th's

benefized me greaty in my career, but | also love being ab e o name all the

song birds in my back yard and waterfowl on the lake. The knowledge gained has
enr'ched my |"e beyond prepar'ng me for a career 'n “orestry.

Anything else you would like to share to encourage prospective
students?

Forestry is a very dynamic feld to work in. It requires being adaptive to social,
economic, techno ogical, and landscape level changes. To be ef‘ecive in my position |
must continuously engage w'th governmens: and land stakeholders, discover and

invest in new forestry technology, and research “orestry practices and scenzific
studies. | began my career ‘n “oresiry six years ago as a summer swudent while at
UCN and every year that goes by has been ‘ust as engaging as the last.

YOUR CAREER EXPLORATION PLAN

Do Your Research
Explore your career pathways:

1.Schedule a 1-1 Career Chat!

2.Research your skills, values, personality and interests
using Career Cruising! Learn more about job
prospects, the nature of work , working conditions,
educational requirements, pay and related career
paths.

3.Attend our Professional Development Series seminars,
Career Exploration Pt.1 and Career Cruising Pt.2

Discover Your Skills and Career Options

Discover your employability- gain exposure and make
connections while you're a student on campus by
attending events and programs to enhance your career
development. Test drive your career to gain a
competitive edge in the job market and professional
workplace experience:

e Employer Information Sessions

e Volunteering and job shadowing opportunities
e Career Fairs

e Networking events, such as Industry Night

e Departmental events

Networks You Can Connect To

Explore Professional Associations and get involved: volunteer for their
events and conferences, and get to know people in your industry of
interest. These are your future mentors, supervisors and colleagues!

Canadian Environmenta Network http://jobs.rcen.ca/

Canadian Instituze of Forestry Canadian Inst'tute o Foresry - Manzoba Section
https://www.cif-i"c.org/gp_sections/manizoba/

Canadian Kra‘t Paper htips://canadiankraftpaper.com/

Canadian Parks and Wi derness Society hitp://cpaws.org/

Canadian WldI'fe Federation https://www.cwf-fcf.org/en/

Department of F'sher’es and Oceans https://www.dfo-mpo.gc.ca/ ndex-eng.htm
Ducks Un im'ted Canada- https://www.ducks.ca/

ECO Canada https://www.eco.cal

Hudbay Minerals Inc hitps://www.hudbayminerals.com/

Kelsey Watershed Dstrict hitps://www.ke seyconservat ondistricz.com/
Man'toba Associazion of Watersheds h:tps://man‘tobawatersheds.org/
Man'toba Conservat'on Oicer's Assoc ation

Man'toba Agricu ture & Resource Development h:tps://www.gov.mb.ca/agriculiure/
Man'toba Wldlfe Federation https:/mw*.mb.ca/

Nature Man'toba http://www.naturemanitoba.ca/

Nisokapawino Forestry Managemen: Corporation

Parks Canada https://www.pc.gc.ca/en/pn-np

The Wild i*e Soclezy-Manitoba Chapter htip://www.tws-mb.com/

The Wild e Soclety- Canada https://wild ie.org/tag/canada/

LOOKING FOR MORE SUPPORT?



SERVICES FOR YOU!

READY TO CHAT?

OUR TEAM IS AVAILABLE REMOTELY TO CONNECT WITH YOU!

Let us guide and support YOU to:

e Explore career options

e Develop a career plan

e Build targeted work search tools

e Assist you with resumes, cover letters & interview preparation
e Develop employability skills

e Acquire professional attire

e Connect with employers

e Gain career-related work experiences

e Expand your employment outlook

e Successfully search for work

Our services are inclusive, accessible and customizable for everyone.

CREATE THE FUTURE OF YOUR DREAMS TODAY!

UCN Centre,for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca

& Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

Uni ity Coll f the North ~ 1 :
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Jn Focus

What key competencies did you acquire?

