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What’s Your Job Search Strategy in 2022? 
 

Job Search. Graduation is two months away--- it is the MOMENT you have 
been waiting for! You are going to land your dream job, make big bucks, 
and live happily ever after, right? 
 

 
 

 

But, first you have to search for a job; it shouldn’t be that hard, right? 
 

While there are many definitions of “job search”, the key ingredient in all 
of them is “actively seeking”—something which is going to require more 
than you submitting a hundred resumes and cover letters and “hoping it 
will work out”. 
 

The job market in 2022 is fierce. “With an overcrowded market for new 
jobs and with many talented individuals looking to move on”1 you will need 
to make yourself standout against your competition. Here are some tips to 
leverage your job search strategy: 
 
1.Know your “why” and what you want—what is your work objective? 
What kind of job do you really want in terms of scale and challenge of role, 
type of organization, location, culture, development potential? Use this 
criteria to determine your fit with emerging job opportunities. Be clear to 
yourself on why you want a particular type of work and why you want to 
work for a particular company. 
 
2. Tailor and update your work documents- make sure your resume, cover 
letter, and LinkedIn profile match your purpose and clearly describe your 
skills, experiences and accomplishments--making you a compelling 
candidate for a targeted role. Be prepared to adapt your documentation 
for each new opportunity. 
 
3. Leverage who you know- it’s time to network! Put yourself in front of 
the people you want to hire you! Employers receive hundreds of 
applications for each job posting so try to establish a personal connection 
with these individuals BEFORE opportunities are even posted to make you 
stand out! 
 

1 Chapman, Tim. (Dec, 2021). Taking Yourself to the Market in 2022. Retrieved from: 
https://www.linkedin.com/pulse/taking-yourself-market-2022-tim-chapman/  

THREE YEARS 

How can we help you? 
 

Resume & Cover Letter Support 

Career Exploration & Advising 

Career Self- Assessments 

Job Search Assistance & Interview Prep 

Portfolio Development 

Work-placement Support 
 

To Book your Appointment: 

Email 

khause@ucn.ca  

kpaskaruk@ucn.ca 

 

 

Ready to 
Chat? 

https://www.linkedin.com/pulse/taking-yourself-market-2022-tim-chapman/
mailto:khause@ucn.ca
mailto:kpaskaruk@ucn.ca
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WORK-INTEGRATED LEARNING  

Work Integrated Learning in Action At UCN 
Bachelor of Business Administration Students 

 
Charla McKenzie          Jessica Spence     Lisa Boyko            Raymond Sayese       Randi Moosetail     Brittany Moar 

 
UCN has partnered with Riipen, the world’s largest online work-integrated learning 
marketplace.  Students taking MGT.3125 Auditing had the opportunity, over a period of several 
months, to work with CareOne Concierge based out of New York City.  CareOne Concierge’ 
business lines involve pharmacists in the United States assisting both physicians and patients. 
 
Students participated in three triads; and in each triad they were given different tasks that 
increased in difficulty as the project progressed.  The project involved a very large data set and 
complex data analysis was undertaken by the students. 
 
Charla Mckenzie describes her experience as rewarding: “To be able to work with an employer 
while taking a course through UCN is exactly the type of hands on experience that I wished I 
had going through University, very grateful to have this opportunity! I’ve learned so much, not 
only from the employer we’re working with, but also my classmates.” 
 
Lisa Boyko also found the experience beneficial: "Riipen integrated real-world experience into 
my post-secondary studies that allowed me to broaden my technical skills."   
 
Randi Moosetail stated ““I found the experience working with CareOne very interesting. It 
grasps the real-world experience of working in the healthcare industry and auditing of such a 
company. It was also challenging and enhanced our auditing/computer skills. I’d like to thank 
CareOne for the opportunity and learning experience.”  
 
Raymond Sayese shared "Working with the client from New York, our project has been 
challenging and rewarding, thanks to Riipen and UCN for connecting us together.” 
Other students who participated in the project include: Warren Fenner, and Katelyn Saultier. 
 
All of the students that participated in the project are to be commended for being willing to try 
new challenges.  CareOne Concierge is grateful for all the work the students completed. 
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How to Transform Your Happenstance into Opportunities for Career Development 
 

 

 

 

 

 

 

 

 

 

 

 

 

  

CAREER ADVICE  

Read Full Article here: 
Ai, Zhiqiong. (2022, April). Plan for the Unplanned: Nine Chance Events to Optimize 
Opportunities in Happenstance Toward Career Goals. Career Convergence.  
https://associationdatabase.com/aws/NCDA/pt/sd/news_article/430940/_PARENT/CC_layout_details/true?utm_source=CERIC+Subscript
ions&utm_campaign=1b9c23315f-EMAIL_CAMPAIGN_2017_05_25_COPY_01&utm_medium=email&utm_term=0_1d052da7c8-
1b9c23315f-457863793  

 

What does Happenstance Mean?  
 

