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Job Search Tips for New Grads

1. Don’t wait to start job searching

While it might be tempting to take some time off to relax
after a busy school year, do your best to start actively
searching now!

. Quality, not Quantity

Blasting your resume out to every open position you see
won’t give you the best results. Carefully targeting jobs
you are truly interested in and qualified for will get you
better results. At the same time, consider more than just
one role in one industry. Open yourself up to a broader
range of possibilities, and you might discover something
you love!

. Maximize your WIL experience

Your program work experience offers you a valuable
opportunity to develop practical skills, put your education
into practice and get your ‘foot in the door’ with an
employer. This is a great networking opportunity and
resume enhance—so don’t forget to add that to your
resume! These experiences may lead to full-time
employment down the road! Volunteering can play a
similar useful role as well.

. Use your network
Don’t feel bad about reaching out to your past WIL
employer, friend’s parents, and other people you know.
It's normal to do this as part of a job search, and most of
the time, they are happy to help.

. Keep your image professional

Make sure your email address, voicemail,
and online presence are mature and
professional. Employers will form opinions
about you based on these things, and the
more polished you appear, the better your chances.

. Don’t panic

Your job search might take time, possibly a lot of time.
That doesn’t mean you’ll never find a job- be proactive,
stay positive and be persistent!
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FREE SERVICE FOR STUDENTS WHO ARE IN NEED
OF PROFESSIONAL ATTIRE FOR PRACTICUM
PLACEMENTS OR A JOB RELATED INTERVIEW!

CAREER CLOSET
UCN THE PAS
CAMPUS

STUDENTS WHO ARE WORKING TOWARDS A
CERTIFICATE, DIPLOMA OR DEGREE CAN COME
AND VISIT THE CAREER CLOSET AND CHOOSE UP
TO 5 APPAREL ITEMS!

FOR MORE INFORMATION CONTACT:
BARBARA PARTRIDGE
E:EPARTRIDGE®@UCN.CA
P:204-627-8804

if you don't find an outfit that fits, you can always come back again to check out
our new arrivals!

Want to talk jobs

resumes, cover

letters, interviews
networking?

Come into our office
Monday-Friday, 8:30AM-4:30PM
for a Drop-in appointment!

Resume & Cover Letter Support

Career Exploration & Advising

Career Self- Assessments

Job Search Assistance & Interview Prep
Portfolio Development

Work-placement Support
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The Northern Health Region is full of opportunity! We offer the perfect setting for a diverse and rewarding practice
environment. This is a place where your professional ambitions can be realized. Our friendly and supportive staff will help
make you feel right at home. By providing information and resources in a supportive and encouraging environment, our
workplace integration programs help ease the transition into a new career in the Northern Health Region. We are
progressive in supporting you through continuing education. We encourage ongoing education as a way to foster your
personal and professional growth.

How can individuals learn more about and apply to
career opportunities with your company?

Tell us about your company. Describe your workplace culture.
What can new hires expect the first few weeks in the

workplace?

The Northern Health Region strives to be an Employer of Choice.
Employees are supported in their professional growth while
working in an environment that promotes respect and cultural
safety. Individuals joining our team will be provided with
comprehensive learning opportunities to familiarize themselves
with our region, services and the expectations of their new role.
Organizational and departmental orientation is provided to all
new staff.

What types of roles have you hired UCN graduates for?

The Northern Health Region hires graduates from various
programs offered through UCN and works closely with students
and educators to provide learning opportunities and placements
during the course of their studies. Students from the following
programs are encouraged to apply to opportunities within our
region: Business Administration, Health Care Aide, Office
Assistant, Nursing, Social Work, Culinary Arts, Facilities Technician,
Paramedic, and more.

What specific qualities do you look for when hiring new
grads?

The Northern Health Region seeks individuals who align with the
values of our organization which are: Trust, Respect, Integrity,
Compassion and Collaboration. Additional qualities that we are
looking for include: reliability, self-awareness, motivation and a
willingness to learn and provide safe patient care.

The Northern Health Region offers a number of educational
opportunities for our employees. In addition to training and
courses necessary to fulfill the position they are hired into, the
Northern Health Region may offer Financial Support to individuals
who seek to enhance their learning and development. Grow Your
Own is a strategy that we are committed to investing in.

Career opportunities are listed on our website at
www.northernhealthregion.ca.

