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Job Search Tips for New Grads 
 

1. Don’t wait to start job searching  
While it might be tempting to take some time off to relax 
after a busy school year, do your best to start actively 
searching now!  

 

2. Quality, not Quantity  
Blasting your resume out to every open position you see 
won’t give you the best results. Carefully targeting jobs 
you are truly interested in and qualified for will get you 
better results. At the same time, consider more than just 
one role in one industry. Open yourself up to a broader 
range of possibilities, and you might discover something 
you love!  

 

3. Maximize your WIL experience 
Your program work experience offers you a valuable 
opportunity to develop practical skills, put your education 
into practice and get your ‘foot in the door’ with an 
employer. This is a great networking opportunity and 
resume enhance—so don’t forget to add that to your 
resume! These experiences may lead to full-time 
employment down the road!  Volunteering can play a 
similar useful role as well.  

 

4. Use your network  
Don’t feel bad about reaching out to your past WIL 
employer, friend’s parents, and other people you know. 
It’s normal to do this as part of a job search, and most of 
the time, they are happy to help.  

 

5. Keep your image professional  
Make sure your email address, voicemail,  
and online presence are mature and  
professional. Employers will form opinions  
about you based on these things, and the  
more polished you appear, the better your chances.  

 

6. Don’t panic  
Your job search might take time, possibly a lot of time. 
That doesn’t mean you’ll never find a job- be proactive, 
stay positive and be persistent!   

 

Come into our office  

Monday-Friday, 8:30AM-4:30PM 

for a Drop-in appointment! 
 

Resume & Cover Letter Support 

Career Exploration & Advising 

Career Self- Assessments 

Job Search Assistance & Interview Prep 

Portfolio Development 

Work-placement Support 
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EMPLOYER 

The Northern Health Region is full of opportunity! We offer the perfect setting for a diverse and rewarding practice 
environment. This is a place where your professional ambitions can be realized. Our friendly and supportive staff will help 
make you feel right at home. By providing information and resources in a supportive and encouraging environment, our 
workplace integration programs help ease the transition into a new career in the Northern Health Region. We are 
progressive in supporting you through continuing education. We encourage ongoing education as a way to foster your 
personal and professional growth. 

 
 

Tell us about your company. Describe your workplace culture. 
What can new hires expect the first few weeks in the 
workplace? 

 

The Northern Health Region strives to be an Employer of Choice.  
Employees are supported in their professional growth while 
working in an environment that promotes respect and cultural 
safety.  Individuals joining our team will be provided with 
comprehensive learning opportunities to familiarize themselves 
with our region, services and the expectations of their new role.  
Organizational and departmental orientation is provided to all 
new staff.   

 

What types of roles have you hired UCN graduates for? 
 

The Northern Health Region hires graduates from various 
programs offered through UCN and works closely with students 
and educators to provide learning opportunities and placements 
during the course of their studies.  Students from the following 
programs are encouraged to apply to opportunities within our 
region: Business Administration, Health Care Aide, Office 
Assistant, Nursing, Social Work, Culinary Arts, Facilities Technician, 
Paramedic, and more.   

 

What specific qualities do you look for when hiring new 

grads? 
 

The Northern Health Region seeks individuals who align with the 
values of our organization which are: Trust, Respect, Integrity, 
Compassion and Collaboration.  Additional qualities that we are 
looking for include: reliability, self-awareness, motivation and a 
willingness to learn and provide safe patient care.   

 
 

The Northern Health Region offers a number of educational 
opportunities for our employees.  In addition to training and 
courses necessary to fulfill the position they are hired into, the 
Northern Health Region may offer Financial Support to individuals 
who seek to enhance their learning and development.  Grow Your 
Own is a strategy that we are committed to investing in.   

 

How can individuals learn more about and apply to 

career opportunities with your company? 
 

Career opportunities are listed on our website at 
www.northernhealthregion.ca.   
 

In addition, students may reach out to our Recruitment 
Officers for more information on a particular position or 
career they are considering.  
 

What interview tips can you offer prospective hires? 
 

o Be prepared.  Applicants are encouraged to review the 
job description, region and services to gain a better 
understanding of the position applied for;  

o Practice with mock interviews to gain confidence and 
experience in the interview process; 

o Arrive on time and dressed appropriately; 
o Show your best self.  Use this opportunity to highlight 

your strengths, experience, and goals.  New grads are not 
expected to start their employment knowing the full 
scope of the position they are being hired into, but rather 
we want to see the desire and potential to learn and grow 
within our organization.   

