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Profound Benefits--Remote Learning is Preparing YOU
for Jobs of the Future, Are You Ready?

For millions of students, parents, and educators, the abrupt transition to (N)EVER ).I.
remote learning has been far from ideal. Today, online learning is not a matter LF
of choice, but a necessity. As difficult as the transition has been, however, l EA N’NG
remote education can also provide incredible benefits that traditional
classrooms cannot.

1. You will master a diverse array of platforms and applications.

2. You will know your way around the internet and become proficient
with video conferencing technologies. You will become familiar with
word processing and how to work with applications such as Excel
spreadsheets and PowerPoint.
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CONGRATULATIONS

RADUATE
Online learning is not just helping to prepare students develop hard skills.
Perhaps the greatest benefit of online learning is its capacity to help students Tren /L/};g Now....
cultivate essential soft skills. =

3. You will develop digital literacy. You will become proficienct with
independent research, including the ability to vet and use sources.

Feature-Story.........cueuuuen. Pg.2
4. Succeeding in the remote learning environment, for example, .
) o ) - Services for Faculty............... Pg.3
requires a combination of independence and collaboration. )
Employer Spotlight................. Pg.4

5. Learning remotely, like working remotely, also requires deep critical
and analytical thinking skills, as well as the ability to manage conflicts
and resolve problems effectively.

FREE Program for Employers.  Pg.5
Coaches CORNER w’ Kelly Hause Pg.6

Program Spotlight................... Pg.7

6. You will hone your communication skills to express yourself clearly, Services for YOU!.............. Pg.9
concisely, and respectfully. Alumni in Focus...................... Pg. 10

These skills aren’t just desirable but essential in a prospective employee. Job Highlights..............covuee... Pg. 11
The more of these tangible, transferable skills that can be added to the Online Resource Hub........... Pg.12
resume, the better able these future professionals will be to stand out in ADDIGUSEeoeeeeer Pg.13

an increasingly competitive job market.

Source: Smith, L. (2021). How Remote Learning is Preparing Students for Jobs of the Future. Retrieved from: Loo“‘jﬁ!
https://www.emergingedtech.com/2021/01/how-remote-learning-is-preparing-students-for-jobs-of-the-future/ 1



WORK-INTEGRATED LEARNING S/PQylLl@llr

Work-Integrated Learning in ACTION-
BUAD Capstone Course supports Northern Employers!
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Photo Credit: Tri-Family Health, Facebook Page

While students in UCN’s Business
Administration Diploma Program have spent
the past two years in the classroom learning
about all aspects of business administration,
entrepreneurship, business startup, etc., their
final course, Business Seminar, a capstone
project, challenged the students to apply their
entire program theory to a real-world project
over the past seven weeks.

Led by UCN Instructors Janice Seto and
Jason Grandy, students grouped into teams
and were required to find a small business
impacted by the pandemic. Once each team
identified a business client to work with, they
had to analyze their current marketing
situation and conduct an analysis and
customer survey. With the survey results,
students had to determine and come up with a
plan on how to they could improve business
for their client. Students designed and
improved social media marketing through
platforms such as TikTok, Instagram, Facebook
and website design. They conducted a second
survey to evaluate the impact of their
improved marketing strategies and then made
a final presentation of recommendations to
each business client.

The business’ who were supported
through this project included Lyet’s Café, Fat
Boy Restaurant, Tri Family Health and
Thompson Gas Bar. The students efforts were
acknowledged on social media with Tri Family
Health noting that the student’s “did a great
job” while Lyet’s Café thanked the students
with “helping to promote their Shoppe,”
highlighting the fact these students were
“extremely knowledgeable and professional”.

Seto commended the students’ work,
stating, “These businesses are already seeing
results - from the students’ Social Media
solutions in particular! We thank these four
local businesses for the opportunity to show
our northern business community what UCN
graduates are capable of. We REALLY want to
work with more businesses on future
projects!”

