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Ready To Chat?

Here is what Canadian students say matters most!

1. Healthy workplace

2. Good people to work with A 2 ;;j Book you Appointment
. z I
3. Interesting work o lorah it
; We will help you with
4. Work-life balance < D) any career-related

questions!
5. Good people to report to

6. Training and development Centre for Career &

7. Job security Work-Integrated Learning

8. Opportunities for advancement

9. Good health-and benefits plan
= To Book your Appointment:
10. Good initial salary Krystle Paskaruk, Coordinator

(204) 627-8557
Source: kpaskaruk@ucn.ca

Brainstorm Strategy Group (2018). The brainstorm student careers benchmark

report. Retrieved from https://semmforum.ca/wp-
content/uploads/2018/11/Students-Careers-and-the-Impact-of-PSE.pdf H E R E YO U CA N =)
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CAREER VIEWPOINT

What to expect in the Canadlan
labour market in 2020

December 16, 2019- Author: Steve Tobin

While thinking about what to expect in the Canadian labour
market in 2020, | can't help but start by reflecting on what
transpired this past year and what might change. So, where
have we been and what do | see for Canada in 20207

The present is the new future

Throughout this past year, LMIC participated and spoke at
several future of work conferences. Searching “future of work
2019 conference Canada” on Google yields 194 million results.
For comparison, “unemployment 2019 conference Canada”
yields 11 million — demonstrating the significance currently
placed on the future of work.

Much of the focus and debate has been on the role of
technology and the (mostly conflicting, sometimes
unfounded) possibilities of a jobless future. The future of work
is complex, but much of the research has simplified the picture
— leading to good conference material, but hardly any
actionable evidence for policymakers. Looking ahead, |
anticipate we'll be talking more about the challenges of 2020
than 2050. Or at least we'll be talking about the future in a
way that is meant to thoughtfully prepare and inform
policymakers.

Job quality to job quantity

With the unemployment rate hovering near historic lows, 2019
was a good year for job creation in Canada overall. Of course,
not every sector, segment or region of the country benefited
to the same extent. Regional and sectoral challenges were a
plenty but much of the narrative in 2019 concerned job quality
and related concerns (also mostly unfounded) about rising gig
work.

"The future of work is complex, but much of the research has
simplified the picture ..."

To date, there has been little to no evidence suggesting
that job quality in Canada has been eroding. This is seen
through the 82% of full-time jobs created in the past
decade. As we anticipate 2020, and the potential for a
slowdown in economic activity (with some hints of this
already: the country shed 72,000 jobs in November 2019), |
suspect that our thinking will shift toward how best to
stimulate job creation and better protect people from job
loss today and in the future.

Enter skills.

Skills, skills and more skills

Thanks to historically low unemployment levels in Canada,
the topic of skills shortages took centre stage in 2019.
While reviewing many skills shortages reports, we found
much confusion on what was really meant by skills.
Traditionally, we used education or qualifications as proxies
for skills, but there is growing consensus we need a new
language on skills and one that is shared by all those
concerned.

Our current understanding of the skill requirements of jobs
is limited. To address this, we must better define,
understand and measure skills. This applies regardless of
how the job market evolves in 2020. New jobs will always
be created, and we need to ensure that people have the
right set of skills to succeed today and tomorrow. If there is
one thing about the future of work that we should be
talking about, it is skills.

While Canada is at the start of that conversation, there is a
lot of great work taking place to find out what skills
Canadians need to succeed. | trust the focus on skills will
continue, as it should. Regardless of what does transpire in
2020, at LMIC, we will be monitoring these changes with
the objective of providing Canadians unbiased insights and
information to help them navigate the world of work.

Steven Tobin is the Executive Director of the Labour
Market Information Council (LMIC). Ensuring that
Canadians, stakeholders and policy-makers have the
necessary information and insights to succeed in a
changing, dynamic world of work is LMIC's mandate.

Read more:
https://careerwise.ceric.ca/2019/12/16/what-to-expect-
in-the-canadian-labour-market-in-
2020/#.Xg5fo0dKiM9
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CAMPUS CAREER HAPPENINGS

. In-class delivery of career development topics including those of the Professional Development Series

career seminar! Faculty can choose from a variety of career topics or we can tailor a career seminar based on your

student’s needs.