Current Job:

Educational Assistant Coordinator for Learne
Support Centre & Financial Aid & Awards
Officer,

University College of the North,
Thompson, MB

Firstly, I would like to say that many people have
told me that ol#ining a Sciology degree would not
open up any opportunities for me in the job force. |
am living proof that the statement is not true. All
Social Science courses, particularly Socioldwys
vast branches of caregaths for anyone to embark
on (and education is omof theny | am very glad
that | was encouraged by two past UCN instructors
to take that leap into the Social Science area.

What her job entails:

| have been working with UCN for the past 12 yea
My first position, during my time as a stundén the

B.A. program, was a library aid. | worked there part
time in the evenings. After | graduated, | moved up 1
full-time library clerk for a few years. An opportunity
presented its self, and | applied for the position to bt

| learned to be more opeminded about my society
around me and my culture/heritage learrned
communicate more effectively; afidvea broader

: mindset when it comes to who | want to be as a
the coordinator for Learer Support Centre. E ' ' Ie ral d student and in my career patiearned just what
As the Coordinator for the Learner Support Centre, type of student | could be with amazing support fro
am in partnership with SAC who provides support ir M C Ka the faculty at UCN.
financing the Peer Tutor Program, which provides y Attending UCN helped me overcome my social fe

oneon-one tutoring sessions on request. | also assis
students in research, writg skills, time management,
exploring student success strategies (skills for readi
and understanding content, neteking, time
management, preparing for and writing tests/exams
memory strategies), learning styles and strategies.
The second positiondh | also have is halfime
financial aid & awards officer. | provide financial
counselling, assist with student loan applications an
award applications. | also paftiake in the awards

committee, orientation committee and convocation Anything else you would like to share to

of being around peple. Having a small based
classroom does have an amazing impact on you. ®
get to learn more better, be more engaged and
develop a close relationship with your instructors
who are always willing to guide and support you in
your educational goals. | hadh@azing instructors in
the past, they all have shaped me and molded me
many different ways to be the best that | could be «
a student and in the workforce.

Committeei encourage prospective students?
Future Plans: :
How did your_ UCN Program UCN is one ofhe mosprestigious Institution
| hope to work on my Kelpyouachieve and Northern Manitoba, as it is rooted in the seven
on what instiution that | will be apply to. | hope tadvance your career goals sgcred teachings and i_s diversely supportive to all
either complete my M.A. in Sociology or Educatigy_qate? different students coming from different cultures
: ’ around Canada and internationally. | encourage al
How did your UCN Program help launchsocial Science programs such as present and future studestio continue working
your career? Sociology have helped me achievetowards those_end goalBe operminded, att_entive
my goals even when | was a and engage with your fellow students and instructc

Being in the Social Science program has helpedstudent. | learned how to speak  Developing those bonds and open dialogue wilh he
secure amazing positions within UCN. UCN more openly and presemyself you as a student in the lomgn. UCN Staff and
provided positionsdr students seeking patitne  with a clearer mindset ana strong faculty are supportive and fylengrossed in

work, which was the first door of opportunity. | hginderstanding of how society workproviding the best support to students while
amazing guidance and recommendations from rgs a whole. When theindow of attending UCN. Take full advantage of the
instructors to pursue thgosition at the library,  opportunity presented itself formeopport uni t i es present ec
which only helped me to move further up in thatto further advance in my career  step out of your comfort zone. | am glad that | took
into different title positios for a few more years. goals, | took it with full confidence my educational path here at UCN, it led me to an
Working there in the evenings helped boost my that | could reach a new goal in myamazing journey in my life and career. Be strong,
confidence not only in my studibst in the work career goals. stay focused, because at UCN Here You Can.
workforce.



EMPLOYER SPOTLIGIRIT

SCHQOL DISTRICT

OF MYSTERY LAKE

>

TheSchool District of Mystery Laleeommitted to the education of children and youth through excellence,
innovation, empowerment and leadership.

Tell us about your company. Describe your workplace
culture. What can new hires expect the first few weeks in
the workplace?

Mystery Lake School Division is located in the City of Thomj
which is set in the ruggedly beautiful Canadian Shield.
Thompson offers both the amenities of a modern urban ceni
and some of the best huntingishing and snowmobiling
available in the province. Mystery Lake School Division con
of six elementary schools and one comprehensive high schc
with a total enrollment of 3000 students. New hires can expe
a warm and welcoming work environment) apportunity to
receive an detailed orientation and appropriate training.

