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From ‘Coffee and Conversation’ Monday afternoons at UCN’s Adult Learning Centre in Thompson to the 

May 8, 2012 Young Women’s Conference at UCN’s Northern Manitoba Mining Academy (NMMA) in  

Flin Flon, 2011-12 was marked by a range of successful partnerships and outreach activity.

The ‘Coffee and Conversation’ sessions regularly welcomed any immigrants living in Thompson who wished 

to improve their conversational English and to meet people. For the Young Women’s Conference, UCN 

partnered with Skills Canada Manitoba to bring 29 young women in Grades 10-11 from regional schools  

to the NMMA to learn about mining careers. Other highly successful partnership or outreach initiatives 

included hosting Career Trek (120 students from 6 communities who did hands-on projects in 6 career 

areas), and the Language Arts Festival in May featuring internationally renowned Cree author Tomson 

Highway as keynote speaker and workshop facilitator.  

UCN also engaged directly with the Thompson Economic Development Working Group (TEDWG), participating 

in TEDWG Education and Training Sub-Committee meetings. Through collaborating with other key  

stakeholders, UCN is helping to shape long-term and sustainable approaches to education and training  

for the broader Thompson region.

Innovative new programming was developed in response to both community needs and wider industry 

trends. Examples include the Game Design and Development diploma program, and an Exploration 

Technician certificate developed jointly with HudBay Minerals and Northern Manitoba Sector Council to be 

offered at the Northern Manitoba Mining Academy in Flin Flon. Another example is a program designed to 

give income assistance workers the specialized skills they need. This program developed in partnership with 

a number of First Nations communities was launched in April 2012. 

MESSAGE FROM THE VICE-PRESIDENT, ACADEMIC & RESEARCH
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At the same time, existing programs marked their own particular milestones and successes. The first  

cycle of the Certificate in Teaching Ininimowin, for example, finished with 100% student retention.  

And a major training agreement signed with CN will see UCN teach the Industrial Electrician program  

to 50 apprenticeship students every year at CN shops in Winnipeg over the next 10 years. 

UCN expanded its capacity to support research by faculty, non-teaching staff and students through the 

work of its Research Ethics Board and Animal Care Committee, and through launching an internal research 

seed money fund. UCN also achieved institutional eligibility with the Natural Sciences and Engineering 

Research Council (NSERC) in April 2012, and began preparing documentation to apply for eligibility with 

the Social Sciences and Humanities Research Council (SSHRC).

Work also continued on developing or strengthening quality assurance mechanisms for academic  

programming. A new software tool for student course evaluations was piloted in the Faculty of Education, 

with a roll-out to UCN’s other faculties targeted through 2012-13. A student exit survey was also  

developed. This voluntary feedback mechanism for students who left UCN before completing their  

studies will yield data valuable to planning services and supports to help students successfully  

complete their programs.

University College of the North’s currently funded capital plan includes a new teaching facility in Thompson 

and expansion to the campus in The Pas including research library, 24 three- and four-bedroom affordable 

housing units for students in The Pas and Thompson, and a 75-space childcare facility in The Pas. Early 

Childhood Education faculty and students will be actively involved in the centre, working with the children 

and centre staff to provide innovative early learning and care. Each of these initiatives has been designed 

with the goal of greatly enhancing student recruitment and retention. 

This Annual Academic Report reflects the commitment, creativity and energy of faculty, non-teaching staff and 

students. Their collective efforts result in UCN’s ongoing success and community impact.

Kathryn McNaughton, PhD

Vice-President, Academic & Research

MESSAGE FROM THE VICE-PRESIDENT, ACADEMIC & RESEARCH
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UCN Partnerships and Working Relationships 2011-12

Aboriginal Education Research Forum
Aboriginal Financial Officers Association
Aboriginal Human Resource Association
Apprenticeship Manitoba
Assembly of Manitoba Chiefs
Assiniboine Community College
Association of Canadian Universities for Northern Studies
Blue Quills First Nations College
Brandon University 
Bunibonibee Cree Nation
Campus Manitoba
Canadian Association of Schools of Nursing
Canadian Institute of Marketing
Canadian Language and Literacy Research  
	 Network (CLLRNet)
Canadian Library Association
Career Tech
Centre for Rupert’s Land Studies
Certified General Accountants Association
Certified Management Accountants Association
Certified General Accountants Association  
	 of Manitoba (CGA)
Certified Management Accountants Association  
	 of Manitoba (CMA)
Chartered Accountants Association of Manitoba (CA)
Chemawawin Education Authority 
Council of Prairie and Pacific University Libraries
Cree Nation Child and Family Services
Cross Lake Education Authority
Employment Manitoba
First Nations and Inuit Health Branch
First Nations University of Canada 
Flin Flon School Division
Fox Lake Cree Nation
Frontier School Division
Government of Manitoba, as represented by the  
	 Minister of Advanced Education and Training

Honekwē (House of Stories)
HudBay Minerals Inc.
Hudson Bay Port Company
Hudson Bay Railway Company
Indian and Northern Affairs Canada
Interior Health Authority
Island Lake Tribal Council
Keewatin Tribal Council
Kelsey Recreation Commission
Kelsey School Division
Manitoba Aboriginal & Northern Affairs
Manitoba Advanced Education and Literacy
Manitoba Competitiveness, Training and Trade
Manitoba Conservation
Manitoba Department of Industry,  
	 Economic Development and Mines
Manitoba First Nations Education Resource Centre
Manitoba Hydro
Manitoba Hydro Telecom
Manitoba Keewatinowi Ininew Okimakanak 
Manitoba Labour and Immigration
Manitoba Library Association
Manitoba Library Consortium, Inc.
Manitoba Métis Federation
Manitoba Public Library Service, Dept. of Culture,  
	 Heritage and Tourism
Manitoba Public Post-Secondary Cooperative
Mathias Colomb First Nation
Mining Association of Manitoba
Misipawistik Cree Nation
Mosakahiken Cree Nation
Mount Royal College
Nelson House Atoskiwin Training and Employment  
	 Centre (ATEC)
Nisichawayasihk Cree Nation
NorQuest College
Northern and Aboriginal Population Health and  
	 Wellness Institute

UCN Partnerships and  
Working Relationships 2011-12
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UCN Partnerships and Working Relationships 2011-12

Northlands College
Northern Manitoba Sector Council
Norway House Cree Nation
Opaskwayak Cree Nation
Opaskwayak Education Authority
Paskwayak Business Development Corporation Ltd.
Pimicikamak Cree Nation
Red River College
Reel North Film Festival (Thompson)
Royal Roads University
Saskatchewan Institute of Applied Science  
	 and Technology (SIAST)
School District of Mystery Lake
St. Theresa Point First Nation Employment and Training

Sunrise Health Region
Swampy Cree Tribal Council
Swan Valley School Division
Tataskweyak Cree Nation
Tataskweyak Community Employment and Training 
Program (CETP)
The Manitoba Museum
The Pas Wellness Centre
Thompson Multicultural Centre
Thompson Newcomer Settlement Services
Thompson Public Library
Tolko Industries Ltd.
University of Manitoba 
University of Manitoba Libraries
University of the Arctic
University of Winnipeg
Valé-INCO Limited - Manitoba Division
Winnipeg Technical College
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University College of the North is committed to establishing agreements with 
institutions, agencies and accrediting bodies to maximize student mobility, portability 
and transferability of education. The University College of the North currently has a 
variety of articulation and accreditation agreements, as detailed below. The University 
College of the North also maintains a Credit Transfer Guide for course-by-course 
credit transfer to universities both within and outside of Manitoba. New articulation, 
accreditation and credit transfer agreements are currently under development.

Articulation and Accreditation Agreements 2011-12

UCN Program Details of Transfer Agreement and/or Articulation Institution and Program and/or Accreditation Body

Aboriginal Self-Government  
Administration

Kanaci Otinawawosowin/ 
Bachelor of Midwifery  
Baccalaureate Program

Business Administration  
(diploma)

Bachelor of Education  
(Integrated Degree Program  
and After-Degree Program)

Adult Education

Faculty of Arts, University College of the North

College of Midwives of Manitoba

Brandon University 

University of Manitoba

Athabasca University

Aboriginal Finance Officers Association (AFOA)

Manitoba Education 

University College of the North

UCN Adult Learning Centre, accredited by Manitoba 
Adult Learning & Literacy

University of Lethbridge 

Graduates to receive block credit transfer of 45 credit hours into UCN’s Bachelor 
of Arts degree, major in Northern and Aboriginal Studies

Accreditation

60 credit hours (2+2) into the Bachelor of Business Administration degree, and into 
the four-year Bachelor of Arts degree with a Business Administration major.

39 credit hours towards Bachelor of Commerce (Honours) - Asper School of  
Business/UCN Joint Program (additional 81 credit hours at U of M required)

57-60 credit hours (depending upon electives) into the 3-year Bachelor of Manage-
ment (Post Diploma) degree and into the 4-year Bachelor of Management (Post 
Diploma) degree

Course articulation and recognition

Accreditation

Course credit transfer from Brandon University and/or BUNTEP to UCN’s Integrated-
Stream and After-Degree Stream BEd Program, as per institutional transfer guide 

Mature Student High School Diploma

2 + 2 into the Post Diploma Bachelor of Management degree, with majors in: 
Accounting, Finance; First Nations’ Governance, General Management;  
Human Resource Management and Labour Relations; Information Systems (IS); 
International Management; and Marketing. (NOTE: Only Accounting Diploma 
graduates may choose an Accounting degree major.) Students admitted to the 
Post-Diploma B.Mgt. Program are also eligible for participation in the  
Management Co-operative Education Program.

ARTICULATION AND accreditation  
agreements 2011-12
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Dental Assisting (certificate)

Commercial Cooking  
(certificate/high school)

Community Development & 
Administration (diploma)

Dental Assisting  
Post-Graduate Modules

	 • �Dental Assisting Intra-Oral 
Refresher

	 • �Expanded Intra-oral  
Skills Module

	 • �Preventive Dentistry  
Scaling Assistant

Early Childhood Education  
(certificate and diploma)

Early Learning and Child Care 
Certificate in Administration

Early Childhood Education 
(diploma)

Commission on Dental Accreditation of Canada  
(accredited to 2015)

High School Vocational and UCN Credit Program

Canadian Association of Native Development Officers

Manitoba Dental Association

Provincial Child Care Education Program Approval 
Committee (CCEPAC)

Provincial Child Care Education Program Approval 
Committee (CCEPAC)

Red River College, Assiniboine Community College, 
Université de Saint-Boniface

Accreditation

Regular full-time University College program in which high school students from 
Margaret Barbour Collegiate Institute participate

Graduates of the Community Economic Development program are fully accredited 
members of CANDO

Approval via licensure

Accreditation 

Accreditation 

Courses are fully transferable to accredited Early Childhood Education programs at 
Manitoba community colleges, as per CCEPAC Approved ECE Transfer Guide.

Articulation and Accreditation Agreements 2011-12

UCN Program Details of Transfer Agreement and/or Articulation Institution and Program and/or Accreditation Body

Electrical/Electronic Technology 
(diploma)

Canadian Technology Accreditation Board (CTAB)Accreditation  (Allows students and graduates to become associate and full mem-
bers of the Certified Technicians and Technologists Association of Manitoba (CTTAM)) 

Natural Resources Management 
Technology (diploma)

Athabasca University

Canadian Institute of Forestry (CIF)

60 credit hour block credit transfer into BSc (Post Diploma)

National accreditation.  NRMT graduates receive Silver Ring as recognition of 
achieving status of professional Forest Technician. 

Nursing  
(Joint Baccalaureate Degree)

College of Registered Nurses of Manitoba

University of Manitoba confers the Baccalaureate 
Degree in Nursing upon graduation.

Registration with College of Registered Nurses of Manitoba – Sets standards in 
Nursing education and practice in Manitoba

Students complete degree requirements through enrolment in both University 
College of the North (UCN) and University of Manitoba (UofM) courses. UCN 
Nursing program course credits are transferable to the U of M and vice versa. 

Power Mechanics (high school)

Restorative Justice and Conflict 
Resolution (diploma)

Pre-Employment Trades Programs:

	 • �Basic Electrical
	 • �Carpentry and Woodworking
	 • �Commercial Cooking
	 • �Food Services Program
	 • �Heavy Duty Mechanics
	 • �Industrial Welding
	 • �Power Mechanics

High School Vocational Credit Program

Faculty of Arts, University College of the North

Apprenticeship Manitoba, Entrepreneurship, Training 
and Trade, Province of  Manitoba 

Delivered by UCN for Margaret Barbour Collegiate Institute  
(Kelsey School Division No. 45) to its high school students

Graduates to receive block credit transfer of 45 credit hours into UCN’s  
Bachelor of Arts degree, major in Northern and Aboriginal Studies

Level 1 Apprenticeship Accreditation
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MEMORANDA OF UNDERSTANDING, AGREEMENTS AND INTER-INSTITUTIONAL RELATIONSHIPS 2011-12

Signatory Title Effective Date Expiry Date

Brandon University (BU)

Natural Sciences and Engineering 
Research Council (NSERC)

The University of Winnipeg

Canadian National Railway 
Company (CN)

University of Manitoba

The Board of Governors of  
Red River College

Manitoba’s Public Universities 
and Colleges (U of Manitoba,  
U of Winnipeg, Brandon U,  
Red River College, College 
universitaire de Saint-Boniface, 
Assiniboine Community College, 
UCN)

NOR-MAN Regional Health 
Authority

Brandon University (BU)

South Eastman Regional Health 
Authority

The Government of Manitoba, 
as represented by the Minister 
of Family Services and Consumer 
Affairs

The University of Winnipeg

May 17, 2012

April 19, 2012

April 1, 2012

March 31, 2012

January 30, 2012

August 2, 2011

June 24, 2011

September 1, 2011

February 13, 2012

March 2, 2012

April 1, 2012

April 1, 2012

Ongoing

Ongoing

March 31, 2017

April 1, 2013

Ongoing

Ongoing

Ongoing

Ongoing

February 13, 2013, to be 
reviewed biennially as 
required

Ongoing

March 31, 2013

March 31, 2017

Memorandum of Understanding (MOU) between BU and UCN re: UCN’s Bachelor of 
Midwifery students fulfilling program requirements in or near Brandon, Manitoba

Memorandum of Understanding re: Roles and Responsibilities in the Management of 
Federal Grants and Awards

Memorandum of Understanding regarding Cooperation involving Midwifery space at 
University of Winnipeg

Memorandum of Understanding (MOU) between UCN and CN regarding Level 1 
through Level 4 Industrial Electrical Apprenticeship training on CN Symington Yards site

Memorandum of Understanding (MOU) in support of the bid for the National Research 
Centre on Residential Schools 

Addendum to Memorandum of Understanding Agreement re: EADDI originally signed 
May 11, 2011 (see below)*

Memorandum of Understanding Between Manitoba’s Public Universities and Colleges 
for Improving Student Mobility

Letter of Agreement Between UCN and NOR-MAN Regional Health Authority  
re: licensing of UCN’s Infusion Therapy & Intravenous (IV) and Intramuscular (IM)  
Medication Administration course 

Memorandum of Understanding (MOU) between BU and UCN respecting BU-UCN 
Collaboration on Animal Care

Memorandum of Understanding regarding the Reinstatement and Continuation 
of the South Eastman Regional Health Authority Clinical Placement Agreement 
entered into May 25, 2009

Funding Agreement re:  Early Learning and Child Care Scholarship Program

Sublease Agreement regarding Midwifery space at University of Winnipeg

The following are academically-related Memoranda of Understanding, Agreements and 
Inter-Institutional Relationships active in the 2011-12 academic year, as of June 30, 2012. 

MEMORANDA OF UNDERSTANDING,  
AGREEMENTS AND INTER-INSTITUTIONAL  
RELATIONSHIPS 2011-12
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MEMORANDA OF UNDERSTANDING, AGREEMENTS AND INTER-INSTITUTIONAL RELATIONSHIPS 2011-12

continued next page

Signatory Title Effective Date Expiry Date

University of Northern  
British Columbia, Universidad  
Tecnológica del Valle del 
Mezquital, México, Universidad 
Tecnológica de la Selva, México, 
New Mexico State University, 
USA, Diné Tribal College, USA

Winnipeg Technical College

Aboriginal Financial Officers 
Association of Canada

Manitoba Aboriginal Human  
Resources Strategists Inc. (MAHRS)

The Northern Manitoba Sector 
Council Inc.

The University of Manitoba

Treaty Relations Commission of 
Manitoba

The University of North Carolina – 
Pembroke

Manitoba Hydro Telecom (MHT)

NorQuest College

Norway House Cree Nation

Manitoba Advanced Education 
and Literacy; & Manitoba Entre-
preneurship Training and Trade 

Royal Roads University

Her Majesty the Queen in Right 
of the Province of Manitoba, as 
represented by the Minister of 
Conservation

The Board of Governors of  
Red River College

Chemawawin Cree Nation

June 22, 2011

May 31, 2011

January 1, 2011

September 15, 2010

September 1, 2010

January 1, 2010

October 27, 2009

October 6, 2009

October 1, 2009

June 30, 2009

March 13, 2009

January 28, 2009

November 1, 2010

September 1, 2009

Original signed May 11, 
2011.