In addition, students may reach out to our Recruitment
Officers for more information on a particular position or
career they are considering.

What interview tips can you offer prospective hires?

o Be prepared. Applicants are encouraged to review the
job description, region and services to gain a better
understanding of the position applied for;

o Practice with mock interviews to gain confidence and
experience in the interview process;

o Arrive on time and dressed appropriately;

o Show your best self. Use this opportunity to highlight
your strengths, experience, and goals. New grads are not
expected to start their employment knowing the full
scope of the position they are being hired into, but rather
we want to see the desire and potential to learn and grow
within our organization.

Tell us why your company should be considered as an
employer of choice for new UCN grads?

The Northern Health Region offers a variety of employment
opportunities to UCN graduates who can contribute to our
vision of Healthy People, Healthy North. Benefits include:
competitive salaries, 4+ weeks of vacation, retention
allowance, remoteness allowance, and a comprehensive
benefit package. In addition to the financial benefits,
employees are given the opportunity to practice to their full
scope while providing quality, accessible and
compassionate health services to the residents of our
region.


http://www.northernhealthregion.ca/

Business, post-secondary leaders celebrate
unprecedented federal investments in preparing
Canadian students for the workforce

Ottawa, ON — March 19, 2019

Students studying at Canadian colleges and universities will
see a significant boost to their skills training and work
experience, thanks to historic commitments made in the
2019 federal budget. Today’s graduates face greater
challenges when entering the job market, owing to emerging
economic and technological changes. Meanwhile, employers
are searching for people with the right skills.

Recognizing these challenges, the Business Council of Canada
launched the Business/Higher Education Roundtable (BHER)
to help Canadians navigate the transition between school
and work. Since 2016, BHER has led the charge for 100 per
cent of post-secondary students to have a work-integrated
learning (WIL) experience, such as an internship,
apprenticeship or field study, before they finish school. In
September 2018, the heads of 25 national associations
joined BHER to call on the federal government to invest in
WIL.

Unveiled today in Ottawa, the budget signals the
government’s commitment to ensure that everyone young
Canadian who wants a work-integrated learning opportunity
should get one.

Budget 2019 contains multiple measures to prepare students
for the workforce, including:

e An additional $631.2 million over five years, starting in
2019, to expand the existing Student Work Placement
Program to all students, regardless of discipline;

e A new investment of $150 million over four years,
starting in 2020, to create partnerships with innovative
businesses; and

e 517 million to support the Business/Higher Education
Roundtable to convene partners such as businesses, post-
secondary institutions, not-for-profits and other levels of
government. This will also include funding for a platform
to better connect students, schools and employers.

Together, these investments will help make significant
progress towards BHER’s goal of ensuring that within the
next decade, all post-secondary students gain the work
experience they need to launch their careers. Hitting this
goal requires the creation of about 150,000 new placements
per year — an achievement only possible if business, higher
education institutions and government work together.

To read more: http://bher.ca/news/business-post-secondary-leaders-
celebrate-unprecedented-federal-investments-in-preparing-canadian-
students-for-the-workforce

Did you know that Career Centre
staff are available to support in-class
delivery of career development
topics including those of the
Professional Development Series?
Ask us HOW!

Have you heard about the “NEW” kid on the
block “Don’t Cancel that Class”?

I

I

I

I

To maintain the energy and motivation of your

I students, we can deliver a career seminar so you do

. not have to cancel your class if you need to be away
I from class due to a professional or personal conflict.
] Faculty can choose from a variety of career topics or
= we can tailor a career seminar based on your student’s
| needs. Contact us to learn more!

I
I
I

Have you created your Program Career Profile
yet? Let us help you build yours today!

Did you know- the Centre for Career & WIL is
available to assist you in planning program-
specific career events or provide support for
mock interviews? A great service to support your
programming needs!

CAMPUS CAREER
HAPPENINGS

Sept. 3 Passport to Success - 1:15-3:30
Come meet the Career Centre Staff

Sept. 10 2019-2020 PD Series Starts!

I

I

! Nov. 4 Industry Night- The Pas

. Campus! 5-7pm

I Nov. 6 Industry Night- Thompson
: Campus! 5-7pm

I

I

MONDAY Hovember 4, 2019 A e -

Social Networking Evenin

Main Foyer UCN The Pas Campus
» Network Mmmmvs and industry Reps
* Explore the possibllitie:

Leam about trends

ENGAGEMENT e ::zm:“{ |
o NIGHT = .. ‘

x.Iv,k.

