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Are you unemployed or feeling dissatisfied with your current job? Do yo
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professmnals working in the field of career development, we are often ca
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we are all in search of workplace happiness.

Workplace happiness is laly associated with job satisfaction. But what
brings us job satisfaction? What does job satisfaction actually look like?
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jobt one where your skills meet your passions, you makaidgnoney, and
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pinnacle of your educational achievement or the most prestigious use of
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satisfaction comes from people, valyesd a sense of accomplishment
(Brooks, 2021).

The factors that most affect job ssfaction have little to do with the line of
work. Worldwide research shows thatb satisfaction depends on

1 asense of accomplishment

1 recognition for a job well done, and;

1 work-life balance.
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People most satisfied with their work are those who fintlladamental
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advice on choosing a job or career paths important to recognize that
satisfaction can be found in all sorts of vocatioBbviouslyyoua K 2 dzf F
sign up for somethingiey hate. But finding a sense of accomplishment
within a job will becrucial for job satisfactian

Source:Brooks, A(2021).How to Build a Life: The Secret to Happiness ak\WRetrieved from:
https://www.theatlantic.com/family/archive/2021/09/drearvjob-values
happiness/619951/?utm_source=CERIC+Subscriptions&utm_campaign=95cf15796¢
EMAIL_CAMPAIGN_2017_05_25_ COPY_01&utm_medium=email&utm_term=0_1d05Z%t476896¢€
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MEET OUR TEAM!

WHO ARE WE?

The Centre for Career Work-Integrated Learning ithe source for career development and employment informatis
at the University College of the North.

*  We want to empower you to develop the skills,
knowledge, experiences, and connections you ne
to confidently manage yourareers and
successfully transition to the workplace.

* We lead career programs and services and want
assist you in developing, evaluating, and/or
implementing career, education, employment and
entrepreneurial decisions and plans.

Krystle Paskaruk KellyHause

Coordinator Career Engagement Facilitator

Krystle Paskaruk is the Coordinator for Cai&@aVork Kelly Hause is the Career Engagement Facilitator
Integrated Learning and has been instrumental in the UCN and is based at the Thompson Campus. Ke

conceptualization, planning and development of the Centi joined the Centre for Career & Waolktegrated

for Career & Workntegrated Learning (CCWIL) at UCN; sI Learning (CCWIL) in February 2020 after working
has led the implementation of a comprehensive institution an executive adminisation role for over 25 years
wide career developent framework, which has become  with UCN. Kelly brings a wealth of experience in
cornerstone to the UCN student experience. With over 1  planning, administration and customer service
years of experience in adult education, training, and excellence to her role in supporting students,
community development, Krystle brings a wealth of employers and staff engaged in career
knowledge, creativity and expertise to lead the CCWIL te: development. Kelly is passionate about hetpin
andhas received national recognition for her work. She is people navigate their careers and empowering
passionate about supporting students to achieve career them to achieve career success and recently

success and seeks to ensure the highest degree of completed the Career & Employment Coach

professionalism and excellence through clieentered Program through the University of Winnipeg!!

program delivery.

In addition to herduties at the Centre for Career & Werk A A C

Integrated Learning, Krystle is currently serving as Board (EW|L ’ ECAMT v , "‘ (CCDe> e
. . W/’ m’"H " ARADIN OOUNCLFOR (18 DRVELOPMN

Member with the Manitoba Career Development CACEE Daepre

Association and has been an active participant with CACE RGO HOBIROYES

(Canadian Association for Career Educators & Employers
and CEWIL Canada, where she served two consecutive t
on the National Board of Directors as the Regional
Representative for Manitoba/Nunavut. Krystle is a Certifie
Career Development Practitioner recognized by the
Canadian Council for Career Developmen

University College of the North

Centre for Career & Work-Integrated Learning
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ARE YOU READY TO CHAT NOG WI N?