*�Addendum added 
August 2, 2011  
(see above)

March 30, 2011

June 22, 2016

March 31, 2014

December 31, 2014

Ongoing

August 31, 2015

Ongoing

Ongoing

October 6, 2012

September 30, 2024  
(15 year term)

Ongoing

Ongoing

Ongoing

October 31, 2013

August 31, 2014

March 31, 2014

Ongoing

iTOUR Agreement re: academic exchange and cooperation in the areas of indigenous 
rural tourism and community development and leadership for the North American 
Mobility Program (NAMP) in Higher Education project entitled:  Tri-National   
Indigenous Rural Tourism and Community Development (CFDA # 84.116 N,  
PR Award # P116N100010)

Memorandum of Understanding re Industrial Mechanical (Millwright)  
Apprenticeship – Level 1 and Level 2 Onsite Delivery at WTC Site

Memorandum of Understanding Regarding Opportunities to Further Meet the Needs 
of the Communities that Both Parties Serve

Partnership Agreement

Equipment Use Agreement (re: Mine Training Simulator Base Station and  
Training Consoles)

Restatement Agreement (re:  Joint U of M – UCN Faculty of Nursing four year  
Baccalaureate Degree Nursing Program)

Memorandum of Understanding re: Collaboration to Enhance Treaty Education

Memorandum of Understanding re: Academic Collaboration in Education,  
Research and Extension

10Gbps Wavelength Agreement

Purchase of Practical Nurse Program Curriculum and Related Documents

Agreement to Establish and maintain a Joint University / Public Library Facility

Memorandum of Agreement on Implementing the Off-Campus Work Permit Program 
for International Students on Off-Campus Work Permit Program for International 
Students

Memorandum of Understanding between RRU’s School of Environment and Sustain-
ability and UCN’s Faculty of Arts and Science re: entry into third year of the BSc in 
Environmental Science and BSc in Environmental Management

Agreement for Use of the Tramping Lake Field Station

Memorandum of Understanding re: E-Apprenticeship Design and Development 
Initiative (EADDI) – Industrial Mechanic (Millwright) Level 2

Agreement to Establish and maintain a Joint University / Public Library Facility



University College of the North | academic report 2011-201212

MEMORANDA OF UNDERSTANDING, AGREEMENTS AND INTER-INSTITUTIONAL RELATIONSHIPS 2011-12

Signatory Title Effective Date Expiry Date

Interior Health Authority

Red River College

Misipawistik Cree Nation

The Council on Post-Secondary 
Education

St. Theresa Point First Nation

Norway House Cree Nation

Mathias Colomb First Nation

Nisichawayasihk Cree Nation

Chemawawin Cree Nation

Opaskwayak Education Authority

Manitoba Conservation

Tataskweyak Cree Nation

Northlands College

Pimicikamak Cree Nation  
Education Authority, Cross Lake

Nunavut Arctic College

Assiniboine Community College

Mount Royal College

Bunibonibee Cree Nation

Royal Roads University

January 28, 2009

July 1, 2008

July 1, 2007

October 30, 2006

July 1, 2004

March 11, 2004

July 1, 2003

March 13, 2003

June 17, 2002

February 22, 2002

September 1, 2009

September 17, 2001

January 28, 1997

December 15, 1999

June 2, 1996

December 4, 2000

April 16, 2008

November 12, 2007

September 17, 2007

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

August 31, 2014

Ongoing

Ongoing

Ongoing

Ongoing

Ongoing

April 16, 2013

Ongoing

Ongoing

Affiliation Agreement for Placement of UCN Students in Interior Health Authority’s 
Facilities for Practical Experience

Memorandum of Understanding re: Cooperation and Collaboration Agreement 
regarding Trades Training and Mobile Training Labs

Memorandum of Understanding re: Establishment of UCN’s Misipawistik Cree  
Nation Regional Centre

Memorandum of Understanding Concerning Campus Manitoba

Establishment of UCN’s St. Theresa Point Regional Centre

Establishment of UCN’s Norway House Regional Centre

Establishment of UCN’s Mathias Colomb Regional Centre

Establishment of UCN’s Nisichawayasihk Regional Centre

Establishment of UCN’s Chemawawin Regional Centre

General Cooperation and Collaboration Agreement

Agreement for the Use of Tramping Lake Field Station

Establishment of UCN’s Tataskweyak Regional Centre

Cooperation and Collaboration Agreement

Establishment of UCN’s Pimicikamak Regional Centre

Cooperation and Collaboration Agreement

Structure and Operating Procedures for the Business Administration Diploma General 
by Distance Education (BADGDE)

Brokerage Agreement re: Mental Health Courses

Establishment of UCN’s Bunibonibee Cree Nation Regional Centre

Cooperation and Collaboration Agreement
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FACULTY OF ARTS AND SCIENCE

Faculty Organization
The Faculty of Arts & Science is comprised of several 
academic disciplines: Aboriginal and Northern Studies; 
Humanities (English, History, Philosophy); Social Science 
(Sociology, Anthropology, Geography); Science  
(Environmental Science, Biology, Chemistry, Math). 
Additionally, Arts & Science offers the Natural Resources 
Management (NRMT) diploma program. 

Instead of having Area Chairs as part of the Faculty’s 
governance structure, the Faculty of Arts & Science has a 
Faculty Steering Committee with five elected from the 
membership of the Faculty Council. 

The Faculty of Arts currently offers four undergraduate 
degree majors: Aboriginal and Northern Studies; English; 
History; and Sociology. Minors are available in Aboriginal 
and Northern Studies, English, History, Science and 
Sociology. 

The Faculty of Arts & Science also provides course 
opportunities to students in UCN’s Kenanow Bachelor of 
Education degree program, UCN’s Baccalaureate Nursing 
program, and the University of Manitoba’s Northern 
Social Work degree program.

Programming Offered 2011-12
The Faculty of Arts & Science included course offerings in 
the following areas: 

	 • �Aboriginal and Northern Studies 

	 • �Humanities (offering courses in English, History, 
Philosophy and Interdisciplinary Studies)

	 • �Social Science (offering courses in Anthropology, 
Sociology, Social Science)

	 • �Science (offering courses in Biology, Chemistry, 
Mathematics, Environmental Science, Natural 
Resources Management Technology)

Courses were offered in The Pas, Thompson and Norway 
House, and using face-to-face instruction as well as at a 
distance using video-conferencing and other distance 
technologies.

In 2011-12, the Natural Resources Management 
Technology diploma program was offered in The Pas. 

Full-time and Part-time Faculty  
Members 2011-12

Aboriginal and Northern Studies
Ms Noreen Barlas 
Dr. Jaime Cidro
Ms Sharon McLeod
Dr. Maureen Simpkins

Humanities
Mr. Jacob Bachinger 
Ms Sandra Barber
Dr. John Butler
Dr. Keith Hyde 
Dr. Sue Matheson
Dr. Greg Stott

Social Sciences
Mr. Aaron Crowe 
Dr. John Hansen
Dr. Chad Thompson 
Dr. Samuel Veissière

Science
Ms Christa Dubesky 
Ms Bridgette Marlow 
Dr. Selvin Peter

FACULTY OF ARTS AND SCIENCE
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Natural Resources Management Technology
Mr. Shawn McMahon 
Ms. Marilyn Meyer 
Mr. Jeff Stepaniuk
Mr. Will Trowell

Partnerships

Arts & Science partnered with Tataskweyak Cree  
Nation to offer an Archeology Field Course, taught  
by Dr. Virginia Petch. The course was delivered from  
July 16 – August 17, 2012. 

Other Programming Highlights

In September 2011during the Fall Field Practicum course, 
the Year 2 NRMT students conducted an aquatic study on 
Little Limestone Lake (i.e. Little Limestone Provincial 
Park). The NRMT Environmental Assessment class 
compiled a report and presented their findings to 
representatives from Manitoba Conservation and Water 
Stewardship in April 2012.  Copies of the students’ report 
and bathymetric maps were provided to Manitoba 
Conservation and Water Stewardship (i.e. Parks Branch) 
for distribution to Fisheries Branch, Grand Rapids District 
Office, Mosakahiken Cree Nation Chief and Council, 
Mosakahiken Cree Nation Resource Management Board, 
and the Resource board chairman from Aboriginal and 
Northern Affairs. 

As a component of the course “ANS 4260 Gender and 
Colonialism”, Dr. Maureen Simpkins accompanied 5 
students to the Hudson Bay Archives in Winnipeg for 
three days in February 2012. Students learned how to 
conduct archival research by researching course topics. 

In 2011-12, two upper-year Faculty of Arts & Science 
students, Lynelle Zahayko and Tyler Craig, were awarded 
$2,600 from the Research and Scholarship seed fund to 
travel to Winnipeg for a three-day training workshop on 
SPSS. Both are Research Assistants with Dr. Cidro who is 
working with Thompson Unlimited to assess consumer 
patterns for Thompson and outlying communities. Both 
students intend on applying to graduate school. 

As part of a three-credit-hour field course, “Indigenous 
Community Tourism,” funded through a Canada/US 
Partnership grant, four students from UCN (Lynelle 
Zahayko, Manveer Dhillon, Jeanne Besaw and Sherrie 
Spence) and Dr. Maureen Simpkins travelled to Albuquerque, 
New Mexico with students from the University of 
Northern British Columbia and students from Dene 
College in Arizona. For ten days, this group visited sites in 
Arizona and New Mexico that were of significance to 
indigenous groups there. 

Melanie Belmore, who completed a Bachelor of Arts 
(English) in spring 2012 at The Pas campus of UCN, was 
accepted into a Master of Arts program in English at 
Lakehead University. Melanie plans to write her thesis on 
Tomson Highway’s The Kiss of the Fur Queen. Melanie’s 
achievement reflects well on her potential as a scholar, 
and reflects well on UCN as a whole. 

Professional Development Achievements 
by Faculty

- �Mr. Jacob Bachinger continued progress on a PhD in 
literature at Memorial University of Newfoundland. 

- �Ms. Christa Dubesky was accepted into a Veterinary 
PhD graduate studies program at the University of 
Calgary, and was on education leave for part of 
2011-12. 

- �Mr. Aaron Crowe continued progress towards complet-
ing a PhD. 

- �Mr. Shawn McMahon won the Toastmasters Interna-
tional Speech Contest at the Club and Area level, and 
finished second at the District Level. 

- �Mr. Jeffray Stepaniuk continued progress towards 
completing a PhD.

FACULTY OF ARTS AND SCIENCE
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FACULTY OF ARTS AND SCIENCE

Highlights of Research and Scholarly 
Activity by Faculty and Non-Teaching Staff

Dr. John Butler 
Publications: 
(Books) The Fictional North: ten discussions of  
stereotypes and icons above the 53rd parallel. Eds.  
Sue Matheson and John Butler. Newcastle on Tyne: 
Cambridge Scholars Publishing. May 2012. Pp. Isbn13: 
978-1-4438-3769-9; Isbn: 1-4438-3769-5.

Works in Progress: 
Editing Sir Thomas Herbert’s Travels, and is expected to 
appear in October 2012

Editing Sir Paul Rycaut’s Present State of the Ottoman 
Empire, expected to go to the publisher in December 
2012

Writing a book about eastern travellers to the west – a 
work in progress 

Service:
Co-editor, the quint. 

Learning Council Academic Standards Committee: 
member 

Dr. Keith Hyde
Conferences: 
Co-chaired the 2012 Inter Universities Services – UCN 
Symposium, Gateways North: Expansion, Convergence, 
and Change, which was held at The Pas campus of UCN 
in May 2012. 

Chair of the UCN Language Arts Festival, held in The Pas 
in May 2012. 

Service: 
Learning Council Academic Standards Committee: 
member

Dr. Sue Matheson
Publications: 
(Books) The Fictional North: ten discussions of  
stereotypes and icons above the 53rd parallel. Eds.  
Sue Matheson and John Butler. Newcastle on Tyne: 
Cambridge Scholars Publishing. May 2012. Pp. Isbn13: 
978-1-4438-3769-9; Isbn: 1-4438-3769-5.

(Contributions to books) “‘Let’s go home, Debbie’: the 
matter of blood pollution, combat culture, and Cold War 
hysteria in The Searchers (1956).” WESTERNS: THE 
ESSENTIAL JOURNAL OF POPULAR FILM AND TELEVISION 
COLLECTION. Eds. Gary R. Edgerton and Michael Marsden. 
London and New York: Routledge, April 2012: 103-17.

(Journal Article) “John Ford on the Cold War: Stetsons 
and Cast Shadows in The Man Who Shot Liberty Valance 
(1962).” The Journal of Popular Culture 45.2 (April 
2012): 357-69.

Book Reviews:
“Then finally…disgusted.” Real World by Kinno Natsuo. 
Vintage International, 2009. In the quint 3.4 (September 
2011): 107-09. Web.

“Who murdered Amy Robsart?” Death and the Virgin 
Queen: Elizabeth, Dudley and the Mysterious Death of 
Amy Robsart by Chris Skidmore. Phoenix Press 2010. In 
the quint 3.4 (September 2011): 110-12. Web.

“Half World: a fantasic read for the animated mind. Half 
World by Hiromi Goto. Viking 	Penguin 2010. In the quint 
4.2 (March 2012): 110-12.

“The dog’s eyeview…” The Art of Racing in the Rain by 
Garth Stein. Harper Perennial. 2008. Re-released in the 
quint 4.3 (June 2012): 89-91.

“This biography about Jarry is worth reading and 
keeping.” Alfred Jarry by Jill Fell. Reaktion Books 2010. In 
the quint 4.3 (June 2012): 92-96. 
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FACULTY OF ARTS AND SCIENCE

Submitted for publication:
“Deconstructing primitive masculinity in Charlie Chaplin’s 
The Gold Rush (1925): appetite and hunger in the 
Northwoods.” The Fictional North: ten discussions of 
stereotypes and icons above the 53rd parallel. Eds.  
Sue Matheson and John Butler. Newcastle on Tyne: 
Cambridge Scholars Publishing, May 2012: 85-95.

“Death and the Guardian Spirit: altered states of 
consciousness, shamanism, and narrative strategy in 
Charles Williams’ All Hallows’ Eve.” the quint 4.3  
(June 2012): 48-56. Web.

Book Review: Genre and Performance: Film and  
Television. Edited by Christine Cornea. Manchester, UK: 
Manchester University Press, 2010. In Western American 
Literature 47.2 (Summer 2012): 219-221.

Conferences: 
“Romancing the tragicomedy of war: the absurdity of 
love and Civil War iconography in John Ford’s The Horse 
Soldiers (1959). Presented at the PCA/ACA National 
Conference in Boston, Massachusetts, 13 April 2012.

“Duty Bound: the effects of war, trauma, and archetypal 
possession in Connie Willis’ Lincoln’s Dreams.” Presented 
at the International Conference on Psychology and the 
Arts at Roskilde University, Denmark, 25 June 2011.

Service:
Learning Council Library Committee: member

Co-Editor/ Production Manager. the quint: an interdisci-
plinary quarterly from the north

Ms. Sharon McLeod
Research:
(Journal article) “Museums as Keepers of Aboriginal and 
Northern Knowledge in Northern Manitoba,” the quint: 
An Interdisciplinary Quarterly from the North. 

Service:
Learning Council Research and Scholarship Committee: 
member

Learning Council Appeals Committee: member

Learning Council Library Committee: member 

UCN Research Advisory Committee

Mr. Shawn McMahon
Conferences:
Attended the Canadian College/University Environmental 
Science Network Conference (Cape Breton University, 
June, 2012).
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FACULTY OF ARTS AND SCIENCE

Dr. Selvin Peter 
Research: 
Working with Dr. Maureen Simpkins (UCN ANS) and 
colleagues at Trent University and the University of 
Manitoba on an NSERC proposal to develop a training 
program that focuses on issues related to water security 
and sanitation in northern and remote communities. 

Working with Dr. Sue Matheson on the writings of 
Kathleen Rice, a woman prospector in northern Manitoba 
for 16 years (1913-1929), and particularly on her 
technical writings on “Gravity” (1951). 

Conferences:
Attended the chapter conference, along with some of his 
students, of the Mineral Processors Association of the 
Canadian Institute of Mining (CIM) in November 2011. 

Attended the Association of Professional Engineers  
and Geoscientists (APEGS) meeting in May 2012 in 
Saskatoon. 

Service: 
Learning Council: member

Nomination Committee: member 

Academic Planning Committee: member 

Mr. David Raitt
David Raitt’s five-year commitment to the Manitoba 
Breeding Bird Atlas Project continued in 2011 and 2012. 
As the Regional Coordinator for the areas around The 
Pas, Flin Flon, and Grass River Provincial Park he has 
recruited, educated, and mobilized volunteers in this 
ambitious citizen science project. Across Manitoba the 
project has confirmed breeding for 260 species of birds 
including COSEWIC listed species, and species previously 
unconfirmed in Manitoba.

Dr. Maureen Simpkins
Research: 
Collaborating with other scholars and the Manitoba 
Research Alliance, and supported by a grant from SSHRC, 
Dr. Simpkins is conducting research in the area of gender 
and sexuality in relation to the north. 

Working with Dr. Selvin Peter (UCN, Science) and 
colleagues at Trent University and the University of 
Manitoba on an NSERC proposal to develop a training 
program that focuses on issues related to water security 
and sanitation in northern and remote communities. 

Service:
Intellectual Property Task Force

Learning Council: member 

Arts & Science Steering Committee: Member 

Tenure and Promotion Committee member

Acting Dean, Arts & Science for 2011-12
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FACULTY OF ARTS AND SCIENCE

Dr. Greg Stott
Service:
Learning Council: member 

Arts & Science Steering Committee: chair

Other Significant Initiatives
The Faculty of Arts and Science hosted Dr. Patrik Lantto 
from the University of Umea in Sweden, Centre for Sami 
Studies. Dr. Lantto gave a public lecture entitled One 
People, One Industry, One Solution: Swedish Sami Policy 
from the 1880s to the Dawn of a New Millennia, 
presenting on the history of Sami/Swedish relations on 
November 9th and facilitated a student discussion on 
Sami self-determination and Swedish Sami policy on 
November 10th. 

NRMT staff assisted with the Manitoba Envirothon 
environmental competition for teams of high school 
students, and with the Water Festival organized by Kelsey 
Conservation District in The Pas. Both events took place 
during spring 2012.

Hosted the IUS-UCN Symposium, Gateways North: 
Expansion, Convergence, and Change at The Pas Campus 
of UCN in May 2012. The Symposium saw 14 presenta-
tions from researchers focusing on northern Manitoba, a 
panel presentation by UCN’s Council of Elders, and a 
panel on the history of the Frontier School Division. The 
keynote speaker was Mr. Tomson Highway, author of Kiss 
of the Fur Queen. 

The UCN Language Arts Festival was held at The Pas 
campus in May 2012, attracting high school students 
from Cranberry Portage, Easterville, and Norway House. 
Events included creative writing workshopsone of which 
was conducted by Tomson Highway, as well as public 
events including a cabaret piano concert by Tomson 
Highway at Oscar Lathlin Collegiate, and a poetry 
reading hosted by Rosanna Deerchild at UCN. 

An Arts & Science student, Dennis Flett, was accepted 
into a community economic partnership in Bhutan, and 
spent two months training in Halifax, and a total of four 
months in Bhutan in 2012. 

Four issues of the quint: an interdisciplinary quarterly 
from the North went online during the 2011-12 
academic year, containing academic papers from 
regional, national and international scholars. In January 
2012, issue 4.1 of the quint began to reflect production 
changes. Taking on a new, exciting look, the quint is 
developing its mandate supporting diversity and moving 
towards journal-formatting that will allow for flash 
animation and video-embedding next year. Issue 3.4 
contained the work of Canadian and American scholars 
and investigated the installation of The Pas’ first civic 
statue. Issue 4.1 (the quint’s Christmas issue) showcased 
the work of our faculty at UCN as well as poetry and 
traditional art from the UCN community. Issue 4.2 is a 
creative writing issue and was a wonderful opportunity 
to share the quint with another northern postsecondary 
institution, Northern Lights College in Fort Saint John, BC. 
Issue 4.3 offers a variety of papers, poetry, prose and art 
locally, nationally and internationally.
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FACULTY OF BUSINESS

Faculty Organization

The Faculty is organized by program: Office Administra-
tion Diploma, Business Administration Diploma, Comput-
erized Business Applications Certificate and Computer-
ized Office Skills Certificate. 

In addition, in November 2011 a Steering Committee 
was formed made up of three faculty members represent-
ing Thompson Campus, The Pas Campus and Community 
Based Services. The Steering Committee meets regularly 
and works closely with the Dean, Faculty of Business to 
discuss the overall operations and functioning of the 
faculty. A new dean, Dr. Nicole Baptiste, was hired in  
July 2012.

Programming Offered 2011-12

	 • �Office Administration Diploma

	 • �Business Administration Diploma

	 • �Computerized Business Applications Certificate

	 • �Computerized Office Skills Certificate 

External Approval, Certification or  
Accreditation of Programs

Many courses offered are recognized for credit by 
external bodies such as the Certified General Accoun-
tants Association of Canada (CGA), Aboriginal Financial 
Officers Association (AFOA), Council for the Advancement 
of Native Development Officers program (CANDO 
Certification) in Northern and Aboriginal Communities, 
and the Technical Aboriginal Economic Development 
Designation (TAED Certification). We have a strong and 
growing reputation for high quality, and external 
accrediting organizations recognize the courses offered 
through the Faculty of Business.

