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Finding Workplace Happinessτthe Secret 
 
 

 
 
 
 
 
 
 

Are you unemployed or feeling dissatisfied with your current job? Do you 
ƪŜŜǇ ŎƘŀƴƎƛƴƎ Ƨƻōǎ ōŜŎŀǳǎŜ ȅƻǳ Ƨǳǎǘ ƘŀǾŜƴΩǘ ŦƻǳƴŘ ǘƘŜ άǊƛƎƘǘ ƻƴŜΚέ  !ǎ 
professionals working in the field of career development, we are often called 
ǳǇƻƴ ǘƻ ƘŜƭǇ ǇŜƻǇƭŜ ŦƛƎǳǊŜ ƻǳǘ ǿƘŀǘ ǘƘŜȅ άǿŀƴǘ ǘƻ Řƻέ ōŜŎŀǳǎŜ ƭŜǘΩǎ ŦŀŎŜ ƛǘΣ 
we are all in search of workplace happiness. 
 

Workplace happiness is largely associated with job satisfaction. But what 
brings us job satisfaction? What does job satisfaction actually look like?  One 
ƻŦ ǘƘŜ Ƴƻǎǘ ŎƻƳƳƻƴ ōŜƭƛŜŦǎ ǇŜƻǇƭŜ ƘŀǾŜ ƛǎ ǘƘŀǘ άȅou must hold your dream 
jobτone where your skills meet your passions, you make good money, and 
you are ŜȄŎƛǘŜŘ ǘƻ ƎŜǘ ǘƻ ǿƻǊƪ ŜŀŎƘ Řŀȅέ ό.ǊƻƻƪǎΣ нлнмύΦ ¢ƘŜ ǘǊǳǘƘ ƛǎΣ άǘo be 
ƘŀǇǇȅ ŀǘ ǿƻǊƪΣ ȅƻǳ ŘƻƴΩǘ ƘŀǾŜ ǘƻ ƘƻƭŘ ŀ ŦŀǎŎƛƴŀǘƛƴƎ Ƨƻō ǘƘŀǘ ǊŜǇǊŜǎŜƴǘǎ ǘƘŜ 
pinnacle of your educational achievement or the most prestigious use of 
ȅƻǳǊ άǇƻǘŜƴǘƛŀƭΣέ ŀƴŘ ȅƻǳ ŘƻƴΩǘ ƘŀǾŜ ǘƻ ƳŀƪŜ ŀ ƭƻǘ ƻŦ ƳƻƴŜȅΦ ²Ƙŀǘ ƳŀǘǘŜǊǎ 
ƛǎ ƴƻǘ ǎƻ ƳǳŎƘ ǘƘŜ άǿƘŀǘέ ƻŦ ŀ ƧƻōΣ ōǳǘ ƳƻǊŜ ǘƘŜ άǿƘƻέ ŀƴŘ ǘƘŜ άǿƘȅέΥ Wƻō 
satisfaction comes from people, values, and a sense of accomplishment 
(Brooks, 2021).  
 

The factors that most affect job satisfaction have little to do with the line of 
work. Worldwide research shows that job satisfaction depends on: 

¶ a sense of accomplishment 

¶ recognition for a job well done, and;  

¶ work-life balance.  
 

People most satisfied with their work are those who find a fundamental 
ƳŀǘŎƘ ōŜǘǿŜŜƴ ǘƘŜƛǊ ŜƳǇƭƻȅŜǊΩǎ ǾŀƭǳŜǎ ŀƴŘ ǘƘŜƛǊ ƻǿƴΦ When asked for 
advice on choosing a job or career path, it is important to recognize that 
satisfaction can be found in all sorts of vocations. Obviously, you ǎƘƻǳƭŘƴΩǘ 
sign up for something they hate. But finding a sense of accomplishment 
within a job will be crucial for job satisfaction. 
 
Source: Brooks, A. (2021). How to Build a Life: The Secret to Happiness at Work. Retrieved from: 
https://www.theatlantic.com/family/archive/2021/09/dream-job-values-
happiness/619951/?utm_source=CERIC+Subscriptions&utm_campaign=95cf15796c-
EMAIL_CAMPAIGN_2017_05_25_COPY_01&utm_medium=email&utm_term=0_1d052da7c8-95cf15796c-
457863793 
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MEET OUR TEAM!  

Thompson Campus 
55 UCN Drive, 
Thompson, Manitoba R8N 1L7 
204-677-6473 
Khause@ucn.ca  

 
 

 

WHO ARE WE? 
 

The Centre for Career & Work-Integrated Learning is the source for career development and employment information 

at the University College of the North. 

 

Krystle Paskaruk 
Coordinator 
 
Krystle Paskaruk is the Coordinator for Career & Work-
Integrated Learning and has been instrumental in the 
conceptualization, planning and development of the Centre 
for Career & Work-Integrated Learning (CCWIL) at UCN; she 
has led the implementation of a comprehensive institution-
wide career development framework, which has become 
cornerstone to the UCN student experience. With over 19 
years of experience in adult education, training, and 
community development, Krystle brings a wealth of 
knowledge, creativity and expertise to lead the CCWIL team, 
and has received national recognition for her work. She is 
passionate about supporting students to achieve career 
success and seeks to ensure the highest degree of 
professionalism and excellence through client-centered 
program delivery. 
 