HALLWAY POPUP

CAREER

READY TO C HAT"

September 15
September 29
October 13
October 27
November 10
November 24

WE WILL MEET YOU IN THE HALLWAY

9:00am- 3:00pm _ ,
Are you working or learning

Our services are inclusive, remotely? Be sure to chat
accessible and with us virtually on the above

: noted dates. Email us at
customizable for everyone S VRS

including students, ch at@ ucn.ca

faculty and staff! ——V_'
\‘ Come chat with us about

career development
programs & services for
YOU and be entered to

win a VISA GIFT CARD

- Value: (2) Visa Gift Cards
@ $250 each

&ﬂ; ;” This is open to all UCN students and staff all locations.
Draws to take place in December.
Umversnty College of the North
e for Career & Work-Integrated Learning
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CAREER CAREER

EMPLOYER INFORMATION SESSION

&

EMPLOYER INFORMATION SESSION

CANADIAN

F"i'zs Kl Paper,

CANADIAN ARMED FORCES
FORCES ARMEES CANADIENNES

Date: Thursday October 7, 2021
Time: 11:00-12:00 Noon Date: Wednesday November 3, 2021
Location:  ViaZoom Time: 12:00 Noon -1:00pm

Location: Via Zoom

Registration required. Free to attend. Everyone is welcome.
Registration required. Free to attend. Everyone is welcome.

TO REGISTER:
TO REGISTER: Email Kelly Hause- khause@ucn.ca
Email Kelly Hause- khause@ucn.ca Include your name, program (if a student), location, and
Include your name, program (if a student), location, and any specific information you want to learn more about.

any specific information you want to learn more about. o . :
A zoom meeting link for the session will be sent to you.

A zoom meeting link for the session will be sent to you.

s @

University College of the North University College of the Nortt

PALOOZA

Evening networking reception WITH Employer Awards Banqguet

APRIL 5, 2022 (THOMPSON)
APRIL 7, 2022 (THE PAS)

h— 8P M

Formal invitation to follow




2021-2022

PROFESSIONAL DEVELOPMENT SERIES

Month at a Glance

SEPTEMBER- OCTOBER 2021 OFFERINGS
12:00-1:00PM VIA ZOOM

PRESENTATION SKILLS -Tuesday September 21, 2021
Whether you have to deliver an oral presentation for class, a job interview or the workplace, this session will give you tip on organiz-
ing your information, using visual aids, and practicing presentation delivery.

TIME MANAGEMENT- Thursday September 23, 2021
Are your time management habits enabling or hindering your success? This session will discuss self-management tips that will ena-
ble you to manage your time more effectively.

NETWORKING- Tuesday September 28, 2021
Is your network advancing your career? Learn networking strategies and how it will help you access the hidden job market!

LINKEDIN 101- Tuesday October 5, 2021
Did you know that LinkedIn is a great way to network and market your-self? Participants will learn how to build an effective profile
and how to make connections, join groups, follow companies and search for jobs.

JOB SEARCH 101- Thursday October 7, 2021
Where are you in the job search process? Do you know the value of identifying your job target?
Learn how to maximize the job search process.

FORMATTING YOUR RESUME PT.1— Tuesday October 12, 2021
Do you know which resume format is the right fit for you? Come learn how to tailor your resume to a job ad
and enhance it with the right formatting techniques!

SUCCESS IN THE WORKPLACE - Thursday October 14, 2021
What do you need to be successful in today’s workplace? Do you have the skills and knowledge you need to future-ready and expe-
rience success? Learn what skills you need to be successful in the workplace.

WRITING AN EFFECTIVE RESUME PT. 2— Tuesday October 19th, 2021
Is your resume working for you or against you? Learn how to effectively write your resume content
and what essentials to include on your next resume to get you that interview!

PERSONAL BRANDING - Thursday October 21, 2021
Why is having a personal brand is important to every aspect of the job search? What are your unique selling points?
Learn how to communicate and market yourself in your resume, cover letter, interviews and networking.