Students, Bambi Melko and Sarah Dysart,
said they enjoyed the work-integrated
learning experience with Dysart stating “I feel
good about the work we did for Lyet’s.
Working with real clients has been a great
experience. | enjoyed it.” Melko shared
those sentiments stating, “l found it
invaluable to utilize the interdisciplinary skills
taught in the Business Administration
program towards helping a local business.”

Work-Integrated Learning such as this
project, have many benefits for all
stakeholders. Students are able to apply
classroom learning to a real world project,
while employers benefit from the new ideas,
fresh perspectives, and enthusiasm, which
students bring to the workplace.



SERVICES FOR FACULTY

&
Ri I pen Prepare Your Students for Careers

Riipen helps educators easily integrate project-based work
from real companies into their curriculums and internship programs.

What is Riipen?

Riipen 1s the World’s leading project-based learning
platform that empowers every student with employable
skills.

’
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Students acquire skills valuable in the workplace and get to build their employer network,
organizations get to improve their talent pipelines and increase authentic engagement
towards their brand, while educators provide better learning experiences for their students
as well as grow their industry connections.

Steps for Educators to Get Started on Riipen:

1. Join the School Portal as an educator.

2. Book a call with UCN’s dedicated Account Manager, Harris Green, to discuss if
Riipen is right for you (604) 245-0913 or email: harris.green@riipen.com

3. Riipen will set you up with a technical onboarding so you are comfortable with the
platform and ready to connect your course.

4. Once published to our marketplace, Riipen will get to work on matching your
course with the best industry partners in our network of over 10K employers.

5. You will approve the company projects that you want to pair with students.

6. The students start working on the projects on a timeline you determine.

How it works
& 2, L
Post to the Source partners Project start Evaluate
marketplace feedback

Create your own Introduce students

Our experts will
help you adapt and
publish your
programs.

network of
companies to work
with semester after
semester.

to the companies
you've chosen for

them to work with.

Track student
work and validate
their new skills.
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University College of the North Accepts Donation to Automotive Technician Program
from Great North GM

(The Pas, MB) — Great North GM donated two vehicles to the University College of the North (UCN)
Automotive Technician program to help train students.

The donation includes a 2014 Chevrolet Cruze and a 2015 Chevrolet Impala. The vehicles are valued at
more than $16,000 when for sale.

“It is absolutely crucial to have industry partnerships. It
allows us to give students with the latest vehicle
technology that we otherwise would not have the means
to acquire regularly,” said Riley Wlasichuk, UCN
Automotive Technician Instructor. “It allows for a more
relaxed learning environment as the automotive shop
owns the vehicles.”

The donation came about during a regular conversation S
between Great North GM General Manager, Frank Lang -

and UCN Automotive Technician Instructor, Riley W e oA
Wilasichuk. The conversation touched on the UCN (L to R) UCN Instructor Riley Wiasichuck, Great

program and some of the vehicles that were acquired. North GM General Mgr. Frank Lang, and UCN
Lang mentioned Great North GM may have a few Alumnae/Auto Service Tech. Kaitlee Stener.

vehicles UCN could benefit from.

“Growth is the big thing. In the north, you have to build a workforce,” said Frank Lang, Great North GM
General Manager, “This will give them a hands-on training tool. Students can get the chance to get
working hours on the vehicles.”

Automotive Service Technician, Kaitlee Stener, graduated from UCN’s program in 2019.

“It's beneficial for students to work on vehicles like the ones that were donated because experience is
the best teacher,” Stener said, “The donated vehicles might also take away any anxiety that students
might have about making mistakes on someone’s personal vehicle.”

UCN’s Automotive Technician program is accepting applications for fall 2021 at ucn.ca.

University College of the North provides learning opportunities to northern communities while
respecting diverse Indigenous and northern values.

UCN.ca
HHH

CONTACT: Monte Koshel
UCN Director of Communications
mkoshel@ucn.ca /204.627.8244
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CAMPUS RECRUITERS & EMPLOYERS,

WORK PLACEMENT & SUMMER EMPLOYMENT SEASON
IS JUST AROUND THE CORNER...

ARE YOU READY?