 

Tell us why your company should be considered as an 

employer of choice for new UCN grads?  
 

The Northern Health Region offers a variety of employment 
opportunities to UCN graduates who can contribute to our 
vision of Healthy People, Healthy North.  Benefits include: 
competitive salaries, 4+ weeks of vacation, retention 
allowance, remoteness allowance, and a comprehensive 
benefit package.  In addition to the financial benefits, 
employees are given the opportunity to practice to their full 
scope while providing quality, accessible and 
compassionate health services to the residents of our 
region.   

 

http://www.northernhealthregion.ca/
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Business, post-secondary leaders celebrate 
unprecedented federal investments in preparing 
Canadian students for the workforce 

Ottawa, ON – March 19, 2019 

Students studying at Canadian colleges and universities will 
see a significant boost to their skills training and work 
experience, thanks to historic commitments made in the 
2019 federal budget. Today’s graduates face greater 
challenges when entering the job market, owing to emerging 
economic and technological changes. Meanwhile, employers 
are searching for people with the right skills. 

Recognizing these challenges, the Business Council of Canada 
launched the Business/Higher Education Roundtable (BHER) 
to help Canadians navigate the transition between school 
and work. Since 2016, BHER has led the charge for 100 per 
cent of post-secondary students to have a work-integrated 
learning (WIL) experience, such as an internship, 
apprenticeship or field study, before they finish school. In 
September 2018, the heads of 25 national associations 
joined BHER to call on the federal government to invest in 
WIL. 

Unveiled today in Ottawa, the budget signals the 
government’s commitment to ensure that everyone young 
Canadian who wants a work-integrated learning opportunity 
should get one. 

Budget 2019 contains multiple measures to prepare students 
for the workforce, including: 
 

 An additional $631.2 million over five years, starting in 
2019, to expand the existing Student Work Placement 
Program to all students, regardless of discipline; 

  A new investment of $150 million over four years, 
starting in 2020, to create partnerships with innovative 
businesses; and 

 $17 million to support the Business/Higher Education 
Roundtable to convene partners such as businesses, post-
secondary institutions, not-for-profits and other levels of 
government. This will also include funding for a platform 
to better connect students, schools and employers. 

 

Together, these investments will help make significant 
progress towards BHER’s goal of ensuring that within the 
next decade, all post-secondary students gain the work 
experience they need to launch their careers. Hitting this 
goal requires the creation of about 150,000 new placements 
per year – an achievement only possible if business, higher 
education institutions and government work together. 
  

To read more:  http://bher.ca/news/business-post-secondary-leaders-

celebrate-unprecedented-federal-investments-in-preparing-canadian-

students-for-the-workforce  

 

CAMPUS CAREER 

HAPPENINGS 
 

Sept. 3   Passport to Success - 1:15-3:30 

                    Come meet the Career Centre Staff 
 

Sept.10 2019-2020 PD Series Starts! 
 

Nov. 4   Industry Night- The Pas     

                Campus! 5-7pm 

Nov. 6   Industry Night- Thompson  

                     Campus! 5-7pm 

 
 

In the News…. 

 

      

 Faculty CORNER 
Did you know that Career Centre 
staff are available to support in-class 
delivery of career development 
topics including those of the 
Professional Development Series?  

Ask us HOW! 
 
 

Have you heard about the “NEW” kid on the 
block  

To maintain the energy and motivation of your 
students, we can deliver a career seminar so you do 
not have to cancel your class if you need to be away 
from class due to a professional or personal conflict. 
Faculty can choose from a variety of career topics or 
we can tailor a career seminar based on your student’s 

needs.  Contact us to learn more! 
 

Have you created your Program Career Profile 
yet? Let us help you build yours today! 
 