. Assist in planning program-specific career events

« Provide support for mock interviews

I . “Don’t Cancel that Class!” -if you need to be away from class due to a professional or personal conflict, we can deliver a I

Month at a Glance

JANUARY 2020 OFFERINGS

COVER LETTERS
Tuesday January 7 12:00-1:00pm The Pas Campus—Rm#B38 Thompson Campus— Rm#206
Do you know how to effectively write a targeted cover letter? Learn how to write a cover letter
that will work with your resume’

INTERVIEWING
Thursday january 9 12:00-1:00pm The Pas Campus—Rm#B38 Thompson Campus— Rm#206
So you got the job interview, but are you ready? Do you know how to communicate your skills, and
knowledge to get hired? Learn how to prepare for different types of interviews and commumicate your per-
sonal brand in a professional way/’

PROFESSIONALISM IN THE WORKPLACE
Thursday january 9 4:30-5:30pm The Pas Campus—Rm#B38 Thompson Campus— Rm#206
What does professionalism in the workplace ook Iike? Do you possess the behaviors and attitudes needed to
successfully transition into the workplace? Come Iearn more about the characteristics of professionalism
identified by employers for today’s workplace.



PROFESSIONAL DEVELOPMENT SERIES 2019-2020

Month at a Glance
FEBRUARY 2020 OFFERINGS

INTERVIEWING
Monday February 3 4:30-5:30pm The Pas Campus—Rm#B38 Thompson Campus- Rm#206

So you got the job interview, but are yvou ready? Do yvou know how to cormmunicate your skills, and knowledge to get hired? Learn how to
prepare for different types of interviews and communicate your personal brand in a professional way!

HEALTH AND SAFETY ON THE JOB

Tuesday February 4 12:00-1:00pm The Pas Campus—Rm#B38 Thompson Campus- Rm#2 06
What does a sale workplace look like? Are you familiar with Manitoba Workplace Salety & Health Legislation?
Do vou know your worker rights and responsibilities?

EMPLOYMENT LEGISLATION & YOU

Thursday February 6 12:00-1:00pm The Pas Campus—Rm#B38 Thompson Campus- Rm#206
Are you familiar with employment standards that govern both unpaid and paid employver-employee relations in matters of emplavee hrealth,
safety and well-being? Come learn how this pertains to students participating in work experience!

LINKEDIN 101

Tuesday February 11 12:00-1:00pm The Pas Campus—Rm#B38 Thompson Campus- Rm#206
How effective is your social media profile, will it get you hired or fired?!
Learn how to build yvour career profife on Linkedin, make connections, join groups, follow companies, and search for jobs as well as strategies
to leverage this social networking platform to connect to your professional communicy !

INFORMATIONAL INTERVIEWS

Thursday February 13 12:00-1:00pm The Pas Campus—Rm#B38 Thompson Campus —Rm# 2 06
Want to prepare for your career but not sure how?
Learn how to conduct an informational interview to become informed about your career choices!

PORTFOLIO DEVELOPMENT PT 1 & 2 (THOMPSON CAMPUS ONLY)
February 18th & 20th 12:00-1:00pm Thompson Campus—Rm#2 06
So you've got the skills and knowledge for the job? Prove it! Build your professional portfolio to showcase yvour competencies— come fearn
what a portfolio is, the benefits of having one, how to use it in an interview and get started on vours!

PRESENTATION SKILLS
Tuesday February 25 12:00-1:00pm The Pas Campus—Rm#B38 Thompson Campus—Rm#206

What do yvour presentation skills say about yvou?! How will vou communicate your ideas clearly and deliver your message effectively?
This session will give you tips on organizing yvour information, using visual aids, and practicing presentation delivery.

TIME MANAGEMENT

Thursday February 27 12:00-1:00pm The Pas Campus —Rm#B38 Thompson Campus- Rm#206
Are your time management habits enabling or hindering your success? Learn seff-management tips that will enable yvou to manage your
time more effectively. Ready, set, go!

SUCCESS IN THE WORKPLACE

Thursday February 27 4:30-5:30pm The Pas Campus —Rm#B38 Thompson Campus- Rm#206
What doyou need to be successful in today's workplace? Do you have the skills and knowledge vou need to future-ready
and experience success? Learn what skills vou need to be successfil in the workplace.