What types of roles have you hired UCN graduates for?

We have hired many teachers from the UCN Kenanow Bacf
of Education Program (almost every UCN grad that planned
residirg in Thompson upon the completion of their program)
We have provided job shadowing for many in the Wlifice
AssistantProgram, which later resulted in them being hired br
the District. We hire people faoles inaccounting,
maintenance and EducationAksistants. We employ over 50!
people.

Since you started hiring UCN graduates, how has School
District of Mystery Lake supported new employees in their
professional growth and development within the company?

Our Division is committed to excellence @athing and
learning, which requires an investment in our teachers.
We offer a mentorship program at the classroom teach
and administrative levels. We promote opportunities to
build professional skills and relationships with colleagu
through professioal growth groups.

What specific qualities do you look for whelmiring
new grads?

When hiring new grads, we look for someone who is
reliable, punctual, empathetic and has a good work ethic;
someone who is organized with a willingness to learn anc
try new things! New grads who can take direction, are-se
motivated, and have knowledge and experience in their
field are a huge asset to our organization!

How can individuals learn more about and apply to
career opportunities with your company?

Jobs are posted on our website
https://www.mysterynet.mb.ca/You can also find our
career opportunities in the newspaper and we use
Education Canada Network to recruit teaches as well. W¢
ask that people apply on line, but will also accept resume
that are dropped off at the School Bakoffice.

What interview tips can you offer prospective hires?

Show up on timebe early!Dress professionallgnd try to
be yourself. Do your research on thgganization/company
aheadoftimeL ¥ @2dz R2y Qi (y2¢ -i
say so, rathethan try to make something upAsk for

Of F NARTFAOIGAZ2Y AT @2 deas®y2heQ
engaged in the process and do your best to highlight you
skill set during the interview!

Tell us why your company should be considered as an
employer of choice for new UCN grads?

Dynamic people

Teamoriented environment

Exciting and growing location

Excellent salaries and benefits

Cost of Living comparable to Winnipeg

Opportunity for advancement

Commitment to teachers and excellence in teaching

= = = =) = =) =)
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JOB [FlGRILIGIRITS

COLLISION
& GLASS

CENTRE

HS Group of Companies offers a truly unique experience for its employees. As one of Northern
Manitoba’s largest employers, we have great opportunities for each and every employee to find
their perfect carcer path. When coming to work with us, you'll find a professional work
environment with a group of engaged individuals wanting to provide the best customer experience
possible.

We are seeking our next great team member to join our Sales and Service Department as a Shop
Assistant. A customer-centric approach to all duties and interactions is a must. You are an
organized, team-oriented candidate that has excelled in a fast-paced environment.

Our tenured staff is ready to help you start your new career at The Pas Collision & Glass.

Job Duties

e Impeccable precision and attention to detail on every vehicle serviced
e Duties include cl; g the shop, g technici intaining shop supplies,
arranging vehicles in the lot

Why Work for HS Group of Companies Group:

Competitive Compensation Package & Group Health Benefits
Training & Development Support

Vehicle Purchase & Service Incentives

Opportunities for Career Advancement

Employee recognition & rewards

Fun & Supportive Culture

We thank all applicants in advance; however, only those selected for an interview will be
contacted. Thank you for your interest!

Go to our website to see more about our company and the many reasons why you will want to
work for us!

CAREER OPPORTUNITY
Booking Clerk

This is an indefinite term position; end date of term position is subject to change
with 0 24 hour notice.

LOCATION: The Pas, MB
FACILITY: The Pas Health Complex

NORTHERN
HEALTH REGION
A Culturally Diverse
Organization

SUMMARY

‘Works collaboratively with the clinic manager, the interdisciplinary team and other stakeholders to
prioritize and coordinate the booking of client appointments. Demonstrates core competencies,
including teamwork and collaboration, adaptability, initiative and pro-activity, diversity awareness,
development of self and others and customer/client focus.