Full-time and Part-time Faculty Members 
2011-12

Thompson Campus
Saima Aziz – Computerized Business Applications

Jason Grandy – Business Administration

Kim Laycock – Business Administration 

Troy Paul – Business Administration

Jane Troke – Computerized Business Applications, 
Business Administration, related trade and technical 
courses
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The Pas Campus
Kelly Barr – Business Administration, Office Administra-
tion, Computerized Office Skills, related computer courses

Michelle Ballantyne – Office Administration, Computer-
ized Office Skills, Business Administration

Rhonda Fenner – Business Administration, Office 
Administration, Computerized Office Skills 

Shawn Hnidy – Business Administration,  
Office Administration

Abayomi Oredegbe - Business Administration

Flin Flon Regional Centre
Ferauna Berezitzky – Office Administration 

Norway House Regional Centre
Denise Rowden – Business Administration 

Community-Based Services
Borys Kruk – Instruction of the Community Development 
and Administration program through UCN’s Community 
Based Services division. This is a modular program where 
the students meet for instruction one week a month. 

Partnerships

The Faculty of Business has developed a partnership with 
Manitoba Aboriginal Human Resource Strategies 
(MAHRS) Advisory/Association group. A key objective of 
this partnership is to develop strategies to improve and 
enhance the recruitment, retention and advancement 
opportunities for Aboriginal people in the workforce. The 
partnership between MAHRS and UCN is to provide 
support and leadership to Aboriginal Human Resource 
practitioners in the unique challenges and opportunities 
they experience in all aspects of employment. 

Other Programming Highlights

The Faculty of Business was successful in getting the 
Bachelor of Business Administration (BBA) degree 
program approved by UCN Learning Council and by the 
Council of Post-Secondary Education in Manitoba. The 
BBA program will support the promotion of knowledge 
of Aboriginal and northern learners for social and 
economic development in the North. It is envisaged that 
the BBA program will be accessible, equitable, affordable 
and relevant to further education in northern Manitoba. 
It can also contribute to the development of research 
capacity. The BBA program underpins UCN’s Strategic 
Goals for 2010-2015 in the areas of programming, 
community engagement, and partnerships. 

The Faculty of Business was also successful, working in 
conjunction with Community Based Services, in develop-
ment of the First Nations Active Measures Social 
Development Diploma Program (FNAMSDP). This 
program was approved by UCN’s Learning Council. The 
FNAMSDP supports the knowledge and empowerment  
of Aboriginal people and communities in northern 
Manitoba. An objective of this program is to educate  
and develop the skills and competencies of Aboriginal 
Income Assistance Workers in the North, which in  
turn can facilitate social and economic development.  
The FNAMSDP underpins UCN’s Strategic Goals for 
2010-2015 in the areas of community engagement, 
aboriginal culture, partnerships, and programming. 

FACULTY OF BUSINESS
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Professional Development Achievements 
by Faculty

Thompson Campus
Kim Laycock – completed FA4, and Taxation 1, in the 
CGA program. She is registered for Auditing 1 and 
Managerial Accounting 2 in the CGA program, and will 
continue to pursue her MBA program through Laurentian 
University. 

Jason Grandy – successfully completed level 3 CGA 
and received a Certificate in Foundations Studies in 
Accounting from CGA Association in Manitoba in 
November 2011. Jason is currently working on CGA level 
4 in conjunction with pursuing an MBA through 
Laurentian University. 

Jane Troke – Jane is currently pursuing a Masters of 
Distance Education from Athabasca University. 

Saima Aziz – Saima is a member of the Association of 
Accountants and Financial Professionals (IMA). IMA is 
the worldwide association for accountants and financial 
management professionals. Saima regularly reads 
Strategic Finance, an award-winning monthly magazine 
published by IMA. This publication offers articles and 
columns on new developments in accounting, finance, 
and management.

The Pas
Rhonda Fenner – completed a CAE course in Advanced 
Instructional Methods. She continues to update her 
qualifications in CGA in Taxation. 

Abayomi Oredegbe – In November of 2011 Abayomi 
obtained his Professional Aboriginal Economic Developer 
(PAED) designation as a Certified Aboriginal Economic 
Developer from the Council for the Advancement of 
Native Development Officers (CANDO). He subsequently 
completed his MBA (Finance Specialization) in January of 
2012 at Ashford University, Iowa, USA. Abayomi is 
engaged in doctoral (PhD) studies in the Faculty of 
Business and Law at the University of Southern 
Queensland (USQ), Australia. His dissertation will 

examine the evolution of the Nigerian telecommunica-
tions sector and its impact on Small and Medium-Sized 
Enterprises. Abayomi is a member of the education and 
professional development committee (EPDC) of the 
Canadian Institute of Marketing. 

Michelle Ballantyne – successfully completed the 
Certificate in Adult Education from Red River College.

Shawn Hnidy – received Professional Aboriginal 
Economic Developer (PAED) accreditation from the 
Council for the Advancement of Native Development 
Officers (CANDO). In April 2011, Shawn began an  
MBA program at Ashford University with an expected 
graduation date of October 2012. In June 2012 Shawn 
was accepted into the Executive Certified Management 
Accountant (CMA) program based on his years as a 
business owner and business instructor. Shawn has also 
been working towards the completion of the Certificate 
in Adult Education (CAE) program at UCN.  Shawn was 
also elected as a voting member of the UCN Learning 
Council.

Flin Flon
Ferauna Berezitzky – professional development 
included workshops in D2L and Elluminate programs.

Community-Based Services
Borys Kruk – Borys received his Professional Aboriginal 
Economic Developer (PAED) designation from the Council 
for the Advancement of Native Development Officers 
(CANDO) in October 2011. Borys has been accepted into 
the Asper School of Business PhD program.
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Highlights of Research and Scholarly 
Activity by Faculty and Non-Teaching Staff

The Pas Campus
Rhonda Fenner – In preparation and development of 
the Bachelor of Business Administration program, Rhonda 
researched various financial institutions to strength the 
BBA program structure and content. 

Abayomi Oredegbe – is a member of UCN’s Research 
Ethics Board (REB) and Learning Technologies Committee. 

Community-Based Services
Borys Kruk –Borys assisted with the development of the 
BBA program during this reporting period.

Other Significant Initiatives

The following highlights are noted by Faculty:

Thompson Campus
Development and approval of the BBA program by UCN 
Learning Council and the Council of Post-Secondary 
Education (COPSE) in Manitoba 

Thirteen students graduated from the Business Adminis-
tration Diploma program – one of our largest classes

Community engagement in the promotion of various 
business programs offered by the Faculty of Business

 A new course (i.e. Introduction to Statistics) has been 
adopted by UCN’s Faculty of Arts and Science which 
offers courses to students in the University of Manitoba’s 
Northern Social Work degree program. This course is 
instructed by Jason Grandy, an Instructor in the Faculty  
of Business.

Computerized Business Applications reported 5  
graduates. Students from this program attended a stone 
carving seminar presented by Irvin Head. The students 
practiced several carvings and enjoyed the learning 
experience. 

The Pas Campus
During the Northern Manitoba Skills Challenge event, 
faculty invited students from the school division to attend 
and participate in activities to showcase their skills and 
also in an effort to recruit students to our programs. 

Throughout the year, the Faculty of Business operated a 
display booth at various functions in the community to 
promote programs offered. 

Students in the Business Administration Diploma 
presented their Business Seminar project (i.e. Zoomers 
Groomers, a pet grooming/well-being centre) to faculty 
and staff from UCN and members of the community. 
Students received high praise from members of the 
community and staff from UCN.

Norway House Regional Centre
Norway House has been successfully delivering a 3-year 
integrated Business Administration Diploma program.  
In the second year, 14 out of 20 students are still in  
the program. 

Flin Flon Regional Centre
Six students successfully completed Year 1 Office 
Administration program. Four students have successfully 
found employment in the community. 

Community-Based Services
Eight students have successfully completed their third 
year of the Community Development and Administration 
program. They are on pace to graduate in December 2013.
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Faculty Organization

The Faculty of Education comprises the Kenanow Bachelor 
of Education degree program, Early Childhood Education 
diploma program, Educational Assistant certificate 
program, the Applied Counselling certificate program and 
the Recreation Leadership certificate program. 

As a relatively new faculty at UCN, the faculty members 
continued with long-term initiatives to further build and 
strengthen the Faculty of Education. In addition to a faculty 
council, the Faculty of Education has the following 
committees to assist with the governance of Education 
programs:

	 • �Curriculum and Academic Planning Committee

	 • �Personnel and Selection Committee

	 • �Research and Ethics Committee

	 • �Distributed Learning Committee

	 • �Student Success, Recruitment and  
Retention Committee 

Enrolment in all programs in the Faculty of Education 
continues to increase. There was notable interest from 
communities in establishing community-based teacher 
education programs. Consequently, implementation of 
community-based teacher education programs commenced 
in St. Theresa Point First Nation, Bunibonibee Cree Nation 
(Oxford House), Chemawawin Cree Nation (Easterville), 
Peguis First Nation and Opaskwayak Cree Nation in 
2011-12.

Programming Offered 2011-12

Degree
	 - Kenanow Bachelor of Education 

Diploma
	 - Early Childhood Education 

Certificate
	 - �Early Learning and Child Care Post Diploma 

Certificate in Administration

	 - Educational Assistant Applied Counselling 

Full-time and Part-time Faculty Members 
2011-12

David Anderson
Linda Anderson
Faye Bartlett
Trudy Bell-Tulman
Donna Beyer
Barb Carlson
Carolyn Creed
Palwinder Deol
Brenda Firman
Christina Everett
Ken Friesen
Al Gardiner
Alpha Jollah 
Holly Linski
Carl McCorrister 
Edwin McCorrister 
Connie McIvor

Anna McKay
Charlene McKay
Mervin McKay
Doreen Meyer
Elisabeth Mouland
Wendy Murphy
Karen Olson
Adele Paupanakis
Lindsay Scaddan
Christel Smith
Cindy Spence 
Laura Sweeney
Janet Wheaton
David Williamson 
Stan Wilson 
Peggy Wilson 

FACULTY OF EDUCATION
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External Approval, Certification or  
Accreditation of Programs

The Early Learning and Child Care Post Diploma Certificate 
in Administration was approved by Manitoba’s Child Care 
Education Program Approval Committee. 

Partnerships

The Educational Assistant Certificate program ran in six 
communities through a partnership with Manitoba First 
Nations Education Resource Centre (MFNERC). Early 
Childhood Education (ECE) diploma students and faculty 
formed partnerships in the community and within UCN. 
Students and faculty members from ECE participate in 
community programs and are involved in activities with the 
Kenanow Bachelor of Education degree program. The 
community-based teacher education programs were 
formed in partnership with communities, Community-
Based Services and Inter-Universities Services.

Education students and faculty members established 
partnerships in communities. Education students volun-
teered in the schools and received instruction from local 
educators. Faculty members also established opportunities 
for practicum experience for students in schools. 

Other Programming Highlights

The following new programming was prepared for 
2012-13 delivery: 

Early Childhood Education – distance delivery with 
students from Lac Brochet to Moose Lake, Grand Rapids, 
Pukatawagan, Nelson House

Kenanow Bachelor of Education Program – St. 
Theresa Point First Nation, Chemawawin Cree Nation, 
Bunibonibee Cree Nation, Opaskwayak Cree Nation

Professional Development Achievements/
Highlights of Research and Scholarly 
Activity by Faculty and Non-Teaching Staff

Faculty members developed a proposal for funding in 
collaboration with Brandon University to identify successful 
interventions for children and youth. This Community 
University Research Alliance (CURA) proposal, Vital 
Outcome Indicators for Community Engagement, was 
awarded one million dollars by the Social Sciences and 
Humanities Research Council. In accordance with the grant 
guidelines, the research process in conjunction with 
communities is underway.

FACULTY OF EDUCATION
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Manitoba Education Research Network (MERN) –  
Students and faculty members attended and presented at 
conferences throughout the year. A faculty member 
assumed membership on the MERN Editorial Board. Along 
with others on the MERN Advisory Board, the dean 
received a Certificate of Nomination from the Manitoba 
Service Excellence Awards that celebrate achievement in 
the civil service. 

A faculty member, Holly Linski, was awarded Brandon 
University Young Alumni Award.

Science Ambassador Program – UCN faculty members, 
staff and students collaborated on this project in partner-
ship with Kelsey School Division, Opaskwayak Education 
Authority, Manitoba Education Research Network and 
University of Saskatchewan. It aimed to enhance student 
interest in science.

Faculty members and students presented at a significant 
number of conferences including the Western Canada 
Association for Student Teaching Conference, Aboriginal 
Education Research Forum, and participated in United 
Nations Educational, Scientific and Cultural Organization 
(UNESCO) Conference on Sustainable Development.

Faculty members participated in the organization of the 
second annual UCN Language Arts Festival. 

As a result of participation in the World Indigenous Forum 
last year, early childhood education faculty members 
participated in meetings with a researcher from Australia.

Other Significant Initiatives

Experiential activities were interwoven into course 
learning. Students participated in many activities including 
an Elders conference, land-based experiences, drum-mak-
ing and drumming evenings. 

Students were engaged in various service learning projects 
including a cultural day for local elementary students. 
Many students participated in a teaching internship 
program that provided assistance to students and staff in 
local schools. Students also learned from the Elders about 
various topics including community expectations of 
teachers. 

Faculty members worked throughout the year with the 
Elders, collaborated with community members and 
received feedback about the program, and attended 
meetings in communities to discuss the establishment of 
community-based teacher education programs. 

A summer camp for children and youth, Into the Wild, 
engaged more than 300 young people during the summer 
of 2012. With Into the Wild based on the Securing 
Aboriginal Goals in Education (SAGE) principles, children 
and youth learned mathematics, science and cultural 
activities through hands-on activities. Children and youth 
from Opaskwayak Cree Nation, The Pas, Cormorant and 
Moose Lake participated in the program. The program 
continues to operate as a partnership among Manitoba 
Education, Opaskwayak Cree Nation, Kelsey School 
Division, Frontier School Division and Faculty of Education 
at University College of the North.

FACULTY OF EDUCATION
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FACULTY OF HEALTH

Programming Offered 2011-12

Degree 
	 - �Joint Baccalaureate Nursing program (in partnership 

with the University of Manitoba)

Diploma 
	 - �Diploma in Practical Nursing 

Certificate
	 - �Health Care Aide 

	 - �Dental Assisting 

	 - �Health Transition 

	 - �Law Enforcement: Policing 

	 - �Law Enforcement: Correctional Officer Training 

Contract Training
	 - �Band and Community Constable 

	 - �Health Care Aide 

FACULTY OF HEALTH

Faculty Organization

The Faculty of Health is divided into six areas, each with 
an area coordinator assigned to monitor the daily 
operation of each program:

	 • Joint Baccalaureate Nursing

	 • Diploma in Practical Nursing

	 • Health Care Aide

	 • Dental Assisting

	 • Law Enforcement: Policing and Corrections 

	 • Health Transition
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FACULTY OF HEALTH

External Approval, Certification or  
Accreditation of Programs

Diploma in Practical Nursing received initial approval 
from the College of Licensed Practical Nurses of 
Manitoba; full approval is pending.

JBN has full approval from the College of Registered 
Nurses of Manitoba via the University of Manitoba, 
Faculty of Nursing.

Dental Assisting is continually accredited through the 
Canadian Dental Association Council on Education.

Full-time and Part-time Faculty  
Members 2011-12

Joint Baccalaureate Nursing
Barbeau, Susan, Coordinator
Butler, Tammy
Dawyduk, Brenda
Fleming, Cindy 
Flett, Shauna
Hopkins, Donna, Academic Advisor
Howatt, Bijou
Knight, Bill
Nathaniel, Virgil
Nordick, Cindy
Wallwin, Noreen
Wasylynka, Bernice
Yahnke, Brande 

Diploma in Practical Nursing
Brischuk, Cheryl
Kambo, Ravinder (also Health Care Aide)
Legall-Vandepoele, Michelle

Dental Assisting
Bolton, Coralee
Klimchuk, Patty, Coordinator
Reid, Carole

Health Care Aide
Wasylik, Brenda, Coordinator (also for Diploma in 
Practical Nursing)
Health Transition Certificate
Mirza-Agha, Mark, Coordinator

Law Enforcement
Knudson, Murray
McLauchlan, Al, Coordinator 

Partnerships

The Dental Assisting Faculty have had initial discussions 
at the faculty level to determine the viability of developing 
a dual credit program with the local high schools; work 
will continue this coming academic year. Discussion was 
initiated with the dentist in God’s Lake Narrows to offer 
modular training for community members that help the 
dentist when she is providing dental services in the 
community.

Other Programming Highlights

Dental Assisting faculty are using and incorporating the 
Dentrix Management Software into more of the course 
areas to maximize student access and thus mastery.

Work continues on development of the new curriculum 
for the JBN program; anticipated implementation date is 
2013 or 2014. 
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FACULTY OF HEALTH

Nursing faculty are investigating the appropriateness of 
using the TEAS V test as part of the admission/pre-admis-
sion criteria for the JBN/DPN programs. Reading, Science, 
Math, and English are tested/evaluated using the TEAS V. 
The test will serve as a means for determining what areas 
individual students need to further develop in order to 
increase their chances of being successful within the 
nursing programs. The test will help faculty identify early 
on those students who are struggling in any of the 
aforementioned areas. Faculty can then assist students in 
getting the help they need, i.e. by referring them to the 
appropriate people/area(s). 

Professional Development Achievements 
by Faculty

Bijou Howatt completed her Masters of Nursing at 
Athabasca University. 

Tammy Butler continues to work on her undergraduate 
nursing degree and anticipates a completion date in 
December 2012.

All three dental faculty members attended the Dental 
Assistant Educators Conference which focuses on 
teaching strategies specific to didactic and clinical 
components of DA education. There is much sharing of 
resources, ideas and product lines that makes the event 
very beneficial. Carole Reid continues to work at 
completing the requirements for the Certificate in Adult 
Education. Coralee Bolton and Patty Klimchuk attended 
the Manitoba Dental Association Conference in January 
and accompanied the students to their first professional 
association meeting. Meetings are held with the licensing 
body and the faculty from the other programs to work on 
the scope of practice of the dental assistant and 
incorporation into programs.

All faculty members in the Faculty of Health attend 
conferences and workshops throughout the year.

Highlights of Research and Scholarly 
Activity by Faculty and Non-Teaching Staff

Mirza-Agha, M. (2012, January). Prospects in human 
literacy. MERN Forum, Winnipeg, MB.

Mirza-Agha, M. (2012, April). Sustainable development in 
the 21st century. Shawane Dagosiwin Forum, Winnipeg, MB.

Zeran, V., & Myrick, F. (2012, May). Preceptorship: 
Creating an environment conducive to student learning. 
2012 CASN Nursing Research Conference, Toronto, ON. 

Zeran, V., & Myrick, F. (2011, October). Preceptorship: 
Creating an environment conducive to student learning. 
25th Annual Margaret Scott Wright Research Day, 
Edmonton, AB. 

Patty Klimchuk is a member of a Manitoba working 
group that is revising the Infection Control Manual for 
use in dental offices throughout the province.

Other Significant Initiatives

A very significant development in the Diploma in Practical 
Nursing program was the creation and introduction of 
the UCN DPN pin. The DPN students modified the JBN 
pin to be more reflective of the DPN program. The first 
graduates of the DPN program were pinned in June 
2012. The nursing pin has become a distinct symbol of 
nursing excellence and service to others.
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FACULTY OF TRADES AND TECHNOLOGY

FACULTY OF TRADES AND TECHNOLOGY

Faculty Organization

During the 2011-2012 academic year the Faculty of 
Trades and Technology consisted of a dean, two coordi-
nators, instructors and an administrative assistant. The 
faculty offers a range of diploma and certificate program-
ming. The Faculty of Trades and Technology also offers 
apprenticeship training in Carpentry, Industrial Electrical 
and Industrial Mechanic/Millwright per the Manitoba 
provincial apprenticeship curriculum, as well as dual 
credit high school programming in power mechanics.

