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A Chronological format lists a candidates experience in
reverse chronological order, while a functional resume ec |
format focuses on highlighting a candidates skills and ouivEnsive coluins

achievements rather than work experience. The functional
format is ideal for job seekers with little work experience.

3. Focus on your education and skills Sorer
In lieu of work experience, focus on the skills and
education you’ve developed. What can you do well that
this job requires? What have you done in school that has
prepared you for assuming this job? Be sure to highlight
these skills and education on you resume.

eeeee

4. Include work-like experiences
Even if you have no actual work experience, you may
have experience from volunteering, school activities, or
relevant hobbies that can show employers achievements
and transferable skills that meet their requirements.
Focus on transferable skills you’ve acquired from these
work-like experiences, like communication skills, time
management skills, or customer service skills.

Want to talk jobs How can we help you?
. . . . resumes, cover
5. Work experience, practicum, internship letters, interviews Resume & Cover Letter Support

Paid or unpaid college/university work networking? Career Exploration & Advising
experiences are extremely valuable on a Career Self- Assessments

resume where experience is req’d in a job ad. Not only do Job Search Assistance & Interview Prep
they give you some real-world work experience, they also Portfolio Development

allow you to network and make connections that can put Work-placement Support
you in a job later. When applying for a job without
experience, be sure to list any internships you completed. Monday-Friday, 8:30AM-4:30PM
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CAREER VIEWPOINT

Stop Trying to Find Meaningful
Work (and create it instead)

Meaningful work isn’t something you can find or
pluck out of thin air.

May 20, 2019
By Tracy Brower

All this talk about work-life balance has many of us seeking
meaningful work. We want to do work that’s valuable,
significant, and gives us a sense of purpose. Unfortunately,
there is no such thing. It's not something you can take, and it
doesn’t exist somewhere for you to pluck.

This is both fortunate and unfortunate.

You see, it’s up to you to create meaningful work. Yes, sor
systems and organizations make it easier for you to do this
They hire great leaders, build an inclusive culture, and fost

a supportive work environment. But ultimately, if you want
meaning in your work, it’s on you to create it. Here are some
ways for you to do this.

1. CHANGE YOUR PERSPECTIVE

You need to understand that meaningful work is relative and
personal. It’s not about status, nor is it what your peers are
doing. If all your friends are going into office jobs, but you
love to work with your hands, enter the skilled trades (which
are in high demand right now). If everyone you know seems
to be going into business, but you are motivated by
nurturing people, join a helping profession. You also need to
accept that as you move through life stages, your priorities
and desires may change. What you loved a few years ago
may shift, and you shouldn’t be afraid to do the same.

2. EXPLORE YOUR PASSION (BUT DON’T PUT TOO MUCH
PRESSURE ON YOURSELF TO FIND IT)

“Finding your passion” can feel like a lot of pressure, but it
doesn’t have to. All it involves is identifying the things you
like to do and are good at and that others value enough so
you can cover rent and groceries. If you can’t find it by way
of a full-time job, there are always ways to explore it outside
the realms of your job, whether that’s by way of a side hustle
or a hobby. There may be things that you feel an
overwhelming intensity to pursue. If that’s the case, great. If

SUBSCRIBE HERE
CERIC CareerWise Weekly
https://careerwise.ceric.ca/

Creating meaningful work for ourselves is vitally
important. It’s not just about feeling good when we’re
getting out of bed in the morning, bleary-eyed and
finding our way to the coffee machine. It's about
understanding what we can add to the world.
Remember, meaningful work isn’t something you
can find. It's something that you need to create.

3. FOCUS ON MAKING CONNECTIONS

A big part of meaningful work is our connection with
others. Go toward opportunities where there are
communities of people you enjoy and from whom you
can learn. It’s difficult to excel and find meaning when
you feel like an outsider or when you don’t feel
supported—even if you love doing the work. Ensure your
work embeds you in places where the people are those
you want to be with and are those with whom you can
grow and belong.