QUALIFICATIONS

Grade 12 education
« jon of post

y in Medical Office Administration Assistant through a business.
school or college inati f ion and i may be
Completion of a recognized medical terminology course preferred
Thorough knowledge of Windows based programs (Microsoft Word, Excel, Outlook) and Internet
Knowledge and experience in a healthcare setting preferred
Minimum of two (2] years related experience in a dlinical setting preferred
Knowledge of Outlook Scheduling System an asset
Knowledge of Accuro and Electronic Medical Records preferred
Comprehensive knowledge of office methods and procedures and office eguipment
Warking knowledge of audiovisual equipment
JOB POSTING NUMBER TP-2020-111
DEPARTMENT Clinics
JOB STATUS/FTE Term /1.0 FTE
ANTICIPATED SHIFT Mon — Fri; Days
TERM (if applicable) Indefinite
HOURLY WAGE RANGE $19.460 - 522.560
UNION AFFILIATION CUPE

FULL JOB DESCRIPTION AVAILABLE ON REQUEST
h to self-declare when & resumes.
We thank alf candidates for applying. Only those selected for interview wil be contacted.
For more information or to apply, please contact:
Holly Rousson, RPR, Recruitment Officer
Box 240, The Pas, MB, R9A 1K4
Local: 204-623-9229 or Toll Free: 1-866-758-7871 Fax: 204-627-6810
Email; ha.ca Website: www.nor

C1OSING DATF: LIntil Filled

e s s n s e

Opaskwayak Health Authority
Beatrice Wilson Health Centre
Job Posting

Opaskwayak Health Authority is seeking a qualified individual to fill the role of Health Care Aide = Term in the
Home Care program.

Job Summary

Reporting to the RN Case Coordinator - Home Care, the Health Care Aide (HCA) is responsible for providing
personal care, home support services and related general administration. The HCA follows mission, vision and
values of OHA policies & procedures as well as Home and Community Care policies & procedures. The HCA
works in a multidisciplinary team & may be called upon to assist with other duties within the scope of the
department.

Position Requirements:
e Grade 12 or GED equivalent
Health Care Aide Certificate
Valid Manitoba Class 5 Driver’s License & daily access to a vehicle
CPR & First Aid
1-year of experience
MS Office — Word, Excel, Outlook, PowerPoint
Satisfactory employment record including attendance at work

Closing Date: September 11th, 2020 at 4pm. No late submissions will be accepted.

Applications Must Include:
* Acover letter that clearly indicates how you meet the position requirements

* Resume
e Copy of credentials (licenses, training, education)
e Three prof | letters of (colleague, supervisor or manager) or contact information for

same (include position / title, current place of employment, phone number & email)
e F I infor (phone & email)

Your application will not proceed to interview without this information. Please note that only those selected
for an interview will be contacted.

This is a preference competition. All applicants are encouraged to apply, however first consideration for this
competition will be given to current OCN employees, OCN members & Indigenous applicants. Applicants are
requested to self-declare at the time of application.

To obtain a complete job description, for additional information or to apply for this position please contact or
submit your application to:

Carol A, hberger, Human
Opaskwayak Health Authority
Box 10280, 245 Waller Road, Opaskwayak, MB ROB 210
Email:
Please mark all correspondence “CONFIDENTIAL”

Ma-Mow-We-Tak Mini-Muks Daycare Centre
&
New Beginnings-The Connection for Aboriginal Children
Program

The Ma-Mow-We-Tak Friendship Centre is seeking energetic, responsible and highly skilled individuals
for the following positions:

Early Childhood Educator
Child Care Assistants

JOB SPECIFICATIONS

Under the direction and supervisicn of the Ma-Mow-We-Tak Mini Muks or New Beginnings Coordinator,
staff will assume responsibility for/or assist with the planning, organization and implementation of
program activities; ensure that activities are age appropriate and reflect the goals, objectives and
Curriculum Statement of the Daycare Centre; ensure that activities are age appropriate and meet the
needs of the children; provide for the welfare and safety of the children during both on and offsite
activities; provide programs, play and learing activities for the children; ensure that Provincial Child
Care Regulations are adhered to.