Did you know- the Centre for Career & WIL is 
available to assist you in planning program-
specific career events or provide support for 
mock interviews?  A great service to support your 
programming needs! 
 

http://bher.ca/news/business-post-secondary-leaders-celebrate-unprecedented-federal-investments-in-preparing-canadian-students-for-the-workforce
http://bher.ca/news/business-post-secondary-leaders-celebrate-unprecedented-federal-investments-in-preparing-canadian-students-for-the-workforce
http://bher.ca/news/business-post-secondary-leaders-celebrate-unprecedented-federal-investments-in-preparing-canadian-students-for-the-workforce
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ALUMNI 

Current Job: 
 

Archivist,  
Government of Canada 
Library and Archives Canada 

Indigenous initiative,  

“Listen Hear Our Voices” project 

 

What her job entails: 
 

Facilitating the process of digitizing 

audio-visual collections in outdated or 

endangered formats with content of 

Indigenous linguistic and cultural 

significance, helping organizations 

apply for funding to build their 

capacity for digitizing those 

collections, and developing a 

catalogue of already archived 

Indigenous language collections 

within the province. 
 

Additionally I am a researcher 

working on developing an oral history 

centre for Northern Manitoba with 

UCN professor Henk Warnar-Brown.   

 

Future Plans: 
 

Fall-2019 Pursuing a Master’s in 

Archival Studies degree at the 

University of Manitoba where I will 

hold a CGS-SSHRC grant I was 

recently offered. 

 

How did your UCN Degree 
Program help launch your 
career?  
 

This program enabled me to start a 

career in research as an undergrad, 

taking contract positions to be a 

research assistant with various 

professors on different projects.   

 

 
 
 

What key competencies did 
you acquire? 
 

My degree gave me the background in 

research skills and procedures, which I 

then used to conduct and publish my own 

studies after graduation.  The body of 

work from these studies gave me 

experience in the fields of exploring 

decolonizing methodologies towards 

displaying items of Indigenous cultural 

significance as well as developing oral 

history archives.   
 

This experience made me a suitable 

candidate when I applied for my current 

position with Library and Archives 

Canada.  My studies at UCN also built my 

capacity to work in archives through 

coursework in oral history methodologies, 

and Indigenous studies.  In truth, my 

interest in archival work and oral histories 

was initially inspired by a UCN funded 

trip to the Hudson Bay Company Archives 

in Winnipeg.  It was my first experience 

being in an archive and conducting history 

research using primary documents and it 

inspired a love for conducting archival 

research, which I now get to do for a 

living. 
 

Anything else you would like to 
share to encourage prospective 
students? 
 

UCN offered me many opportunities 

outside of just coursework to build my 

personal and professional capacity.  If you 

have the opportunity during your degree 

to apply for a research position, attend or 

present at a conference, or take a research 

trip the skills gained from these 

experiences can be invaluable to your 

future career goals. 
 

 

Delia 

Chartrand 
 

Bachelor of Arts, 

Double Major, History & English 

2014 

How did your UCN Program 
help you achieve and 
advance your career goals 
to-date? 
 

An undergrad BA helped me build 

my competencies in academic 

writing and develop analytical skills, 

which I use in my day-to-day work as 

an archivist and researcher. 
 

Additionally, taking the 4-year 

bachelor program prepared me for 

graduate studies so that I was 

eligible to apply for the current 

master’s program I am enrolled in. 
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JOB 

Check-out these links for more information: 
https://www.thepascdc.com/careers 

https://www.jobbank.gc.ca/home 

https://www.glassdoor.ca/index.htm 

https://www.indeed.ca/ 

https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/
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Congrats to the  
UCN Recruitment Team  
on a job well done hosting the 2019 
Career Expo in Thompson on April 
24th! 
 

Over 1,000 people attended this 
event including many students from 
outlying communities! 
 

The 2020 event will take place in 
The Pas! 

The event, held on April 5, was UCN’s 
12th Annual Canadian Institute of 
Forestry’s Silver Ring Ceremony.   The 
ten students, which will be graduating 
from the Natural Resources 
Management Technology program, 
were given rings symbolizing their 
completion of a college forestry 
program recognized by the Canadian 
Institute of Forestry.  The ring 
welcomes the students as forest 
practitioners, which includes not only 
foresters and forest technologists and 
technicians, but also ecologists, 
biologists, and others with a 
professional interest in forestry.  

 

UCN’s 12th Annual Canadian Institute 

of Forestry Silver Ring Ceremony 
And….a HUGE round of Applause to UCN Staff, Faculty, Students, Employers 

& Community Partners that have been engaged in WIL & Career Services:  
Here is what we have been up to!!! 

For more Information contact:  Centre for Career & Work-Integrated Learning 627-8557  kpaskaruk@ucn.ca  

 
 

Send it to us and it will be featured in an 
upcoming newsletter! 

 

mailto:kpaskaruk@ucn.ca