4. REMEMBER YOUR WHY

In Okinawa, Japan, where there are higher-than-usual
levels of happiness and longevity, the term “Ikigai”
means your reason to wake up in the morning. It’s one
of the roots of longer, happier lives. The easiest way to
connect with your purpose is by linking your work to a
bigger picture. Let’s say your job is to make hardware
on an assembly line. Think about the mechanism that
the hardware goes into, the crank it powers, the
hospital bed it fits onto, and the way that it facilitates
the movement of critically ill patients so their sores heal
and they can go home sooner. If you sit at your desk
filling out spreadsheets all day, consider how your work
contributes to a social need or good. Beyond
contributing to your company’s yearly growth, think
about how its products and services affect the wider
community.

The thing is, when you find or create meaning in your
work, you’ll know it. When you have a purpose, you’ll
feel like your work has value. When you feel like your
work has value, you’ll feel like you’re adding value, and
most importantly, you'll feel like you have value.

Source:

Brower, T. (2019). Stop trying to find meaningful work.
Retrieved from:
https://www.fastcompany.com/90351938/what-to-
do-instead-of-trying-to-find-meaningful-work
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Faculty conner ||

Did you know the Professional
Development Series is available .

for in-class delivery? | ]
Ask us HOW!

1 Have you heard about the “NEW” kid on the | ]

. block “Don’t Cancel that Class”?

* To maintain the energy and motivation of your students, |
we can deliver a career seminar so you do not have to I
= cancel your class if you need to be away from class duetoa *
* professional or personal conflict. Faculty can choose from a 3
variety of career topics or we can tailor a career seminar I ]
* based on your student’s needs.
Contact us to learn more!

- Have you created your Program Career |
Profile yet? | |
. Let us help you build yours today! ]

Would you like help to plan a program- | ]

- specific career event? ' ]
The Centre for Career & WIL is available to assist you, I
contact us today!

EMPLOYERS
WANTED 1

Want to promote your company/business/organization?
Looking to hire and want to connect with prospective graduates? |

Connect with UCN’s Top Talent,
Recruit for FREE on Campus Today!

The Office of Co-operative Education and Work-Integrated Learning is
seeking Employers to Sign-Up for our New CAREER CONNECT Program.

CAMPUS CAREER HAPPENINGS
Sept. 3 Passport to Success - 1:15-3:30

The Pas Campus
Come meet the Career Centre Staff

2019-2020 PD Series Starts!

. Sept. |0 Networking Seminar 12:00-1:00

Rm 174 The Pas
Rm 108A Thompson

] Sept. 12 Personal Branding 12:00-1:00

Rm 174 The Pas
Rm 108A Thompson

Sept.| 6 Networking Seminar 4:30-5:30pm
Rm 174 The Pas
Rm 108A Thompson

Sept.17 job Search 101 12:00-1:00
Rm 174 The Pas
Rm 108A Thompson

Sept. |9 Formatting Your Resume 12:00-1:00
Rm 174 The Pas
Rm 108A Thompson

: Sept.24 Writing an Effective Resume

12:00-1:00
Rm 174 The Pas
Rm 108A Thompson

Nov. 4 Industry Night- The Pas
Campus! 5-7pm
Nov. 6 Industry Night- Thompson

Campus! 5-7pm

Customize your time on Campus to meet your needs:
Host a lunch and learn session
Deliver Information Sessions to classes or groups
Information booth in main lobby
Interview prospective hires
Share your expertise, Host a workshop

Students will learn more about future job prospects and
the career opportunities that await them!!

BOOK your spot today!
Check-out the CAREER CONNECT calendar for available dates-
to schedule at your convenience!