UCN’s Trades and Technology programs seek to address 
current and future labor market needs and shortages by 
providing a continuing supply of skilled human capital to 
industries and communities, in the north and beyond.

The faculty was very successful in accomplishing many 
goals this year. Through the work of individual instructors, 
coordinators, the dean and administrative assistant, the 
faculty has developed new programming for internal 
approval, initiated project proposals, developed and 
implemented the Northern Manitoba Skills Challenge 
event, and initiated and participated in a number of 
effective outreach and recruitment opportunities.

Programming Offered 2011-12

Diploma
	 - �Computer Systems Technology

	 - �Electrical/Electronic Technology

	 - �Facilities Technician

Certificate
	 - �Basic Electrical

	 - �Carpentry/Woodworking

	 - �Civil/CAD Technology (Co-op)

	 - �Commercial Cooking

	 - �Preparation for Technology

	 - �Heavy Duty Mechanics

	 - �Industrial Welding

Apprenticeship
Industrial Mechanic/Millwright
UCN has the provincial mandate to deliver the Industrial 
Mechanic/Millwright Apprenticeship program. This 
program, delivered at The Pas campus, provides the 
graduate with the training required for entry into 
positions in millwright and maintenance operations. 
Students develop an appreciation for the fundamentals 
of design, production, and repair of industrial products. 
They learn and practice safe work habits and acquire 
knowledge of standard millwright repairs of belts, 
pulleys, bearings, and lubrication. Students apply their 
theoretical learning to diagnosing problems and making 
repairs. The program is delivered in four levels per the 
Manitoba apprenticeship curriculum.

Industrial Electrical 
UCN has the provincial mandate to deliver the Industrial 
Electrical Apprenticeship program. This programming is 
delivered at The Pas campus. Industrial electrical 
apprentices study and practice electrical and electronic 
theory and analysis, electrical code requirements, 
industrial wiring methods, controls and instrumentation, 
and the use of sophisticated equipment such as oscillo-
scopes and programmable logic controllers. The program 
is delivered in four levels per the Manitoba apprentice-
ship curriculum.

Carpentry
The Carpentry program provides occupational skills, form 
work, framing, exterior and interior installations and is 
delivered in four levels per the Manitoba apprenticeship 
curriculum. This programming is delivered at the 
Thompson campus.
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High School Programming – Power Mechanics
Power Mechanics is a vocational credit program delivered 
at UCN for high school students. It consists of two parts: 
Year One with courses in engine fundamentals, basic 
service, chassis and engine reconditioning; and Year Two 
with courses in electrical systems, automotive electronics, 
fuel systems, drive trains, brake systems and automatic 
transmissions. Students obtain four high school credits in 
Year One and six high school credits in Year Two. 

External Approval, Certification or  
Accreditation of Programs

The Basic Electrical, Industrial Welding, and High School 
Heavy Duty programs had their Level 1 accreditation with 
the Apprenticeship Branch renewed. 

Full-time and Part-time  
Faculty Members 2011-12

Automotive Technician & High School Power 
Mechanics
Arnie Paskaruk
Jim Marion

Basic Electrical
Bruce Kellington

Carpentry/Woodworking
Curtis Kerr

Commercial Cooking
Robert Gemmill

Computer Programmer Analyst
Robert Helstrom
Michael Terepa

Computer Systems Technology
Michelle Logeot
Cam Menard

Civil/CAD Technology
Alexander Ashton
Gurpreet Sidhu

Drafting
Wade McDonald

Electrical Electronic Technology
Asaad Elmoudi
Koppa Srinivas 

Facilities Technician	
Dennis Cameron
Lorne Hopkins
Gary Miscavish

Heavy Duty Mechanics
Michael Bennett
Gary Melko
John Senow 

Industrial Welding
Arthur Chartrand
Montgomery Morrisseau 

Preparation for Technology	
Ali Amine
Gurpreet Sidhu 

Trades & Technology-Related
Kevin Hopton
Al Morrison

Apprenticeship

Carpentry
Murray Oman

CN Electrical
Tony Grift
David McAndrew

Industrial Electrical
Gordon Gale
Tim Williams

Millwright
Ray Clarkson
Emile Paradis
Elmer Sinclair
Brian Ward
Mike Williamson
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Other Programming Highlights

The Millwright Apprenticeship program had a successful 
year with 15 intakes of 12 students each. The program is 
still involved in the development of a pilot project to 
deliver Level 1 on-line training in a partnership with  
Red River College and Apprenticeship Manitoba  
through the E-Apprenticeship Design and Development 
Initiative (EADDI).

The Gaming Development and Design Program moved 
one more step towards implementation when it received 
final approval from UCN Learning Council. 

Technology coordinator Michelle Logeot organized two 
program advisory committee meetings. These were held 
in the Thompson area for Electrical/Electronic Technology 
and Computer Systems Technology programs.

Promotional brochures have been completed for all 
Trades and Technology programs with the exception of 
the apprenticeship programs. Newspaper coverage of 
faculty program activities increased throughout 2011-12.

Two Trades & Technology programs participated in  
the Career Trek program with positive feedback from  
all participants.

Work continued with Frontier and Kelsey school divisions 
and Opaskwayak Education Authority to develop 
dual-credit programming opportunities. UCN hosted a 
tour of junior high students from Frontier School Division 
to introduce them to trades careers.

Professional Development  
Achievements by Faculty

Montgomery Morrisseau, Industrial Welding instructor, 
received his Level 1 Welding Inspector Certification from 
the Canadian Welding Bureau.		

Other Significant Initiatives

UCN signed an MOU with CN to deliver Industrial 
Electrician training on site at the CN Symington Yards in 
Winnipeg over a period of 10 years. The training 
incorporates all 4 levels of apprenticeship training, with  
5 intakes of 6 students per intake per year. Training 
began in May of 2012. 

The Dean of Trades and Technology sits as a UCN 
representative on the Thompson Economic Development 
Working Group to provide input to required trades and 
industrial skills training in partnership with Vale, Northern 
Manitoba Sector Council, Keewatin Tribal Council and 
Manitoba Keewatinowi Okimakanak.

The second Northern Manitoba Skills Challenge in 
Manitoba was held at University College of the North, 
The Pas campus. Six communities and five schools in the 
north participated in the challenge. High school students 
competed in technical areas of Hairdressing, Small 
Engines, Industrial Welding, Power Mechanics, Carpentry/
Woodwork and Automotive.
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Partnerships

UCN’s kanaci otinawawasowin Bachelor of Midwifery 
program is one of the partners of the Manitoba Mid-
wifery Advisory Council (MMAC). The MMAC is advisory 
to the ministers of Post-Secondary Education and Health. 

MOU signed between Brandon University and University 
College of the North stipulating that Brandon University 
agrees to provide Student Services to UCN Midwifery 
Students who are in Brandon or Brandon area for clinical 
education placements.

MOU (in progress) between University of Winnipeg and 
University College of the North such that UCN Midwifery 
Students in Winnipeg can access University of Winnipeg 
Student Services (such as counseling, learning skills, 
library, athletic facilities, clinic/medical services).

kanaci otinawawasowin  
BACHELOR OF MIDWIFERY
Program Organization

Human Resources for the kanaci otinawawasowin Bachelor 
of Midwifery Program are comprised of:

	 • Program Director
	 • Coordinator/Faculty member
	 • 2 Faculty members
	 • 1 Administrative Assistant

Programming Offered 2011-12

Degree 
kanaci otinawawasowin Bachelor of Midwifery

External Approval, Certification or  
Accreditation of Programs

The College of Midwives of Manitoba (CMM) granted 
interim approval to the UCN kanaci otinawawasowin 
Bachelor of Midwifery Program (August 9, 2010) “until 
the program has graduated a number of students and 
they are working in the field.”

Full-time and Part-time Faculty  
Members 2011-12

Julia Allen (kanaci otinawawasowin Bachelor of Midwifery 
Program)

Elisabeth Dolin (kanaci otinawawasowin Bachelor of 
Midwifery Program)

Rebecca Wood (kanaci otinawawasowin Bachelor of 
Midwifery Program)

Kathy Avery Kinew (Sessional Instructor)

Pammla Petrucka (Sessional Instructor)

Leah Allen (Sessional Instructor)

Holly McKenzie (Sessional Instructor)

kanaci otinawawasowin Bachelor of Midwifery
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Other Programming Highlights

All eight students from the second intake (2010) 
completed their second year of the four-year kanaci 

otinawawasowin Bachelor of Midwifery Program in 
2011-12, and all eight have commenced Year 3 of their 
studies. There has been no attrition.

One student from the first intake (2006) continued her 
studies in 2011-12 and into the present. It is anticipated 
that this student will graduate in 2013, the first graduate 
of this program.

Three students from the Pathways program were 
admitted in 2011-12. These students were granted 
advanced standing based on the Pathways assessment 
process, and each is at a different point in the program.

Two students (with Canadian roots), enrolled in Mid-
wifery programs outside Canada, and completed clinical 
education placements in Manitoba during the summer of 
2012 via the Independent Midwifery Practice course 
(UCN.MWF.1999)

Over the past year we have had in excess of 250 
inquiries from individuals about the kanaci otinawawasowin 
Bachelor of Midwifery Program. There is great demand 
for Midwives in the work force. We are looking forward 
to our next intake of students as UCN makes its 
invaluable contribution in growing the profession of 
Midwifery.

Professional Development Achievements 
by Faculty

Julia Allen
Professional Development:
University of Manitoba Teaching Workshops
	 - Using portfolios in medical training
	 - Problem based learning workshops 
	 - Writing learning objectives
	 - Simulation for learning

ALARM program: SOGC Risk Management

Fetal Health Surveillance: Instructor Course

Canadian Association of Midwives Annual Conference: 
Niagara Falls 2011

Elisabeth Dolin
Professional Development
Canadian Pediatric Society Neonatal Resuscitation 
Program
	 - Manitoba NRP Committee(member) 
	 - National Course 2011 (participant) 
	 - �Provincial Instructor Update Course 2011  

(organizer/instructor)

ALARM program: SOGC Risk Management

National Aboriginal Council of Midwives (NACM) 
Gathering: Six Nations, 2011

North American Midwifery Conference: Niagara Falls, 2011

Interprofessional Health Education Online Modules, 
University of Western Ontario

IHI Quality Improvement in Health Care

Higher Education Training, University of Manitoba (in 
progress)

kanaci otinawawasowin Bachelor of Midwifery
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		�  ~ Using portfolios in medical training
		�  ~ Creative learning activities
		�  ~ Problem Based Learning workshops 
		�  ~ Giving effective written feedback
		�  ~ Working across cultures
		�  ~ Using learning technologies
		�  ~ Syllabus development
		�  ~ Formative and summative evaluation 
		�  ~ Meeting with students
		�  ~ Writing Learning objectives
		�  ~ Simulation for learning 

Interprofessional Health Education Online Modules, 
University of Western Ontario

Neonatal Resuscitation Program Update Course

ALARM program: SOGC Risk Management

Canadian Association of Midwives Annual Conference: 
Niagara Falls 2011

Community Service
College of Midwives of Manitoba, Chair of Quality 
Assurance Committee

Prenatal Inner City Project Advisory Committee

Manitoba Association of Manitoba, Chair of Midwifery 
Emergency Skills Committee

Canadian Association of Midwives Emergency Skills 
Committee member

Community Service
Lead Consultant: Manitoba Midwifery Advisory Council

Member, Canadian Association of Midwifery Educators 

Member, Association of Midwifery Educators (USA)

Linda Ross
Professional Development
National Aboriginal Council of Midwives (NACM) 
Gathering: Six Nations, 2011

North American Midwifery Conference: Niagara Falls, 
2011

Community Service
Member, Manitoba Midwifery Advisory Council

Member, Midwifery Evaluation Advisory Committee

Member, Canadian Association of Midwives Educators 
Interim Board

Member, Founding Board of the Multijurisdictional 
Midwifery Bridging Program (not-for-profit)

Member, Advisory Committee, Psychiatric Nursing 
Program, Kwantlen Polytechnic University 

Rebecca Wood
Professional Development
Masters degree (in progress), Family Social Science, 
University of Manitoba
	 - Course work completed 
	 - Thesis proposal submitted

CHET: Certificate of Higher Education Training, University 
of Manitoba
	 - 20 Workshop hours completed 
		�  ~ Writing multiple choice exams
		�  ~ Portfolio Development

kanaci otinawawasowin Bachelor of Midwifery
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Highlights of Research and Scholarly 
Activity by Faculty and Non-Teaching Staff

Linda Ross
Michaels, D. & Ross, L.L. (2011). Data-Informed  
Decision-Making at the School Board Level. Manitoba 
School Boards Association: Members Workshop, 
Winnipeg, Manitoba, September 30, 2011. 

Rebecca Wood
Poster presentation accepted for the Canadian  
Association of Midwives, 2012 conference, St. John’s, 
Newfoundland: “Spheres of Influence: The social and 
medical model of maternity care”

Elisabeth Dolin
Member, Research Team: Predictors and Outcomes of 
Prenatal Care: Vital Information for Future Service 
Planning, P. Martens & M/ Heaman (Co-PI), 

Lead Consultant: Evaluation of Midwifery in  
Manitoba Project
	 - Data Analysis
	 - Midwifery History
	 - Midwifery Policy
	 - Workforce Development

Other Significant Initiatives

University College of the North has the mandate for 
Midwifery education in the province of Manitoba. 
Although the physical program space is located in 
Winnipeg, this is a distributed program. Students 
complete their clinical education in various placement 
locations around the province. In 2011-12, UCN’s 
Midwifery students completed placements in Thompson, 
Brandon, Morden/Winkler, St. Pierre Jolys, Steinbach and 
Winnipeg. For the coming academic year (2012/13) we 
are endeavoring to provide students with a placement in 
Norway House as well.

In June 2012, the kanaci otinawawasowin Bachelor of 
Midwifery Program moved into its new designated 
program base. The program space for UCN’s kanaci 

otinawawasowin Bachelor of Midwifery program is located 
at 471 Portage Avenue, Winnipeg, in an approximately 
3000 square-foot space leased from the University of 
Winnipeg. The program space includes lab and classroom 
space, office space for faculty and support staff, a 
meeting room, a midwifery library area for student use, 
public space (study/waiting area), a small kitchen area 
and washrooms.

kanaci otinawawasowin Bachelor of Midwifery
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ACADEMIC DEVELOPMENt

UCN Communities-in-Practice Presentations - 2011-2012

You’ve Got Mail – MS Outlook and Digital Security

Research: I Can Do That!

UCN Animal Care Committee

Service Learning and Post-Secondary Education

Technology Tools in Teaching: From Dropbox to Document Cameras

UCI: The Power of Transmedia Story Telling 

UCI: Using Technology to Enhance Creativity in the Classroom

UCI: Personalized Learning for Students Through Blended Learning

UCI: A National and Global Perspective on Online Learning

Accessibility Services at UCN

UCN is committed to excellence in academic development 
and programming. The mission of the Department of 
Academic Development is to create, support and deliver 
positive, innovative, relevant, and inclusive educational 
services for Northern Manitoba communities and beyond, 
that promote and enhance access to education and the 
quality of teaching and learning at University College of 
the North. 

Services provided by the Department of Academic 
Development in 2011-2012 included the following:

	 - �Promotion and support of the use of educational 
technology in teaching and learning by faculty, 
students and staff, building a supportive environment 
for on-line and distance learning;

	 - �Provision of consistent, reliable and high quality 
distance education/learning technologies facilitation 
(LTF) services to meet the needs of students, faculty 
and staff;

	 - �Support and development of processes for continuous 
improvement of academic programming, including 
the coordination of program advisory committees, 
internal program reviews and student course 
evaluations;

	 - �Creation and input to academic publications such as 
the Faculty Handbook, Annual Report, Annual 
Academic Report and various orientation and 
curriculum design materials and resources;

	 - �Support to faculty with respect to curriculum and 
learning resources, including administration and 
facilitation of the Certificate in Adult Education (CAE);

	 - �Provision of leadership and support to general  
institutional development, including inter-institutional 
relationship building and international education 
perspectives;

Teaching and Learning Initiatives

Communities-in-Practice Series: 
The second year for Communities-in-Practice (C-i-P) series 
of intra-professional development and roundtable 
discussions met with continued growth and participation. 
This initiative is focused on professional development 
through the recognition of faculty expertise and peer 
coaching – ‘for faculty by faculty’. Presentation scope  
was broadened this year by adding webinars from other 
post-secondary institutions to provide an even more 
diverse set of knowledge, skills and interests for faculty 
and staff. The in-house sessions were led by faculty/staff 
members in both college and university faculties. Topics 
included information on the scholarship of teaching and 
learning through grounded best practices and emerging 
technologies, as well as a focus on UCN strategic goals 
and practices in research and assessment. A total of  
10 sessions with over 90 participants took part in this 
year’s sessions of Communities-in-Practice.
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Faculty Workshops: 
Technology orientation sessions promoting the effective 
use of learning technologies were held in 2011-2012 at 
The Pas campus and Thompson Campuses. The focus of the 
workshops was on the major technologies currently in use 
at UCN: video-conferencing and associated teaching 
strategies; Web-conferencing, focusing on Elluminate; and 
asynchronous learning management systems, focusing on 
Desire2Learn (D2L). Academic Development staff also 
facilitated faculty-specific training events to support 
extended use of distance teaching and learning, such as 
the Early Childhood Education Learning Technologies 
Workshop for Faculty.

Conference Hosting and Attendance: 
In 2011-12, Academic Development staff actively 
participated in a number of professional development 
activities, including MADLaT (Manitoba Association of 
Distributed Learning and Training), where UCN continued 
as a bronze sponsor of the 2012 MADLaT conference in 
Winnipeg. The Academic Specialist was also invited to 
present at the RIDE 2012 conference (Research in Distance 
Education) in Edmonton, Alberta regarding a research 
report in unique emerging trends in distributed  
communications. 

Centre for Teaching and Learning: 
The Centre for Teaching and Learning Centre at UCN will 
facilitate the collection, organization and dissemination of 
resources and materials related to effective instructional 
practice, and to create a Learning Lab for faculty with 
access to current technology and human resources. 
Progress for the creation of a physical Centre for Teaching 
and Learning continued with the purchase of computer 
equipment and software at The Pas location. A small work 
area with access to computers, scanner, audio equipment 
and digital authoring tools is now available for faculty and 
staff in the Academic Development Office at The Pas 
Campus for the support in the planning, creation and 
development of distance and distributed resources. As well, 
creation of a digital Centre for Teaching and Learning 
continued with planning discussions regarding the web 
architecture for resource access and programming. 

Academic Development initiated the creation of a digital 
Student Writing Centre in 2011-2012. To date a literature 
review and digital site review of other post-secondary 
Student Writing Centres has been completed, as well as 
initial site architecture and contents summary for UCN site. 
This development activity will continue in 2012-2013.

Certificate in Adult Education: 
Academic Development continued to oversee all UCN 
activities regarding Red River College’s Certificate in Adult 
Education (CAE) program in 2011-12, providing tuition 
waivers for UCN faculty and staff choosing to pursue 
courses within the CAE. In 2011-12, two on-site CAE 
courses were offered at UCN: in the Winter term,  
EDUC-1077 Testing & Evaluation, and in the Spring term, 
EDUC-2092 Advanced Instructional Methods. Both classes 
were at full capacity (20 participants), with a waitlist. 
Courses were video-conferenced between Thompson  
and The Pas. 