Cooperative Educa

204-627-8557 or Eskaruk@uz .ca - I


http://bher.ca/news/business-post-secondary-leaders-celebrate-unprecedented-federal-investments-in-preparing-canadian-students-for-the-workforce
http://bher.ca/news/business-post-secondary-leaders-celebrate-unprecedented-federal-investments-in-preparing-canadian-students-for-the-workforce
http://bher.ca/news/business-post-secondary-leaders-celebrate-unprecedented-federal-investments-in-preparing-canadian-students-for-the-workforce
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What key competencies did
you acquire?

Current Job:

Archivist,

Government of Canada
Library and Archives Canada
Indigenous initiative,

“Listen Hear Our Voices” project

My degree gave me the background in
research skills and procedures, which |
then used to conduct and publish my own
studies after graduation. The body of
work from these studies gave me
experience in the fields of exploring
decolonizing methodologies towards
displaying items of Indigenous cultural
significance as well as developing oral
history archives.

What her job entails:

Facilitating the process of digitizing
audio-visual collections in outdated or
endangered formats with content of

Indigenous linguistic and cultural This experience made me a suitable

significance, helping organizations candidate when | applied for my current
apply for funding to build their position with Library and Archives

R § =5§§lb5‘“’
capacity for digitizing those Del ia Canada. My studies at UCN also built my

collections, and developing a capacity to work in archives through
catalogue of already archived coursework in oral history methodologies,
Indigenous language collections Chartrand and Indigenous studies. In truth, my
within the province. interest in archival work and oral histories
Additionallv | am a researcher was initially inspired by a UCN funded
working onydeveloping an oral history Bacht.elor. of Arts, _ trip to the Hudson Bay Company Archives
centre for Northern Manitoba with ~ Double Major, History & English  in Winnipeg. It was my first experience
UCN professor Henk Warnar-Brown. being in an archive and conducting history
2 0 14 research using primary documents and it
inspired a love for conducting archival
Future Plans: research, which | now get to do for a
Fall-2019 Pursuing a Master’s in How did your UCN Program LB
Archival Studies degree at the help you achieve and

Anything else you would like to
share to encourage prospective
students?

University of Manitoba where | will
hold a CGS-SSHRC grant | was advance your career goals

recently offered. to-date?

. An undergrad BA helped me build
How did your UCN Degree my competencies in academic

Program help launch your writing and develop analytical skills,
career? which | use in my day-to-day work as
an archivist and researcher.

UCN offered me many opportunities
outside of just coursework to build my
personal and professional capacity. If you
have the opportunity during your degree

This program enabled me to start a - _ to apply for a research position, attend or
career in research as an undergrad Additionally, taking the 4-year present at a conference, or take a research
taking contract positions to be a ’ bachelor program prepared me for trip the skills gained from these

research assistant with various graduate studies so that | was experiences can be invaluable to your
professors on different projects. eligible to apply for the current future career goals.
master’s program I am enrolled in.
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JOB HIGRLIGHTS

. POSITION VACANT
Summer Employment Opportunity

Operating Room Project Clerk
Summer Term Position

LOCATION: The Pas, MBE

FACILITY: The Pas Health Complex

AIRPORT SUMMER STUDENT

NORTI IERN
ALTH REGION

The City of Flin Flon is now accepting applications for a summer student at the Flin Flon Municipal
“I have been away al school all pear and | need o connecl with my rools.” Airport.
“ grew up in a rural or northern region of Manitoba and would love le come home to
wiork during my summer break.”

ssful applicant duties will include: grounds maintenance, building maintenance, baggage
on for youl handling, assisting with aircraft refueling, as well as other assigned tasks. A valid driver’s license
is required for this position, must be available for weekend and day s

If this sounds like you, this may be the summer posi

SUMMARY

This Summer Student pasition will focus on project work, which involves assessing . 3 . o . - ’ x
Further details on duties, responsibilities, rate of pay, benefits, etc., may be obtained by contacting
City Hall in person.

current workflows regarding the patient flow between the Operation Room

Theaters, Recovery, and Same Day Care; with the ultimate goal of gaining

elficiencics in Lhese arcas,

REQUIREMENTS: Applications to be submitted to the undersigned, 20 First Avenue, FLIN FLON, Manitoba, R8A 0T7,
: no later than 12:00 Noon, Friday, May 10, 2019.

