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Centre for Career & Work-Integrated Learning  

Top 10 Factors when choosing your 

Job after graduation   
 
Here is what Canadian students say matters most! 

 

1. Healthy workplace 
 

2. Good people to work with 
 

3. Interesting work 
 

4. Work-life balance 
 

5. Good people to report to 
 
6. Training and development  

 
7. Job security 

 
8. Opportunities for advancement 

 
9. Good health and benefits plan 

 
10. Good initial salary 
\\  

 

 

Source:  
Brainstorm Strategy Group (2018). The brainstorm student careers benchmark 

report. Retrieved from https://semmforum.ca/wp-

content/uploads/2018/11/Students-Careers-and-the-Impact-of-PSE.pdf 

https://semmforum.ca/wp-content/uploads/2018/11/Students-Careers-and-the-Impact-of-PSE.pdf
https://semmforum.ca/wp-content/uploads/2018/11/Students-Careers-and-the-Impact-of-PSE.pdf
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CAREER  

What to expect in the Canadian 

labour market in 2020 

December 16, 2019- Author: Steve Tobin  

 

While thinking about what to expect in the Canadian labour 

market in 2020, I can’t help but start by reflecting on what 

transpired this past year and what might change. So, where 

have we been and what do I see for Canada in 2020? 

 

The present is the new future 

Throughout this past year, LMIC participated and spoke at 

several future of work conferences. Searching “future of work 

2019 conference Canada” on Google yields 194 million results. 

For comparison, “unemployment 2019 conference Canada” 

yields 11 million — demonstrating the significance currently 

placed on the future of work. 

 

Much of the focus and debate has been on the role of 

technology and the (mostly conflicting, sometimes 

unfounded) possibilities of a jobless future. The future of work 

is complex, but much of the research has simplified the picture 

— leading to good conference material, but hardly any 

actionable evidence for policymakers. Looking ahead, I 

anticipate we’ll be talking more about the challenges of 2020 

than 2050. Or at least we’ll be talking about the future in a 

way that is meant to thoughtfully prepare and inform 

policymakers. 

 

Job quality to job quantity 

With the unemployment rate hovering near historic lows, 2019 

was a good year for job creation in Canada overall. Of course, 

not every sector, segment or region of the country benefited 

to the same extent. Regional and sectoral challenges were a 

plenty but much of the narrative in 2019 concerned job quality 

and related concerns (also mostly unfounded) about rising gig 

work. 

 

“The future of work is complex, but much of the research has 

simplified the picture …” 

 

To date, there has been little to no evidence suggesting 

that job quality in Canada has been eroding. This is seen 

through the 82% of full-time jobs created in the past 

decade. As we anticipate 2020, and the potential for a 

slowdown in economic activity (with some hints of this 

already: the country shed 72,000 jobs in November 2019), I 

suspect that our thinking will shift toward how best to 

stimulate job creation and better protect people from job 

loss today and in the future. 

 

Enter skills. 

 

Skills, skills and more skills 

Thanks to historically low unemployment levels in Canada, 

the topic of skills shortages took centre stage in 2019. 

While reviewing many skills shortages reports, we found 

much confusion on what was really meant by skills. 

Traditionally, we used education or qualifications as proxies 

for skills, but there is growing consensus we need a new 

language on skills and one that is shared by all those 

concerned. 

Our current understanding of the skill requirements of jobs 

is limited. To address this, we must better define, 

understand and measure skills. This applies regardless of 

how the job market evolves in 2020. New jobs will always 

be created, and we need to ensure that people have the 

right set of skills to succeed today and tomorrow. If there is 

one thing about the future of work that we should be 

talking about, it is skills. 

While Canada is at the start of that conversation, there is a 

lot of great work taking place to find out what skills 

Canadians need to succeed. I trust the focus on skills will 

continue, as it should. Regardless of what does transpire in 

2020, at LMIC, we will be monitoring these changes with 

the objective of providing Canadians unbiased insights and 

information to help them navigate the world of work. 

Steven Tobin is the Executive Director of the Labour 

Market Information Council (LMIC).  Ensuring that 

Canadians, stakeholders and policy-makers have the 

necessary information and insights to succeed in a 

changing, dynamic world of work is LMIC’s mandate.  

 

Read more:  

https://careerwise.ceric.ca/2019/12/16/what-to-expect-

in-the-canadian-labour-market-in-

2020/#.Xg5fo0dKiM9 

https://careerwise.ceric.ca/2019/12/16/what-to-expect-in-the-canadian-labour-market-in-2020/#.Xg5fo0dKiM9
https://careerwise.ceric.ca/2019/12/16/what-to-expect-in-the-canadian-labour-market-in-2020/#.Xg5fo0dKiM9
https://careerwise.ceric.ca/2019/12/16/what-to-expect-in-the-canadian-labour-market-in-2020/#.Xg5fo0dKiM9
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CAMPUS  

Faculty CORNER 
How can the Centre for Career & Work-Integrated Learning support UCN Faculty? 

 
 In-class delivery of career development topics including those of the Professional Development Series  

   -if you need to be away from class due to a professional or personal conflict, we can deliver a 

career seminar! Faculty can choose from a variety of career topics or we can tailor a career seminar based on your 

student’s needs.   