NOLSTRY

ENGAGEMENT ook
= NIGHT & .-.-

Krystle Paskaruk,

Cooperative Education Coordinator
204-627-8557 or kpaskaruk@ucn.ca

OF THE NORTH

Join us for our Social Networking Evening!
Maln Foyer UCN The Pas Campus

, Netwofk with evvqus and industry Reps

* Explore the possibilities.
#* eam about trends in today's workplace.
* Connect with today's workforce,

ouldlaun career




Lifelong Career

Leadership and advancement oppor-
tunities

Paid Training

Earn while taking the Manitoba
Nephrology Nursing Course

Day & Evening Shifts
Stand-by hours outside of unit hours
Professionally Challenging

Diverse skillset, clinical judgments,
innovative technology

Rewarding

Bedside care, professional relation-
ships with multidisciplinary team,
patients and families

EMPLOYER SPOTLIGIRT

How to Apply

Apply for a ‘renal or ‘dialysis’ nurse
position through the job posting
boards of your desired health region
or Ongomiizwin - Health Services.

Ensure you meet the qualifications for
hemodialysis nursing as listed in the
job description. You will also receive
the Manitoba Nephrology Nursing
Course pre-entrance exam which must
be passed in order to proceed.

Onee hired, you will be enrolled into
the Manitoba Nephrology Nursing
Course.

oin Us'

Manitoba Renal Program (MRP)

The Manitoba Renal Program (MRP) is made up of a team of health-care professionals
working together to provide the highest quality kidney care and kidney education. The
MRP’s services include kidney health outreach, kidney health clinics, home dialysis pro-
grams, and in hospital dialysis. We have home dialysis training units in Winnipeg and
Brandon that train and support home dialysis patients who reside in all corners of the
provinee. We also jointly operate hemodialysis units in 20 locations throughout Winnipeg
and Manitoba.

Manitoba Nephrology Nursing Course
(MINNC)

Combined with clinical placements,

the Manitoba Nephrology Nursing

Course (MNNC) takes about nine

weeks to complete. The MNNC pre-

pares nurses to care for patients dur-

ing their hemodialysis treatment and

is required to work in a hemodialysis

unit. Completion of the MNNC is the

entry point into nephrology nursing in

Manitoba.

Entrance requirements for the course:

+ Successful completion of the Self
Learning Package exam
(minimum grade 70%)

+ Abona fide job offer from a hemo-
dialysis unit

+ An active/practicing Manitoba
nursing license

Interview Tips:

1.

Review the Self Learning Package
material available at: https://
www. kidnevhealth.calwp/about-us/
careersfinformation-about-the-
mnne/

Write the Self Learning Package
Exam. Call to arrange (204) 787-
3317 or email: kleed@hsc.mb.ca

Arrange a job shadow day in the
desired hemodialysis unit. Ob-
serving the operations and flow of
the unit prior to the interview will
help to identify how one’s profes-
sional strengths will benefit the
dialysis unit.

Qualities sought in new hires:

All dialysis facilities in the province are

seeking those individuals that align
with the MRP mission, vision, and

goals. (www.kidneyhealth.calwplabout-

us)

1—3 years of acute clinical experience
1. Reliability

2. Motivation

3. Desire to provide ongoing care to
people and their families to main-
tain or enhance quality of life, in-

cluding end-of-life management and

to assist in adaptation to chronic
illness as close to their home com-
munity as possible.

Learn more about Nephrology Nursing at www.kidneyhealth.camursing




ALUMNI

Jn Focug

Current Job:

Licensed Assistant,
Ridgestone Financial Services

What her job entails:

Managing daily operations at
Ridgestone Financial Services in
Thompson, Manitoba. This includes
a variety of administrative tasks as
well as meeting preparation,
conferences and responding to
inquiries.

Future Plans:

| recently obtained my Life
Insurance License in January this
year. | am studying for my Mutual
Funds License, so I'll be dually
licensed. I am really enjoying my
career with RidgeStone Financial
Services and | have considered
continuing my education with UCN,
in the Business Administration
Program, in the future.

How did your UCN Degree
Program help launch your career?