Academic Quality Assurance Initiatives

Institutional Capacity Building: 
In 2011-2012, the Academic Development department 
added another quality assurance tool to UCN’s existing 
collection. Together with SAS (Statistical Analysis System) 
and TracDat (institutional goal alignment tool), eXplorance 
BLUE, an online evaluation program, was purchased to 
facilitate the creation and implementation of an online 
student course evaluation (SCE) process and other UCN 
online surveys. Academic Development facilitated a focus 
group review and revision of the existing SCE framework 
and supported the transfer of the new SCE tool to the new 
database for pilot testing in spring term of 2011-2012 
year. Full rollout of eXplorance Blue is expected in the 
2012-2013 academic year, including faculty and student 
orientation sessions.
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General Academic Consultations: 
Academic Development continued to provide assistance 
with respect to creation and renewal of academic 
programming and curriculum during the 2011-12 
academic year. Many changes have occurred across 
faculties with new programs/courses being implemented, 
faculty turnover occurring, and existing courses being 
reviewed. Current activities and consultations have focused 
on addressing the most urgent and critical program 
challenges and finding effective solutions.

Academic Program Reviews: 
The process of creating a centralized program review 
process continued in 2011-12, with consultation and 
education at faculty and individual program levels 
regarding purpose, intent and process. Academic Develop-
ment undertook review of the institutional quality review 
processes and focused on the updating and implementa-
tion of Program Review dialogue with deans, directors and 
program coordinators. Faculties were encouraged to utilize 
processes that met their own unique needs, and all 
faculties have been implementing at least some elements 
of the full review cycle process. Promotion of full program 
review remains a priority for the department.

One intensive program and course review was initiated 
within the Faculty of Education to assess pedagogical 
organization of content and assessment strategies for 
online delivery. Activity in this area will be ongoing in 
2012-2013.

Program Advisory Committees: 
University College of the North is committed to providing 
the highest quality educational opportunities to our 
students. Program Advisory Committees are an integral 
part of the program review process ensuring programs  
are responsive to student, industry and sector needs; 
consultation with and guidance from these partners is 
vital. Committees consist of representatives from business, 
industry, communities, various organizations and the public 
sector who meet to advise the University College staff on 
the skills and knowledge graduates will need in order to 
effectively compete in the workforce. Effective advisory 
committees enable us to respond to the continually 
changing needs of the labour market. Program advisory 
committees meet regularly. In 2011-2012, more than  

150 volunteers participated in UCN program advisory 
committees to share their expertise and to help in 
maintaining effective, relevant and culturally appropriate 
education that will provide immeasurable benefits to 
families and communities across Manitoba’s north and 
beyond. Academic Development continued to provide 
overall leadership and guidance to UCN’s Program 
Advisory Committee structure.

During 2011-12, the Academic Specialist attended a 
number of Advisory Committee meetings, including two 
new Program Advisory Committees. To date, all Faculties 
have programs with active Advisory Committees, including 
the Faculty of Education’s Early Childhood Education and 
Kenanow Bachelor of Education programs, Faculty of 
Trades & Technology’s Civil/CAD and Electrical/Electronics 
programs and Faculty of Health’s Baccalaureate Nursing 
degree program.

Student Course Evaluations: 
Student course evaluations continue to provide faculty 
with important feedback that is used to continuously 
renew and improve UCN courses. Fall and Winter term 
activities included the implementation of focus groups to 
review and revise the current course evaluation tool, 
allowing for more inclusive reporting on course content, 
delivery and technology elements. For Spring term, staff 
used an online survey tool to provide evaluation analytics 
pending the implementation of the new eXplorance BLUE 
system. Over 1,400 student surveys were input and 
analyzed with summary reports created for the instructor 
and deans. Spring term 2011-2012 also included the pilot 
test of the eXplorance BLUE software system within the 
Faculty of Education. Report summaries will be analyzed in 
Fall term 2012-2013.
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Learning Technologies

A critical element in UCN’s strategy to provide  
accessible academic opportunities to people in Northern 
Manitoba and beyond is in the use of distributed learning 
technologies and practices. UCN believes its strength lies in 
its ability to provide as wide a range of choices as possible 
for learners, from courses taught on-site by professors and 
instructors, to courses delivered to multiple sites through 
distributed learning technologies, and blended delivery 
models in between. Prior to 2005, the majority of  
UCN’s academic programs were available in an on-site, 
face-to-face format. Since 2005, as UCN is responding to 
the need for both degree and certificate/diploma education 
in a ‘decentralized’ model, the number of courses offered 
through technology has risen dramatically, while the 
number of face-to-face courses has increased in a more 
moderate way.

During 2011-12, University College of the North saw a  
7% increase in its delivery of technology-mediated courses 
(courses that are delivered entirely using technology) and a 
12% increase of technology-enriched, or ‘blended 
learning’ courses (courses that use technology to  
enrich face-to-face delivery) . These distributed learning 
technologies are essential to ensure access to education 
throughout northern Manitoba. 	

To best address the growing demand for distance and 
distributed course delivery, the Academic Development 
department initiated an assessment of distance learning 
technologies strategy and practices at UCN. An ad hoc 
committee was formed to address the following goals:  
1) Assess use of learning technologies and distributed 
learning methods currently in use at UCN, through focus 
groups with students, instructors and administrators; and 
2) investigate possible strategies for UCN’s future in 
distributed, online and blended learning, based on best 
practices. In addition to the review of strategy and 
practices, the department also undertook a review of 
software and programs required to support the growing 
demand for distance course delivery. Products which 
underwent review include Kaltura, Articulate authoring 
programs, Rapid Intake, Lectora, Mediasite and Echo360. 

Five specific learning technologies were used to deliver 
courses in 2011-12 for at UCN (note that some courses 
combine more than one technology, e.g. D2L and 
Elluminate):

	 - Videoconferencing 
	 - Elluminate Live 
	 - Desire2Learn 
	 - Can8 Language Lab 
	 - Teleconferencing (backup technology, used as required)

A total of 76 courses were delivered primarily by distrib-
uted learning technologies in 2011-12. A total of 184 
‘blended’ courses were also offered, whereby face-to-face 
courses were enriched by the inclusion of one or more 
specific learning technologies. UCN also continued to 
deliver a number of sections of two Cree language courses 
by distance (Elluminate Live and Can8) through Campus 
Manitoba in 2011-2012.

The following information provides additional detail 
regarding each distance learning technology in use at UCN 
(i.e. videoconferencing, Elluminate Live, Desire2Learn, 
Can8 Language Lab, and teleconferencing): 

Videoconferencing
Videoconferencing capability at UCN facilities in The Pas, 
Thompson, Norway House, Cross Lake, Nelson House. Flin 
Flon, Split Lake, Oxford House, Swan River and Che-
mawawin allows courses to be delivered synchronously 
between these locations, as well as to any other locations 
that have compatible videoconferencing equipment.

Elluminate Live
Elluminate Live is an internet-based web-conferencing 
technology that creates a virtual classroom where students 
and faculty can interact synchronously using a variety of 
tools. This technology allows UCN courses to be delivered 
to all UCN campuses and egional centres. It is also used to 
support some stand-alone distance courses.
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Desire2Learn
Desire2Learn is a web-based Learning Management 
System (LMS) that allows courses to be delivered asynchro-
nously to any location that has a high-speed internet 
connection. Desire2Learn allows learners to take UCN 
courses without leaving their community, and in many 
cases, their home. Because it is an asynchronous delivery 
platform, learners can access courses during times that fit 
with their work schedule and lifestyle. Desire2Learn can 
also be used to enhance face-to-face courses in a variety 
of ways, including the provision of online discussion groups 
and access to online resources such as assignments and 
gradebooks. At UCN, the most important use of D2L is in 
blended learning, enhancing face-to-face classes or 
technology-mediated courses using video-conferencing or 
Elluminate.

Can8 Language Lab
The Can8 platform is a type of learning technology 
specifically used to deliver UCN language courses. In 
2011-12, the Can8 Language Lab supported two UCN 
Cree Language courses. Students were able to take Cree 
Language courses in a classroom-based model or through 
videoconferencing for the lecture component, and through 
Can8 for the Language Lab component. The Can8 platform 
was also utilized to administer tests. In 2011-12, UCN also 
delivered two Cree Language courses through Campus 
Manitoba using the Elluminate and Can8 platforms, to 
students in a variety of locations throughout Manitoba. The 
Can8 Language Lab is also used within the Certificate in 
Teaching Ininimowin.

Teleconferencing
The use of telephone connections (eg. polycoms) is used in 
UCN programming as a backup when there are disruptions 
with other, more complex technologies.

The facilitation of more consistent access to distance and 
distributed courses was addressed this year by providing 
closer integration between D2L (learning management 
system) and UCN’s Enrolment Services Database. This has 
made it possible to automatically create D2L sections for 
every course offered by UCN, populated with the faculty 
member(s) on record as well as all students registered in 
each course.

Delivery of courses through learning technologies, or the 
use of technology-mediated instruction to enrich face-to-
face classroom learning, requires specialized student and 
faculty support in order to run seamlessly. Learning 
Technologies Facilitators provide ongoing, regular learning 
technologies support to students and faculty in the 
classroom at both UCN main campuses, and at Norway 
House Regional Centre. These facilitators provide both 
basic on-the-spot technical support, and referral to more 
specialized technical help when required. Facilitators also 
provide general educational assistance to faculty, which is 
especially critical in multi-point distributed learning 
situations where students are at multiple sites, and the 
faculty member is at one site. Facilitation at the remaining 
UCN regional centres are provided by regional centre staff 
as required.

Guided by the department’s Learning Technologies 
Specialist, learning technologies facilitation services were 
provided to 100% of courses offered through videoconfer-
encing or web conferencing during 2011-12. Hourly 
support for courses included 113 hours per week in both 
Fall and Winter terms, and 36 hours per week in Spring Term.

This took the form of on-site Learning Technologies 
Facilitators providing both in-class and pre- and post-class 
services to students and faculty members. For technology-
enriched courses (‘blended’ courses), learning technologies 
facilitation services were provided on an as-needed basis. 
All requests for assistance or services were responded to 
by either Learning Technologies Facilitators or by the  
Learning Technologies Specialist. Services provided 
included: entering course data, basic instruction in use  
and function of instructional technologies, classroom 
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management, equipment troubleshooting, exam invigila-
tion, student referrals, document routing, class enrolment 
troubleshooting, room scheduling troubleshooting, and 
curricular/pedagogical advice to faculty.

Faculty receive support and assistance in the development 
of technology-mediated courses from UCN’s Learning 
Technologies Specialist, with the assistance of Learning 
Technologies Facilitation staff. The Learning Technologies 
Specialist works with faculty, deans and non-teaching staff 
to guide the creation and delivery of distributed learning 
courses, and to assist faculty in becoming familiar with the 
various learning management platforms.

In general terms, Academic Development has improved 
and supported community engagement by increasing the 
support to programming through technology at UCN’s 
regional centres. As the technology reaches out to more 
and more communities, new partnerships and initiatives 
are made possible. Illustrating this is the addition of 
Learning Technologies support positions at the two main 
campuses in the evenings, thus allowing for a more 
supportive and accessible environment for teaching and 
learning – both for students and for faculty. This emphasis 
on services and supports to students, meeting their needs 
in the communities they live in, has been Academic 
Development’s primary focus during 2011-12.

In summary, the number of courses delivered using 
distributed learning technologies increased significantly in 
2011-2012, together with a significant increase in the 
number of courses that use a ‘blended’ model of instruc-
tion, with the use of learning technologies enhancing 
face-to-face instruction.  This model keeps a ‘human touch’ 
in UCN programming. The staff of Academic Development 
will continue to work closely with faculty, students and 
staff to ensure a quality student experience to all those 
that choose UCN as their educational destination. 

Academic Division Publications

Academic Development continued to produce the annual 
Faculty Handbook with the assistance of staff, faculty and 
area specialists. The rapid growth and change within UCN 
at both campuses and all regional centres necessitated a 
major revision of process, resources, and policy for new 
and returning faculty and staff. The new 2011-12 Faculty 
Handbook publication was distributed in electronic form to 
facilitate necessary updates as growth and expansion at 
the institution continues. Reorganization of the Academic 
Development area of the UCN website has supported the 
inclusion of many updated documents making location 
and access easier.

Academic Development continues to provide significant 
input into the UCN Annual Report and UCN Annual 
Academic Report, among other institutional publications.

Institutional Development

To continue to explore the potential for UCN’s involvement 
in international education opportunities, a representative 
from Academic Development continued to participate on 
UCN’s International Education Committee and shared 
participation on the Manitoba Committee on International 
Education (MCIE) during 2011-12. 

In addition, new memoranda of understanding, agreements 
and partnerships between UCN and other institutions, 
communities and organizations continued to be  
established and nurtured in 2011-2012. Master lists  
of memoranda of understanding, agreements and 
partnerships between UCN and a range of external groups 
continue to be maintained and reviewed within Academic 
Development, and are listed near the beginning of this 
Annual Academic Report. As well, Academic Development 
maintains the current Articulation and Transfer Agreements 
active in 2011-12, for provincial Inter-Institutional  
Mobility Reporting.

Academic Development continues to participate in the 
review of policies and procedures, both within the 
department and institutionally, to support effective, 
efficient and current practices with respect to academic 
teaching and learning.

ACADEMIC DEVELOPMENt



University College of the North | academic report 2011-201244

community-based services

The CBS Department oversees the operations of twelve 
UCN regional centre campuses in Manitoba, as well as 
community-based delivery of programming through 
contract training (described later in this Annual Academic 
Report). Nine of twelve regional centres are located in 
First Nation communities and are made possible through 
partnerships with First Nations leaders and Education 
Authorities.

Our twelve regional centre locations are in Churchill, 
Pimicikamak Cree Nation (Cross Lake), Chemawawin 
Cree Nation (Easterville), Flin Flon, Nisichawayasihk Cree 
Nation (Nelson House), Norway House, Mathias Colomb 
First Nation (Pukatawagan), Tataskweyak Cree Nation 
(Split Lake), St. Theresa Point First Nation, Misipawistik 
Cree Nation (Grand Rapids), Bunibonibee Cree Nation 
(Oxford House) and Swan River. 

CBS has administrative offices in each of our campuses in 
The Pas and Thompson, and our CBS staffing comple-
ment consists of the Vice-President, Community Based 
Services; Regional Centre Director; twelve Regional 
Centre Coordinators; four Community Education 
Coordinators; Administrative Services Coordinator; 
Administrative Clerk; and Executive Assistant to  
Vice-President Community Based Services.

Programs Offered in 2011-12

The following certificate, diploma and degree programs 
were delivered in our various regional centre locations in 
2011-2012:

	 • Administrative Assistant
	 • Applied Counselling Skills
	 • Business Administration
	 • College Preparation
	 • Diploma in Practical Nursing
	 • Educational Assistant
	 • Early Childhood Education
	 • Facilities Technician, Year 1
	 • General Studies
	 • Health Care Aide
	 • Pre-Employment Plumbing
	 • �Bachelor of Arts (3- and 4-Year degrees in  

Norway House)
	 • �Kenanow Bachelor of Education integrated 

program
	 • �Kenanow Bachelor of Education after-degree 

program

CBS had a projected enrolment of 490 full-time and 
part-time students attending community based programs 
in 2011-12. 

Community-Based Services
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community-based services

Core-funded Rotating Initiative (CRI)  
Funds 2011-12 

The community of Wabowden received funds to deliver 
the first year of the Business Administration Diploma 
program, also known as Basic Accounting Principles.  
Six students successfully completed their studies in  
June 2012. Tataskweyak received funds to deliver the 
Pre-Employment Plumbing Certificate, scheduled to  
finish at the end of September 2012. Norway House  
was awarded funds to deliver the Heavy Duty Mechanics 
Certificate program. Due to delays in completing 
construction of the Trades Shop, delivery of this  
program is deferred to September 2012. 

New and Ongoing Partnerships

CBS has an ongoing partnership with the Faculty of 
Education and Inter-Universities Services (IUS) to deliver 
the community-based Kenanow Bachelor of Education 
program in Chemawawin, Oxford House, St Theresa Point 
and Peguis. In addition, CBS and the Faculty of Education 
partner with Manitoba First Nations Education Resource 
Centre (MFNERC) to deliver the Educational Assistant 
Certificate program in several First Nations communities 
including Tataskweyak, God’s River, Bloodvein, and South 
Indian Lake. 

CBS partners with the Faculty of Health Studies to deliver 
the Health Care Aide by Distance program in Norway 
House. The Health Care Aide program was also delivered 
as a community- based program in Cross Lake and Swan 
River. Students completed the clinical component of their 
studies in Flin Flon, Swan River, The Pas and Thompson.

CBS and Workplace Education Manitoba partnered to 
deliver Introduction to Industry programs focussing on 
essential skills training in Carpentry and Mining. In 
2011-2012, programs were delivered in Cross Lake, 
Moose Lake, Norway House and The Pas.

The Flin Flon and Swan River regional centres partner 
with UCN’s Faculty of Trades and Technology, Manitoba 
Apprenticeship Branch, and local school divisions to offer 
dual credit courses of a number of trades programs. 
Carpentry level 1 Technical Training is offered at Frontier 
Collegiate in Cranberry Portage and Heavy Duty Mechanics 
dual credit in Flin Flon School Division; the Heavy Duty 
Mechanics program is delivered in Swan River as a dual 
credit offering with the Swan Valley School Division. 

Knowledge Infrastructure Program (KIP) 
Initiatives

Construction of regional centre facilities and instructor 
accommodations have been completed in Flin Flon, 
Grand Rapids, and Swan River and students and staff are 
now working out of the new facilities. Occupancy of 
Regional Centre facilities in Chemawawin and St Theresa 
Point is slated for the end of August 2012. The Trades 
Shop in Norway House is also targeted for occupancy in 
September 2012 with delivery of the Heavy Duty 
Mechanics program. Instructor accommodations in Cross 
Lake and Tataskweyak are also expected to be completed 
in time for occupancy in September 2012. This will leave 
the regional centre facilities and instructor units in 
Bunibonibee (Oxford House) and Pukatawagan still to be 
completed. The targeted date for completion of these 
facilities is December 2012. Official grand openings of 
our regional centre facilities in Grand Rapids, Flin Flon, 
Swan River and St. Theresa Point are scheduled for the 
fall of 2012.
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GENERAL STUDIES/UCN Adult Learning Centre

General Studies/UCN Adult Learning Centre (ALC) offers 
a Regular or Mature High School Diploma. The MHSD is 
designed for students who have been out of school for  
6 months and are 19 years old at the time of graduation. 
To obtain a MHSD, students take 8 high school credits, 
with 4 at the Senior 4 level. Students must also take a 
Senior 4 English and Math to obtain the MHSD.

UCN ALC also offers upgrading programming for 
students whose skills are not at the Senior 2 level. 
Thompson offers the College Preparation Certificate 
program, while The Pas offers Refresher courses. Students 
with a High School Diploma can retake previous or new 
high school courses to meet requirements for university 
or college or employment.

Students may obtain dual credits or PLAR previous 
learning/experience to obtain credits towards their 
MHSD.

The following preparatory programs were offered in the 
2011-2012 academic year:

	 • �College Preparation: Thompson

	 • �Mature and Regular High School Diploma:  
The Pas and Thompson 

UCN Adult Learning Centre offers both day and evening 
programming. Thompson and The Pas offered 
Physics30/40S and Pre-Calculus20/30/40S in the 
evening. 