According to the Merriam-Webster online dictionary, the definition of happenstance is: 
 

a circumstance especially that is due to chance. (ex. They came together by mere happenstance.) 
 

And how can you transform your happenstance from “unplanned” opportunities into career development? 
 

As kids, we are often led to believe we will go through school, graduate, land our “dream” job and live 
happily ever after, right? The truth is, most of our career paths are anything but linear!!!! And with the 
changing landscape of the job market, it has never been more important to ‘plan for the unplanned’.  
Sometimes, the most unexpected circumstances- both good and bad- can put you on the path to the greatest 
opportunities, thus enabling you to leverage your career goals. 
 

So, how do you ‘Plan for the Unplanned’? 
 

1. Network- continue building your personal and professional connections. Utilize every opportunity to 
attend career functions, events, clubs or groups of both personal and professional interest. Chat with 
your colleagues, peers, or instructors. You never know what will come out of these interactions! 

2. Glass half full-  it is easy to see the ‘glass half empty’ when we encounter failures or setbacks in the 
workplace. But we need to keep ourselves open to the idea that sometimes changes can lead to new 
opportunities. Be persistent in your job- you never know what is just around the corner if you give up! 

3. Right place, right time- YOU need to be in the driver’s seat of your career path. Nothing “just” falls 
into place when in comes to being job ready—you need to be fully prepared and you need to be 
motivated to acquire the education, training and skills you need to be prepared for when ‘THAT’ 
opportunity knocks at your door! 

4. Influences- we all have people who influence our career decision making! Regardless of whether the 
influence is negative or positive, it is important for you to maintain a constructive attitude regardless 
of setbacks or failures. Shift your attitude and embrace having a flexible positive mindset. 

5. Experiential learning- participate in as many experiential learning opportunities as possible, such as 
volunteering, summer jobs or field experience. These experiences will help you learn more about 
yourself, discover your passions, and increase your confidence! 

6. Be resilient- sometimes when we are facing illness or other negative life events, it is hard to see the 
value in “chance events” happening in our life. Develop a growth mindset by facing each circumstance 
with optimism, persistence, curiosity, openness and flexibility. 

7. Post-pandemic- the pandemic has changed how we work and impacted many industries and jobs. Try 
to think beyond the pandemic- try searching for new opportunities that make you rethink your 
original dreams and replan your career path.  

8. TRY NEW THINGS- challenge yourself to try something new and expose yourself to various activities. 
This will lead you to new inspirations and to you achieving your FULL POTENTIAL! 

 
 

https://associationdatabase.com/aws/NCDA/pt/sd/news_article/430940/_PARENT/CC_layout_details/true?utm_source=CERIC+Subscriptions&utm_campaign=1b9c23315f-EMAIL_CAMPAIGN_2017_05_25_COPY_01&utm_medium=email&utm_term=0_1d052da7c8-1b9c23315f-457863793
https://associationdatabase.com/aws/NCDA/pt/sd/news_article/430940/_PARENT/CC_layout_details/true?utm_source=CERIC+Subscriptions&utm_campaign=1b9c23315f-EMAIL_CAMPAIGN_2017_05_25_COPY_01&utm_medium=email&utm_term=0_1d052da7c8-1b9c23315f-457863793
https://associationdatabase.com/aws/NCDA/pt/sd/news_article/430940/_PARENT/CC_layout_details/true?utm_source=CERIC+Subscriptions&utm_campaign=1b9c23315f-EMAIL_CAMPAIGN_2017_05_25_COPY_01&utm_medium=email&utm_term=0_1d052da7c8-1b9c23315f-457863793
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  How to Answer: “Tell Me About Yourself” 
 
 

 
 
 
 
 
 
 
 
 
 
“Tell me about yourself” is a job interview question that is guaranteed to come up in most (if not all) of your job 
interviews — regardless of your industry, experience level, and job type. Since it’s often the first question to be 
asked in an interview, it’s your big chance to make a first impression. 
 

Employer’s Purpose: 
This question is usually asked at the beginning of the interview as an ice breaker and to determine the 
applicant’s ability to communicate.  It also helps them to hear a summary of your experience and skills and what 
you will bring to the position. 
 

Suggestions for Applicant: 
Remember that all of your answers in an interview should include a well-rounded perspective, keeping the 
position you are interviewing for in mind.  An example could be to use the 25% experience, 25% education, 25% 
skills and attributes, 25% community involvement, volunteer work and personal interests. 
 

A great way answer this question is to: 
 

• Tell them who you are: Your first sentence should be an introduction to who you are professionally, an 
overview statement that shows off your strengths and gives a little sense of your personality too. This is 
not easy to do gracefully on the fly. It pays to prepare a bit in advance. 

 
Example: “I’m an innovative HR professional with 8 years of experience managing all aspects of the HR 
function – from recruiting to training to benefits – for Fortune 500 companies” 
 

• Expertise highlights: Don’t assume that the interviewer has closely read your resume and knows your 
qualifications. Use your elevator pitch to briefly highlight 2-4 points that you think make you stand out. 