COVER LETTERS - Tuesday October 26, 2021
Do you know how to effectively write a targeted cover letter? Learn how to write a cover letter that will work with your resume!

INFORMATIONAL INTERVIEWS - Thursday October 28, 2021
Want to prepare for your career but not sure how?
Learn how to conduct an informational interview to become informed about your career choices!

FOR MORE INFORMATION CONTACT:
UCN Centre for Career & Work-Integrated Learning

Krystle Paskaruk Kelly Hause
204.627.8557 204.677.6473
kpaskaruk@ucn.ca khause@ucn.ca

University College of the North

Centre for Career & Work-Integrated Learning
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SERVICES FOR FACULTY

&
Ri I pen Prepare Your Students for Careers

Riipen helps educators easily integrate project-based work
from real companies into their curriculums and internship programs.

What is Riipen?

Riipen 1s the World’s leading project-based learning

platform that empowers every student with employable
skills.

4
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Students acquire skills valuable in the workplace and get to build their employer network,
organizations get to improve their talent pipelines and increase authentic engagement
towards their brand, while educators provide better learning experiences for their students
as well as grow their industry connections.

Steps for Educators to Get Started on Riipen:

1. Join the School Portal as an educator.

2. Book a call with UCN’s dedicated Account Manager, Harris Green, to discuss if
Riipen is right for you (604) 245-0913 or email: harris.green@riipen.com

3. Riipen will set you up with a technical onboarding so you are comfortable with the
platform and ready to connect your course.

4. Once published to our marketplace, Riipen will get to work on matching your
course with the best industry partners in our network of over 10K employers.

5. You will approve the company projects that you want to pair with students.

6. The students start working on the projects on a timeline you determine.

How it works
& S, L
Post to the Source partners Project start Evaluate
marketplace feedback

Create your own Introduce students

Our experts will
help you adapt and
publish your
programs.

network of
companies to work
with semester after
semester.

to the companies
you've chosen for

them to work with.

Track student
work and validate
their new skills.




CAMPUS RECRUITERS & EMPLOYERS,,
ARE YOU READY?

WELCOME BACK

Let us help you explore your recruitment needs!
Let us guide and support YOU to:

Explore your recruitment needs

Participate in campus career events

Host & plan information sessions

Promote your job postings

Participate in virtual employer career panels
Connect with students and alumni

Access new talent to meet your HR needs
Raise your company profile on-campus
Promote your recruitment events on campus
Hire a student

Support meaningful work-integrated learning
experiences in your workplace

e Host a workshop

A
&

QOur services are inclusive, accessible
and customizable for everyone.

CUSTOMIZE YOUR PATHWAY TO CAMPUS RECRUITMENT TODAY!

UCN Centre for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca
Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

ork Integrated Learning




Interview Basics

Source: ALW (Active Learning Workistderview Skills Coach
Workbook Winnipeg, Manitoba: Winnipeg Transition Centre

Do youhave a job interview coming up? Here
are some tips to prepare yourself.

Starting the Interview

U Introduce yourself to the receptionist.
Request the name of the interviewer.
Thank the person and wait quietly.
Greet the interviewer and introduce yourself.
Enter the intervieweroés office and take the

4
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Questions about your personal history:
U Provide a brief answer to all direct questions.
U Do not volunteer any negative information.

Questions about your good qualities:
U Describe relevant personal qualities.
U Do not exaggerate or compare yourself to others.

Questions about work-related pressure:
U State your ability to work under pressure by providing examples to prove how you have handled
pressure.
Describe methods of handling pressure.
Express willingness to work under pressure.
U Descri be ot heritive coprheoty. éf applEablp)o s
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Questions about related education and experience:
U Describe relevant education and/or experience.
U Relate education and/or experience to the position.

Questions about future plans and goals:
U Describe compatibility between your goals and the job.
U Describe compatibility of job with educational plans.
U Describe your interest in gaining experience.

Questions about salary:
U Research the rates for your field.
U Do not make strict salary demands.
U Describe your flexibility by stating salary expectations within a range.