 Assist in planning program-specific career events  

 Provide support for mock interviews 
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ALUMNI 

Current Job: 
 
 

Operations Forester of Silviculture,  
Nisokapawino Forestry Management 
Corporation (NFMC) in The Pas, Manitoba. 
 

 

What her job entails: 
 

A mix of field and office work. I am 

responsible for planning and executing all 

renewal programs such as tree plant, 

scarification, cone collection, vegetation 

management, and Free to Grow surveys. 

 

While in the field I am mainly responsible for 

supervising contractors and conducting field 

assessments of forest plantations. This often 

entails hiking, quading, flying helicopters, and 

utilizing drones. My office work varies a lot 

and includes responsibilities such as 

producing maps for the renewal programs, 

managing renewal data, reporting to the 

government, and preparing contracts for the 

upcoming season. 

 

How did your UCN Program help 
you achieve and advance your 
career goals to-date?   
 
 

The NRMT program focuses on developing 

strong practical, hands-on technical skills. 

Much of the program is geared toward 

developing skills that could be used directly in 

the work force. This gave me a strong 

foundation as I was starting out as a forest 

technician working in the field. 
Entering college, I was unsure of which 

direction I wanted to go in. The NRMT 

program includes a wide range of disciplines 

including forestry, wildlife, fisheries, and 

natural resource enforcement. This afforded 

me a wide range of job opportunities while I 

narrowed down interests, leading me to 

forestry. 

 
 
 
 

What key competencies did you 
acquire? 
 

Thanks to the UCN program, I have experience 

with a wide range of technical skills and local 

ecological knowledge. The program gives 

students significant field experience so that a 

person has the time to really get comfortable 

working outdoors in challenging situations. 

Field work seemed like a desirable but 

intimidating aspect of natural resource 

management but practicing field based skills 

over and over again developed my confidence 

and love for working outdoors.  
 

Some technical skills I learned at UCN that 

were integral to becoming a forest technician 

were creating field maps and managing data 

using GIS software, navigating in the forest 

using a field map and compass, tree planting, 

and learning how to conduct various forestry 

survey methodologies and the equipment 

associated with them.   
 

Much of the ecological knowledge that was 

taught in the program focused on the local 

landscape. This is a great benefit to me both at 

work and in my personal life as I still live and 

work in the area. We learned about local plant 

and wildlife identification, forest stand types, 

forest diseases, weather patterns, wetlands, and 

mineral identification - just to name a few. Not 

only has this benefited me greatly in my career, 

but I also love being able to name all the song 

birds in my back yard and waterfowl on the 

lake. The knowledge gained has enriched my 

life beyond preparing me for a career in 

forestry. 
 

 

Jeanne 

Besaw 
 

 

Natural Resources 

Management 

Technology 

Program, 

2014 

Anything else you 
would like to share to 
encourage prospective 
students? 
 Forestry is a very dynamic field to work in. It requires being adaptive to 

social, economic, technological, and landscape level changes. To be effective 

in my position I must continuously engage with government and land 

stakeholders, discover and invest in new forestry technology, and research 

forestry practices and scientific studies. I began my career in forestry six 

years ago as a summer student while at UCN and every year that goes by has 

been just as engaging as the last.   
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JOB 

Check-out these links for more information: 
https://www.thepascdc.com/careers 

https://www.jobbank.gc.ca/home 

https://www.glassdoor.ca/index.htm 

https://www.indeed.ca/ 

https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/
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For more Information contact:  Centre for Career & Work-Integrated Learning 627-8557  kpaskaruk@ucn.ca  

 
 

Send it to us and it will be featured in an upcoming newsletter! 
 

Congratulations to the UCN Culinary Arts Class! 
Over the duration of last term, the students in the Culinary 
Arts program, at The Pas Campus, participated in the 2019 
Professional Development Series and they all earned a 
Certificate of Completion in the Series!  Way to go!! 

WE ARE EXPANDING  

OUR TEAM! 
 

 
 
 
 
 
 
 
 
The Centre for Career & Work-Integrated Learning is 
excited to announce our team expansion.  Please join 
me in welcoming Kelly Hause to the role of Career 
Engagement Facilitator at Thompson Campus!  
 
As a long-time UCN staff member, we are incredibly 
excited to have Kelly joining the Centre for Career & 
Work-Integrated Learning, starting in February, and she 
is looking forward to interacting with students and 
employers! 

Congratulations to  
UCN Instructor,  
Tim Williams! 

 
On December 2, 2019, 
Apprenticeship MB held 
their Awards of Distinction 
gala.  
 
UCN Industrial Electrician 
Instructor, Tim Williams, 
was nominated as 
Instructor of the Year by 
his students!   
 
UCN is proud of you! 

Early Childhood Education at WORK! 
The UCN Swan Valley Workforce Development Centre is 
currently offering a Workplace Model in Early Childhood 
Education. Students attend 2 days a week classes in 
Swan River and then return to their respective daycares 
to complete the practical portion. Students travel from 
Waterhen, Winnipegosis, Roblin, Benito & Minitonas to 
attend class. 

UCN Centre for Career & Work-Integrated learning 
Recognized by Royal Bank of Canada 

On December 11, 2019, UCN was once again recognized 
for its continued support and partnership for student 
success by the RBC Early Talent Acquisition Team in 

Toronto! Keep up the great work! 

mailto:kpaskaruk@ucn.ca