» Student returning to full-time schooling in the fall

» Educational background in nursing ar allied health preferred

JOB POSTING NUMBER | TP-2019-00023 External Publication CO56421458-01
DEPARTMEMT @ Clinical Services — Operating Room * Manitoba ’
OB STATUS/FTE Summer Term / 1.0FTE Hydro Employment Opportunity
ANTICIPATED SHIFT Days (MI-F)

TERM [if llcalle) 15 Week Summer Term Pasition

HOURLY WAGE RANGE 520.00/hr )
UNION AFFILIATION oos Closing Date: 2018/05/23
FULL JOB DESCRIPTION AVAILABLE ON REQUEST
Q STOREKEEPER
wroged fa s when submitting applications & resames,
fying. Goly those selected for e contocted Winnipeg

For mare information of to apply, phease contact:
Hally Reussan, RPR, Rscruitment Offiess Manitoba Hydro has been consistently recognized as one of Manitoba's Top Employers!

Box 240, The Pas, MB, K94 1K4 Why? Great Benefits
204-623-9229 or Toll Free: 1-866-758-7871  Fax: 204-627-6810

recruitwest @nrha.ca Website: www.

CLOSING DATE: May 8, 2019

- Throe weeks of accrued paid vacation afier the first year, working toward 2 maximum of seven weeks paid vacation
- Gompetitive salary and benefits package

- Pension and waorking conditions that provide for a balanced approach to work, family life and community

- Nine gay work cycle which narmally provides every other Monday off

Manitoba Hydro is & leader amang energy companies in North America, recognized for providing highly reliable service and

sxceptional customer satisfaction. Join olr team of Manitaba's best as we continue to build a company that supports innovation,
sommitiment and customer service.

Under the functional direction of the Senior Storekeeper or delegate of Materials.
. performing a variaty of warehouse duties, as assigned. Will ensure safety work practices are Fonowad st se:urlty s
mAl enforced. This is an 18 month term position with full time hours.

Responsibilities.

Position: Cargo Handler - Receive, slock, slore, and issua gas & electric material, equipment and supplies distinguishing batwesn materials designated
%o invenfory or Girect fo order. Ensure material s recelved complant with corporate standards and specifications and that
Location: Thompson, MB ilems are relurned Lo stock or scraped in accordanca with carporate guidelin

Vertly and SUinariEs roceipte agame Packing Sing. wvavbils And bills BF (ading. noting and reporting any diserepancies and

proparing information for filing or processing claims.

Accarding te instruction or schedule pick, pack, prepare (palletize/containerize) and securely seal material, equipment and

supplios In a lagical ardar far shipping acconding 1o schadulo or ta various carparate lecations

Ensure acouracy in allrequired documetation s completed. Veny accuraoy and condion of matenal shipped El[n:l reveived

. - . e along wilh all equired decumanialion; Bills of lading, packing slips, hasardous material placards and malerial safely daia

Applicants are invited to apply for the Full time Cargo Handler position in Thompson, sneé{s (MSDS)imd speclal handling instructions ey grapargd ] netea with shlpmgnLi and are in compliance St o
nd

Start Date: Immediately

Receme Sort and reover eitrmed surplus new and used material, equipment and supplies. distinguishing between material
o be rapaired, ralurned lo slock or scrapped in accordance wilh corporale guidelines,
- Cnntrmute to maintaining a level of inventory accuracy. Assist with or perform inventory cycle counts.
- Ioiaera[‘e ITFQEQ anc(! mamlau\ va‘nous cla'ssgslormalerwal handling ?qmpmem‘ e .
- Interact with the customers. identifying scheduling requirements. solving su and delivery problems.
Duties will include, but are not limited to: T Brovite BBt era e Sd TG 16 T S 9 supel e
- Assist with building maintenance duties as required.
- Other dulies as assigned

MB.

* Load, unload and sort passenger baggage and/or freight from aircraft and trucks

" ) i Qualifications:
according to security regulations
: : - Minimum Grads 12 education with a minimum of ons year expsrience in Materials Management/\Warehousing
« Drive and operate ramp vehicles and equipment - Ability to plan. and accept responsibility with minimal supervisian.
I i i i - Familiar with all work assignments and responsibilitiss within Materials Management

.