**This is thefourth of several articles to be featured in the Career Post specific to the interview proces
and what you can do to be successful**
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WHAT CAN | DO WITH MY CERTIFICATE?

Early Learning and Child Care Administration

WHAT IS EARLY LEARNING AND CHILD
CARE ADMINISTRATION?

An exciting career awaits you as a highly skilled leader in early learning and
child care management. As a professional in the early childhood sector this
program will enable you to advance your skills, knowledge and administrative
abilities to lead early learning and child care programs anywhere in Manitoba.
The Kenanow Early Learning and Child Care (ELCC) program is a certificate
program offered in an on-line distance format to meet the learning needs of
Northern Early Childhood Education professionals. The program provides a
northern based and Indigenous-focused Early Learning and Child Care Post-
Diploma Certificate in Administration.

The program provides students with the competencies required by the
province'’s accrediting body to meet the requirements to apply to Manitoba

Early Learning and Child Care department for licensing as an Early Childhood
Educator Il

The ELCC program at UCN will incorporate Indigenous cultural knowledge with
current research and standards. Graduates will be able to integrate their
enhanced skills and knowledge into child care centres through working in
partnerships with the children, ECE staff and parents, Elders and community
members and other service agencies.

This program is open to students who have a diploma in Early Childhood
Education from a recognized accreditated institution and have received a
Manitoba classification as an ECE Il

SKILLS OBTAINED FROM A POST-DIPLOMA
CERTIFICATE IN EARLY LEARNING & CHILD
CARE ADMINISTRATION

e Understanding of major Canadian and Manitoban social
policies as they relate to children and families

e Ability to analyze trends in the childcare sector

e Familiarity with major principles of business management and
their interrelationships

e Understanding of key concepts of organizational behaviour
and the behaviour of individuals and groups in organizations

e Effective oral and written communication, both interpersonal
and team related

e Effective problem-solving techniques

GAIN EXPERIENCE AND MAKE CONNECTIONS

Gaining experience in the community and workplace can help you gain insight and build your network. Here are some hands-on learning
opportunities available in your program area.

EXPLORE POTENTIAL CAREERS

Here are a few jobs and fields of work that relate to your program:

Director o®a Chid Care Centre

Child Care Co-ordinator

Child Deve opment Counse lor

Child “fe specialist (hospital)

ECE Il on floor with ch’ldren

ECE 'nstructor -community col ege or
university

ECE researcher at a univers'ty

Family Chi d Care home provider

e Family Frst Home Visitor

Fam’ly Resource Centre Coordinator
Foster Paren:t

Nursery schoo! teacher
Qualfications coordinator

Youth worker

POTENTIAL EMPLOYERS

Aboriginal Headstart Programs Manitoba Early Learning and Child Care-
Child and Family resource facilities (Province of Manitoba)

Daycare and Infant centres Nursery School

Early learning programs School-age programs

Family resource centres Self-Employment

Government Department (Provincial, Federal)  University/College ECE Programs
Health Centres

GRADUATE & PROFESSIONAL STUDY OPTIONS
Popular further education opportunities include:

e Business Administration
e Bachelor of Education




ATTENTION UCN FACULTY:

Contact our team to create your Program

Career Profile TODAY!

Early Learning and Child Care Administration

ALUMNI IN FOCUS

Shannon Ducharme

Early Learning and
Child Care Post-
Diploma Certificate

2020

Current Job:

Assistant Director,
Kanamanawasowin Chi d Care Cenire
The Pas, Mar'toba

What her job entails:

The job | currenty hold as ass'stant director is quite rewarding . | assist the drector
with many tasks. - staffing, enrollment, subsidy reporting, record’ng paymen:s and
issuing receipts as we | as preparing the monthly news letter. Other dut'es include
organizng monthly staff meetings, ISP meetings, greeting parents and assisting
parents needs as we | as assist'ng sta®f 'n rooms “or planning.