The Administrative Assistant
program gave me the tools I need
to do my job effectively. With
having to know how to complete
tasks in my current role, it helped
me gain confidence and the ability
to move forward in my career.

Harkiran

Kaur

Office Assistant
Program,

2018

How did your UCN Program
help you achieve and advance
your career goals to-date?

While attending UCN, I used this
opportunity to meet new people.
Being new to Thompson, UCN
gave me the opportunity to get to
know the community and the
culture. I really enjoyed my time
at UCN.

What key competencies did you
acquire?

In terms of skills, | have learned
communicational skills (verbal as well
as written), organizational skills, time
management and problem solving
skills. These are the examples of few
skills that are used in the office on
everyday basis. This program helped
me to improve my accounting skills
too.

In terms of knowledge, | have learned
many things, for example: Microsoft
office (MS Word, Excel, PowerPoint,
Access, Outlook) and keyboarding
(one of the most used things in office
is typing and | was one of those
students who never typed without
looking at the keyboard).

Anything else you would like to
share to encourage prospective
students?

Being new to Thompson, | thought it
would be hard to be away from family,
but I never felt like | was away from
family. You never feel lonely; there is
always someone around whom you
can talk to.

Instructors are always willing to help
you, they know where you are
struggling, you just need to talk to
them! It’s awesome that UCN
conducts numerous events every year
to encourage and motivate students
for successful career starts. UCN
teaches you to be strong, not to give
up and give your best in everything.



JOB HIGRLIGHTS

Maintenance Tradesperson CANADIAN
HN I Maintenance Iradesparson W P@G%
Regularful-time

General Labourers
Degarment of Families
Fropery tervices, Manitoba Housing and Henewal Corporanon

Canadian Kraft Paper offers a work enviranment that promotes diversity, embraces change, and
Thompsor MEB

encourages continuous growth and development for every team member. We offer a workplace where

Advertisement Number: 329 everyone plays an essential role in the success of our Company and where individual efforts are
salary(s): HM 1 54/ 374.00- 523 96900 per year acknowledged. If you thrive in a dynamic and challenging environment, we want you to be a part of our
Closing Date: Junc 14, 2019 Team!

The Maniteba government recognizes the impertance of building an exemplary civil service thatis inclusive and
reflective ol he pupulation il serves, We encomage applicants Lo volunlarily sell-declare in Uie cover lellen, resumé o
apolication if they are from any of the following employment equity groups: women, Indigenous people, visiblz
minarities, and persons with disabilities.

QOur structure and culture encourages innovation, growth and change in an open environment, and we
believe in and practice environmental sustainability.

. . N B - _ - QUALIFICATIONS:
This is a preference competition. All appicants are encouraged to apply, however first consideration for this competition
will be given to Indigenous people. Aoplicants are requesied to scif-declare at the timz of application. « Grade 12 Diploma
Candidates who do not mest all essential criteria may be considered on an underfill basis ata commensurate rate of pay. « Able to work both independently and in a team environment
. * Strong focus on safety
Introduction s Able to analyze and trouble shoot
If vou are looking for interestng and chellenaing work:, this is a areat coportunity to join cur tzam. Cne of our rcles is to promote *  Strong communication skills
community development and create opporiunities for people to enjagz in actvities that promote well-being and sozial inclisicn *  Ability to work 12 hour shifts

where they live. llousing is integ-al to this process and we strive to sefeguard an adequete supgly of safe and affordakle housing
In communitles across Manitoba. particularly for those of low and moderate Ircome or those with speclalized needs. 1tIs also our

role to sustain and improve the condtion of exiztine social nousinc. For more informatior, we encouragz yeu to visit our webste Canadian Kraft Paper offers competitive wages and a group benefits package that helps takes care of
at: Manitoba Housing. you and your family; including health, dental, life and AD&D insurance. Providing a company sponsored

pension plan, is another way that we help provide a future for our employees. Canadian Kraft Paper
understands that what defines a person is more than just their career; that's why we support a work/life

Conditions of Employment: -
balance, so that you can live the life that makes you.....YOU!