ReCEIVE, CDUH!, tag aﬂd WElgh a" IﬂCDmll'lg frEIghl - Familiarity with standardized Corporate PC hardware and software applications including the Materials Management Module

din

« Organize warehouse to ensure all freight is stored in the appropriate areas of S4P and electranic Bill of La
) ‘ Knowledge of inventory principles and practices
+ Other duties as assigned Understanding of electrical and gas apparatus, transmission and distribution type material
Physically capable of safely performing the prncipal duties of tis position. Wil be required to work inside and/or Gutside in al
weather conditio
- Required [0 be cerlnf‘ed in tha Transporialion ol Dangerous Goods (TDG), Workplace Hazard Malerial Informalion Syslam

Hours of work:
(WHMIS), First Aid and forklift cperation
+ Shift work is required: applicants must be available to work mornings, - Demonstrated commitment to personal learning and development in the principles of Materials Handling and Warehousing

afternoons/evenings and weekends on a rotational basis — based on operational and willingness to keep abreast of current trends in supply management PC hardware and software applications including
SAP.

requirements - Possess a valid Manitoba Driver's Licence,

Qualifications:

Visit www hydro.mb.calcareers to learn more abot this position and to apply online. The deadline for applications is May 23, 2019,
« High school diploma or general education degree (GED) We thank you for your interest and will contact you I you are selected for an interview

Ability to read and write, basic math skills

Ability to effectively communicate orally and written
Criminal Reference Check

Excellent listening skills with ability to follow direction
Ability to lift 50 Ibs

Check-out these links for more information:
s Braviows expeianes & knowledge i warebousing, recelving and rvesiory https://www.thepascdc.com/careers
o Abllty o acuire AVOR pess a5 per Transport Canads rules https://www.jobbank.gc.ca’home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/

Available in accessible formats upon request.

Calm Air is an equal opportunity employer. We encourage interested applicants to

submit a resume in confidence by May 10, 2019 to Bill Arbuckle at

barbuckle@calmair.com.

We thank all those who apply, but only those selected for an interview will be 5

contacted,


https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/

APPLAUSE

hlavelateneatstonyatorstiane
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Send it to us and it will be featured in an
upcoming newsletter!

Congrats to the
UCN Recruitment Team

on a job well done hosting the 2019 » , _ o S
. . These recipients completed the entire PD Series offered through the Office of Cooperative Education & Work-
Career EXpO in Thompson on Aprll Integrated Learning, attending sessions in the evening and over the lunch hour. The PD Series focuses on pre-
2 4th| employment training curricula recognized by Co-operative iducation and Work-Integrated Learning (CEWIL)
: Canada.

Congratulations to the 2018-2019 Professional Development Series Participants

Over 1,000 people attended this
event including many students from
outlying communities!

The 2020 event will take place in
The Pas!

Top-From left to right:

Laura Ayres, Don Ayres, Destiny Sinclair, Evelyn Fenniuk,
Kunal Mahajan, [shwer Dherdi (IDana Rebello- missing
from photo)

Side:

Erin Berscheid, William Fenner, Brooklyn Mayer, Susan
Ross, Terri Scott, Roy Beck, Arlee McKay, Terry Constant,
Pierson Constant (Dallas Sherman- missing from photo)

UCN’s 12t Annual Canadian Institute

. . And....a HUGE d of Appl to UCN St Faculty, Students, Empl
of Forestry Silver Ring Ceremony n a HUGE round of Applause to UCN Staff, Faculty, Students, Employers

& Community Partners that have been engaged in WIL & Career Services:
The event, held on April 5, was UCN’s Here is what we have been up to!!!

12th Annual Canadian Institute of
Forestry’s Silver Ring Ceremony. The

- Empowered
ten students, which will be graduating Educate _ 769
from the Natural Resources 729 PevfitaTS
Management Technology program, Farepants WIL & Career
were given rings symbolizing their e Services
completion of a college forestry ) Fnesged
program recognized by the Canadian 2725
Institute of Forestry. The ring UCN Staf, Student &

Employer Interactions

) @
Statistics from Sept. 2018-Mar. 2019 QF THE NORTH

For more Information contact: Centre for Career & Work-Integrated Learning 627-8557 kpaskaruk@ucn.ca

6

welcomes the students as forest
practitioners, which includes not only
foresters and forest technologists and
technicians, but also ecologists,
biologists, and others with a
professional interest in forestry.

Embrace

430

Participants



mailto:kpaskaruk@ucn.ca