Thompson offered English as an Additional Language  
on a part-time basis. This program is designed for 
immigrants and supported by Manitoba Labour and 
Immigration. Beginner and Intermediate classes were 
twice a week in the evening.  A multi-level course was 
offered once a week for 2 hours a day. One-to-one 
tutoring for UCN students in college and university 
programs was also available. Bea Shantz, BEd/TESL, 
taught the Beginner and Multi-level classes. Poonam-
preet Sidhu, BEd/MEd, taught the Intermediate and day 
EAL programs. An open Coffee and Conversation was 
offered Monday afternoons for all immigrants to improve 
their conversational English and meet people.

UCN Adult Learning Centre has 11 full-time, and  
1 part-time instructor, and 1 Director. Krystle Robinson,  
The Pas, joined the staff this academic year.

The instructors and director attended several  
conferences/workshops throughout the year:

	 • �ASEC-Adult Secondary Educators Council- in 
Winnipeg

	 • �TESL Manitoba-Winnipeg

	 • �Aboriginal Learning Circle-Winnipeg

	 • �Shawane Dagosiwin Aboriginal Education Research 
Forum

	 • �MAD-LAT-Winnipeg

	 • �ALC staff retreat at Baker’s Narrows

	 • �NISOD-Texas

Krystle Robinson received her Bachelor of Education from 
UCN in June 2012. Poonampreet Sidhu received her 
TESOL certificate from University of Winnipeg in 
November 2011. Christina Everett received her Master’s 
in Education from Brandon University in October 2012.

GENERAL STUDIES/UCN Adult Learning Centre
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INTER-UNIVERSITIES SERVICES

In the 2011-12 academic year, IUS delivered university 
courses in Easterville, Norway House, Oxford House, 
Peguis, St. Theresa Point, The Pas and Thompson. Through 
IUS 503 students registered for university credit courses, 
with the home university breakdown as follows:

	 - University College of the North – 343 
	 - University of Manitoba – 157 
	 - Brandon University – 2 
	 - University of Winnipeg – 1

Inter-Universities Services will continue to work with 
partnering institutions Brandon University, University  
of Manitoba, University of Winnipeg and University 
College of the North to deliver university courses in 
Northern Manitoba.

Community Needs Assessment

To address the Needs Assessment recommendations, the 
Office of Inter-Universities Services continues to works 
closely with UCN and travelled to various communities in 
Northern Manitoba to present on current university 
courses and program offerings. At the same time, 
university level courses were also offered locally to 
address the educational gap issues for students  
attending the postsecondary institutions.

Inter Universities Advisory Committee (IUAC)

The IUAC approves the annual IUS Academic Plan and 
ensures that the academic and delivery standards of the 
home institutions are maintained. This may include the 
following range of duties: approve courses and programs 
for IUS delivery, approve IUS budget, confirm institutional 
equivalency and residency eligibility for new courses 
proposed, assist in arranging teaching faculty, advise on 
issues arising from community-based course delivery 
activities north of the 53rd parallel. The IUS budget 
remains separate from UCN, although operations such as 
student support and financial services have been 
integrated into UCN. 

As part of the IUAC action plan, IUS embarked on the 
Credit Transfer Project, an online transfer guide and 
database for the four IUS partnering universities. These 
institutions will benefit from the transfer guide database, 
as student access and mobility is one of the pillars to 
academic integrity and success. IUS completed the  
Credit Transfer Project and presented the recommenda-
tions to IUAC. 

The Inter Universities Advisory Committee (IUAC) 
recognized the importance of a continuation of certain 
aspects of Inter-Universities Services (IUS) mandate when 
it ceases operation in 2013.

Conference

The Office of Inter-Universities Services jointly with the 
Faculty of Arts and Science sponsored the 6th Annual 
UCN Conference: Gateways North: Expansion, Conver-
gence, and Change on May 3, 2012. The conference was 
celebrated in conjunction with the centennial anniversary 
of The Pas and the extension of the northern boundary of 
Manitoba to the 60th parallel. The conference was an 
interdisciplinary symposium that explored economic, 
social, cultural and environmental developments within 
The Pas and Northern Manitoba. Mr. Tomson Highway 
was the keynote speaker, as he passionately advocated 
the promotion of education and arts in the North.

Marketing

Inter-Universities Services along with the Recruitment 
Officer, Faculty of Arts and Science, and Faculty of 
Education travelled into communities in Northern 
Manitoba to market courses and programs. IUS promotes 
the four partnering institutions. Inter-Universities Services 
continued to meet and send promotional items to the 
Grade four classes in Northern Manitoba. This is ongoing.

INTER-UNIVERSITIES SERVICES
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Centre for Aboriginal Languages and Culture

CENTRE FOR ABORIGINAL LANGUAGES AND CULTURE

Centre Overview

The UCN Centre for Aboriginal Languages and Culture is 
a department under the office of the Vice-President, 
Academic & Research. The work of the Centre focuses 
upon the preservation, protection, promotion and 
advancement of the Cree language and culture through 
research, teaching and innovation. An active and involved 
Steering/Advisory committee guides the work of the 
Centre. 

The Centre is located on the Opaskwayak Cree Nation 
with two full- time staff (the Director and the Program 
Coordinator) and a part-time administrative assistant 
who work collaboratively to develop and implement  
Cree language programs. Throughout the year Elders, 
teachers and cultural resource people are brought in as 
consultants and teachers to add to the knowledge base 
of the Centre. 

In the winter of 2011 the Steering/Advisory Committee 
voted to accept a new vision and mission statement that 
will assist and guide the Centre’s operations into the 
future. The Steering Committee consists of 12 members 
representing Aboriginal organizations and educational 
institutions, UCN faculty, Elders and Centre staff. The 
committee meets twice annually to provide direction to 
the Centre Director and staff. 

First established in 2007 as the UCN Centre for Aborigi-
nal Languages, an initiative was undertaken in 2011-12 
to change the centre’s name to better reflect the 
fundamental interrelatedness of language and culture. 
The Elders advise us that teaching Aboriginal languages 
also encompasses teaching culture and the cultural 
values from which the language is derived. It is from this 
advice and understanding that the request for the name 
change was drawn. The Centre for Aboriginal Languages 
and Culture (CALC) would also appropriately describe the 
work performed by the CAL. A motion for the name 
change was passed by UCN’s Learning Council on  
August 28, 2012.
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Centre for Aboriginal Languages and Culture

CALC Mission and Vision Statements 

Mission Statement
In keeping with the concept of mino pimatisiwin,  
the Centre for Aboriginal Languages will commit to 
guaranteeing future generations of confident and fluent 
speakers by teaching and conducting research, collabo-
rating and consulting with communities, for the purpose 
of developing Aboriginal language and cultural programs. 

Vision Statement 
CAL will ensure the promotion, preservation and 
revitalization of all Aboriginal languages for our children 
and future generations. With the support of Elders, 
parents, communities and learning institutions, CAL will 
promote the values, beliefs and traditions of our peoples. 
The retention, revitalization and sustainability of our 
languages and cultures will achieve mino pimatisiwin. 
Mino pimatisiwin is strengthened by the gift of language, 
and the interrelatedness of culture, history, knowledge, 
stories, and beliefs of each individual within the  
‘Wakohtowin’ circle, rooted in the respect for the land 
(KiKawinaw) and all living things. 

New Program Coordinator/Curriculum 
Consultant – January 2012

Kevin Lewis. B.A. (Native Studies), B.Ed.,  
University of Saskatchewan 

Certificate in Ecological Education  
(University of Saskatchewan)

M.Ed., University of Alberta (2011)

Wâsakâyâsiw Kevin Lewis is a member of the Island Lake 
First Nation in northwestern Saskatchewan. Previous 
positions held: Teaching - Sessional Lecture: Blue Quills 
First Nations College and First Nations University and the 
Canadian Indigenous Language and Literacy Develop-
ment Institute (CILLDI), University of Alberta and Island 
Lake First Nation School; Vice-Principal, Island Lake First 
Nation and curriculum developer, Saskatchewan 
Learning. Kevin is currently enrolled in a PhD program, 
Blue Quills First Nations College/University of Alberta. 

CALC Accomplishments

CALC Staff
Kevin Lewis 
Teaching – Certificate in Teaching Ininimowin 2011-12 
academic year

Community sessionals who are fluent Cree speakers and 
meet the academic qualification teach courses in the 
Certificate. Kevin teaches 3 courses: Principles of 
Teaching and Learning, Learner Assessment and 
Developing Innovative Language Programs, as well as 
Practicum supervision.

Esther Sanderson
Aki Maskiki Na-na-da-wi-ii-way-wiin (Earth Medicine 
Healing), Peguis First Nation, July 2011

Completed the 4 year training in Aki Maskiki Na-na-da-
wi-ii-way-wiin (Earth Medicine Healing) and attended the 
July 2011 camp on Peguis First Nation as a helper.

Guest Lecture 
Guest lecture provided for UCN’s Tradition and Change 
course presented at the UCN Flin Flon Regional Centre
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Centre for Aboriginal Languages and Culture

Certificate in Teaching Ininimowin  
Program 2011-12

A recruitment drive began with Community Based 
Services January 2011 to offer the Certificate in Teaching 
Ininimowin for the fall 2011 in The Pas. Through a 
partnership agreement with Opaskwayak Education 
Authority and UCN Community-Based Services the 
program started at the Joe A. Ross School. Fourteen 
students from various First Nations community schools 
enrolled in the program which began October 2011. The 
program is offered one week per month to community 
people or certified teachers who are fluent Cree speakers 
and are interested in learning methods of teaching Cree 
in school programs. 

CURA VOICE Research Project Language Think Tank 
Brandon University/MFNERC – Winnipeg, Manitoba 
November 2011

The specific reason for CALC attendance at the meeting 
was to make note of what Aboriginal educators and 
Elders consider as ‘success indicators’ for language and 
culture programs. 

Conferences

ininîmowin mâmawîtowin Language Conference, 
Thompson, Manitoba February 1-2, 2012
Kevin made a presentation: “Land-Based Instruction and 
Cree Language and Literacy” Language instructors, 
coordinators, administrators were present to take in the 
language conference. There were Ojibwe, Dene and Cree 
speakers present that shared language strategies, 
land-based instruction, games, lesson plans, program 
models and a share fair. 

Shawane Dagosiwin Aboriginal Education Research 
Forum (AERF), Winnipeg, Manitoba April 12, 2011
Esther Sanderson attended as a participant at this  
conference. 

Focus Group Gathering - March 20-21, 2012
Manitoba First Nations Education Resource Centre 
(MFNERC) Focus Group Gathering, Kikiwak Inn, The Pas, 
Manitoba: “Speaking A Common Language on Student 
Assessment” 

Cree language coordinators and Cree Elders from 
northern Cree communities attended the gathering to 
discuss all aspects of Cree Immersion including the 
philosophy of student assessment in Cree Society. 

Topic under discussion: Elders’ views on Cree assessment 
and rites of passage.

Aki Maskiki Na-na-da-wi-ii-way-wiin (Earth 
Medicine Healing),  
Peguis First Nation, July 2011

The camp is held at Matootoo Lake Medicine every 
year at Peguis First Nations. It is a 4-year program 
where participants attend to learn about medicinal 
plants and their healing properties. Participants are of 
Aboriginal ancestry from across Canada interested in 
once again holding plant knowledge and understand-
ing their healing properties.
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NORTHERN MANITOBA MINING ACADEMY

In June 2009, UCN responded to a nationwide call for 
proposals for funding being made available through the 
federal government’s Community Adjustment Fund. The 
purpose of the fund was to stimulate economic growth in 
communities and industries across Canada that, in 
particular, were being negatively impacted by the general 
economic downturn at that time.

In partnership with the Northern Manitoba Sector 
Council, HudBay Minerals, City of Flin Flon, University of 
Manitoba and Province of Manitoba, UCN submitted a 
proposal for geoscience and wet lab equipment for a 
new entity to be known as the Northern Manitoba 
Mining Academy (NMMA), which would develop and 
deliver educational and training programming supporting 
Manitoba’s mining sector, from exploration to final 
reclamation.

As a result of this partnership, and through the generous 
contributions of HudBay Minerals, City of Flin Flon, 
Manitoba’s provincial government and the Canadian 
federal government together with UCN’s own equity in 
the project, the NMMA is now functioning as a full-
feature education and research centre situated in a 
region of intense mineral extraction activity in northern 
Manitoba. 

The Mandate of the NMMA

The mandate of the NMMA is to provide access to 
mining-related training specifically for Northern Manitoba 
residents with the objective of creating a knowledgeable, 
skilled, and sustainable workforce. It develops and 
implements readily accessible strategic training initiatives 
for new hires, and skill enhancement for those currently 
employed. The NMMA also develops teaching, research, 
and educational linkages with other institutions affiliated 
with mining and related disciplines such as environmen-
tal mitigation and remediation. 

Specifically, this mandate includes:

Providing a continuum of education beginning with 
entry-level training that incorporates essential skills, 
introduction to industry, operator training, mineral lab 
technician training, industrial safety, mine orientation, 
exploration camp training, and drilling, and moving on to 
training in various aspects of mineral and ore processing, 
mill operator training, introduction to mining, and further 
including education needed for professional, managerial, 
and technical positions in the mining industry.

Providing access to state-of-the-art training equipment 
and resources including mining simulators, mineral 
processing, and environmental/wet lab equipment to 
deliver the training noted above, as well as for education 
related to environmental mitigation and remediation.

Developing strong partnerships between industry, 
post-secondary and secondary education, Aboriginal, 
government, and other organizations to develop the 
programs and curriculum needed to create a sustainable 
workforce for the mining industry.

Providing logistical and other supports to scientific, 
technical, and other researchers and students in the 
geological sciences and related disciplines as well as for 
environmental mitigation and remediation, particularly as 
this relates to field support.

NORTHERN MANITOBA MINING ACADEMY
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Capital Projects

Construction (site preparation) of the NMMA building 
started in late 2009 with the majority of construction 
occurring during the autumn of 2010 and the winter of 
2011. By March, 2011, the building was partially 
completed and at a lock-up stage. Substantial completion 
occurred in December, 2011 and occupancy took place in 
late January 2012. Final equipment installation and 
commissioning followed during February and March 
2012, as the ThoroughTec Cybermine underground 
mining simulator and other technical equipment were 
certified and launched. The grand opening for the facility 
is tentatively scheduled for autumn of 2012. 

The NMMA will be a fully functioning 3,500 square-foot 
facility housing a multi-purpose classroom, microscopy 
room, wet laboratory, mineral preparation laboratory, and 
simulator room. The physical proximity of the NMMA to 
UCN’s Flin Flon Regional Centre enables the NMMA and 
Regional Centre to function in an integrated fashion, 
thereby providing the NMMA with access to additional 
classroom space and the regional centre with access to 
the laboratory facilities and equipment of the NMMA. 

NMMA Governance and Staffing

The NMMA is a board-governed institution with a  
Board of Directors established by the Vice-President, 
Academic, at UCN. Membership on the board consists of 
representatives of HudBay, Vale, UCN, Northern Manitoba 
Sector Council, Province of Manitoba, City of Flin Flon, 
University of Manitoba, Brandon University, University of 
Winnipeg, Red River College, and a variety of community 
stakeholders including the Regional Health Authority, 
Chamber of Commerce, Aboriginal Friendship Centre, 
Manitoba Métis Federation, Flin Flon School Division,  
and others. 

Envisioning themselves as much more than just an 
advisory committee, the Board of Directors has taken an 
active role in operationalizing the NMMA. The Board has 
been engaged in the acquisition of the Executive Director, 
establishing preliminary budgets, monitoring progress of 
the building construction and commissioning, and 
entertaining inquiries regarding the academy and its 
functions. They, like many others in the community, 
recognize the NMMA as a conduit to establishing Flin 
Flon as an acknowledged centre for high quality training 
and research related to mineral resources. To realize this 
goal, in September 2011 the Board undertook a planning 
session and developed a Strategic Plan to provide a 
roadmap of activities and anticipated milestones for the 
first three years of operation of the NMMA.

As a board-governed institution, the NMMA has  
an Executive Director (Rob Penner) responsible for 
management and leadership of the Academy. In addition 
to the Executive Director, the NMMA currently employs  
a resident geologist (Dr. Eckart Buhlmann) who instructs 
and manages the microscopy and mineral preparation labs. 

Services of the NMMA 

The services of the NMMA align with three primary focal 
areas, namely, (1) education and training, (2) research, 
and (3) bridging.

NORTHERN MANITOBA MINING ACADEMY
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Education and Training

Educational programming under way at the conclusion  
of the 2011-2012 academic year included a field skills 
camp course, and training trainers for underground 
mining instruction. In addition, the NMMA has hosted 
numerous activities related to introducing younger 
individuals to careers within the mining sector. These 
included the Young Women’s Conference, CareerX  
and Resource Rangers, as well as other informal  
tours and activities. 

In the 2012-2013 academic year, new programming will 
be starting including training for exploration technicians, 
mineral processing, diamond drilling, mineral science 
technology, first year university geosciences, water and 
wastewater treatment certification, and intensification of 
the underground mining training. In addition, the NMMA 
is entertaining new and unique training and education 
opportunities (e.g., MIHR Mining Essentials, Mining 101, 
Leadership Training, safety services training, etc.) that the 
Board of Directors bring to the attention of the Executive 
Director. This connection to industry, via the Board, is an 
essential component of the ‘training to employment’ 
model upon which programming is designed and 
delivered at the NMMA. 

Research

The NMMA facilitates research activities related to 
mineral exploration, mining, and environmental sciences. 
At present, these include projects on the origin of 
polymetallic resources of the Greenstone Belt, participa-
tory action research on water quality in First Nations 
communities, and the impacts of simulation-based 
training on mining operation key performance indicators. 
Other research will be facilitated as universities, both 
provincial and pan-Canadian, make use of the NMMA 
facilities for graduate students and field-based courses. 
The first such group is scheduled to arrive in August, 2012. 

Bridging Organization

The third focal area for the NMMA is functioning as a 
bridging organization within and between the mining 
industry, educators, and government. As a bridging 
organization, the NMMA brings together stakeholders 
that, otherwise, might not regularly interact with each 
other. For example, the NMMA, in conjunction with the 
University of Manitoba, is preparing and analyzing 
process residues from the HudBay mill in Flin Flon. At  
the same time, HudBay summer students are making use 
of the analysis equipment in the labs of the NMMA. In a 
different vein, the NMMA is assisting the development of 
a network of simulation-based training centres across 
North America. Along another branch, but still within the 
theme of bridging, the NMMA is facilitating a mentorship 
and competency development project, at a mine site in 
northern Manitoba, in which new professionals and 
experienced mentors are paired as a means of better 
preparing the human resources critical to safe and 
effective mining and exploration. 

NMMA Partnerships

Partnerships were essential to the development of the 
capital projects and establishment of the governance 
system for the NMMA. These partnerships remain critical 
and continue to develop as, during the 2011-2012 
academic year, the NMMA further developed existing 
partnerships and created linkages with new partners. 
Today, this translates into associations, at varying levels 
of implementation, with mining industry companies, 
colleges and universities across Canada, simulation-
based trainers, and communities including Aboriginals, 
municipal governments, and communities of practice.