Future Plans:

| love my curren: role and | have a great team to work with, so | have no current
p ans to change careers! However, this program wil open many doors “or me as | can
now be a dreczor of a ch'ld care centre.

How did your UCN Certificate Program help launch your career?

Taking this program has taught me many things in the administration part of child
care, from payro | to staffing issues.

What key competencies did you acquire?

The ELCC Program gave me a strong foundation in basic accountng skils and
princip es, which have been of great value 'n my ro e as ass'stant director. Accounting
ski's are fundamental to an admin'sirative role in any eary earning centre and as a
resut of th's program, | have better understanding o the financial aspect o*
managing day o day operations.

Bui ding relat’'onsh'ps with parents and supporzing pro‘ess onals in their practice was
another skl area which | was able to strengthen throughout my studies. Through
learn'ng more about indigenous culture, I've developed greater understanding and
as aresut, I've developed greater cuzura competence in my pro“ess onal praczice.

The program also prepared us 0 deveop cenire resources such as a paren:
handbook and s:a’f orientation binder. In addtion, we also learnt about the Human
Resources aspect of day-to-day operations and how iz work's for the overal benefiz
for ECE's. These skills are invaluable as | have already been ab e o apply them in my
currenz role.

Anything else you would like to share to encourage prospective
students?

Be'ng an administrator of an eary earn'ng and child care centre s a very reward'ng
career! The ELCC Program provides you with a core set o foundationa skils wh'ch
are essent’al to a leadersh’p role in th's fied! If you are considering e'ther the ELCC
Post-D'ploma Certificate Program or UCN's ECE Diploma Program, truly know that
this s a big commitment and you wi | be challenged with the work involved, but you
rewarded with a grea: career in the end!!

YOUR CAREER EXPLORATION PLAN

Do Your Research

Explore your career pathways:

1.Schedule a 1-1 Career Chat!

2.Research your skills, values, personality and interests
using Career Cruising! Learn more about job
prospects, the nature of work, working conditions,
educational requirements, pay and related career
paths.

3.Attend our Professional Development Series seminars,
Career Exploration Pt.1 and Career Cruising Pt.2

o Discover Your Skills and Career Options

Discover your employability- gain exposure and make
connections while you're a student on campus by
attending events and programs to enhance your career
development. Test drive your career to gain a
competitive edge in the job market and professional
workplace experience:

e Employer Information Sessions

e Volunteering and job shadowing opportunities
e Career Fairs

e Networking events, such as Industry Night

e Departmental events

Networks You Can Connect To

Explore Professional Associations and get involved: volunteer
for their events and conferences, and get to know people in
your industry of interest. These are your future mentors,
supervisors and colleagues!

Canadian Child Care Federation https://www.cccf-fcsge.ca/

Child Care Advocacy Association of Canada http://childcareadvocacy.ca/

Child Care Coalition of Manitoba- http://childcaremanitoba.org/

Child Care Human Resources Sector Council http://www.ccsc-cssge.ca/

Child are Resource and Research Unit https://www.childcarecanada.org/childcare
Healthy Child Manitoba- https://www.gov.mb.ca/healthychild/

Manitoba Aboriginal Headstart Program- https://www.mbaboriginalheadstart.ca/
Manitoba Child Care Association- http://www.mccahouse.org

Manitoba Early Learning & Childcare Program http://www.manitoba.ca/fs/childcare/

LOOKING FOR MORE SUPPORT?




SERVICES FOR ALL JOB SEEKERS

READY TO CHAT?

OUR TEAM IS AVAILABLE REMOTELY TO CONNECT WITH YOU!

Let us guide and support YOU to:

e Explore career options

e Develop a career plan

e Build targeted work search tools

e Assist you with resumes, cover letters & interview preparation
e Develop employability skills

e Acquire professional attire

e Connect with employers

e Gain career-related work experiences

e Expand your employment outlook

e Successfully search for work

Our services are inclusive, accessible and customizable for everyone.