UALIFICATIONS
Early Childhood Educator: ECE Il with related experience in a licensed daycare facility;

Child Care Assi: Related

in a licensed day care facility;

Other combinations of education and experience will be considered; Ability to communicate effectively
both orally and in writing; Knowledge and experience of the Aberiginal culture, values and traditions;
Ability to work in a team environment.

1sive benefits p ge.

Ma-Mow-We-Tak Friendship Centre offers a comp
Salary: Competitive wages dependent on qualifications and experience.

Please submit cover letter and resume to:  Tanika Beebe-Brand, Office Manager
Ma-Mow-We-Tak Friendship Centre Inc
4 Nelson Road, Thompson, MB R8N 0B4
Tel: 204-677-0788 Fax: 677-0970
Email: tbeebebrand@mamovwetak.mb.ca
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LOOKING FOR STUDENT EMPLOYMENT OPPORTUNITIES?

STEP Services

STEP Services is the official student employment placement service for the Government of Manitoba. Eligible
students can find full and part-time jobs with government departments, agencies, and Crown corporations
throughout the year in various locations across the province.

If you're interested in working for the Province of Manitoba, please take a moment to read the information
below.

When you're ready to apply, just click the Register Now! link below.

Am | Eligible?

To work for the Province of Manitoba as a student employee, you must meet two requirements:
1 at least 16 years of age at the time of employment, and
2 attending school during the 2019/2020 academic year and returning in the fall.

Criminal Record/Child Abuse Registry Check

Certain departments such as Justice and Family Services require a Criminal Record check and Child Abuse
Registry check for positions related to juvenile and adult corrections and those which involve contact with
vulnerable persons. For more information, please contact your local police service or visit the following

link: http://vwwww.winnipeg .ca/police/AboutTheService/fags.stm

How Does STEP Work?

When a government department wants to hire a student, they contact STEP Services and request a list of
students to interview.

We search our
location, specific skills, field of study, etc.).

Next, we contact you directly by phone, tell you about the job, and ask if you'd like to attend an interview. If you
do, you're provided with a time and location for the interview.

If you're the successful candidate following the interview process, the department will contact you directly and
provide further instructions

of student 1s to find those that best match the requirements of the job (work

What Kind of Work is Available?

Student jobs range from entry-level jobs to career-related positions. Clerical, labour, research, administrative
positions are common.

Part-time (Fall/Spring) and Full-time (Summer) work is available throughout Manitoba in both indoor office
settings and outdoor work environments.

How Much Will | Earn?
Hourly wages are determined by the duties and complexity of each position with most jobs falling into one of
four wage levels (note: some positions may pay above these rates):

Step 1: $11.74
Step 2: $12.77
Step 3: $14.30

Include your resume!
Students registering with STEP Services now have the option of including a resume with their online
application. To include a copy of your resume, please follow the instructions at the end of the online
application process.
Note: You will be asked to email your resume as a Microsoft Word, Adobe .PDF, or Rich Text file (.(RTF)
attachment to STEP Services — Please have your resume ready before you begin the online application
process.

Vist the Frequently Asked Questions and Our Policies

sections of this website for more information.

Register today for employment.
The following registration is effective until December 2020.
Register Now!

Registering takes approx. 10-15 minutes

STEP Services retains only one application form each year. If you need to report a change of address or
phone number, or require additional information, please contact mb4youth@gov.mb.ca or call 204-945-3556.

Manitoba %

=

-& Student Jobs MB

Welcome to Manitoba’s new and exciting employment
site for students.

Student Jobs MB is free to use and helps to connect employers
with students looking for work. Support Manitoba's economy by
hiring a student today!
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FRONTIER

SCHOOL DIVISION

Frontier School Division is seeking applicants to join the “Frontier Family” for
the following positions:

AREA 1

Leaf Rapids Education Centre

e Cree Language-Truth and Reconciliation Teacher (Full-Time)
e Grade 6-7 Teacher (Full-Time)

e High School Mathematics and Science Teacher (Full-Time)

Oscar Blackburn School
e Principal (Full-Time)

AREA 3

Black River Anishinabe School
e Physical Education Teacher (Full-Time)

AREA S
Helen Betty Osborne Ininiw Education Resource Centre

e Early Years Teachers (Full-Time)

For more details and how to apply, please visit our website at www.fsdnet.ca
and select “Careers”.