Must be legally entitled to work in Canada
Must possess and maintain a valid Manitoba Class 5 Driver's License
Must provide a satisfactory Criminal Records Check with a vulnerable sector search. Must provide a satisfactory Child and

The entry level rate of pay for this position is $23.90 hourly.

Adult Abuse Registry Check LIVING IN THE PAS:
» Must be physically capable to perform the dufies related fo the position, such as but not limited to, lifting and carrying up fo - » . . .
50 Ips., standing and walking on unlevelled ground for long perieds of time, bending, crouching and crawling in a confined The Pas community is one of the oldest and most striking settiements in Northern Manitoba. It istrulya
space place to call home for all those that love the outdoors with an abundance of activities such as skiing,
« Must have the ability to travel within the Northern Region and in adverse weather hiking, ATV and snowmobiling, camping, boating, hunting and fishing! Boasting one of the three true
« Must be available to work rotating on-call evenings ad weekends blue clear lakes in existence, its raw natural beauty attracts visitors from around the world.
Qualificatons: Learn more from the website at www townofthepas.com about the wonders of The Pas, where the
Fssenfial: _ _ _ ) _ o ) ) i Northern Lights shine year-round.
» Experience performing minor/major renovations and maintenance repairs including: carpeniry (instellation, removal and
refairs), plambing related to faucet and toilsts, pairting: some mechanical equipment repair; appliance repair, water. sewer APPLY TODAY!
& Feating system rapair If you are interested in exploring this opportunity and being a part of our team, please visit our website
= Demonstrated abiliy to work effectively under pressure with minimal supervision www canadiankraftpaper.com to submit a completed application including all attachments (resume and
= Strong organizational skills and ability to prioritize crifical issues and operate effectively within limited timeframes transcript/diploma) to_careers@ckpi.com
= Superior interpersenal and customer service skills and ability to deal effectively with tenants and the public
Rt W e
» Experience working within safety policies and procedures
o Experience compleling imspeclion epoils snd ducurnenl folow up informalion on work oiders +
« Effective verbal communication skils = .
» Experience and proficiency with usng email
« Knowledge of the Manitoba Housing propety management environment FRONTIER
. SCHOOL DIVISION
Duties: Croatacs wra Expmancs n Coseaizn
The Maintenance Trades Merson is responsible for the completien of maintenance tasks within an assigned perifolio while
ensuring Manitoba Housing's policies, procedures, and guidelines are being followed. Performs related dufies such as inspactions, INVITES APPLICATIONS FOR THE FOLLOWING POSITION
prepares scope of work for maintenance repairs and maintains inventories of matesials, supplies and equipment. Prepares and Pasition: EarlyMiddle Years Teacher
subrmils reguired docurmenlglion connecled Lo lhe perlonmance ol dulies including any mainlenance and lenanl conceims lu lhe Location: Frantier Mesakahiken Schoal
Supervisor. Responsible to act as the Maintenance Coordinator wrere required. ?‘?é‘ Date: ?%%‘eggef 2.2013
Apply Now: Tet ol Employment: Parmanent
Acvertisement # 329 The Pa S, M an ito ba Application Deadline; Wednesday, June 19, 2019
Service Centre 4 ’
Human Resource Services Frantiar Masakahiken Schaol is a Nursery to Grade 12 schoal with approximataly 470 students, The schaal
G00-259 Portage Avenus Receptionist/Administrative Assistant - The Pas is located in Moose Lake which is 100 km east of The Pas, Manitoha (a full service communityl and is
Winnipeg, MB, R33 2A9 aceessible by road. This kkeside community's natural beauty provides for an abundance of cutdeor
B Y i ) recreation o pportunities.
one: 204-845-7518 Baker Tilly HMA LLP is seeking applications for the position of full time :
Fas: 204-845-0801 receptionist / administrative assistant in our office in The Pas. Qualifications:

Email: goviobs@agov.mb.ca
Bachelor of Education Degree

Valid Maritaba Teaching Cerificale (ar eligibility for)

Aosound knewledge of provincial Eary Years/Middle Years curricula

Frevious Early Years!Middle Years teaching experience

Strong clssroam management skils

Knowledge of Indigenous Way af Lile

Experience warking in a northerm community

Aosound knowledge and experence with school-based technolagy

Experience warking with students with unigue needs

A commitment to differentiated Instruction

Aowillingness to inguire into best practices and reflect on practices

A team player committed to the belief that all students can leamn

Self-motivated

Your primary responsibilities will include:

= Greeting and interacting with clients

= Answering phones and relaying messages
= Incoming/outgoing mail management

= File management and maintenance

= Word processing

A successful candidate will have:

= Excellent interpersonal relations and demonstrated ability to work with
others effectively

» Excellent written and verbal communication skills

= Proficiency in Word, Excel and Outlook

= Experience in dealing with sensative and confidential information How to Apply:
1. Applicants irexcd b bmit a:
Application Information: I?.P;gf':.gr I;‘-‘t_f;rrequlr? o suhmit a

ff om| 1| d benefi ki based d il current rasume
qualica BOC Dﬂalweo SE‘oan[y g EKDE:HEITVCG: an iii. list of three professional referances including contact numbers, all of wham must have knowledge
qualifications and the opportunity to excel in a dynamic public accountin of the applicant's performance in the applicant’s current or recent assignment
environment. 9 i

2. Register with Teacher Match and complete the EFI Assessment by_clicking here.  Teachers currently

If you are interested in applying for this positien, submit your resume and cover :;HPM’BU by the Division under a permanent general contract are not required to complete the CPI
sessment.

bakerti

letter to thepa

We thank all applicants for their interest but only those candidates selected for
an interview will the contacted.

Check-out these links for more information:
https://www.thepascdc.com/careers

https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/ 6
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APPILAYSIE

havelaleneatstonyatorshanelaboudthe
caneergsawonkiintegatedilieannine;
yourgstudentstanelengagediing

Send it to us and it will be featured in an upcoming
newsletter!

Congratulations to UCN Automotive Student, Eric LeSann on your Silver Medal Win!

The 22nd Annual Olympic-style Skills Manitoba Competition was held on Thursday,
April 11, 2019 at Red River College. UCN Automotive Technician Student, Eric
LeSann, competed in the Automotive Technician Secondary competition. Eric won
Gold and the opportunity to represent Team Manitoba at the 25% Skills Canada
National Competition in Halifax Nova Scotia. Eric competed in Halifax over two days,
May 28-29, where he won Silver in Automotive Technology. The competition
consisted of 6 stations: Suspension and Steering, Brakes and related systems,
Manual transmission, Engine Management, Electrical, Engine Mechanical. Way to
go Eric, UCN is very proud of your achievements!

Hats Off to the UCN Carpentry Class in Swan River
The UCN Carpentry program in Swan River
completed a warm up shelter for the Spruce
Products — Duck Mountain Forest Interpretive
Centre. This warm up shelter has now been placed
along the cross country ski trails for all to enjoy!!

UCN Culinary Arts Students Participate in Company Tour!

UCN students in the Culinary Arts Program travelled to
Winnipeg May 22-23, 2019 where they visited the Sysco
Warehouse and Dunn-Rite Food Products Warehouse.
This was a great opportunity for students to learn more
about where the food products come from that they are
working with. The tour provided valuable insight into the
different aspects of the food and beverage
manufacturing and students gained exposure into the
diverse career pathways available in the food industry!

1 Experience by Simplicity. (2017). Seven Things to Know Before Writing Your First Resume. Retrieved from: https://www.experience.com/advice/job-
search/resumes/seven-things-to-know-before-writing-your-first-resume/
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