Let us help you explore your recruitment needs!
Let us guide and support YOU to:

e Explore your recruitment needs

e Participate in campus career events

e Host & plan information sessions

e Promote your job postings

e Participate in virtual employer career panels

e Connect with students and alumni

e Access new talent to meet your HR needs

e Raise your company profile on-campus

e Promote your recruitment events on campus

e Hire a student

e Support meaningful work-integrated learning
experiences in your workplace

e Host a workshop

Our services are inclusive, accessible
and customizable for everyone.

CUSTOMIZE YOUR PATHWAY TO CAMPUS RECRUITMENT TODAY!

UCN Centre for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca
Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

i ity Coll f.the North
R oot North #HEREUCN



COACHES CORNER with Kelly Hause

Goals of the Interview

Source: ALW (Active Learning Works!). Interview Skills Coach
Workbook Winnipeg, Manitoba: Winnipeg Transition Centre

When preparing for an employment interview,
it is important to focus not only on your goals
as an applicant but also to consider the
interviewer’s agenda. The following is
interviewer and applicant goals.

r~

Il ntervi ewer s Goal s

To find out what you have done and are able to do.

To determine how relevant your work experience is to the position.

To identify possible inconsistencies and weak points in your work history.

To determine your level of interpersonal skills and how you respond to authority.

To measure your potential to perform in a new work environment and to judge personal
suitability to the organization.

To determine how well you can articulate your goals.

To test your knowledge of the duties and skills required to do the job.

U To determine the level of motivation and commitment you bring to the position.

et et e S e i e
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Applicant’s Goal s

U To highlight skill areas, qualifications and accomplishments, and to make clear their relevance
to the position.

To minimize potential negatives.

To demonstrate good communication skills.

To express goals clearly and to relate them to the position.

To demonstrate knowledge of the employer’s needs and your ability to meet them.

To remain calm under the stress of the interview.

et et et S ant B e

**This is thethird of several articles to be featured in the Career Post specific to the interview proces:
and what you can do to be successful**



PROGRAM SPOTLIGIHRT

WHAT CAN | DO WITH MY DEGREE?

UM Bachelor of Nursing Program
Collaborative University College of the North Cohort

WHAT IS NURSING? EXPLORE POTENTIAL CAREERS

As a Nurse, you play a key role in keeping people healthy! You wil Here are a few jobs and fields of work that relate to your program:

enjoy a rewarding career in health care while making a difference
in the lives of others. As a valued member of an interdisciplinary
team, working in a variety of settings, you will work with individuals,
families and communities to promote, strengthen and maintain
health.

Acute Care Nurse

Case Manager

Consutant

Drug/Subszance Abuse Counsellor
Home Care Nurse

Hospial Administrator

Hospial Care Nurse

Pharmaceutical and Medica Suppy Sales Rep
Physic’ans Oice Nurse

Policy Developer

Public Heath Nurse

Researcher

Rural and Remote Nurse

Street Nurse

TeleHea th Nurse

Travel/Inzernational Nurse

The Joint Bachelor Nursing (JBN) program is a four-year program
Long Term Care Nurse

offered in partnership with the University of Manitoba. Students
are able to complete all four years of the program with University
College of the North (UCN) at The Pas or Thompson campus. The
JBN program offers a community-based approach to health care
delivery with a focus on the health of northern people and the
learning needs of its students. Besides classroom instruction, UCN
offers a variety of distance education delivery methods. Other
partners provide courses on site by a variety of distance education
initiatives including videoconferencing. Using distance delivery
methods, courses can be taken on a part-time or full-time basis in
a number of northern communities.

Graduates are conferred with a Bachelor of Nursing degree (BN)
from the University of Manitoba, and are eligible to write the
National Council Licensure Exam (NCLEX) for registration with the
College of Registered Nurses of Manitoba (CRNM).