NORTHERN MANITOBA MINING ACADEMY
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OFFICE OF RESEARCH & INNOVATION

UCN’s Office of Research & Innovation (ORI) provides a 
range of services to support research and scholarly 
activity by faculty, non-teaching staff and students. It has 
one full-time position, that of Research Officer. Work 
toward building a strong and supportive environment for 
research and scholarly activity continued on several fronts 
through 2011-12. Highlights follow below:

Internal Development and Support of 
Research Capacity

Research Ethics Board
The ORI works closely with UCN’s Research Ethics Board. 
Research ethics application and consent forms were 
finalized and posted to the Office of Research & 
Innovation website for access by UCN researchers. UCN 
Policy and Procedures Governing Ethical Conduct of 
Research Involving Humans received final approval by the 
Vice-President, Academic & Research and was posted to 
the Office of Research & Innovation website for access by 
researchers. Five ethics applications were reviewed 
during 2011-12. Work began on developing guidelines 
for researchers concerning various forms of data 
collection (e.g. video-recording, photographs). Work also 
started on developing guidelines covering student 
involvement in research (i.e. students as research 
participants themselves; students doing research as part 
of course work). 

Animal Care Committee
The ORI works closely with UCN’s Animal Care Committee. 
A Memorandum of Understanding was signed with 
Brandon University to ensure that all proposed uses of 
animals at UCN are vetted to Canadian Council on 

Animal Care (CCAC) standards while UCN works to 
achieve its own CCAC Certificate of Good Animal 
Practice. Current animal use at UCN (i.e. teaching 
activities within the Natural Resources Management 
Technology program) was documented. Work was begun 
to develop the first UCN protocols covering use of 
animals in teaching. An information forum open to  
all staff was held in October 2011.

Research & Scholarship Committee
UCN’s Office of Research & Innovation (ORI) works 
closely with UCN’s Research & Scholarship standing 
committee of Learning Council. In December 2011 UCN 
launched an internal research seed fund. A call was put 
out to all UCN faculty, non-teaching staff and students 
inviting them to apply. This fund is sourced through 
monies allocated to UCN by the Social Sciences and 
Humanities Research Council (SSHRC) Indirect Costs 
Program. Three applications were received by the 
deadline. All applications were vetted by Research & 
Scholarship Committee members using an evaluation 
template. Two were approved and one was not approved. 

The Research & Scholarship Committee struck a reference 
group to develop policy on the indirect costs of research. 
The aim of this policy is to allow UCN to recover as many 
indirect costs (also referred to as ‘overhead’) of supporting 
research as possible. Some preliminary background work 
(i.e. sourcing similar policies from other postsecondary 
institutions to use as references) was begun.

OFFICE OF RESEARCH & INNOVATION
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OFFICE OF RESEARCH & INNOVATION

NSERC Eligibility
In April 2012 UCN was approved by the Natural Sciences 
and Engineering Research Council (NSERC) to receive 
and administer NSERC funding. UCN is now eligible to 
submit applications to major NSERC funding programs 
across a broad spectrum including not only the natural 
sciences and engineering, but also health, social sciences 
and humanities. Individual faculty members who meet 
the eligibility criteria can participate in a number of other 
NSERC opportunities, either as applicants or co-appli-
cants, depending on the grant. 

SSHRC Eligibility
Work was begun on compiling the package of documen-
tation for UCN to apply for eligibility to receive and 
administer Social Sciences and Humanities Research 
Council (SSHRC) funding.

Intellectual Property (IP) Task Force
In late 2011 the Vice-President, Academic & Research 
struck an internal IP Task Force. Task force members 
determined that misalignments exist between UCN policy 
governing IP generated through research, teaching and 
other contexts at UCN and the collective agreement 
between the MGEU and UCN. Work was begun toward 
harmonizing these two frameworks to the mutual benefit 
of both UCN and its employees.

UCN Strategic Research Plan 2012-17
Strong progress has been made in establishing research 
support infrastructure since UCN Learning Council 
approved the UCN Strategic Research Plan 2010-15 in 
February 2010. Initial work was done through 2011-12 
toward revising and updating this plan to cover the 
period 2012-17. 

Research Funding Opportunities -  
Office of Research & Innovation Webpage
In January 2012 a secondary page listing current and 
upcoming research funding opportunities was added to 
the UCN Office of Research & Innovation home page on 
the UCN website.  The page is updated regularly and lists 
a range of funding opportunities offered by government, 
non-government and private/corporate granting agencies.

Northern Manitoba Mining Academy
Actively involved in development of the Northern 
Manitoba Mining Academy (NMMA) from its beginnings 
through to establishment of its Board of Directors, the 
Research Officer continued to attend board meetings 
through 2011-12 as an observer to monitor and provide 
support for research-related developments. 

Workshops and Learning Opportunities 
Provided for Faculty, Non-teaching Staff 
and Students

- �October 23, 2011: Research Officer coordinated visit by 
Tamsin Miley, a lawyer who specializes in developing 
research capacity at postsecondary institutions, to UCN. 
Ms. Miley delivered information workshops to Division 
Heads Group and UCN’s Research Ethics Board, as well 
as a one-on-one meeting with the Research Officer.

- �November 8, 2011: Information session titled Research: 
“I can do that” was held for all staff. It provided a 
broad overview of research frameworks and supports at 
UCN.

- �November 23, 2011: Presentation at Trades & Technol-
ogy faculty meeting, providing a broad overview of 
research frameworks and supports at UCN.

- �December 12, 2011: Presentation at Health faculty 
meeting, providing a broad overview of research 
frameworks and supports at UCN.
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- �January 26, 2012: Meeting with Midwifery program 
instructors, to provide overview of research frameworks 
and supports at UCN.

- �March 13, 2012: Coordinated visit by representative of 
Canadian Intellectual Property Office to deliver 
intellectual property case studies to UCN faculty and 
students. Fourteen instructors attended with 40 of their 
students throughout the day. These workshops were  
followed by an industry networking event in the 
evening, attended by the CIPO representative,  
interested UCN instructors and a representative from  
a major industrial employer.

In addition, the Research Officer gave a presentation 
summarizing Office of Research & Innovation initiatives 
to UCN’s Governing Council on March 22, 2012 and to 
the Academic Planning Committee May 24, 2012. 

External Research Linkages and Initiatives

Research Advisory Committee
The UCN Research Advisory Committee (RAC) is a 
broadly-based group representing a range of external 
sectors and interests. This committee acts in an advisory 
capacity to provide external perspectives on research 
activity at UCN. Two meetings of this committee were 
held: October 7, 2011 and May 7, 2012. The May 
meeting was planned to coincide with the Partners in 
Education Forum organized by UCN’s Department of 
Student Development. 

Heartland Applied Research Partners (HARP)
UCN is a founding member of Heartland Applied 
Research Partners (HARP), an applied research network 
that also includes Red River College, Assiniboine 
Community College and Saskatchewan Institute of 
Applied Science and Technology (SIAST). HARP works to 
facilitate collaborative applied research opportunities at 
the Manitoba/Saskatchewan regional level. UCN’s 
Vice-President, Academic & Research and Research 
Officer attended the December 5, 2011 meeting, and 
hosted the May 11, 2012 meeting at the Northern 
Manitoba Mining Academy.

Other Initiatives
UCN’s Research Officer provided advisory and coordinat-
ing assistance for the Manitoba Envirothon northern 
regional competition (May 4, 2012) and to the Young 
Women’s Conference (May 12, 2012). Envirothon is a 
venue for teams of high school students to train and 
compete based on their knowledge of soils, water, 
forestry, wildlife and a current environmental theme that 
changes each year. The Young Women’s Conference event 
was held at UCN’s Northern Manitoba Mining Academy 
(NMMA), and was jointly coordinated by the Research 
Officer, NMMA Executive Director and Skills Canada 
Manitoba.
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STUDENT DEVELOPMENT

The Student Development Division (SDD) launched a new 
department of Accessibility in December 2012.  This 
brings a total of 8 departments under the student 
development division as follows:   recruitment, residence, 
counselors, Learner Assistance Centre, EAL (English as an 
Additional Language), recreation, distance resource and 
the UCN Adult Learning Centre.  The Accessibility 
department assists students who require accommoda-
tions for diagnosed disabilities and conditions that 
challenge their academic and personal success in the 
higher education environment.  The coordinator ensures 
that the student is assisted in ways that are required for 
their program success.  The Accessibility office will also 
educate UCN staff and ensure that the facilities meet 
handicapped accessibility requirements.  The coordinator 
will also work with instructors/faculty to ensure course 
instruction and classroom management meets the needs 
of students who require technical assistive devices.  

GPS (Great Positive Start) to Success continues to be a 
popular orientation program. It offers success strategies 

such as computer knowledge, time management, budget-
ing, library database, and education on plagiarism.  
Follow-up meetings with GPS students are conducted 
through luncheons, creating the opportunity for check-
ups on progress in courses and in self-care.  The 
luncheons are held from September to April.  This has 
created a venue for students to discuss concerns or share 
what was positive in their school experience throughout 
the academic year.

A major highlight in the SDD was the opening of the 
family housing units on The Pas campus.  In September 
2011 the 24 units were ready for occupancy and have 
had full occupancy since.   The family housing units on 
the Thompson campus are slated to open in the fall of 
2012.  In the summer of 2012 the Associate Residence 
Manager transferred to SDD and supervises all aspects of 
family housing on both campuses.

SDD continues to strive for student success through 
retention initiatives and community partnerships and 
strives to place our students in a setting of success and care.

STUDENT DEVELOPMENT
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ENROLMENT SERVICES

Admission/Registration 

The student information system is complex software that 
continues to be used more extensively. Personnel are 
gaining significant expertise and thus creating more 
in-depth use. The graduation audit process has proven to 
be a time-saving mechanism to ensure graduation 
requirements are met.

Assessment Services

Skill assessments continue to be an excellent tool to assist 
adult learners understanding their starting point on the 
road to academic success, and to assist them in making 
informed choices. 

Assessments are done in communities as well as on 
campus. Supportive and corrective materials together with 
guided tutorials are given to applicants who would benefit 
from short-term academic preparation in order to meet 
admission requirements. Longer-term support comes from 
the Academic Division through the university college 
preparatory programs. 

Essential Skills as an assessment tool continues to make 
significant headway into the world of assessment. UCN 
participated with a government and industry partner to 
deliver an Essential Skills program to prepare people for 
employment in industry. 

Academic Advising

Academic Advisors have increased their case loads and the 
depth of their work with students. They are fast becoming 
the first line of contact on academic matters and maintain-
ing their engagement with students throughout the year. 
Tools are constructed, used and reconstructed as the 
academic advisors work with their students. There is an 
increasing need for advising for students who are 
off-campus. E-mail and other technologies enable a 
productive advising session, although not face-to-face. This 
will continue to be an area of concentration for the next year. 

Financial Awards

The full time Financial Awards Officer continues to grow 
the opportunities for all UCN students. Material is 
distributed throughout UCN. An increasing number of 
students from UCN’s regional centres are applying for 
bursaries. Procedures around award applications are 
improved. Workshops are held throughout the year to 
assist student in completing awards applications and to 
provide information about awards.

ENROLMENT SERVICES
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This has been a busy year for UCN Library Services. We 
partnered with Chemawawin Cree Nation to set up a 
new library in Easterville. We modified our library 
collection, adding additional databases and e-books, and 
prepared to move into a new library building in The Pas.

The library administration has spent a considerable 
amount of time dealing with copyright issues. Access 
Copyright had presented a series of questions to the 
Copyright Board requesting that post-secondary 
institutions be required to answer them. AUCC and ACCC 
representing all post-secondary institutions challenged 
the Access Copyright demand and as a result it ended up 
in court. Random institutions not agreeing to Access 
Copyright’s terms were required to answer the questions. 
UCN was one of those random institutions. Much of the 
issues have been resolved due to the change in the 
Copyright Act, but the court case is still active and we are 
required to answer the questions asked and any 
follow-up questions.

Collection Development
There have been some major changes in the collections 
of the four libraries. With The Pas library anticipated to 
relocate to the new Oscar Lathlin Research Library on The 

Pas campus by late December 2012, we have made a 
massive effort to review the collection and remove older 
print materials. This has significantly reduced the number 
of print items in the collection, as well as the audiovisual 
materials. We have also subscribed to several databases 
containing e-books. We now have more e-books than 
printed books. This is an advantage because those 
materials are available at all UCN sites, not just the 
communities where libraries are physically housed. 

Our current total collection of all libraries is 56,673 print 
volumes. This number breaks down as follows:

Chemawawin/Easterville	 12,249
Norway House:	 11,322
Thompson:	 8,203
The Pas:	 24,899

Included in these figures are all AV Materials:

Chemawawin/Easterville	 218
Norway House:	 670
Thompson:	 1,589
The Pas:	 5,610

We have two study centres: 

Swan River Nursing Study Centre: 600 books (these 
are counted as part of The Pas collection because they 
rotate as needed).

Winnipeg Midwifery centre: 125 books (these are 
counted as part of The Pas collection because they rotate 
as needed).

We have a total of 83,800 e-books. This brings the 
total collection of materials for the UCN Libraries to 
144,918.

LIBRARY AND INSTRUCTIONAL SERVICES

LIBRARY AND INSTRUCTIONAL SERVICES
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LIBRARY AND INSTRUCTIONAL SERVICES

Currently we are using the University of Manitoba’s 
contract to share their library automation system. 
However they are moving to a different system this next 
year and we are planning to use a different library 
automation system from the one that they are moving to. 
This will require additional personnel to manage the 
migration of the database and manage the system.

Electronic Databases
We now subscribe to over one hundred databases. This 
accounts for approximately one-half the library materials 
budget. Electronic resources have some major advan-
tages in that they are accessible from anywhere Internet 
is available. The major disadvantage is that we are not 
purchasing the information, but only access to that 
information. Some of the new databases we have 
subscribed to this year include:

eHRAF World Cultures is a cross-cultural database 
that contains information on all aspects of cultural and 
social life. The annually-growing eHRAF database is 
unique in that the information is organized into cultures 
and ethnic groups and the full-text sources are subject-
indexed at the paragraph level. eHRAF is produced by the 
Human Relations Area Files, Inc. (HRAF) at Yale Univer-
sity. The mission of HRAF, a non-profit consortium of 
universities and colleges, is to encourage and facilitate 
worldwide and other comparative studies of human 
behavior, society, and culture.

Computers & Applied Sciences Complete™ covers 
the research and development spectrum of the comput-
ing and applied sciences disciplines. It contains collected 
knowledge on traditional engineering challenges & 
research, and is a resource for research concerning the 
business and social implications of new technology. 
CASC provides indexing and abstracts for more than 
2,200 academic journals, professional publications, and 
other reference sources from a diverse collection. Full text 
is also available for more than 1,020 periodicals. Subject 
areas include the many engineering disciplines, computer 
theory and systems, new technologies, and social and 
professional context. Research is aided by the inclusion of 
searchable cited references for key journals.

Dentistry & Oral Sciences Source™ Dental practitio-
ners and researchers now have a definitive place to start 
and finish their online dental literature research. This 
revolutionary new database contains cover-to-cover 
indexing and abstracts for more than 250 journals and 
dozens of monographs. It includes indexing for all 
dentistry and oral sciences journals commonly purchased 
by dental schools and other related institutions. Dentistry 
& Oral Sciences Source also includes an unprecedented 
collection of important full-text journals, as well as 
dozens of full-text monographs. The collection includes 
more than 210 full-text journals, including many of the 
top-ranked titles in the discipline.

Films on Demand (FOD) is a web-based digital video 
delivery service that allows you to view streaming videos 
from Films Media Group anytime, anywhere, 24/7! 
Choose from more than 12,000 educational titles in 
dozens of subject areas. Films on Demand can deliver 
high-quality digital video ideal for students and faculty 
through online catalogues, distance learning courses and 
learning management systems.

Newspaper Source™ Plus includes more than 1,000 
full-text newspapers, providing more than 38 million 
full-text articles. The database contains comprehensive 
full text for major newspapers such as the Christian 
Science Monitor, San Francisco Chronicle, The Sydney 
Morning Herald (Australia), The Times (UK), Toronto Star, 
USA Today, The Washington Post, The Washington Times 
(DC) and others

Universal Class: Over 500 online non-credit Continuing 
Education Courses allows enrolment in up to 5 courses. 
Up to 6 months to finish each course. Access to your 
course 24/7 via the Internet. These are non-credit courses 
and are not provided for any college or university credits. 
They are valuable when used for personal improvement, 
or remedial purposes.
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Circulation Figures 
An important fact to remember looking at the table 
below, is that previous years are from July 1, to June 
30th. The year of 2011/12 we changed our fiscal year to 
April 1st, to March 31st, the circulation numbers reflect 
this change.

The average number of people coming to our libraries 
has also increased dramatically over the past few years. 
The greatest growth this year has been at the Thompson 
Campus library. This year shows that The Pas Library 
reached the limit of space since we didn’t have  
significance increases in people in the library.

ucn library circulation 2009 - 2012
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ucn library  Monthly Averages 2007-12

2007	 N/A	 800	 275	 N/A

2008	 N/A	 1297	 350	 N/A

2009	 N/A	 2732	 398	 N/A

2010 	 N/A	 3425	 410	 308

2011	 N/A	 5500	 1200	 695

2011/12	 235	 6,000	 1300	 1,160

Year The Pas Thompson
Chemawawin/ 
Easterville 

Norway 
House

ucn library  Total visits 2011/12

The Pas  79,489

Thompson  15,091 norway house  13,894

chemawawin/easterville  1,413

LIBRARY AND INSTRUCTIONAL SERVICES
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LIBRARY AND INSTRUCTIONAL SERVICES

Other Activities in Library and  
Instructional Services
The library provided many in-class and in-person training 
to students at both campuses and at several regional 
centres. This training is reflective of adding additional 
electronic databases and electronic links as part of the 
resources of the library. 

The library at The Pas campus offers a large format 
printer service. We have communities requesting posters 
and banners, classes designing their own posters, and 
many requests for use from faculty, staff, and other 
community organizations. We printed a billboard for  
the Norway House and Chemawawin (Easterville) 
regional centres.

As part of the Instructional Services we published 
children’s books for the Early Childhood Education 
program, as well as bookmarks and promotional 
materials for our students and faculty to remind them of 
the resources available at UCN libraries. These were 
successful initiatives since our number of library users 
and visitors grew significantly. The children that were part 
of the Early Childhood Education program we also quite 
happy with the books that they received. This also led to 
holding children’s story hours in the library.

The library has also printed several brochures for other 
UCN departments. Library staff led library orientation 
tours, coached UCN staff in one-on-one, promoted 
Freedom to Read Week (anti-censorship), and printed 
and produced posters and banners for many different 
events at UCN and our communities. 

The Print Shop was administratively moved to the Library 
this year. With the increase in photocopier and printers 
dispersed through the rest of the institution, as well as 
our prohibition on printed course packs without the 
correct copyright permissions, we expect a reduced 
number of copies will be made in the future. Below is a 
table of items printed over the past five years.

2008	 1,381,462 (July – June)
2009	 1,558,456 (July – June)
2010	 1,262,452 (July – June)
2011/12	 866,535 (July – March)

The print shop in the future will be moving more towards 
providing Instructional Services to students as well as 
faculty and staff. The role will include that of our 
University Press, and more multimedia services,  
such as disk duplication for CDs and DVDs.
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CONTRACT TRAINING

UCN Contract Training responds to the specific needs of 
business, industry, education authorities, social service 
agencies, First Nations communities, and northern 
Manitoba communities. As the training is delivered as 
much as possible in the locations where it is needed, 
activities may take place at one of UCN’s permanent 
delivery sites or at any other appropriate community or 
workplace setting.

Thirty-two contracts were delivered in northern Manitoba 
communities in 2011-12 including Flin Flon, Fox Lake, 
Pimicikamak (Cross Lake), Norway House, Sapotaweyak, 
Peguis, Poplar River, Roseau River, South Indian Lake, 
Moose Lake, Pukatawagan, The Pas and Thompson. This 
translated into approximately 395 students having the 
opportunity to complete post-secondary studies in their 
home community via delivery of community-based 
programs through contract training. 