TO REGISTERCONTACT:
Krystle Paskaruk i-‘f w o, '; Co-op erative Education Coordinator

University College ofthe North (204).627.8557

OF THE NORTH t's About Your Tomorrow kpaskaruk@uci.ca



EMPLOYER SPOTLIGHT

Manitoba Government
Job Opportunities

Interested in building a career
working for the Manitoba
government-?

*One of Manitoba's Top Employers - 2020

*One of Canada's Top Employers for Young People - 2019
*One of Canada's Best Diversity Employers - 2019

*Listed as Canada’s best Employers for Recent Graduates
in The Career Directory 2020; a guide to entry-level
recruitment for recent college and university graduates

Attend free Information
Session — Web Conference on
January 16

UCN -Thompson Campus
Room 409 (Main Boardroom), 55 UCN Drive

Northern Manitoba Mining Academy,
Room 207, 2 Hart Ave. Flin Flon

Manitoba Jobs and Skills Development Centre
in The Pas, 305 - 4th St. West

1 pm - 3 pm on January 16, Thursday, at all three locations

Topics include:

- Job advertisements related key words

- Internship, recruitment and development programs

- Resume writing tips - Preparing for the interview
- Helpful websites and resources

To register, please email to:
etsthompson@gov.mb.ca for Thompson session, or
thepasites(@gov.mb.ca for The Pas and Flin Flon sessions

Please email us if you are not able to attend the information session for which you have been registered.
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ALUMNI

Jn Focug

Current Job:

Operations Forester of Silviculture,
Nisokapawino Forestry Management
Corporation (NFMC) in The Pas, Manitoba.

What her job entails:

A mix of field and office work. I am
responsible for planning and executing all
renewal programs such as tree plant,
scarification, cone collection, vegetation
management, and Free to Grow surveys.

While in the field | am mainly responsible for
supervising contractors and conducting field
assessments of forest plantations. This often
entails hiking, quading, flying helicopters, and
utilizing drones. My office work varies a lot
and includes responsibilities such as
producing maps for the renewal programs,
managing renewal data, reporting to the
government, and preparing contracts for the
upcoming season.

How did your UCN Program help
you achieve and advance your
career goals to-date?

The NRMT program focuses on developing
strong practical, hands-on technical skills.
Much of the program is geared toward
developing skills that could be used directly in
the work force. This gave me a strong
foundation as | was starting out as a forest
technician working in the field.

Entering college, | was unsure of which
direction | wanted to go in. The NRMT
program includes a wide range of disciplines
including forestry, wildlife, fisheries, and
natural resource enforcement. This afforded
me a wide range of job opportunities while |
narrowed down interests, leading me to
forestry.

Jeanne
Besaw

Anything else you
would like to share to
encourage prospective
students?

What key competencies did you
acquire?
Thanks to the UCN program, | have experience

with a wide range of technical skills and local
ecological knowledge. The program gives

&¥ students significant field experience so that a

person has the time to really get comfortable
working outdoors in challenging situations.
Field work seemed like a desirable but
intimidating aspect of natural resource
management but practicing field based skills
over and over again developed my confidence
and love for working outdoors.

Some technical skills I learned at UCN that
were integral to becoming a forest technician
were creating field maps and managing data
using GIS software, navigating in the forest
using a field map and compass, tree planting,
and learning how to conduct various forestry
survey methodologies and the equipment
associated with them.

Much of the ecological knowledge that was
taught in the program focused on the local
landscape. This is a great benefit to me both at
work and in my personal life as I still live and
work in the area. We learned about local plant
and wildlife identification, forest stand types,
forest diseases, weather patterns, wetlands, and
mineral identification - just to name a few. Not
only has this benefited me greatly in my career,
but I also love being able to name all the song
birds in my back yard and waterfowl on the
lake. The knowledge gained has enriched my
life beyond preparing me for a career in
forestry.