SKILLS OBTAINED FROM A
BACHELOR OF NURSING DEGREE

e Apply know edge, ski Is and at:itudes o respond 1o the range of health and il ness
processes experienced by cients
Understand factors that affect the heal:h ouzcomes of a cl'ent

Abil'ty to listen and clarfy in‘ormat'on and communicate efectvely
Engage in accountab e practice

Compi e and organize information

Conflict resolution

Apply analyzical, critica th'nking, probem solving and decision making skills
Evaluate ethical di emmas

Deliver health and education promozion

Emp oy abservation, ‘nzerviewng and documentation skills

Conduct phys'cal/health needs assessment and measurement evaluazion
Plan and 'mplement nurs'ng care

Emp oy repor: wrizing and research skills

Work as a member of an interdisc’plinary team

GAIN EXPERIENCE AND MAKE CONNECTIONS

Mental Health Nurse

e ® 2 0 0 0 8 0 0 o

Weght Loss Counse lor

Emp oy knowledge, skil s and att'tudes “oundational to professional nursing pract'ce

Nurse Practit'oner
Nursing Educator
Nursing Informatics Officer

.
.
.
.
L
L]
.
e Infection Conzrol Nurse
.
.
.
.
-
* Occupationa Health Nurse

POTENTIAL EMPLOYERS

Clinics

Colleges

Community Organizations
Community-based Nursing Stations
Corrections/Justice

Cruise lines/Resorts

Government (Federal, Provincial, Municipal)
Health Regions

High Schools

Hospitals

Hospice

Institutional settings
Long-term care facilities
Public Health Centres
Public Health Services
Research settings
Seniors Residences
Special Needs Centres
Universities

GRADUATE & PROFESSIONAL STUDY OPTIONS

Popular further education opportunities include:

e Master of Nursing
e Nurse Practitioner
e Master of Psychiatric Nursing

Gaining experience in the community and workplace can help you gain insight and build your network. Here are some hands-on learning

opportunities available in your program area.



ATTENTION UCN FACULTY:

Contact our team to create your Program
Career Profile TODAY!

Bachelor of Nursing

ALUMNI IN FOCUS YOUR CAREER EXPLORATION PLAN

0 Do Your Research

MaryAnn Fetterly

Bachelor of Nursing
Program

2006
Current Job:

Nurse Manager
St. Pau’s Res'dence, Northern Reg'onal Health Authority

What her job entails:

| am responsible for the day to day opera’ons wizhin the long term care home,
ensuring the home is adequately staf’ed as wel as mainta'ned and that the qualzy of
care for each resident meets Manitoba Health LTC Standards. Every day can present
a new s'wuation with either a resident, fam'ly or staff concern. | get t0 engage with
everyone who works in the home as well as gewiing o know all the residents and
families. | participate in regu ar vis'zs from Manitoba Health ensuring the 26 expected
standards of care are met. | learn someth'ng new every day. The relationship the
RHA has with UCN allows me 2o continue to be involved in mentoring and suppor:ng
ndv'dua s who have chosen nurs'ng as a career. To sum it up, the rewards far
ouzweigh the challenges.

Future Plans:

Well right now | have no p an to pursue other emp oyment. | am very fortunaze to be
n a career that is 'n h'igh demand and that is also 'n demand in he communty |
wanz to live in. | am currenty accepted into a Master o® Nursing program w'th the
University of Athabasca w'th an 'ntent o start in January 2021.

How did your UCN Degree Program help launch your career?

I never knew | wanzed 1o be a nurse. | saw Vicki Zeran one day in 2002 and asked her
‘fthere were students ke me, those who had children and who had been out of high
schoo for a couple years, and she said yes! There are many. You should absoluzely

“hink abou: taking nursng. So | did that and honestly from the first day, | have loved
everyth'ng, we | almost everyth'ng, about becoming and establishing the part of
myse f that is a nurse. Withou: complet'ng a nurs'ng degree, | woud not have had
<he opportunity to work as a nurse. Be'ng able to s:ay 'n my home commun'ty whie
compleng my educazion is the reason | was able to compleze a un'vers'ty degree.

How did your UCN Program help you achieve and advance your
career goals to-date?

Earning a degree 'n nursing, combned with the learn'ng opporzunities | had through
“he NRHA, gave me the confidence to pursue a leadership role w'thin the healthcare
system. | am still not enrely sure of my end goa but for now | am very happy 2o
have the opportunity to be 'n the position | am in.