In addition to her duties at the Centre for Career & Work-
Integrated Learning, Krystle is currently serving as Board 
Member with the Manitoba Career Development 
Association and has been an active participant with CACEE 
(Canadian Association for Career Educators & Employers) 
and CEWIL Canada, where she served two consecutive terms 
on the National Board of Directors as the Regional 
Representative for Manitoba/Nunavut. Krystle is a Certified 
Career Development Practitioner recognized by the 
Canadian Council for Career Development. 
 
 

Kelly Hause 
Career Engagement Facilitator 
 
Kelly Hause is the Career Engagement Facilitator at 
UCN and is based at the Thompson Campus.  Kelly 
joined the Centre for Career & Work-Integrated 
Learning (CCWIL) in February 2020 after working in 
an executive administration role for over 25 years 
with UCN.  Kelly brings a wealth of experience in 
planning, administration and customer service 
excellence to her role in supporting students, 
employers and staff engaged in career 
development. Kelly is passionate about helping 
people navigate their careers and empowering 
them to achieve career success and recently 
completed the Career & Employment Coach 
Program through the University of Winnipeg!! 
 
 

* We want to empower you to develop the skills, 

knowledge, experiences, and connections you need 

to confidently manage your careers and 

successfully transition to the workplace. 

 

* We lead career programs and services and want to 

assist you in developing, evaluating, and/or 

implementing career, education, employment and 

entrepreneurial decisions and plans. 

 

mailto:Khause@ucn.ca
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ARE YOU READY TO CHAT Nõ WIN? 
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UPCOMING  
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SERVICES FOR FACULTY  
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EMPLOYER  
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Interview Basics 
 

 
 
 
 
 
 

 
Starting the Interview 
ü Introduce yourself to the receptionist. 

ü Request the name of the interviewer. 

ü Thank the person and wait quietly. 

ü Greet the interviewer and introduce yourself. 

ü Enter the interviewerôs office and take the seat offered. 

Questions about your personal history: 
ü Provide a brief answer to all direct questions. 

ü Do not volunteer any negative information. 

Questions about your good qualities: 
ü Describe relevant personal qualities. 

ü Do not exaggerate or compare yourself to others. 

Questions about work-related pressure:  
ü State your ability to work under pressure by providing examples to prove how you have handled 

pressure. 

ü Describe methods of handling pressure. 

ü Express willingness to work under pressure. 

ü Describe other employeeôs positive comments. (if applicable) 

Questions about related education and experience: 
ü Describe relevant education and/or experience. 

ü Relate education and/or experience to the position. 

Questions about future plans and goals: 
ü Describe compatibility between your goals and the job. 

ü Describe compatibility of job with educational plans. 

ü Describe your interest in gaining experience. 

Questions about salary: 
ü Research the rates for your field. 

ü Do not make strict salary demands. 

ü Describe your flexibility by stating salary expectations within a range. 

 
**This is the fourth of several articles to be featured in the Career Post specific to the interview process 

 and what you can do to be successful** 
 

 

COACHES CORNER   

 
 
Source: ALW (Active Learning Works!). Interview Skills Coach 
Workbook.  Winnipeg, Manitoba: Winnipeg Transition Centre 

 

Do you have a job interview coming up? Here 
are some tips to prepare yourself. 
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PROGRAM 
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ATTENTION UCN FACULTY: 
 

Contact our team to create your Program 
Career Profile TODAY! 
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SERVICES FOR ALL JOB SEEKERS  
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Check-out these links for more information: 
https://www.thepascdc.com/careers 

https://www.jobbank.gc.ca/home 

https://www.glassdoor.ca/index.htm 

https://www.indeed.ca/ 

JOB 

 
CAREER READY STUDENTS FOR A FUTURE READY CANADA 

 
Are you a student looking for a work placement or job opportunity? Or, an Employer looking to recruit? 
 

Wƻƛƴ /ŀƴŀŘŀΩǎ ƭŀǊƎŜǎǘ ŜȄǇŜǊƛŜƴǘƛŀƭ ƭŜŀǊƴƛƴƎ ŀƴŘ ǎƪƛƭƭ ŘŜǾŜƭƻǇƳŜƴǘ ƴŜǘǿƻǊƪ ŦƻǊ ǳƴƛǾŜǊǎƛǘȅ ŀƴŘ ŎƻƭƭŜƎŜ ǎǘǳŘŜƴǘǎΣ 
through the UCN portal  https://outcomecampusconnect.ca/Home/Main 

 
¶ Students gain instant access to hands-on learning and skill development opportunities, specifically relevant to their unique post-

secondary learning experience and fields of study. 
 

¶ Employer partners can instantly post experiential learning, skill development, and job opportunities that reach student talent at 
the post-secondary institutions, and in the specific fields of study, of your choice (with the click of a button). It is a streamlined 
and holistic way to easily build your early talent recruitment pipeline or hire with immediacy ς putting the right opportunity, in 
front of the right student ς every time. 

https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/
https://outcomecampusconnect.ca/Home/Main
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