Forestry is a very dynamic field to work in. It requires being adaptive to
social, economic, technological, and landscape level changes. To be effective
in my position I must continuously engage with government and land
stakeholders, discover and invest in new forestry technology, and research
forestry practices and scientific studies. | began my career in forestry six
years ago as a summer student while at UCN and every year that goes by has

been just as engaging as the last.
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JOB HIGRLIGHTS

CAREER TREK

Job Title: Program Assistant, North Region

Position Details
20 hours per week with possibility of additional hours during peak season
$16.50 per hour
January-May 2020 contract with possibility of extension
Number of positions open: 1
Location: The Pas, MB

We are looking for a dynamic and committed individual who is passionate about children’s
educational programming and career development.

Career Trek is a not-for-profit organization offering comprehensive career development
programs across Manitoba. Career Trek helps young Manitobans to discover their full potential
by providing them with hands-on learning opportunities designed to develop the skills,
knowledge, and values necessary for future success. These experiences help to increase
educational attainment, career satisfaction, and community stewardship levels,

This is a part-time term position with an anticipated 30-hour flexible work week, ideal for an
individual interested in accumulating program management experience in a child-focused
educational and career development setting.

The Program Assistant, North Region will assist with the administration, implementation and
operation of various Career Trek programs in the 2020 program year such as (but not limited to)
Get Ready to Work, Wonder of Work, and C.R.A.V.E. Project.

Preference may be given to an individual with experience within the Career Trek organization.

Key Responsibilities and Accountabilities

Administration:
* Manage administrative operations
* Coordinate campus staff meetings
* Complete reports and process evaluations

Supervision:
* Supervise part-time staff members;
* Assist the Program Manager with hiring, training, mentoring and evaluation processes
* Model and encourage a high standard of professional conduct and an excellent work
ethic with the aim of delivering the highest quality of service to maintain the good
renutation of the oreanization

Development:
e Provide leadership to further Career Trek’s mission, vision, and statement of beliefs
e Maintain good working relationships with schools, post-secondary institutions and their
respective units
e Ensure all departmental expectations are met

Implementation:

e Ensure the continual safety of participants and staff by following Career Trek’s risk
management guidelines

e Keep accurate track of participants’ attendance

e Verify all forms submitted by schools and families

e Ensure bus schedules and all pertinent information are distributed to the schools in a
timely fashion

e Provide on-site supervision on weekdays at each participating campus

e Assist the Program Manager in implementing the program action plan — booking rooms
and departments, purchasing equipment, supplies, etc.

e Assist the Program Manager with the coordination of any special events including the
Celebration and Family Day

Required Qualifications:

® Some post-secondary studies in a related field
(Completion of post-secondary education considered an asset)

e Experienced in community based program delivery, preferably with children and youth

* Knowledge of Indigenous worldviews, teachings, language or land-based education an
asset

s Experience supervising part-time staff and volunteers

e Excellent communication skills

e An approachable and professional demeanor

e CPR(Level C) certification

e Experience working on Apple Computers and Microsoft Office (desired, but not
required)

Applicants can send a resume and cover letter to Karen LeForte (Program Manager, North
Region) at kleforte @careertrek.ca

Career Trek thanks everyone who applies. Those selected for an interview will be contacted.
Career Trek is committed to an employment equity practice that achieves a workforce reflective
of the community at large. We encourage all applicants to self-declare. For more information

about Career Trek please visit: www.careertrek.ca

Closing date: January 8, 2020 by 4:30 PM (CT)

Mulien Group

CAREER OPPORTUNITY

Corporate Travel, Fleet & Accommodations

Clerk
NORTHERN
HEALTH REGION
A Culturally Diverse LOCATION: Thompson, MB

Organization

FACILITY: Thompson General Hospital

SUMMARY

The Corporate Travel, Fleet & Accommodation Clerk is responsible for the incorporate and
administration of the Northern Health Region (NHR) Travel Policy regarding corporate travel, fleet and
NHR accommodations; to ensure the mast cost effective made of transportation/accommedatien is
booked; to maintain monthly spreadsheets in order to compile reports and inter-departmental billings;
to administer fleet checks on the vehicles and assist with Apartment cleaning based on guest needs.