What key competencies did you acquire?

| learned whaz you need o know to be a nurse and how to be an advocate. My
nstructors instilled in myse f and my classmates how to be a professiona and the
signficance of being ab'e o be a ca ed Registered Nurse. That being n a posiZon of
“rust ‘s not something to take I'ghtly; if patents do not have trust m you, you will not
be abe 10 do the job that a nurse does. | also learned how to work wizh others.
Hea theare 's dependent on co aborazon from many discplines in order for patien:s
<0 have the best outcomes.

Anything else you would like to share to encourage prospective
students?

f you care about people, if you want to have a job that is more than a job and if you want to
feel like you made a difference in another person’s life, seriously consider nursing. Zveryone
at some point in their life will encounter the healthcare system. The healthcare system
needs good pecple and a lot of them.

Explore your career pathways:

1.Schedule a 1-1 Career Chatl

2.Research your skills, values, personality and interests
using Career Cruising! Learn more about job
prospects, the nature of work, working conditions,
educational requirements, pay and related career
paths.

3.Attend our Professional Development Series seminars,
Career Exploration Pt.1 and Career Cruising Pt.2

e Discover Your Skills and Career Options

Discover your employability- gain exposure and make
connections while you're a student on campus by
attending events and programs to enhance your career
development. Test drive your career to gain a
competitive edge in the job market and professional
workplace experience:

Employer Information Sessions

e VVolunteering and job shadowing opportunities
e Career Fairs

Networking events, such as Industry Night
Departmental events

o Networks You Can Connect To

Explore Professional Associations and get involved: volunteer for their events and
conferences, and get to know people in your industry of interest. These are your future
mentors, supervisors and colleagues!

Canadian Association of Critical Care Nurses: www.caccn.ca

Canadian Association of Neurosc'ence Nurses: www.cann.ca

Canadian Health Services Research Foundation: www.chsrf.ca

Canadian Nursing Assoc ation: www.cna-aiic.ca/en

Canadian Nursing Student's Association: www.cnsa.ca

Canadian Practical Nurses Associaton: www.cpna.ca

Canadian RN: www.canadianrn.com

College of Registered Nurses of Man<oba: www.crnm.mb.ca

CONA - CanadianOrthoped'c Nurses Association: www.cona-nurse.org

Indigenous Services Canada- Health- hztps://www.sac-isc.gc.caleng/1569861171996/1569861324236
Manitoba Nurses Un'on: https://manizobanurses.ca/

Manitoba Renal Program- https://fwww.k dneyhealth.ca/about-us/careers/

Northern Hea th Region- https://northernhea thregion.com/careers/current-job-opportunizes/
Opaskwayak Heath Authority- https://www.oha-pda.ca/

Operating Room Nurses AssociaZ'on of Canada: www.orac.ca

Prair'e Mountain Health- https://www.prar'emounta nhealth.ca/careers

UCN Student’s Nurs'ng Associaz on- https://www.facebook.com/UCNNSA/

LOOKING FOR MORE SUPPORT?




SERVICES FOR ALL JOB SEEKERS

READY TO CHAT?

OUR TEAM IS AVAILABLE REMOTELY TO CONNECT WITH YOU!

Let us guide and support YOU to:

e Explore career options

e Develop a career plan

e Build targeted work search tools

e Assist you with resumes, cover letters & interview preparation
e Develop employability skills

e Acquire professional attire

e Connect with employers

e Gain career-related work experiences

e Expand your employment outlook

e Successfully search for work

Our services are inclusive, accessible and customizable for everyone.

CREATE THE FUTURE OF YOUR DREAMS TODAY!

UCN Centre,for Career & Work-Integrated Learning
Krystle Paskaruk, Coordinator 204.627.8557 or kpaskaruk@ucn.ca

& Kelly Hause, Career Engagement Facilitator 204.677.6473 or khause@ucn.ca

Uni ity Coll f the North '
Ce?wl:;efgfga):eero& Vstgglrgegratgd Lec;rning #H E RE U c N



Current Job:

Computer Technology Teacher
Oscar Lathlin Collegiate,
Opaskwayak Cree Nation

What her job entails:

| teach students computer
technology and communication skills.
Our technological world is constantly
changing and being able to use
computer programs like Microsoft
Word and navigating the internet
responsibly has become a skill as vital
as reading and writing.