 
Example: “I’ve spent the last six years developing my skills as a customer service manager for 
Megacompany Inc., where I have won several performance awards and been promoted twice.  I love 
managing teams and solving customer problems.” 

 
• Why you’re here: End by telling them you want the position and why. 
 

Example: “While I love my current role, I feel I am ready for a more challenging assignment and this 
position really excites me.” 

 

 

COACHES CORNER  

Source: ALW (Active Learning Works!). Interview Skills Coach 
Workbook.  Winnipeg, Manitoba: Winnipeg Transition Centre 

 
There is no question that is more dreaded than “Tell me about 
yourself”.  This is one of the most confusing questions to a 
candidate because they are left wondering what it is that the 
employer is looking for.  More often than not, the question 
catches us off guard, especially if you haven’t prepared a 
response.  If you prepare ahead of time, you will be able to 
breeze right through it like any other question. 
 

For more tips on answering this question, visit: https://resources.biginterview.com/interview-questions-

answers/tell-me-about-yourself/  

Photo credit: biginterview.com  

https://resources.biginterview.com/interview-questions-answers/tell-me-about-yourself/
https://resources.biginterview.com/interview-questions-answers/tell-me-about-yourself/
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SERVICES FOR ALL JOB SEEKERS 
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Check-out these links for more information: 
https://www.thepascdc.com/careers 

https://www.jobbank.gc.ca/home 

https://www.glassdoor.ca/index.htm 

https://www.indeed.ca/ 

Have you heard of the Student 

Jobs MB employment site?  

Sign-up TODAY! 

 

https://studentjobsmb.ca/login  

JOB 

CAREER READY STUDENTS FOR A FUTURE READY CANADA 
 
Are you a student looking for a work placement or job opportunity? Or, an Employer looking to recruit? 
 
Join Canada’s largest experiential learning and skill development network for university and college students, 
through the UCN portal  https://outcomecampusconnect.ca/Home/Main 

 
• Students gain instant access to hands-on learning and skill development opportunities, specifically relevant to their unique 

post-secondary learning experience and fields of study. 

 
• Employer partners can instantly post experiential learning, skill development, and job opportunities that reach student talent 

at the post-secondary institutions, and in the specific fields of study, of your choice (with the click of a button). It is a 
streamlined and holistic way to easily build your early talent recruitment pipeline or hire with immediacy – putting the right 
opportunity, in front of the right student – every time.  

https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/
https://studentjobsmb.ca/login
https://outcomecampusconnect.ca/Home/Main
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JOB 
 

Watch our video here to learn 
more about the programs and 

services  
available to you:  

https://youtu.be/Be7DDPIZTys 
 

 

HAVE YOU HEARD 
ABOUT OUR NEW 
ONLINE  
RESOURCE HUB?  
 

It features up-to-date information, 
resources, links and our brand new 
JOB PORTAL for students, staff, 
faculty, job seekers, and employers! 

VISIT:  WWW.UCN.CA/WIL  

CHECK US OUT ON THE WEBSITE

https://youtu.be/Be7DDPIZTys
http://www.ucn.ca/WIL
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Send it to us and it will be featured in an upcoming newsletter! 
 

Congratulations going out to all 2021-2022 PD Series Participants! 
 

Our program has been a HUGE success the past year with hundreds of people participating in the 
UCN Professional Development Series. Here are a few incoming snaps of students who completed 

the entire program!  Stay tuned- there is more to come!! 

Congratulations going out to the following programs who participated in the UCN 
Professional Development Series this year: 

 

• Early Childhood Education Diploma Program 

• Culinary Arts Certificate Program 

• Bachelor of Nursing Program 

• Kenanow Bachelor of Education Program 

• Office Assistant Program 

• Law Enforcement Program 

• Natural Resources Management Technology Program 

• Automotive Technician Program 

• Heavy Duty Mechanics Program 

• Industrial Welding Program 

• Carpentry/Woodworking Program 

• Electrical Trades Fundamentals Program 
 

APPLAUSE to the following students who completed the entire program: 
 

Culinary Arts  Automotive Technician Program  Heavy Duty Mechanics  Industrial Welding 
-Corrina Gamblin -Richard Moore    -David Merasty   -Austyn Davis  
-Jeremy Constant      -Delanie Flett-Ballantyne -Clayton Settee  
-Darlyn McKay  Carpentry/Woodworking Program   
   -Olive Harris 
 

Office Assistant Program 
- Jade Bercier-Sinclair  -Tamara Halcrow -Lynn Smith  -Wyatt Little 
-Merle Colomb   -Melanie Halcrowe -Victoria Triskle  -Josephine Weenusk 
-Brandi Good-Theriault  -Dylan Lathlin  -Terri-Lynn Turton 

        
       