CHECKOUT these GREAT Career Opportunit

Indigenous Services Canada
Norway House Career Opportunities

https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-
srfp/applicant/page2440°?classificationInfos=&locationsFilter=&department=1126&
officialLanguage=&title=&tab=2&search=Search%20jobs&selectionProcessNumb
er=&addedLocation=W878&departments=&log=false

Have you heard of the
Student Jobs MB
employment site?
Sign-up TODAY!

https://studentjobsmb.ca/login

Check-out these links for more information:
https://www.thepascdc.com/careers

https://www.jobbank.gc.ca/lhome

https://www.glassdoor.ca/index.htm

https://www.indeed.ca/



https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/
https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-srfp/applicant/page2440?classificationInfos=&locationsFilter=&department=1126&officialLanguage=&title=&tab=2&search=Search%20jobs&selectionProcessNumber=&addedLocation=W878&departments=&log=false
https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-srfp/applicant/page2440?classificationInfos=&locationsFilter=&department=1126&officialLanguage=&title=&tab=2&search=Search%20jobs&selectionProcessNumber=&addedLocation=W878&departments=&log=false
https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-srfp/applicant/page2440?classificationInfos=&locationsFilter=&department=1126&officialLanguage=&title=&tab=2&search=Search%20jobs&selectionProcessNumber=&addedLocation=W878&departments=&log=false
https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-srfp/applicant/page2440?classificationInfos=&locationsFilter=&department=1126&officialLanguage=&title=&tab=2&search=Search%20jobs&selectionProcessNumber=&addedLocation=W878&departments=&log=false
https://studentjobsmb.ca/login

APPLAUSE

University College of the North Congratulates 2020 Lorimer Award Recipient

(The Pas, MB) ~Each year the University College of the North (UCN) names a recipient of the
Lorimer Award, named in honour of the late Dr. W. C. Lorimer, a distinguished Manitoba
educator, who served as Deputy Minister of Education from 1967 to 1978. The award
recognizes outstanding service to education in Northern Manitoba (north of the 53 parallel).

This year's recipient is Mr. David Williamson. David's

dedication to improving the educational landscape of

Northern Manitoba has spanned thirty years beginning with

a teaching position in Norway House, MB; a place he still

calls home. David has held a number of positions in higher

education over the years including transition year instructor,

university instructor, program coordinator and since 2013,

Dean of the UCN Kenanow Faculty of Education. David's

service extends beyond his work at UCN, for sixteen years, he was a councillor for the Norway
House Community Council with the Education, Youth, and Community Development portfolio,
He was elected to the Norway House School Authority in 2000 and has served as the Area V
Advisory Committee chairperson since 2005. David is also a published poet with work
appearing in regional, national, and international literary journals. His poetry often focuses on
themes connected to Northern Manitoba.

“For three decades, David has quietly, humbly, and courageously striven to impact early
childhood, kindergarten to grade twelve, and post-secondary education,” said Ann Barbour-
Stevenson, Instructor, Kenanow Program and nominator. “David has acted with integrity and
committed his life’s work and his volunteer endeavours to enhancing education in Northern
Manitoba”.

“UCN congratulates David on heing selected for this prestigious award”, said UCN President
Doug Lauvstad, “We are proud to recognize David's significant achievements and remarkable
dedication to stewarding education in Northern Manitoba. We are truly grateful to be able to
consider David a member of the UCN team”.

University College of the North provides learning opportunities to northern communities while
respecting diverse Indigenous and northern values.

Congratulations Kelly!

Congratulations to our very own team
member, Kelly Hause, who spent the
summer completing the Career Educator
Certificate Program through the Canadian
Association for Career Educators and
Employers!!! Way to go!

UCN Centre fo Carer & Workinegrated Leaming
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https://youtu.be/Be7DDPIZTys