QUALIFICATIONS

‘Grade 12 education or equivalent

Post-Secondary Education in Office Administration/Bookkeeping Certificate or Business Administration Diploma
{alternate combinations of education and experience may be considered)

Valid Manitoba Class V driver’s license and access to a vehicle

Excellent knowledge of Window based programs [Microsoft Word, Outlook) and Internet; Intermediate level
proficiency in Microsoft Excel required

Minimum three (3] years’ experience in a customer service environment and in a computerized office
environment

JOB POSTING NUMBER TH-2019-299

DEPARTMENT | Materials Management & Logistics
Services

10B STATUS/FTE Permanent / 1.0 FTE

ANTICIPATED SHIFT M-F, Days
TERM (if applicable) NA
HOURLY WAGE RANGE $17.967 - $20.829
UNION AFFILIATION UFCcW
FULL JOB DESCRIPTION AVAILABLE ON REQUEST
indigent e encauraged 1o selfd 5&

s for applying. Only t
For more information or to apply, please contact:
Lori Rasmussen, Recruitment Officer
867 Thampson Drive South, Thompson, MB, R8N 174
Local: 204-778-1455 or Toll Frea: 1-866.758-7871  Fax: 204-778-1477
Email: i .ca_Web: www.n i

CLOSING DATE: Until Filled

AboutUs |Company | Safety | Fleet | Shop Facilities | Products and Services | Jol

Job Opportunities
Smook Contractors is always looking for hard working individuals to jein our ever expanding team.

Currently we are looking for:

Construction Superintendent

Crusher Supervisors

Civil Engineering Technician

Class 1 Truck Drivers (Gravel haul using end dump and belly dump trailers)

Heavy Duty Field Mechanics

Excavator Operators (sewer/water experience an asset; fine grade work and trimming an asset)
Dozer Operaters (fine grade work and trimming an asset)

Loader Operators (experience leading trucks and/or crushers an asset)

Labourers (sewer/water experience an asset)

If you are interested in one of the above listed positiens or would like to apply or inquire about a
different position please send your resume or an application to Human Resources, All resumes and
applications will be kept on file for 6 months.

Please feel free to download an application in PDF format or Excel format.

Smook Contractors Ltd. is a subsidiary of Mullen Group Ltd.

Check-out these links for more information:

https://www.thepascdc.com/careers

https://www.jobbank.gc.ca/home

https://www.glassdoor.ca/index.htm

https://www.indeed.ca/
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APPLAUSE

Have a great story to share about the career development
& work-integrated learning happening at UCN?

Send it to us and it will be featured in an upcoming newsletter!

WE ARE EXPANDING UCN Centre for Career & Work-Integrated learning
Recognized by Royal Bank of Canada
OUR TEAM! On December 11, 2019, UCN was once again recognized

for its continued support and partnership for student
success by the RBC Early Talent Acquisition Team in
Toronto! Keep up the great work!

The Centre for Career & Work-Integrated Learning is
excited to announce our team expansion. Please join
me in welcoming Kelly Hause to the role of Career
Engagement Facilitator at Thompson Campus!

As a long-time UCN staff member, we are incredibly
excited to have Kelly joining the Centre for Career &

Work-Integrated Learning, starting in February, and she Congratulations to the UCN Culinary Arts Class!
is looking forward to interacting with students and Over the duration of last term, the students in the Culinary
employers! Arts program, at The Pas Campus, participated in the 2019

Professional Development Series and they all earned a
Certificate of Completion in the Series! Way to go!!

Congratulations to
UCN Instructor,

Tim Williams!
|N5T‘;;UaoébFTH)E’QEAR On December 2, 2019,
NOMINEE : ) || Apprenticeship MB held
TimWilliams their Awards of Distinction
Early Childhood Education at WORK! by gala.
The UCN Swan Valley Workforce Development Centre is _ . Trade; ' ) o
. . ) Industrial Electrician UCN Industrial Electrician
currently offering a Workplace Model in Early Childhood Nominated by | ) -
. . David Warkentin, Drey ¢y, Instructor, Tim Williams
Education. Students attend 2 days a week classes in nnington, ’ !

Joze deBee,
. . . Dok oo 4
Swan River and then return to their respective daycares

to complete the practical portion. Students travel from %
Waterhen, Winnipegosis, Roblin, Benito & Minitonas to
attend class.

was nominated as
’ Instructor of the Year by
his students!

v

’ UCN is proud of vou!

For more Information contact: Centre for Career & Work-Integrated Learning 627-8557 kpaskaruk@ucn.ca
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