CBS continues its partnership with Manitoba First 
Nations Education Resource Centre (MFNERC) and UCN’s 
Faculty of Education to deliver the Educational Assistant 
Certificate program through contract training. In 2011-12 
the Educational Assistant Certificate program was 
delivered in Bloodvein, Nelson House, Long Plain First 
Nation, Poplar River, Roseau River, Sagkeeng First Nation, 
South Indian Lake, and Tataskweyak (Split Lake). Students 
in the Educational Assistant Certificate program receive 
their credentials through University College of the North. 

Our partnership with Workplace Employment Manitoba 
continued in 2011-12. Essential Skills, Life Skills, 
Introduction to Industry, and Introduction to Trades 
courses were delivered in Sapotaweyak, Moose Lake, 
Norway House, Pimicikamak (Cross Lake), and  
Pukatawagan.

CBS is able to deliver by contract training approved 
certificate, diploma and undergraduate degree programs 
and courses such as those normally offered at the 
Thompson or The Pas campuses. In addition, CBS can 
deliver university or college level programs tailored in 
response to a client’s expressed needs. General interest 
credit and non-credit courses are also available for 
delivery through contract training.  Programs may be 
delivered as full-time or part-time day programs, or as 
Continuing Education offerings.

CONTRACT TRAINING
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University College of the North 
ENROLMENT SUMMARIES
2011-2012
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Enrolment Summary 2011-12
MAIN CAMPUSES – college programs

Program year 1 year 2 year 3 year 4 female male unknown total grads

Business Administration Accounting, Thompson 	 0 	 6 	 –	 –	 4 	 2 	 0	 6	 4

Business Administration, Thompson 	 17 	 0	 –	 –	 13	 4	 0	 17	 0

Business Administration Management, Thompson 	 1	 9	 –	 –	 7	 3	 0	 10	 7

Computerized Business Applications, Thompson 	 8 	 0	 –	 –	 6	 2	 0	 8	 5

Civil/CAD Technology Co-op, Thompson 	 6 	 0	 –	 –	 0	 6	 0	 6	 0

Computer Systems Technology, Thompson 	 2 	 0 	 –	 –	 1	 1	 0	 2	 0

Early Childhood Education, Thompson 	 11	 15 	 –	 –	 26 	 0 	 0	 26 	 6

Electrical/Electronic Technology, Thompson 	 2	 5 	 –	 –	 0	 7	 0	 7	 3

Early Learning and Child Care, Thompson 	 2	 0 	 –	 –	 2	 0	 0	 2	 0

Facilities Technician, Thompson 	 4	 7 	 –	 –	 1	 10	 0	 11	 2

General Studies: Adult Education, Thompson 	 21	 0	 –	 –	 14	 7	 0	 21	 0

General Studies: College Preparation, Thompson 	 13 	 0	 –	 –	 9	 5	 0	 14	 0

General Studies: Preparation for Technology, Thompson 	 1 	 0	 –	 –	 1	 0	 0	 1	 1

Health Care Aide, Thompson 	 11 	 0	 –	 –	 11	 0	 0	 11	 7

Health Transition Certificate, Thompson 	 15 	 0	 –	 –	 12	 3	 0	 15	 3

Mature High School Diploma, Thompson 	 57 	 0	 –	 –	 24	 33	 0	 57	 11

Preparation for Technology, Thompson 	 1	 0 	 –	 –	 1	 0	 0	 1	 0

Administrative Assistant, The Pas 	 7	 2 	 –	 –	 8	 1	 0	 9	 1

Automotive Technician, The Pas 	 4 	 0	 –	 –	 0	 4	 0	 4	 2

Basic Business Principles, The Pas 	 1 	 0	 –	 –	 1	 0	 0	 1	 0

Basic Electrical, The Pas 	 10 	 0	 –	 –	 1	 9	 0	 10	 8

Business Administration Accounting, The Pas 	 0 	 6 	 –	 –	 6	 0	 0	 6	 4

Business Administration, The Pas 	 20 	 0	 –	 –	 10	 10	 0	 20	 0

Business Administration Management, The Pas 	 0	 7 	 –	 –	 5	 2	 0	 7	 1

Computerized Business Skills, The Pas 	 4 	 0	 –	 –	 4	 0	 0	 4	 2

Computer Programmer/Analyst, The Pas 	 8	 5	 –	 –	 5	 8	 0	 13	 0

Culinary Arts, The Pas 	 8 	 0	 –	 –	 7	 1	 0	 8	 5

Carpentry/Woodworking, The Pas 	 9 	 0	 –	 –	 2	 7	 0	 9	 7

Dental Assisting, The Pas 	 11 	 0	 –	 –	 11 	 0	 0	 11 	 7

Early Childhood Education, The Pas 	 6	 5	 –	 –	 11	 0	 0	 11	 0

Early Learning and Child Care, The Pas 	 2 	 0	 –	 –	 2	 0	 0	 2	 0

General Studies: Adult Education, The Pas 	 15 	 0	 –	 –	 7	 8	 0	 15	 0

Health Care Aide, The Pas 	 14 	 0	 –	 –	 11	 2	 1	 14	 11

Heavy Duty Mechanics, The Pas 	 8 	 0	 –	 –	 0	 7	 1	 8	 8

Health Transition Certificate, The Pas 	 9 	 0	 –	 –	 7	 2	 0	 9	 4

Industrial Welding, The Pas 	 10 	 0	 –	 –	 0	 8	 2	 10	 3

Law Enforcement, The Pas 	 6 	 0	 –	 –	 4	 2	 0	 6	 2

Law Enforcement Correctional Officer Training, The Pas 	 2 	 0	 –	 –	 1	 1	 0	 2	 2

Mature High School Diploma, The Pas 	 17 	 0	 –	 –	 7 	 10 	 0	 17 	 2 

Natural Resource Management Technology, The Pas 	 21	 21 	 –	 –	 10	 32	 0	 42	 14

Level Total: 	 364	 88 	 –	 –	 252	 197	 4	 453	 132
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Enrolment Summary 2011-12
MAIN CAMPUSES – university programs

Program year 1 year 2 year 3 year 4 female male unknown total grads

Bachelor of Arts, Thompson 	 95	 8	 4	 0	 85	 22	 0	 107	 1

Bachelor of Education, Thompson 	 14	 2	 0	 0	 13	 3	 0	 16	 0

Baccalaureate Nursing, Thompson 	 9	 29	 22	 12	 69	 3	 0	 72	 0

Kanaci Otinawawasowin, Thompson 	 0	 0 	 1	 0	 1 	 0	 0	 1	 0

Bachelor of Arts, The Pas 	 73	 28	 34	 6	 114	 27	 0	 141	 6

Bachelor of Education, The Pas 	 3	 20	 0	 0	 17	 6	 0	 23	 8

Bachelor of Interdisciplinary Studies/B.Ed., The Pas 	 16	 0	 0	 0	 12	 4	 0	 16	 0

Baccalaureate Nursing, The Pas 	 12	 21	 28	 29	 77	 13	 0	 90	 0

Kanaci Otinawawasowin, The Pas 	 0	 0	 1 	 0	 1 	 0	 0	 1	 0

Level Total: 	 222	 108	 90	 47	 389	 78	 0	 467	 15

Institution Total: 	 586	 196	 90	 47	 641	 275	 4	 920	 147
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Enrolment Summary 2011-12
REGIONAL CENTRES – college programs

Program year 1 year 2 year 3 year 4 female male unknown total grads

Early Learning and Child Care, Churchill 	 2 	 0	 –	 –	 2	 0	 0	 2	 0

Carpentry/Woodworking, Cranberry Portage 	 25 	 0	 –	 –	 3	 21	 1	 25	 0

Educational Assistant Certificate, Cross Lake 	 16 	 0	 –	 –	 13	 3	 0	 16	 0

General Studies: College Preparation, Cross Lake 	 19 	 0	 –	 –	 12	 7	 0	 19	 6

Health Care Aide, Cross Lake 	 18 	 0	 –	 –	 8	 10	 0	 18	 14

Administrative Assistant, Flin Flon 	 7	 0 	 –	 –	 6	 1	 0	 7	 0

Computerized Business Skills, Flin Flon 	 1	 0 	 –	 –	 1	 0	 0	  1	 0

Health Care Aide, Flin Flon 	 5 	 0	 –	 –	 5	 0	 0	 5	 5

Heavy Duty Mechanics, Flin Flon 	 13 	 0	 –	 –	 1 	 12 	 0	 13	 0

Facilities Technician, Grand Rapids 	 12 	 0	 –	 –	 3	 9	 0	 12	 0

Computerized Business Applications, Nelson House 	 1 	 0	 –	 –	 0	 1	 0	 1	 0

Business Administration Accounting, Norway House 	 4	 7	 –	 –	 11	 0	 0	 11	 0

Business Administration Management, Norway House 	 0	 4 	 –	 –	 2	 2	 0	 4	 0

Diploma in Practical Nursing, Norway House 	 1	 2	 –	 –	 3	 0	 0	 3	 0

Health Care Aide, Norway House 	 4 	 0	 –	 –	 4 	 0	 0	 4	 2

General Studies: Non-Program, Oxford House 	 2	 0	 – 	 –	 0	 2	 0	 2	 0

Business Administration Management, Pukatawagan 	 0	 11 	 –	 –	 7 	 4 	 0	 11	 3

Early Learning and Child Care, South Indian Lake 	 1 	 0	 –	 –	 1	 0	 0	 1	 0

General Studies: Non-Program, Split Lake 	 12	 0 	 –	 –	 8	 4	 0	 12	 0

Pre-Employment Plumbing, Split Lake 	 7 	 0	 –	 –	 1	 6	 0	 7	 0

Diploma in Practical Nursing, Swan River 	 0 	 8	 –	 –	 8	 0	 0	 8	 0

Health Care Aide, Swan River 	 16 	 0	 –	 –	 15	 0	 1	 16	 13

Heavy Duty Mechanics, Swan River 	 12 	 0	 –	 –	 1	 8	 3	 12	 11

Basic Business Principles, Wabowden 	 9 	 0	 –	 –	 9	 0	 0	 9	 0

Level Total: 	 187	 32	 –	 –	 124	 90	 5	 219	 54
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Enrolment Summary 2011-12
REGIONAL CENTRES – university programs

Program year 1 year 2 year 3

Bachelor of Interdisciplinary Studies/B.Ed., Easterville 	 26	 0	 0	 0	 22	 4	 0	 26	 0

Bachelor of Arts, Norway House 	 18	 2	 0	 0	 13	 7	 0	 20	 1

Bachelor of Education, Norway House 	 3	 6	 0	 0	 8	 1	 0	 9	 6

Bachelor of Interdisciplinary Studies/B.Ed., Oxford House 	 25	 0	 0	 0	 16	 9	 0	 25	 0

Bachelor of Interdisciplinary Studies/B.Ed., St. Theresa Point 	 31	 0	 0	 0	 22	 9	 0	 31	 0

Bachelor of Arts, Swan River 	 1	 0	 0	 0	 1	 0	 0	 1	 0

Bachelor of Midwifery, Winnipeg 	 4	 9	 0	 0	 13	 0	 0	 13	 0

Level Total: 	 108	 17	 0	 0	 95	 30	 0	 125	 7

Institution Total: 	 295	 49	 0	 0	 219	 120	 5	 344	 61

year 4 female male unknown total grads
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Program year 1 female male unknown total

Enrolment Summary 2011-12
APPRENTICESHIP & HIGH SCHOOL PROGRAMS

Enrolment Summary 2011-12
DISTANCE EDUCATION - BADGDE (in partnership with ACC)

Program level 1 level 2

Carpentry Apprenticeship, Thompson 	 0	 0	 3	 14	 0	 16	 1	 17

High School Power Mechanics, The Pas 	 9	 0	 0	 0	 0	 8	 1	 9

Industrial Electrical Apprenticeship, The Pas 	 7	 8	 12	 15	 0	 31	 11	 42

Industrial Mechanic Apprenticeship, The Pas 	 18	 17	 43	 68	 4	 90	 52	 146

Industrial Electrical Apprenticeship, Winnipeg 	 6	 0	 0	 0	 0	 5	 1	 6

Level Total: 	 40	 25	 58	 97	 4	 150	 66	 220

Institution Total: 	 40	 25	 58	 97	 4	 150	 66	 220

Business Administration General by Distance, Thompson 	 2	 1	 1	 0	 2

Business Administration General by Distance, The Pas 	 14	 8	 6	 0	 14

Level Total: 	 16	 9	 7	 0	 16

Institution Total: 	 16	 9	 7	 0	 16

level 3 level 4 female male unknown total
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Enrolment Summary 2011-12
CONTINUING EDUCATION

Program

Educational Assistant Certificate, Churchill 	 2	 2	 0	 0	 2	 2

General Studies: Non-Program, Churchill 	 8	 4	 1	 3	 8	 0

Applied Counselling Skills, Flin Flon 	 4	 4	 0	 0	 4	 4

Educational Assistant Certificate, Flin Flon 	 2	 2	 0	 0	 2	 0

General Studies: Non-Program, Flin Flon 	 50	 12	 0	 38	 50	 0

Educational Assistant Certificate, Norway House 	 21	 16	 5	 0	 21	 20

General Studies: Non-Program, Pukatawagan 	 5	 0	 1	 4	 5	 0

Applied Counselling Skills, Swan River 	 11	 10	 0	 1	 11	 0

General Studies: Non-Program, Thompson 	 53	 18	 7	 28	 53	 0

Educational Assistant Certificate, The Pas 	 1	 1	 0	 0	 1	 0

General Studies: Non-Program, The Pas 	 26	 8	 6	 12	 26	 0

Level Total: 	 183	 77	 20	 86	 183	 26

Institution Total: 	 183	 77	 20	 86	 183	 26

year 1 female male unknown total grads
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Enrolment Summary 2011-12
CONTRACT TRAINING – college programs

Enrolment Summary 2011-12
CONTRACT TRAINING – University Programs

Program

Program

year 1

year 1

Educational Assistant Certificate, Bloodvein 	 6	 0	 3	 2	 1	 6	 4

Carpentry Apprenticeship, Cross Lake 	 10	 0	 0	 10	 0	 10	 0

Health Care Aide, Cross Lake 	 22	 0	 11	 11	 0	 22	 15

Introduction to Industry, Cross Lake 	 16	 0	 4	 12	 0	 16	 10

General Studies: Non-Program, Fox Lake First Nation 	 5	 0	 5	 0	 0	 5	 0

Facilities Technician, Garden Hill 	 9	 0	 1	 8	 0	 9	 0

Introduction to Industry, Moose Lake 	 17	 0	 5	 12	 0	 17	 16

Introduction to Industry, Nelson House 	 17	 0	 6	 11	 0	 17	 0

Early Childhood Education, Norway House 	 7	 1	 8	 0	 0	 8	 8

General Studies: Non-Program, Norway House 	 24	 0	 8	 15	 1	 24	 0

Introduction to Industry, Norway House 	 20	 0	 2	 18	 0	 20	 11

General Studies: Non-Program, Peguis 	 2	 0	 0	 2	 0	 2	 0

General Studies: Non-Program, Pukatawagan 	 18	 0	 0	 10	 8	 18	 0

General Studies: Non-Program, Sapotaweyak 	 50	 0	 10	 7	 33	 50	 0

Educational Assistant Certificate, South Indian Lake 	 7	 0	 7	 0	 0	 7	 7

General Studies: Non-Program, Thompson 	 6	 0	 1	 4	 1	 6	 0

Introduction to Industry, Thompson 	 19	 0	 3	 16	 0	 19	 0

Community Development and Administration, The Pas 	 9	 0	 7	 2	 0	 9	 0

Certificate in Teaching Ininimowin, The Pas 	 14	 0	 9	 5	 0	 14	 0

General Studies: Non-Program, The Pas 	 7	 0	 0	 6	 1	 7	 0

Heavy Equipment Operator Training, The Pas 	 8	 0	 1	 7	 0	 8	 0

Introduction to Industry, The Pas 	 2	 0	 0	 2	 0	 2	 0

Level Total: 	 295	 1	 91	 160	 45	 296	 71

Bachelor of Interdisciplinary Studies/B.Ed., Peguis	 27	 0	 23	 4	 0	 27	 0

Level Total: 	 27	 0	 23	 4	 0	 27	 0

Institution Total: 	 322	 1	 114	 164	 45	 323	 71

year 2

year 2

female

female

male

male

unknown

unknown

total

total

grads

grads



The Pas Campus
7th and Charlesbois
P.O. Box 3000
The Pas, MB R9A 1M7
Phone: 204.627.8500
Fax: 204.623.4831

Bunibonibee Regional Centre
General Delivery
Oxford House, MB R0B 1C0
Phone: 204.538.2270
Fax: 204.538.2152

Churchill Regional Centre
P.O. Box 1000
Churchill, MB R0B 0E0
Phone: 204.675.2975
Fax: 204.675.2971

Mathias Colomb Cree Nation  
Regional Centre
Box 323
Pukatawagan, MB  R0B 1G0
Phone: 204.553-2099
Fax: 204.553-2107

Nisichawayasihk Regional Centre
c/o A-Tech Training & Employment
General Delivery
Nelson House, MB  R0B 1A0
Phone: 204.484-2886 
Fax: 204.484.2384

Pimicikamak Regional Centre  
Adult Education Centre 
Cross Lake Education Authority
P.O. Box 370
Cross Lake, MB  R0B 0J0
Phone: 204.676-2777 or 204.676-2677
Fax: 204.676-3981

St. Theresa Point Regional Centre
c/o St. Theresa Point First Nation  
Employment & Training
Box 260
St. Theresa Point, MB  R0B 1J0
Phone: 204.462.2266
Fax: 204.462.2425

Thompson Campus
504 Princeton Drive
Thompson, MB R8N 0A5
Phone: 204.677.6450
Fax: 204.677.6439

Chemawawin Regional Centre
P.O. Box 144
Easterville, MB R0C 0V0
Phone: 204.329.2420
Fax: 204.329.2340

Flin Flon Regional Centre
115 Green Street
Flin Flon, MB R8A 0P7
Phone: 204.687.1560
Fax: 204.687.8558

Misipawistik Cree Nation University  
College Training Centre
Box 238
Grand Rapids, MB
R0C 1E0
Phone: 204.639-2684
Fax: 204.639-2686

Norway House Regional Centre
P.O. Box 880
Norway House, MB R0B 1B0
Phone: 204.359.6296 ext. 2222
Fax: 204.359.6262

Swan River Regional Centre
P.O. Box 5000
Swan River, MB R0L 1Z0
Phone: 204.734.4419
Fax: 204.734.3293

Tataskweyak Regional Centre
General Delivery
Split Lake, MB R0B 1P0
Phone: 204.342.2621
Fax: 204.342.2997

ucn Campuses and Regional Centres



www.ucn.ca

The Pas Campus
7th and Charlesbois
P.O. Box 3000
The Pas, Manitoba R9A 1M7
1.866.627.8500

Regional Centre locations:
Flin Flon - Churchill - Swan River - Pimicikamak (Cross Lake) - Tataskweyak (Split Lake)
Chemawawin (Easterville) - Nisichawayasihk (Nelson House) - Bunibonibee (Oxford House)
Mathias Colomb (Pukatawagan) - Norway House - St. Theresa Point - Misipawistik (Grand Rapids)

thompson Campus
504 Princeton Drive
Thompson, Manitoba
Canada  R8N 0A5
1.866.677.6450