Future Plans:

| plan to teach the youth of OCN for
as long as | can. However, | love
being a student, and | would like to
take more science courses at UCN
when the timeis right. | also imagine
| will sign up for a Masters program
at some point along the road.

ALUMNI

Janel
McCorrister

How did your UCN Program Help launch your career?

My goal was always to stay and work in the north and that is
why | chose UCN. UCN’s focus on incorporating northern and
Indigenous perspectives into all faculties has provided me an
education that is place-based and meaningful. Now, as a
teacher on the Opaskwayak Cree Nation, my time at UCN has
given me knowledge and perspectives that are meaningful to

my students.

10

What key competencies did you
acquire?

My history major taught me to
always question what I’m reading.
It has made me a responsible
reader and | now look at all forms
of media and print through a critical
lens. My science minor introduced
me to branches of science that |
was not aware of. | now have a love
for human and micro-biology. |
would love to utilize these skillsets
as a Science or Social Studies
teacher in the future. The Kenanow
Program taught me to celebrate
diversity, and how to create place-
based material for my students.

Anything else you would like to
share to encourage prospective
students?

UCN’s commitment to the north is
evident in all aspects of the school.
| am so thankful to have been a
student in a school where my
northern and Indigenous
perspectives and voice were valued
and shared. UCN staff have created
a welcoming community on
campus that | will miss dearly. |
highly encourage anyone thinking
of choosing UCN to apply!
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CAREER READY STUDENTS FOR A FUTURE READY CANADA
Are you a student looking for a work placement or job opportunity? Or, an Employer looking to recruit?

Join Canada’s largest experiential learning and skill development network for university and college students,
through the UCN portal https://outcomecampusconnect.ca/Home/Main

V o

- = OUTCOME
— - CAMPUS
— _ """ CONNECT

I Students gain instant access to hands-on learning and skill development opportunities, specifically relevant to their unique
post-secondary learning experience and fields of study.

Employer partners can instantly post experiential learning, skill development, and job opportunities that reach student talent
at the post-secondary institutions, and in the specific fields of study, of your choice (with the click of a button). It is a
streamlined and holistic way to easily build your early talent recruitment pipeline or hire with immediacy — putting the right
opportunity, in front of the right student — every time.

Have you heard of the Student
Jobs MB employment site?
Signup TODAY!

https://studentjobsmb.ca/login

-. Student Jobs MB

Welcome to Manitoba’s new and exciting employment
Check-out these links for more information: site for students.

https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home

Student Jobs MB is free to use and helps to connect employers
with students looking for work. Support Manitoba's economy by
https://www.glassdoor.ca/index.htm hiring a student today!

https://www.indeed.ca/ 11



https://www.thepascdc.com/careers
https://www.jobbank.gc.ca/home
https://www.glassdoor.ca/index.htm
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https://outcomecampusconnect.ca/Home/Main

CHECK US OUT ON THE WEBSITE

Centre for Career & Work-Integrated Learning

HAVE YOU HEARD QCN
ABOUT OUR NEW Universty Colgeof e Nort
ONLINE | ’
RESOURCE HUB?

or an employer seeking new talent, University College of the North Centre for Carear & Woricintegrated Leaming will get yoou

It features upto-date information,
resources, links anaur brand new
JOB P®ORTALfor students, staff,
faculty, job seekers, and employers!

ograms, services, resources and meanngful on-campus

5 UCN' Workintegrated Learing rograms come in il shapes andsizes—iet s ind the best mtch foryou! Qur programs ofer
sr s ttve edge in the job mariket while test Srving their career, employer's wil sccess

CONTACT INFORMATION

Centre for Career & Work-Integrated Learning

University College of the North
Centre for Career & Work-Integrated Learning

WhSEar o 218 I0GKiNg for Quick Hos 6 More COMPraheniive Supocrt and gUSance, the Cuntre far Career & Work-ntagrated Laarring cffers 4 variaty of 1650u1cas both aniing a0d n o,