CREATE THE FUTURE OF YOUR DREAMS TODAY!

UCN Centre,for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca

& Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

Uni ity Coll f the North ICEDCI -
Ce':{:;efgflczeero& V(Vaogrlsl r(\?:egratgd Legrning #H E R E U c N
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JOBHRIGHLIGHTS

CAREER READY STUDENTS FOR A FUTURRARADRY
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Are you a student looking for a work placement or job opportunity? Or, an Employer looking to recruit?

W2AY [/ FylFIRFEQ&a fI NBS&ald SELSNASYyGAFE €SIENYyAy3d FyR
through the UCN portahttps://outcomecampusconnect.ca/Home/Main

1 Students gain instant access to haraislearning and skill development opportunities, specifically relevant to their unique po

secondary learning experience afields of study.

1 Employer partners can instantly post experiential learning, skill development, and job opportunities that reach studersttale
the postsecondary institutions, and in the specific fields of study, of your choice (with the click tba)olt is a streamlined
and holistic way to easily build your early talent recruitment pipeline or hire with immediacyting the right opportunity, in

front of the right studentg every time.

CAREER OPPORTUNITY

Healthy Baby Facilitator
NORTHERN LOCATION: Thompson, MB

HEALTH REGION FACILITY: NRHA Administrative Services Building

A Culturally Diverse
Organization

SUMMARY

The Healthy Baby Facilitator is an integral multi-disciplinary team member who will utilize a
strength-based approach to build confidence and awareness of health and parenting
choices. The role of the incumbent is to provide leadership and deliver education related to
healthy pregnancy, childhood growth and development, parenting and healthy living to
groups in a comfortable and safe setting.

QUALIFICATIONS

Grade 12 or equivalent

Post-secondary education in a health-related field

BCLS an asset

NVCl and ASIST an asset

Must have a valid Manitoba Class V driver’s license and access to a vehicle and be

willing to use it to travel in Region throughout the year

e Knowledge of computers, specifically window based programs

e Current knowledge in the areas of Social Determinants of Health, understanding the
impacts these have on sustainable behavior change and overall health outcomes

e Knowledge of delivering services and programs from a client-centered focus

& Minimum two (2) years community related work experience working with high risk
families

® Knowledge of community resources

e Knowledge of project/ program coordination

JOB POSTING NUMBER TH-2021-244
DEPARTMENT Public Health
JOB STATUS/FTE Term /0.8 FTE
ANTICIPATED SHIFT Days (Mon — Fri)
some evenings and weekends
TERM (if applicable) To December 31, 2021
HOURLY WAGE RANGE $24.673 - $29.354
UNION AFFILIATION | CUPE (MGEU Collective Agreement)

FULL JOB DESCRIPTION AVAILABLE ON REQUEST

Northern RHA strives to have a diverse workforce in an inclusive and accessible workplace, which provides
opportunity for reasonable accommodation.
Indigenous applicants are encouraged to self-declare when submitting applications & resumes.
We thank all candidates for applying. Only those selected for interview will be contacted.

For more information or to apply, please contact:
Lori Rasmussen, Recruitment Officer
867 Thompson Drive South, Thompson, MB, R8N 1Z4
Local: 204-679-3181 or Toll Free: 1-866-758-7871
Email: recrui ha.ca Website: www.northernheszlthregion.ca

CLOSING DATE: Until Filled

BUSINESS Creating

+ HIGHER opportunity
EDUCATION through
ROUNDTABLE collaboration.

Student Advisory Board Member

The Role

Students are an important stakeholder group for BHER. Our Student Advisory Board
(SAB) provides insights and perspectives on our work, helps ensure that we are
responsive to the challenges students face, and that we're proactive about
developing solutions. As a SAB member, you will provide advice and feedback on our
projects, activities, and materials, and act as a sounding board for ideas and plans
over your nine-month term (September 2021-August 2022},

Why Join The SAB?

» Anopportunity to have a voice for students across Canada as it relates to skills
and talent development and the future of work;

o Develop new skills while gaining experience and insight into the day to day
operations of a national not-for-profit organization;

e Grow your professional network with access to mentorship and professional
development opportunities {i.e. coffee chats with BHER staff, workshops);

e Build connections and collaborate with students from post-secondary
institutions across Canada; and

e Receive $500 compensation.

Qualifications

® Student in their first degree/diploma program attending a Canadian
university, college or polytechnic;

e Critical thinker, able to see ways in which postsecondary institutions influence
the workforce and vice-versa;

e Ability to contribute to a team environment and work collaboratively;

® Good communication skills; and

e Interest in issues relating to skills, innovation, post-secondary education and/or
the future of work.

How to Apply

Please send your resurmne and cover letter to jennifer.riopelle@bher.ca.

Inclusion and Accessibility

We strive to provide an inclusive work environment, and encourage candidates from
all backgrounds to apply. We welcome applications from people with disabilities.
Please let us know if you require a specific accommodation because of a disability, or
a medical need, in order to participate in any aspect of the selection process.

Checkout these links for more information:
https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
https://www.indeed.ca/



https://www.thepascdc.com/careers
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https://www.indeed.ca/
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A\Mgggoba Employment Opportunity

Generating bright futures

Closing Date: 2021/09/28

FORESTRY COORDINATOR - NORTHERN REGION

The Pas or Thompson, MB

Hydro is y as one of 's Top Employers!

Manitoba Hydro is a leader among energy companies in North America, recognized for providing highly reliable service and
Join our team of Manitoba's best as we continue to build a company that supports innovation,

commitment and customer service.
We are seekmg an expenenced and h:gnly mohva\ed mdwldual to DS a Northern Coordinator on our Forestry Team. You mll be
rthe and

Liaise with lhe i ions Groups and work with Communities to engage in vegetahon managemem
in local areas

Responsibifities.

Implement planned Forestry program and project objectives,
Regularly coordinate and liaise with the Section Head (or delegate) to assign work to forestry resources, allocate crews or
develop contracts to best meet program and project objectives.

- Host and facilitate pre-start up meeting das, meeting summaries and all other related
documentation.

- Monitor ing field safety audits of contracted maintenance crews.

- Negotiate extra work unns approve invoices and issue substantial completion and contract completion certificates.

- Receive non-regular program and project hotspot), liaise with Section Head to
determine best execution strategy, allocate crews or develop contracts 1o best meet objectives.

- Assist with the and of for new contracts related to programs
and projects including cost share initiatives.

- Liaise with the Indigenous Relations Group and work with Indigenous C: ities to engage ies in
management thmugh directly negotiated contracts.

- Promote safety and ental comp with all Corp: , Provincial and Federal regulations pertaining to the
vegetation management programs and projects.

- Liaise with contractors, Customer Service Centre staff, Transmission Line staff,
Department staff, and government agencies relating to Forestry's prog i advice on

options, and p

- Conduct vegetation surveys identify and prop

- Prepare technical and productlon repons relative to prog

- Support of the GPS/GIS database tracking and all of the i ing that performed

indirectly (through other internal or extemal groups)
Keep abreast of new trends and developments in the Utility Vegetation Management industry and assist in the evaluation of
their impact on the Corporation’s programs.

Qualifications:

Four year Bachelor of Science degree (Fovesiry Natural or major in Related Discipline)
from an institute of of two years directly related experience.
OR

Two year Forestry Technician diploma or Natural Resource Management diploma or Related Discipline and a minimum of four
years directly related experience.

Contract development and administration experience would be an asset.

An Arborist and/ or Utility Arborist Certification would be an asset.

- of Provincial f to vegetati i icide use and
Mlgramry Birds Act would be an asset

Den ability to y both verbally and in writing.

MANITOBA HYDRO IS COMMITTED TO DIVERSITY AND EMPLOYMENT EQUITY
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