RESOURCES FOR CAREER MANAGEMENT DURING COVID-19 V I E ; I I n WWW l | ‘ : N ( :A/WI
Re20urces and INfOMMITion 10 MeI0 YOU NIVIEIRE YOr C3resr GO/ 3nd MW 1orward Sven L] u n
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Unwersnty Co!lege of the Nonh
WHAT CAN DO\ Work-Integrat

Centre for Career & Work-Integrated Learning

asouTus PROGRAMS & EVENTS services ‘CAREER RESOURCES EmpLovERs 108 pOSTINGS

Job Postings

UCN Centefor Cteer & Workintereted Leaming

Leam about the D'ocfama::x 11065 aVallaDle

thiough te Unverty Collge of the Norls Centefor

Join Canads's fargest experiential learnin gand for college students, through the UCN portal hitps://o_.comecampusconnect ca/Home/Mai



https://youtu.be/Be7DDPIZTys
http://www.ucn.ca/WIL

APPLAUSE

We have SO MUCH TO CELEBRATE, LET’S GIVE EVERYONE
A ROUND OF APPLAUSE ON THESE TWO PAGES!

University College of the North Nursing
Instructors Receive Hidden Hero Award

University College of the North (UCN) Nursing Congratulations Ethan!
Instructors, Dorothy Loder, Megan Boscow,

Kathleen Threinen, Shamilla Thethy and Cindy Back in May, the 2021 Arnie Paskaruk Memorial Award
Fleming received the Hidden Hero Award from Red to a very deserving student in the UCN Automotive
River College (RRC) Technician Program, Ethan Hester.

. . Over the past year, Ethan has demonstrated both
Red River College’s BRAVO Awards recognize pasty .
personal and professional excellence and has been

employees who live Ol_Jt RF_{C S core.values and described by his instructors as an outstanding student,
demonstrate leadership within their roles, teams, particularly during a challenging academic year amid
and professions. The Hidden Hero Award recognizes the COVID19 pandemic. Most notably, Ethan has:
individual employees and teams who put RRC core

values into action to quietly contribute to success -Demonstrated integrity- distinguishing himself in his
for the whole organization. The UCN team has been attitude, reliability and honesty; -Demonstrated

part of RRC’s Rapid Execution and Development professionalism, with a high degree of competence in
(RED) Team working in tandem with RRC to train the Automotive profession, taking pride in his
students across the province to respond to COVID- workmanship;

-Punctuality- with a strong record of attendance and

being on time; -Commitment to helping others, to his
studies, and a willingness to learn above and beyond

the program expectations;

19.

“They have all done a fabulous job training students
at a critical time for our province,” said Vicki Zeran,

UCN Dean of Health. “I’'m extremely proud to be Ethan has demonstrated the personal and professional
part of such a fantastic team of committed and qualities of excellence which Arnie Paskaruk embodied
professional instructors.” Read more here. in his trade, and over his career as Automotive

Technician Instructor, at UCN.
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https://www.ucn.ca/communications/News%20Releases/UCN%20Nursing%20Hidden%20Hero%20Award.pdf

APPLAUSE

We have SO MUCH TO CELEBRATE, LET’S GIVE EVERYONE
A ROUND OF APPLAUSE ON THESE TWO PAGES!

Congratulations going out to all
2020 -2021 PD Series Participants!

Our program has been a HUGE success the past year with hundreds of people
participating in the UCN Professional Development Series. Congratulations
going out to these students from Kelsey Learning Centre on the completion of
the PD Series Program and upcoming Graduation! Way to go!

Y ming &
litet  “rogram

Congratulations going out to the following programs who participated in the UCN
Professional Development Series this year:

f
f
f
f
f
f
f
f

Early Childhood Education Diploma Program
Culinary Arts Certificate Program

Bachelor of Nursing Program

Kenanow Bachelo r of Education Program
Office Assistant Program

Kelsey Learning Centre

Law Enforcement Program

Natural Resources Management Technology Program
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